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Message from the President





https://www.toyobo-global.com/company/philosophy/
https://ir.toyobo.co.jp/en/ir/library/plan.html
https://www.toyobo-global.com/sustainability/pdf/en_sustainable_vision2030.pdf
https://www.toyobo-global.com/140th/logo-and-monument/
https://www.toyobo-global.com/sustainability/topmessage/pdf/topmessage_01.pdf

TOYOBO Group’s Sustainability

TOYOBO Group Charter of Corporate Behavior >

Corporate Philosophy Framework TOYOBO PVVs >

We will act with high ethical standards and social common sense
based on the ten principles in order to continue being a corporation
that people trust.

In March 2019, we established the corporate philosophy framework
TOYOBO PWWs. "PVWVs" is the name of the TOYOBO group's
philosophy framework and is a combination of the English acronyms

for "principle,” "vision," and "values".

Sustainable Vision 2030

Sustainability Management

Sustainable Vision 2030 projects changes in the future business
environment and shows the ideal state we seek based on our
corporate philosophy, as well as our sustainability indices and action
plans.

We are instilling the concept of sustainability along with our
corporate philosophy into our business approach and integrating
sustainability into our management and business strategies as we
seek to fulfill our long-term vision.

Our Value Creation Process

Materiality

Qur value creation process takes the TOYOBO PWVVs corporate
philosophy framework as its starting point, and demonstrates how
we use various types of capital to create value and increase value
for all stakeholders.

TCFD

We announced our support for the recommendations made by the
Task Force on Climate-related Financial Disclosures (TCFD), and
have been working on initiatives and disclosures that follow them.

Our materiality is organized along the two axes of “materiality for
stakeholders” and “materiality for the group.” We will also reqularly
review the material issues.



https://www.toyobo-global.com/company/philosophy/

— _ e = The photo shows the "TOYOBO WINDOW," a monument in the lobby of the head office.
The round shape represents the "TOYOBO WINDOW," open to society and a bridge between
A= people.
It expresses the significance of TOYOBO's mission to help solve problems for people and the
earth and make lasting changes for the future.




TOYOBO Group Charter of Corporate Behavior

Charter (14KB) %,

This Charter of Corporate Behavior applies to all directors, corporate auditors, executive officers, and employees of the Toyobo Group
(TOYOBO CO., LTD. and all of its affiliated companies). The term “Toyobo Group™ as used in this charter refers to all of these people.

We here at the Toyobo Group contribute to the realization of a sustainable society by aiming to become a Group that continues to create the
solutions needed by people and the earth with materials and science. Also, in order to continue being a corporation that people trust, we will
act with high ethical standards and social common sense based on the following ten principles.

1. Contribution to a sustainable society

We will contribute to sustainable economic growth and the resolution of social issues by developing and providing products and
services that will create a safe and affluent future.

2. Fair business practices

We will maintain a sound relationship with society, including our customers and business partners, by engaging in fair competition and
transactions, and responsible procurement.

2-1. We will appropriately use and manage trade secrets, personal data and other such forms of information.

2-2 We will engage in fair and unrestricted competition in adherence to laws and regulations relevant to fair competition such as
antitrust law.

2-3. We will establish proper transaction policies and engage in responsible procurement and logistics in a manner that supports
development of a sustainable society.

2-4 We will properly manage and declare cargo when importing and exporting, in adherence to relevant laws and regulations.

2-5. We will not engage in corrupt practices such as offering gifts, hospitality, monies, or other benefits to public officials, customers or
business partners, whether locally or overseas, that would result in gaining unfair benefits, or accepting offers of such gifts, hospitality,
monies or other benefits.

2-6. We will build highly transparent relationships with those in politics and government.

2-T. We will protect and make effective use of our intellectual property rights derived from results we have obtained through research
and development, and will likewise respect the intellectual property rights of others. We will appropriately display cur trademarks and
otherwise take steps to heighten the brand value of the Toyobo Group.

2-8. We will not engage in accounting practices that would result in erroneous financial statements.
2-9. We will make decisions based on our Jun-Ri-Soku-Yu (adhering to reason leads to prosperity) corporate philosophy and adhere
to our in-house rules.

3. Communication with stakeholders

We will carry out fair and appropriate information disclosure and enhance corporate value through communication with our
stakeholders.

3-1. We will appropriately disclose information in a timely manner and otherwise strive to maintain constructive dialogue with society.

3-2. We will carefully handle information and will not engage in insider trading.

4. Respect for human rights

We support the International Bill of Human Rights and Guiding Principles on Business and Human Rights and will conduct business
activities that respect the human rights of all persons.

4-1. We will conduct our business activities in a manner that shuns harassment and discrimination on grounds of race, religion,
gender, age, family origin, nationality, disability, sexual orientation or otherwise. Moreover, we will reject child and forced labor. We will
also respect collective bargaining rights and freedom of association based on the laws and regulations of the countries and regions in
which we do business.


https://www.toyobo-global.com/sustainability/group_sustainability/charter/pdf/charter.pdf

10.

Earn customers’ trust and satisfaction

We will strive to ensure the quality and safety of our products and services and earn the trust and satisfaction of customers and
CONSUMmers.

5-1. We will take steps to ensure the quality and safety of our products and services by building appropriate management frameworks.

5-2. We will provide accurate and precise information regarding our products and services in order to earn our customers' satisfaction
and trust.

5-3. We will engage the proper pracedures in carrying out quality inspections and other such testing, and will appropriately handle
data and other information.

5-4. We will strive to develop products that contribute to society. Moreover, we will appropriately manage and use external funds
particularly those covering research expenses, and will strongly refrain from acts that involve fabrication or falsification of data results.

5-5. We will sincerely address customer inquiries, complaints and other interactions and will strive to manufacture products and
provide services in a manner that leverages such feedback.
Active employee participation

We will respect employee diversity and support work practices that allow employees to demonstrate their individual skills. Also, we will
provide workplaces that are conducive to productive work while taking health and safety into consideration.

6-1. We will work toward developing workplace environments that facilitate active participation among a diverse range of human
talent.

6-2. We will prevent various types of harassment and other forms of mistreatment in our workplaces, and accordingly we will not
engage in discriminatory practices neither in regard to hiring nor terms of employment.

6-3. We will strive to create workplaces that are safe, hygienic and rewarding, and will work to prevent excessive workloads and
reduce overtime work.
Engagement in environmental issues

We will strive to improve energy conservation and reduce/recycle the resources used by our business, and move forward with the
development of products and technologies that contribute to reducing the burden on the environment.

7-1. We will strive to improve energy conservation and reduce/reuse the resources used by our business, and will implement
measures that address our environmental risks.
Social contribution

We will actively participate in society as a good corporate citizen and contribute to its development.

Thorough crisis management

We will conduct thorough crisis management in the face of actions by antisocial forces, terrorism, cyber attacks, natural disasters and
other crises that pose a threat to corporate activity.

9-1. We will strive to prevent disasters and will also develop a crisis management framework for addressing emergency situations.
9-2. We will take a firm stand against antisocial forces and otherwise fully reject any and all ties therewith.

9-3. We will strive to ensure cyber-security.

Responsibilities of the management

Directors and the Board of Directors, operating under the spirit of this Charter, shall strive to resolve issues while working together with
the entire Group and should also encourage behavior based on the principles of this Charter within the Group's supply chain. In the
event that the Group violates the spirit of this Charter and loses the trust of society, directors and the Board of Directors shall
proactively take responsibility to respond to the situation, including resolving the problem, investigating the causes, and preventing the
problem from recurring.

Seiji Narahara

Representative Director, President and CEQ, Co-COO
TOYOBO CO., LTD.

October 26, 2020



Sustainable Vision 2030
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https://www.toyobo-global.com/sustainability/group_sustainability/vision/pdf/05_sustainable_vision2030_5social_issues.pdf
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https://www.toyobo-global.com/sustainability/group_sustainability/vision/pdf/en_report2022_sustainable_vision2030.pdf
https://www.toyobo-global.com/sustainability/pdf/en_sustainable_vision2030.pdf
https://ir.toyobo.co.jp/en/ir/library/plan.html

Sustainability Management

' QOur officer’s commitment v Policy and approach “ Participation in initiatives

Our officer’s commitment

| Practicing sustainability management

Pecple around the world understand the terms and messages related to sustainability, and the
importance of carbon neutral, a circular economy, and other concepts is widely recognized.
Recently, a new idea has risen to the forefront: nature positive.

Nature is a broad concept covering both animate and inanimate objects, and the word evokes
a strong sense wanting to restore the nature that people have lost.

From ancient times, people who have considered humans as part of nature and thought of
people and animals along with non-living things like water and mountains all as part of nature
can easily grasp the message of “nature positive.”

QOur corporate philosophy of Jun-Ri-Soku-Yu means adhering to reason leads to prosperity. In
this phrase, reason has a broad meaning, which also means law of nature. The nature positive
message can also be said to align with our philosophy, in the sense that it represents following

the law of nature.

Nobuya Fujiwara ) -
) Carbon neutral, circular economy, and nature positive are all very closely related, and any
Excutive Officer

initiatives for them must be based on scientific evidence.

Head of Corporate

Sustainability Division We announced our Sustainable Vision 2030 (long-term vision) in May 2022 . Following our
long-term wision, we are promoting a science-based innovation approach to realizing

sustainable management for our ultimate customers —people and the planet.

The long-term vision defines five areas where the Toyobo group will focus on solving problems
and clearly sets the direction for the group to move forward. One of those five areas is
“employees well-being and human rights in the supply chain.” We will develop an environment
where employees can fulfill their potential and continue to grow as workers, and use
engagement surveys to continue improving the worksites. We will also broaden our CSR in
procurement activities and throughout the supply chain.

As an effort to contribute to a decarbonized society, we formulated a plan to reduce GHG
emissions with the goal of achieving carbon neutrality in fiscal 2051. We recently increased the
reduction target amount for fiscal. We are making steady progress toward achieving our target
using an internal carbon pricing system and TCFD scenario analysis while we are also
preparing to earn SBT certification.

Nature positive initiatives to create “good conditions of water areas, atmosphere and soils and
biodiversity” include our efforts to provide water, atmosphere, and soil solutions, reduce food
loss and waste, and create sustainable food products.

-13-



These activities contribute to resolving social issues and create a competitive advantage for
the company. Applying the Toyobo group's many solutions to solve social issues and
contributing to attaining the SDGs are directly connected to the purpose of our existence. Our
long-term vision is to create new value in two ways —by helping realize a prosperous society
where people can live with peace of mind (social value) and by enhancing our corporate value.
We will share with stakeholders via various media our progress following our vision to create
new value.

Find more information about our Sustainable Vision 2030 here »

Find more information about our Climate Change here »

Conceptual Framework-Sustainability, CSV and ESG

: Promoting positive
csv Creating social impacts
: value through Having a plus (+}
our business impacton soclety

Sustaijability

Mot having a minus (-]
impact on society
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Policy and approach

Policy:

1. Management focused on social sustainability
Social sustainability is the foundation for our corporate sustainability

2. Sustainability to establish a solid management base: Management base axis (ESG)

3. Sustainability to fortify competitiveness and drive growth: Business axis (CSV)

Approach:

Since being founded in 1882 as Japan's first large-scale spinning mill company in the private sector, the Toyobo group has addressed a
range of issues as a good member of society through the supply of clothing fibers. We have also expanded and grown with the times and
contributed to solving social issues with a focus on the environment in our aim to realize better lives for people around the world.

In 2019, we redefined our corporate philosophy Jun-Ri-Soku-Yu (adhering to reason leads to prosperity). After many discussions based on it
we enhanced our corporate philosophy system TOYOBO PVVs. Through this discussion process, we were convinced that the essence of the
Toyobo Group's activities to date lies in making a contribution to ensuring the sustainability of people and the earth.

We announced our Sustainable Vision 2030 (long-term vision) in May 2022

Contributing to the realization of a sustainable society is the embodiment of the Toyobo group’s vision “We will continue to create the
solutions needed by people and the earth with materials and science.” This expresses the Toyobo group’s approach to sustainability.

At the same time, it is important to continually enhancing corporate value. The Toyobo group’s contribution to realizing a sustainable society
generates profits leading to enhancement of the group’s corporate value. This enhancement of corporate value leads in turn to the next level
of realization of a sustainable society through growth in the group’s business. Maintaining this positive spiral is what the Toyobo group
regards as sustainability.

To meet the expectations of stakeholders, the Toyobo group will further enhance its dissemination of information as well as taking active
initiatives so that all employees feel personally involved in sustainability in order to promote companywide activities as a united force.

Sustainability management structure

The group has established a Sustainability Committee (chaired by the President), which meets on a quarterly basis to confirm the progress
made in implementing sustainability activities and to discuss new issues that need to be addressed. In fiscal 2022, we discussed several
themes, including: (1) GHG emission reduction scenarios as part of efforts toward carbon neutrality; and (2) measures and KPI settings
based on the results and analysis of employee engagement surveys as part of work-style reforms. We have also established a Risk
Management Committee under the Sustainability Committee to enhance our sustainability risk management.

Nine committees* which handle more specialized, individual themes have been established below the Sustainability Committee and work in
collaboration with It.

The officer with responsibility for sustainability is the Executive Officer who 1s Head of Corporate Sustainability Division. In April 2020, the
Corporate Sustainability Department was established as the organization responsible for formulating and promoting various specific
measures, disseminating them externally and facilitating external dialogue. In April 2021, it was put under the direct supervision of the
President, and in April 2022, the Corporate Sustainability Division was established.

* Nine committees: Safety and Disaster Management Committee, Global Environment Committee, Product Liability Prevention/Quality Assurance Committee,
Compliance Committee, Export Reviewing Committee, Internal Control Committes, Information Committee, Research & Development Committee, and
Intellectual Property Committee. .. as of December 1, 2020, the eight committees will be reorganized into nine committees

-15-



Sustainability Promotion Structure

Board of Corporate Auditors

Board of Managing Executive Officers
and Controlling Supervisors

Board of Directors

President

Sustainability Committee

Chair:President Risk Management Committee

Members:Heads of Solutions Divisions
Officers responsible for staff
and corporate departments

Secretariat: Corporate Sustainability

Corporate Planning Financial Control
Committes Committee

ChairPrasident

Members:Heads of Solutions Divisions
Officers responsible for staff and
corporate departments

Department General Managers of Risk Management
and Compliance Functions
Secretariat:Corporate Sustainability Department
Safety and Disaster Management Internal Control Committea | |
EoliEs Information Committee Corporate departments Solutions Divisi
Global Environmental Committes Research & Development
PL/OA Committee® Committee
Compliance Committee Intellectual Property Committes
Export Reviewing Committee

*Product Liability/Quality Assurance Committee

Our sustainability activities

Since its founding, the group has practiced the idea of growing its own business by contributing to the prosperity of society through a
forerunner of today’s CSV concept, based on the corporate philosophy of Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), which was
one of the mottos of our founder, Eiichi Shibusawa.

Since fiscal 2021, we have been fully promoting activities aimed at sustainability management. We have set strategies and milestones,
particularly focused on our carbon neutral and circular economy initiatives.

Period Initiatives and their purpose

Jan. 2020 Signed the UN Global Compact and joined the Global Compact Network Japan.
Announced our support for the TCFD recommendations.

Apr. 2020 Established the Corporate Sustainability Department. Incorporated ESG elements into
management and strategy to enhance information dissemination to stakeholders.

Apr. 2020 Established the Sustainability Committee, chaired by the President (renamed the CSR
Committee).

Apr. 2021 Placed Corporate Sustainability Department under the direct supervision of the President.

Apr. 2021 Established the Risk Management Committee, chaired by the President.

Apr. 2021 Established a structure to promote the realization of carbon neutrality. Established the Carbon

Neutral Strategies Council and the Carbon Neutral Strategies Cross-Functional Team.

Apr. 2022 Established the Corporate Sustainability Division.

-16-



Participation in initiatives

UN Global Compact (UNGC)

In January 2020, TOYOBO CQO., LTD. became a signatory to the UN Global Compact (UNGC), and also

joined Global Compact Network Japan, which comprises Japanese companies and organizations that are
UNGC signatories. As a responsible corporate citizen, this reflects our endorsement of the goal to resolve
global issues and realize sustainable growth. We also gather information through our participation in the
subcommittees of Global Compact Network Japan, utilizing this in our day-to-day activities. From fiscal 2021,
we are participating in the following subcommittees: ESG, Supply Chain, Environmental Management,
Kansai-based regional subcommittee, Reporting Research. Toyobo will abide by the ten principles of UNGC
and strengthen measures to realize a sustainable society.

The Ten Principles of UNGC

Human Rights

Labour

Environment

Anti-Corruption

WE SUPPORT

Principle 1:
Businesses should support and respect the protection of internationally proclaimed human
rights; and

Principle 2:
make sure that they are not complicit in human rights abuses.

Principle 3:
Businesses should uphold the freedom of association and the effective recognition of the right
to collective bargaining;

Principle 4:
the elimination of all forms of forced and compulsory labour;

Principle 5:
the effective abolition of child labour; and

Principle 6:
the elimination of discrimination in respect of employment and occupation.

Principle 7:
Businesses should support a precautionary approach to environmental challenges;

Principle 8:
undertake initiatives to promote greater environmental responsibility; and

Principle 9:
encourage the development and diffusion of environmentally friendly technologies.

Principle 10:
Businesses should work against corruption in all its forms, including extortion and bribery.

-17-



Task Force on Climate-related Financial Disclosures (TCFD)

Recognizing the scale of the impact of climate change on our group and stakeholders, we Tcm ‘E’ﬁ.ﬁ_ﬁéﬁ%LﬁTED
have identified a “decarbonized society and circular society” as one of our materialities. In E'E?'FJ%%FS
January 2020, we announced our support for the recommendations made by the Task Force

on Climate-related Financial Disclosures (TCFD), and have been working on initiatives and

disclosures that follow them.

In FY2022, we analyzed how climate change would impact our business based on two
scenarios for our core film business, which is expected to be relatively largely impacted.

[T NI —

Disclosure Based on TCFD Recommendations

Disclosure based on TCFD Recommendations in the Integrate Report 2022 (55.1KB) ¥,

Find more information about our Climate Change here »

-18-



Strategy and Practice of Value Creation

Disclosure Based on TCFD Recommendations

Recognizing the scale of the impact of climate change on our group and stakeholders, we have identified a
“decarbonized and circular society” as one of our materialities. In January 2020, we announced our support for
the recommendations made by the Task Force on Climate-related Financial Disclosures (TCFD), and have been

working on initiatives and disclosures that follow them.

Governance

The entire Toyobo group is working together to formulate
a strategy to achieve carbon neutrality by 2050, and to
contribute to realizing a carbon neutrality in society as a
whole. Under the Sustainability Committee, which is
chaired by the President, we established a
subcommittee called the Carbon Neutral Strategies

| Strategy

Scenario analysis

First, we analyzed how climate change would impact our
business based on two scenarios for our core film
business, which is expected to be relatively largely
impacted.

In the scenario limiting temperature rise to 2°C,
societal changes associated with the shift to a
decarbonized society could affect our business. In
response, we will begin to examine rationalization of the
manufacturing process, study the introduction of
renewable energy and carbon-free fuel (hydrogen,
ammonia, etc.).

Vision of transition to a decarbonized society will likely affect businesses.
society <Examples>
*Introducing a carbon tax and higher carbon prices

*Shifting to automobile electrification and expanding renewable energy

Council in April 2021 as a platform to accelerate our
initiatives. The Carbon Neutral Strategies
Cross-functional Team, made up of members from
across the company to formulate strategies and
milestones for carbon neutrality, has been placed under
the Council to work on concrete measures.

If the temperature rise is around 4°C, our business
may be affected by damage to production facilities and
suspended supplies of raw materials due to extreme wind
and flood damage. We will work to prevent this by
periodically reviewing and updating our BCP, reviewing
raw material inventory levels, and considering multiple
purchases. On the other hand, our analysis shows that we
may be able to capture new business growth
opportunities as our technologies and products meet the
growing expectation and demand of customers for
products that contribute to low carbon emissions.

4°C

Bold policies and technological innovations will be promoted to limit the average Although Intended Nationally Determined Contributions (INDCs) and other national
temperature increase to 1.5°C by the end of the century and to achieve the
development of a sustainable society. The societal changes brought by the

policies have been implemented in line with the Paris Agreement, the average
global temperature will rise by about 4°C by the end of this century. Climate
change, with rising temperatures, will likely affect businesses.

<Examples>

eIncreasing flood damage due to heavy rain

*SDS (IEA WEO2020/ETP2020, 2°C scenario)

Reference | .rcpo g (PCC ARS, 2°C scenario)

*RCP8.5 (IPCC AR5, 4°C scenario)

*NZE (IEA Net Zero by 2050: A Roadmap for the Global Energy Sector, 1.5°C scenario) | *STEPS (IEA WEO2020/ETP2020, 4°C scenario)

Risks and

. Transitional risks and opportunities are likely to materialize
opportunities

Physical risks and opportunities are likely to materialize

Climate change-related risks and opportunities
Based on the 2°C and the 4°C scenarios, we identified
risks and opportunities for the film business. We
extracted and consolidated highly important risk and
opportunity items, then summarized them from the
perspective of societal change and discussed proposed
measures for each.

Toyobo group has set the goal of achieving carbon
neutrality by reducing greenhouse gas(GHG) emissions

at least 46% (Scope 1 and 2, compared to fiscal 2014)
by fiscal 2031, and achieving net zero emissions by fiscal
2051 (»p.047 Climate Change). From April, 2022, we
introduced an internal carbon pricing system, and will
utilize this system as one of the criteria for future
investment decisions. We are accelerating investments
such as in low-carbon and decarbonization facilities,
energy efficiency, and development facilities aiming to
increase avoided emissions.

Some.tal _change Risks/Opportunities Our measures
and its impact

(1) Introduction Risk Medium-term Increasing raw material prices

and rise of (carbon price pass-through, etc.)

carbon pricing

*Approaching and collaborating with suppliers

(low-carbon raw material development, production technology support)
Diversifying raw material procurement methods

(expansion of multiple purchases and local procurement)

Medium- to Introduction and rise of carbon *Expanding introduction and procurement of renewable energy

long-term pricing *Promoting higher efficiency and energy conservation in production processes
*Switching from fuels such as coal to those with fewer GHG emissions for in-house

electricity generating equipment
*Examining use of carbon-free fuels (such as hydrogen and ammonia)
*Examining introduction of innovative technologies, including CCU and CCS
(2) Cost impact of Risk/ Medium- to Fluctuating costs due to the *Pursuing innovation and ultra-high efficiency in production processes
decarbonization Opportunity | long-term promotion of energy conservation, eIncreasing efficiency of production in the entire value chain

equipment, and other factors

the introduction of high-efficiency

(integration and strengthening of cooperation with affiliate companies, M&As)

Medium-term Fluctuating costs due to the

introduction of renewable energy

*Selecting renewable energy procurement methods

(3) Growing Opportunity Medium- to Increasing need and demand for
demand for long-term low-carbon and
low-carbon decarbonization-related products
products

Expanded sales of eco-conscious
products using various certifications

*Expanding production and sales of eco-conscious products
(products that contribute to GHG emissions reduction)

*Developing and expanding sales of materials related to renewable energy and
carbon-free fuels

*Promoting research and development of low-carbon and
decarbonization-related products and technologies

tighter plastics regulations

Risk Medium-term Decreasing demand for products derived
from petrochemical raw materials, and

Utilizing recycled raw materials and biomass materials
*Developing recycling-oriented materials and products and establishing recycling scheme

Demand for decreased carbon
content during product

*Expanding introduction and procurement of renewable energy
*Promoting higher efficiency and energy conservation in production processes

manufacturing *Switching from fuels such as coal to those with fewer GHG emissions for in-house
electricity generating equipment
*Examining use of carbon-free fuels (such as hydrogen and ammonia)
*Examining introduction of innovative technologies, including CCU and CCS
(4) Intensifying Risk Medium-term | Disrupted raw material supplies due *Reviewing inventory levels, and expanding multiple purchases
wind and to frequent disasters
flood da.rrl]age Medium- to Damaged equipment and suspended *Conducting BCP training and enhancing measures for production sites in coastal areas
due to rising | -t operations due to extreme weather L . . . .
ong-term " *Decentralizing production sites, and introducing highly durable equipment
temperatures conditions
(6) Product Opportunity Medium-term Increasing demand for measures to *Expanding demand for food packaging-related products
demand prevent infectious diseases *Promoting research and development of products and technologies to prevent
fluctuations (prevention/treatment) due to rising infectious diseases
due to rising temperatures
temperatures

Future direction of scenario analysis

In the future, we plan to conduct scenario analyses for company-wide and individual businesses and other factors that

will take CO2 emissions and financial impacts into account.



Our Value Creation Process
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Vision

Value Creation Process

Our value creation process takes the TOYOBO PVVs corporate philosophy framework as its starting point, and

demonstrates how we use various types of capital to create value and increase value for all stakeholders.
Through this process, the Toyobo group aims to accumulate and convert capital to continue creating “the

solutions needed by people and the earth.”

Why are we doing what we do?

Values & Principle

TOYOBO
N/ \/S

> p.001

.

Ideals we seek to
realize

To be a group that
continually creates
materials and science
that become solutions
for people and the planet

.

Sustainable Vision
2030

Realizing
sustainable growth
Ushering in both a
prosperous society
where people can live

with peace of mind, and
the enhancement of
corporate value

»p.015

What are we working to achieve?

Outcomes (Sustainable Vision 2030 targets)

People: Contributing to solutions for social issues in a

humancentric way

Employee well-being and human rights in the supply chain

* People First: employee safety,
company pride and rewarding

952
Wy B
® Respect for human rights
mrr

across the entire supply chain

A healthy lifestyle and health care

e Contributing to the field of
epidemiology

a humancentric digital society
® Creating comfortable spaces

* Helping to improve quality of life
. infectious diseases

© An employee
i engagement score of
- over 70%

- 10 million annual
tests conducted through

the provision of diagnostics of

. Total sales of car cabin air
e Contributing to the realization of :

- filters: 1.2 million units

Planet: Contributing to solutions for social issues in

consideration of the entire Earth

A decarbonized and circular society

 Contributing to carbon

@ neutrality :
Q @ o Establishment of an ecosystem :
for circulating resources :

Ratio of GHG emissions
reduction in Scope 1 and 2:
over 46% compared with
FY2014

Clean water areas, air and soil, and the preservation of biodiversity

* Improving the environment
6 through solutions
é) ® Food loss and waste reduction
7 and sustainable food

i Sales volume of highly functional
¢ films that contribute to reducing
. food loss and waste:

. Fourfold increase

~ OVer Fy2021

How are we going to achieve our goals?

Outputs Business activities

* Mold releasing film for
MLCC

e Transparent
vapor-deposited film

¢ | aminate film for steel plates
e Eco-conscious films

¢ nfection diagnosis-related
products

¢ Artificial kidney hollow fiber

® Virus removing filters

¢ Blood purification

membranes Life Science

e Engineering plastics

¢ \VYLONe and HARDLEN®
¢ \VOC treatment equipment
¢ RO and FO membranes

¢ High-performance fibers

Environment and
Functional Materials

2025 Medium-Term Management Plan

Materiality

Sustainability Management

Accumulation of various types
capital through businesses

Inputs

Capital

Financial capital
Manufacturing capital
Intellectual capital

Human capital

Social / relationship capital o

Natural capital

Six Types of

Capital >p.017
Company
History >p-105

Digital
transformation

New business

Conversion to capital by internalizing the external economy and other methods
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Vision

Six Types of Capital

Accelerating value creation through the strategic use and growth of capital

Toyobo group has grown by identifying societal changes and needs, and contributing to solving social issues.
We have accumulated a variety of capital along the way that contributes to our strength today.
We will pursue to create further value through the strategic use and growth of capital.

-
-

[ Financial capital ]

Toyobo group is currently reviewing our
portfolio and focusing the management
resources on growth fields. Moreover,
we are also promoting the creation of
new businesses and technologies in
addition to DX as preparation for the
future from a long-term perspective. In
order to achieve these measures for
sustainable growth, we are striving to
maintain a sound financial position
while steadily making the investments
needed from a long-term perspective.

«Stable financial position

Rating and Investment Information, Inc.
(R&) Rating

Fy2021 Fy2022

Evaluation A' — Evaluation A-

«Cash flows from operating activities
FY2021 FY2022

¥3S5biion T ¥ 1 7.1 billion

[ Manufacturing ]
capital

Since the founding of our group 140
years ago, we have been committed to
manufacturing based on the corporate
philosophy of “Jun-Ri-Soku-Yu”
(adhering to reason leads to
prosperity), which means to enriching
oneself while solving social issues.
From our various production sites both
in Japan and around the world, we
create a diverse range of products and
solutions that support people’s daily
lives and society. By promoting DX,
such as converting to smart factories,
we will continue to upgrade and
expand our manufacturing capital.

*Production sites in Japan
FY2021 FY2022

I sites - 7Sites

*Production sites overseas
(Countries/regions)

FY2021 FY2022

1 Ssites - 1 5Sites

Capital investment
FY2021 FY2022

v 23.3 bilion T ¥33-6 billion

[ Intellectual capital ]

After expanding its spinning business
to synthetic fibers and chemical fibers,
Toyobo group has since acquired and
nurtured core technologies such as
polymerization and modification,
molding and processing, and
biotechnology, while responding to the
needs of the day. We will create
innovations that address social issues
in the future through a combination of
marketing perspectives and digital
technology. We will also aggressively
invest in R&D to achieve this goal.

+Ratio of R&D expenses to net sale
FY2021 FY2022

38, — 3.1

»Primary R&D sites
FY2021 FY2022

Ssites - 3Sites

»Core technologies
Polymerization and
modification, molding and
processing, biotechnology
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[ Human capital ]

Toyobo group has more than 10,000
employees worldwide. In keeping with
the principle of people first, we will
ensure safety, security, and health while
creating environments where
employees with diverse attributes can
continue to feel pride and fulfillment in
their work. Furthermore, as part of our
efforts to boost the creation of
corporate value, we are developing
human resource policies tied to
management strategies, such as
strengthening employee engagement
and reskilling training.

*Number of employees
FY2021 FY2022

10,149 — 10,503

+Ratio of women managers
FY2021 FY2022

31x  — 3.7%

*Number of employees engaged
in R&D

Fy2021 Fy2022

Approximatel:
s00 — 515

[ Social /
relationship capital

Toyobo group has offered wide range of
products and services in the areas of
textiles and chemicals, from upstream
to downstream on the supply chain.
The result has been a building of
reliability with diverse customers and
suppliers, as well as collaborations with
the government, industry, and
academia to create innovative solutions.
We will continue to proactively
participate in open innovation with other
companies, joint research with
universities, and initiatives aimed at
solving social issues.

«Strong relationships with
customers and suppliers

»Collaborations with other
companies and universities

)
[ Natural capital ]

As a global textile and chemical
manufacturer, Toyobo group’s products
and business activities require a
substantial amount of resources, and
we are committed to conserving them.
Currently, in addition to combating
climate change by setting the
long-term goal of reducing greenhouse
gas emissions, we are promoting the
development of technologies to deal
with plastic problems.

«Energy consumption
FY2021 FY2022

13166 — 13,2161

»Sales ratio of eco-conscious
products

FY2021 FY2022

29.9. — 33.8



Materiality

-23-



_24-


https://www.toyobo-global.com/sustainability/group_sustainability/materiality/pdf/materiality_report2022.pdf

Toyobo Group Materiality/KPIs and Targets

Related Related

KPIs: timeframe for achievement set for each theme

As of April 2022

transportation (g-CO2/t-km) represent
CO:2 emissions (in grams) for every 1
tonne of goods transported over 1 km.

0.5%

Main topic ESGs SDGs Officer in charge
Targets FY2021 results FY2022 results
Taichi Sakai 1. No. of major accidents* 1. 0 accidents per year 1. 1 accident 1. 0 accidents
Executive Officer 2. Frequency rate of workplace 2. 0.25or less 2. 0.70 2. 0.42
Head, Safety and accidents resulting in lost workdays 3. 0 accidents per year 3. 1 accident 3. 1 accident
Disaster 3. No. of fires or explosions 4. 0 accidents per year 4. 0 accidents 4. 2 accidents
Safety and 3811 Management 4. No. of spill acccidents
N /8,11,
disaster ESG 1217 Division All targets apply every year
— prevention ’ *Major accidents: Defined according to internal (calendar year)
b standards based on the definition stipulated by
% the Ministry of Health, Labour and Welfare
=
% We are continuing to consider target setting for “accident prevention initiatives”
E
S Yoshio Araki 1. No. of incidents related to products* 1. 0 incidents per year 1. O incidents 1. 0 incidents
(%] Director, 2. Implementation status of product 2. 100% 2. 80% 2. 100%
S Executive Officer safety and quality assurance training
= Head, Quality Assurance All targets apply every year
el Quality SG 8,12 Division * Incidents related to products: Defined
= according to internal standards based on the
8 definition stipulated by the Ministry of
(7] Economy, Trade and Industry
g
o We are continuing to consider target setting for “Quality-related” themes
o
©
o]
Tv’ Masakatsu Shirai 1. No. of meetings of the Board of 1. Disclosure of results 1. 25 meetings 1. 24 meetings
) Director, Directors / committees 2. Disclosure of results 2. Disclosed in the Toyobo 2. Disclosed in the Toyobo
B Executive Officer 2. Attendance rate of officers at 3. Disclosure of details of Report (integrated report), Report (integrated report),
E Corporate Controlling Supervisor meetings included in 1. effectiveness evaluation and on the company and on the company
T governance G 16 of HR, Administration 3. Disclosure of details of evaluation of website website
£ and Legal Division the Board of Directors’ effectiveness 3. Disclosed in the Toyobo 3. Disclosed in the Toyobo
[ Report (integrated report), Report (integrated report),
% and on the company and on the company
= website website
[}
=
Masakatsu Shirai 1. Implementation status of human rights 1. 1) Once a year for 20% of 1. 24.1% 1. 27.6%
Director, education and training nonconsolidated* employees | 2. 2.2% 2. 2.2%
Executive Officer 2. Employment ratio of people with 2. 2.3%
Controlling Supervisor disabilities
Respect for s 3458 of HR, Administration * “Nonconsolidated” here refers to
N 4.5, ivisi TOYOBO CO., LTD., TOYOBO STC
human rights and Legal Division 0., LTD., and TOYOBO
INFORMATION SYSTEM CREATE
co., LTD.
Target for FY2026
1. (Corporate research)
Yasuo Ota Percentage of research themes that 1. Atleast 75% by FY2022 (and | 1. - 1. 71%
Managing Executive Officers contribute towards the realization of at least 90% by FY2026) 2. - 2. -
Controlling Supervisor of SDGs 6, 12, 13 and 14, which are related| 2. - 3. 17 cases 3. 20 cases
Innovation Division to the ability to provide solutions as 3. Annual target: 20 cases 4. 0 cases 4. 0 cases
defined by Toyobo, and to the realization | 4. Annual target: 0 cases 5. 2 applications 5. 2 applications
of SDGs 3 or 7, which are necessary for | 5. Annual target: 2 applications | 6. - 6. Review completed.
the achievement of a sustainable society | 6. Target: By Dec. 31, 2021 7. TOYOBO CO., LTD.: Awards scheduled to
2. (Research undertaken by individual 7. Annual target: 13 projects; begin in FY 2023.
business divisions) TOYOBO CO., LTD.: Toyobo group companies: 7. TOYOBO CO., LTD.:
Clarification on a company-wide basis of 13 projects; 5 projects 15 projects;
the current situation in regard to research Toyobo group companies: Toyobo group companies:
themes, and setting of company-wide 6 projects 6 projects
= Ability to targets )
© : 3. No. of cases of intellectual property
= provide N _ -
5 solutions 3,4,6,7, information analysis
-If-': (R&D,and ES S{glii, 4. No. of cases Qf business termination due
E intellectual . . :\;) patent infringement o
property) 0. Qf overseas patent appl.lcatlo.ns
finalized through collaboration with
business divisions or with R&D units
6. Completion of review of Outstanding
Patent Application Award candidates
7. No. of intellectual property education
projects targeting TOYOBO CO., LTD.,
and no. of such projects targeting Toyobo
group companies
Nobuya Fujiwara 1. Ratio of CSR procurement surveys 1. 90% or above 1. Establishing a system for 1. 93%
Executive Officer returned (In years when a survey is conducting questionnaires 2. Year on year reduction of
Controlling Supervisor of 2. Ratio of reduction in CO2 emissions not implemented, we carry 2. Year on year reduction of 0.5%
Procurement and Logistics per unit of transportation* related to out dialogue with business 0.6%
Department logistics partners that past survey had
Supply chain Es é’lzfg’ issues in past survey)
management 1"‘ 11’3 lé * CO2 emissions per unit of 2. Year on year reduction of
/15,
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As of April 2022

Toyobo Group Materiality/KPIs and Targets

KPIs: timeframe for achievement set for each theme

. . Related Related ) .
Main topic ESGs SDGs Officer in charge
Targets FY2021 results FY2022 results
Taichi Sakai 1. Greenhouse gas emissions (consolidated) | 1. 30% reduction from FY2014* | 1. 26% reduction 1. 26% reduction
Executive Officer 2. R&D investment targeting climate 2. We will start to discuss and (902 thousand t-CO2) (900 thousand t-CO2)
Head, Safety and change respond to this issue from 2. — 2. —
Disaster Management 3. TCFD / scenario analysis disclosure now on 3. - 3. Report (integrated report),
Division 3. We will start to discuss and and on the company
Reducing respond to this issue from 2H website
greenhouse gas E 7,13 FY2022
emissions
*Target for FY2031
Set target in anticipation of
increase in greenhouse gas
emissions accompanying net
sales growth
(FY2031: ¥500.0 billion)
Taichi Sakai 1. VOC emissions (total for operations in 1. 60% reduction from FY2015* | 1. 14% reduction 1. 29% reduction
Executive Officer Japan) 2. 80% reduction from FY2015* | 2. 56% reduction 2. 36% reduction
Head, Safety and 2. Discharge of hazardous substances into 3. 15% reduction from FY2016* | 3. 4% increase 3. 8% increase
Disaster Management water (total for operations in Japan) 4. Less than 1% every year 4. 0.2% 4. 0.2%
Reducing Division 3. Waste volume (consolidated) 5. Sales ratio held by ECO- 5. 30% 5. 34%
environmental E 6,12,14, 4. Final disposal (landfill disposal) rate (total PARTNER SYSTEMe products
impact 15 for operations in Japan) 40%*
5. Expanding products and services that
contribute to the environment *Targets for FY2031
(ECO-PARTNER SYSTEM®) (TOYOBO
CO., LTD. only)
Masakatsu Shirai 1. Training core overseas personnel in 1. 15 employees per year* 1. Canceled because of COVID- | 1. Canceled because of COVID-
Director, Japan 2. ¥50,000 per year* (21hrs) 19 19
Executive Officer 2. Training investment per employee (and 3. 5.0% or above* 2. ¥24,000 (12.95hrs) 2. ¥50,000 (17.67 hrs)
Controlling Supervisor training time) 4. 75%* 3. 3.1% 3. 3.7%
of HR, Administration 3. Achievement of women manager ratio 5. Reduction of 20% (2.0%)* 4. 64.0% 4. 72.3%
and Legal Division target 6. At least 80% of eligible men | 5. (3.0%) 5. (3.8%)
4. Ratio of annual paid leave taken employees taking childcare 6. 80.0% 6. 64.4%
5. Reduction in annual time worked outside leave* 12 days absence leave taken 9 days absence leave taken
&= specified working hours (no. of 7. Obtain / Maintain* on average on average
E employees working more than 360 hours | 8. a. Increase in the percentage | 7. Certified as a Health and 7. Certified as a Health and
'5 of overtime per year / total no. of of respondents agreeing with Productivity Management Productivity Management
= employees) this statement Organization 2021 Organization 2022
g 6. Ratio of men employees taking childcare b. Increase in the percentage | 8. — 8. a.33%
Human leave of respondents agreeing with b. 42%
resource S 3,4,58 7. Certified as a “White 500 Company” for this statement
management Outstanding Health and Productivity
Management *FY2026 targets
8. Improvement in how positive employees
feel about their work, based on an
employee engagement survey
a. Percentage of respondents agreeing
with the statement that they do not feel
that their day-to-day work is difficult to
perform
b. Percentage of respondents agreeing
with the statement that the company
respects the diverse views and ideas of
each individual employee
1.. Increase in awareness of compliance 1. Improvement in compliance |1.. a. I feel that it does, or by 1.. a. I feel that it does, or by
Masakatsu Shirai questionnaire responses and large I feel that it does: and large I feel that it does:
Director, 88% 79%
Executive Officer a. Dose the company
Controlling Supervisor emphasizes compliance ? b. I read every issue, or I b. I read every issue, or I
of HR, Administration sometimes read it, or I read sometimes read it, or I read
and Legal Division b. Awareness of “Compliance those articles that are of those articles that are of
Mini Study” interest to me: 78% interest to me: 78%
Expansion of compliance c. Compliance study sessions c. Compliance study sessions
study sessions (Managers)and Held 11 times + video Held 10 times + video
various other of training delivered to all employees delivered to all employees
c. Compliance study sessions Various other trainings Various other trainings
Various other trainings Held 13 times Held 21 times
Compliance SG 16 2. Awareness and use of compliance 2. Improvement in compliance |2. a.92% 2. a.87%
consultation desks questionnaire responses
b. I would like to try using it, b.I would like to try using it,
a. Awareness of compliance or I can't really say one way or I can't really say one way
consultation desks or the other: 89% or the other: 93%
b. Ease of use of compliance
consultation desks
Disclosure of no. of cases 37 cases handled 62 cases handled
handled
3. No. of serious legal violations 3. 0 violations per year 3. 2 violations 3. 0 violations
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Toyobo Group Materiality/KPIs and Targets

Related Related

meframe for achievement set for each theme

As of April 2022

Main topic ESGs SDGs Officer in charge
Targets FY2021 results FY2022 results
Yasuo Ota 1. No. of product safety or quality 1. 0 violations per year 1. - 1. 0 violations
Managing Executive Officer assurance violations in the R&D QA 2. 0 violations per year 2. - 2. 0 violations
Controlling Supervisor of system 3. 0 violations per year 3. - 3. 0 violations
Compliance Innovation Division 2. No. of violations of ministerial guidelines | 4. 0 orders per year 4. 0 orders 4. 0 orders
(R&D and sG 16 or of funding bodies’ rules
Intellectual 3. Violations of rules governing handling of
Property) research topics
4. No. of cease and desist orders received
relating to display items
I
= Ichiro Takai 1. No. of information security education 1. 15 times per year 1. 19 times 1. 23times
3 Managing Executive provision* 2. 0incidents per year 2. 0incidents 2. 0incidents
< Officer 2. No. of incidents1 (information leaks, 3. Disclosure of promotion 3. Under discussion at the Cyber| 3. Activities being promoted,
E Controlling Supervisor of service outages, etc.) contents Security Committee with the Cyber Security
Corporate Planning 3. Implementation of information Committee playing a central
Division security measures** All targets for FY2022 role
Data security, * Scope is TOYOBO CO., LTD., TOYOBO STC
privacy SG 17 CO., LTD., and TOYOBO INFORMATION SYSTEM
CREATE Co., Ltd.
** Scope is consolidated subsidiaries
(determined while monitoring the situation)
Specific measures aimed at consolidated
subsidiaries
« Application of Information Security Policy
* Roll out of measures to strengthen office
automation and factory automation
Masakatsu Shirai 1. No. of press releases 1. 75 peryear 1. 90 1. 93
g Director, 2. No. of interviews with investors 2. 150 per year* 2. 144 2. 148
7 o Executive Officer 3. Frequency of meetings with employees 3. At least 30 times per year 3. 14 times 3. 47 times
=} Communication Controlling Supervisor and labor unions 4. Twice a year 4. 2times 4. 1time
[ with SG 17 of HR, Administration 4. Frequency of engagement with
£ stakeholders and Legal Division stakeholders All targets for FY2021
E *Target covers the period from
August 2021 to July 2022

Ability to provide solutions: Specific contribution areas have been outlined in the Sustainable Vision 2030, and, going forward, the setting of KPIs will be discussed.
Product lifecycle management: This item has been deleted pursuant to the revision of the company's materiality.
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Contribution through Our Business
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https://www.toyobo-global.com/sustainability/business/pdf/report2021_Research_and_Development.pdf
https://www.toyobo-global.com/sustainability/business/pdf/report2021_ImmunoArrow.pdf
https://www.toyobo-global.com/sustainability/business/pdf/report2021_MI.pdf
https://www.toyobo-global.com/sustainability/business/pdf/TOYOBO_style_manufacturing.pdf

Overview of FY2022

Overview by Solution

| Films and Functional Materials Solution

H Overview of fiscal 2022
In fiscal 2022, Toyobo'’s Films and Functional Materials
Solutions Division had net sales of ¥170.3 billion, and
operating profit of ¥19.9 billion.

In the film business, the packaging film field had a
challenging year, due to the impact of rising raw materials
prices. Within the industrial film field, COSMOSHINE
SRFe, a polarizer protective film for LCDs, achieved a
sales revenue increase of approximately 20% as a result of
a new production line commencing operation, while mold
releasing films for MLCC posted sales revenue increase of
approximately 15% for the same reason.

In the functional materials business, our VYLON®
industrial adhesive product saw strong sales for electronic
applications.

M Forecast for fiscal 2023
It is anticipated that persistently high raw materials prices
will have a negative impact on performance in fiscal 2023.
On the other hand, we will be adding a new production
line for manufacturing mold releasing films for MLCC in
response to growing demand in the telecommunications

Mobility Solution

H Overview of fiscal 2022
In fiscal 2022, Toyobo’s Mobility Solutions Division had net
sales of ¥44.7 billion and operating loss of ¥1.8 billion.

The engineering plastics business posted strong
sales overseas, and was able to adjust prices overseas in
response to rising raw materials prices. Within Japan,
however, price adjustments failed to keep pace with rising
raw materials prices.

The airbag fabrics business saw an increase in sales
due to the recovery in automotive sector production
volumes. However, inability to adjust prices sufficiently in
response to rising raw materials prices caused difficulties.

B Forecast for fiscal 2023
In the engineering plastics business, raw materials prices
are expected to remain high, but we will continue to adjust
our sale prices.

We are also proceeding with price adjustments in the
airbag fabrics business, and we are striving to improve the
revenue structure of this business. Our new yarn plant in
Thailand was scheduled to begin operation in 2022,

equipment market. We will also be expanding production
of COSMOSHINE SRFe, a polarizer protective film for
LCDs, through the installation of a new production line,
supported by steady demand for use in the manufacturing
of large-screen TV sets.

Based on the above, we anticipate net sales of ¥188
billion and operating profit of ¥19 billion in fiscal 2023.

M Net sales (¥ bn) Operating profit (¥ bn)

-@- Operating profit margin (%)

250.0 25.0 25.0
200 19.9
200.0 188.0. 20.0 19.0.-20.0
- 170.3
152. 14.6
150.0° 157 1 15.0 15.0
100.0 10.0 131 10.0
1.5 LI )
50.0 5.0 5.0

0.0
2020 2021 2022 2023 (Fcsn) 2020 2021 2022 2023 (Fcs)
) FY)

aiming to start full-scale commercial production in 2023,
and we are in the process of obtaining certification from
customers.

Based on the above, we anticipate net sales of ¥55
billion and operating loss of ¥1.6 billion in fiscal 2023.

Net sales (¥ bn) Operating profit (¥ bn)

100.0 6.0
80.0 40
60.0 55.0 2.0
43.9 44.7
40.0 36.6 0
20.0 2.0 707

A6 ig ‘16

4.
2020 2021 2022 2023 FcsT 2020 2021 2022 2023 FcsT
(FY) FY)
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Lifestyle and Environment Solutions

Overview of fiscal 2022

In fiscal 2022, Toyobo’s Lifestyle and Environment
Solutions Division had net sales of ¥114.3 billion and
operating profit of ¥3.5 billion.

In the environmental solutions business, there was a
fall in orders for VOC treatment equipment, which is used to
recover solvents, resulting from the slowdown in business
activity overseas in the previous year.

With regard to the nonwoven fabrics business, sales
of spunbond nonwoven filament fiber were negatively
affected by the reduction in production volume in the
automotive sector and by rising raw materials prices.

In the functional fiber materials business, demand for
I[ZANASe and ZYLONe super-fibers recovered, leading to
increased sales of these products.

As regards the textiles business, while there was
strong demand for traditional Arabic fabric, demand for
products oriented towards sports applications and
uniforms was depressed.

Forecast for fiscal 2023
In the environmental solution business, we will be

Life Science Solution

Overview of fiscal 2022
In fiscal 2022, Toyobo’s Life Science Solutions Division
had net sales of ¥35 billion and operating profit of ¥8.7 billion.
In the biotechnology business, there was an increase in
sales of raw materials and reagents for use in PCR testing,
and of genetic screening devices and diagnostic drugs.
The contract manufacturing business of
pharmaceuticals was relatively subdued due to reduced
capacity utilization relating to the response to FDA
requirements.
In the medical products business, sales of artificial
kidney hollow fiber membranes and of virus-removing
membranes were robust.

Forecast for fiscal 2023
In the biotechnology business, demand for PCR testing is
expected to fall as the COVID-19 pandemic eases.

The main focus in the contract manufacturing
business of pharmaceuticals will be on responding to FDA
requirements, aiming to get the business back on a
normal footing as soon as possible.

responding to the increased demand for VOC treatment
equipment that is related to the growth in the number of
lithium-ion battery production facilities being established in
response to the global trend toward electric vehicle adoption.

We will be enhancing the efficiency of our textiles
business through the integration of resources made
possible by the restructuring of group companies.

Based on the above, we anticipate sales of ¥125
pbillion and operating profit of ¥3 billion in fiscal 2023.

B Net sales (¥ bn) Operating profit (¥ bn)

-@- Operating profit margin (%)

150.0 10.0 10.0
128.4 125.0
120.0 109.1- 1143 8.0 8.0
90.0 6.0 22 6.0
4.4
60.0 4.0 46 35 4.0
.\:O\‘\g:o
30.0 2.0 3.0 5020

0.0
2020 2021 2022 2023 Fcsn 2020 2021 2022 2023 (FosT
() )

In the medical materials business, we will continue to
expand sales of artificial kidney hollow fiber membranes
and of virus-removing membranes. We are working
actively to develop sales of Nerbridges nerve regeneration
conduit in the U.S. market, and striving to grow sales of
Bonarc. bone regeneration inducing materials in the
Japanese market.

Based on the above, we anticipate sales of ¥31
billion and operating profit of ¥5.5 billion in fiscal 2023.
Net sales (¥ bn) Operating profit (¥ bn)
-@- Operating profit margin (%)

50.0 10.0 50.0
87
40.0 5.0 8.0 40.0
31.0
30.0° 55 27.1 6.0 i 5.5:-30.0
38 T
20.0 4.0 24.7 20.0
177
10.0 2,0--149..16.7 10.0

0 0.0
2020 2021 2022 2023 (osn) 2020 2021 2022 2023 (osn)
) )



Contributing to Solving Social Issues

through Business Operations
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https://www.toyobo-global.com/sustainability/business/issues/pdf/vision2030_social_issues.pdf
https://www.toyobo-global.com/products/ind_film/index.html
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https://www.toyobo-global.com/seihin/film/package/list/productslist.html
https://www.toyobo-global.com/products/bio/dsg/index.html
https://www.toyobo-global.com/news/2021/release_450.html
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https://www.toyobo-global.com/products/bio/dsg/index.html
https://www.toyobo-global.com/products/ao/index.html
https://www.toyobo-global.com/products/ac_filter/index.html
https://www.toyobo-global.com/products/breathair/index.html
https://www.toyobo-global.com/products/ind_film/index.html
https://www.toyobo-global.com/seihin/xj/enpla/index.htm
https://www.toyobo-global.com/seihin/film/package/list/productslist.html
https://www.toyobo-global.com/seihin/ro/index.htm
https://www.toyobo-global.com/seihin/film/package/list/productslist.html

Major Business Growth Strategies

W 2025 Medium-Term Management Plan “ Mitsubishi Corporation and Toyobo top management discuss the new joint venture

v Growth strategy by solution

2025 Medium-Term Management Plan

We launched the 2025 Medium-Term Management Plan in April 2022. We are calling “Four years to remake and prepare” (the next five years
will be the “Five years to achieve growth”). The current plan has four core initiatives: establish thorough safety, disaster prevention, and
quality assurance, reorganize the business portfolio, prepare for the future, and reestablish our business foundation.

Reorganization of the business portfolio
—Film, Life Science, and Environment and Functional Materials as businesses
focusing on expansion—

In order to take measures for business stratification, we have evaluated each business on the two axes of profitability and growth potential,
and classified each business into four quadrants: new businesses to be developed, businesses focusing on expansion, businesses requiring
improvement, and businesses with stable earnings.

We are aiming for the normalization of the textile, airbag fabrics, and contract manufacturing of pharmaceuticals businesses by fiscal 2026,
each of which are businesses requiring improvement. In the environment and functional materials business, we anticipate significant
business opportunities from the response to environmental issues and the growth of electric vehicles. We expect the environment and
functional materials business to become our third pillar following the film and life science businesses, and are aiming for the further
expansion and growth in the new joint venture with Mitsubishi Corporation. After this reorganization, we designated these three businesses of
film, life science, and environment and functional materials as businesses focusing on expansion.

Changes in net sales of the group Main expanding businesses

(¥bn.)
700.0 ?: + Engineering plastics
+VYLON- and HARDLEN-
600.0 . +VOC treatment equipment

. + RO and FO membranes
Environment and

5000 TRV N gy < High-performance fibers

« Infection diagnosis-related products
« Artificial kidney hollow fiber

« Virus removing filters

« Blood purification membranes

400.0
300.0

2000 s 0= =

g + Mold releasing film for MLCC

« Transparent vapor-deposited film
+ Laminate film for steel plates

« Eco-conscious films

100.0

FY2022 Target in Estimates for
Results 2025 MTP FY2031
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Preparations for the future

By combining Toyobo group’s four core technologies with technology and know-how related to marketing and digitalization, we are promoting
the creation of innovation from a long-term perspective. One example of this is sustainable food products, which we are currently working to
commercialize. We are also developing innovative products and technologies that will meet the needs of the new era, including renewable

polymers, acute blood purification products, raw materials for nucleic acid medicine manufacturing, and organic photovoltaics materials.

For R&D investment, we expect to allocate 3 6% to 3.8% of net sales, which is the average level in the industry. We are considering future
resource allocation based on a broad overview of the entire process, including capital expenditure related to R&D. In order to accelerate
innovation in all of our business activities, we are also proactively promoting the development of IT environments from various perspectives.

Sparking innovations Amount of R&D investments

Fusing technologies: combining four core technologies with Ratio of R&D expenses
marketing and digitalization (¥bn fyear) to net sales 3.6-3.8%
25.0
19.7
20.0
Bio f medical
15.0
119 15
10.0
5.0
FY2019-FY2022 Results ~ FY2023-FY2026 Plan  FY2027 -FY2031 Plan
Annual amount of R&D investments
. (including intellectual property-related expenses)

v 1st in “Patent overall ranking for technologies related to polymer films and

sheets” (Calculated by Patent Result Co,, Ltd. in 2021)

Mitsubishi Corporation and Toyobo top management discuss the new
joint venture

Mitsubishi Corporation and Toyobo are joining forces with a new company aimed at capturing the global market growth. Kotaro Tsukamoto,
Mitsubishi Corporation Group CEQ and head of the Industrial Materials Group, and Toyobo CEQ lkuo Takeuchi talked about the process
leading to the partnership and their vision of the new company’s future.

ﬂ Mitsubishi Corporation and Tayoba Top

Managesment Discuss the New Jeinl Venture

Top management discuss the new joint venture in the Integrate Report 2022 (503KB) ¥,
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Growth strategy by solution

We have positioned the Film, Life Science, and Environment & Functional Materials businesses as priority expansion businesses.
Please see the PDF for the FY2022 overview and FY2023 forecast for each business.

s stralogy by busine s

Growth Strategy by Solution in the Integrate Report 2022 (97KB) %,

2025 MediumsTerm Management Plan

2025 Medium-Term Management Plan in the Integrate Report 2022 (270KB) ¥,

Find more information about our Medium-Term Management Plan here »

Find more information about our Sustainable Vision 2030 here »
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Vision

Group CEO, Industrial Materials Group
Executive Vice President
Mitsubishi Corporation

President & Representative

Director, CEO & Co-COO
TOYOBO CO., LTD.

Mitsubishi Corporation and Toyobo Top
Management Discuss the New Joint Venture

Special

Feature

Mitsubishi Corporation and Toyobo are joining forces with a new company aimed at capturing the
global market growth. Kotaro Tsukamoto, Mitsubishi Corporation Group CEO and head of the
Industrial Materials Group, and Toyobo CEO Ikuo Takeuchi talked about the process leading to
the partnership and their vision of the new company’s future.

New joint venture that enhances across a broader range of businesses.

both company’s value There was one business in particular that we had

been involved in for over 20 years but we were just not

able to achieve significant growth. As we talked about
Tsukamoto We approached Toyobo three years ago ways we could collaborate, we realized that working
about the prospect of creating a business together. together could create huge potential for the business.
What was your initial reaction when we brought up
the idea?

Takeuchi | remember that we originally talked about

Tsukamoto At that time, our company had just
transitioned to a new group structure. The Industrial
Materials Group had been established about six
possibly doing one business together. Later as we months earlier, and we were looking for ways to grow
continued talking and you saw our wide variety of our business. We had always been a trading business

products, the discussion expanded to a collaboration and invested in related businesses, but we wanted to
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partner with strong businesses to try and compete in
global markets.

In addition, we wanted to not only generate profit,
but to also fulfill our duty to create a sustainable
business that would contribute to society and protect
the environment. | told you our idea and said perhaps
what our company was thinking was quite close to what
Toyobo was thinking.

Takeuchi At the time, | was Controlling Supervisor of
Corporate Planning Division, not yet CEO, and we had
just started putting together the Sustainable Vision 2030
(long-term vision) and 2025 Medium-Term Management
Plan [FY2023-2026] (2025 MTP), both of which we
announced in May 2022. We were deep in discussions
about how to base them on our corporate philosophy of
Jun-Ri-Soku-Yu, which means adhering to reason leads
to social prosperity. Right at that time, your company told
us that our products can play a greater role in society,
which reminded us of our company’s existence value.

Fresh insight from an external
perspective triggers change

Tsukamoto The Industrial Materials Group needed to
implement significant changes, and we engaged in
numerous discussions before making the decision to
establish the joint venture (JV). We also asked
ourselves, what functions can we offer Toyobo? and
can we play a meaningful role in raising the company’s
corporate value and bring about the change that will
elevate it to the next stage that you envision?

At the same time, we looked at what we had to
offer. Our extensive knowledge as a general trading
company could help give the JV a strong management
foundation, and our worldwide network could maximize
the multiplying effect with Toyobo’s technology for
business growth overseas. Those two points were

behind our decision to go ahead with the plan.
Takeuchi Our objective in creating the new company,
as we state in our 2025 MTP is to develop environment
and functional materials business into a third pillar of
earnings and our next growth driver. One expectation |
have for the JV is that it will provide an outside
perspective on Toyobo’s business approach and
practices, so we can reexamine them and create more
added value. The benefits of the JV are not only from the
new company, but also from the positive effects that can
reverberate throughout the Toyobo group.

This partnership with Mitsubishi Corporation could
also open doors for more options to develop our overall
business in many areas, such as procurement,
environmental measures, and business expansion
overseas. | see the connection with Mitsubishi
Corporation as a major intangible asset that will
undoubtedly enhance our ability to respond to the
changes in society over the next 10 and 20 years.
Tsukamoto The business environment for the materials
field is changing dramatically with the transition to
electric vehicles requiring lighter materials and
movement in society to become carbon neutral. We are
responding by constructing a resilient management
foundation, setting up an unconventional business
model for co-creation, and pursuing global alliances—all
of which will contribute to increasing the overall global
competitiveness of the Japanese materials industry.
Takeuchi Our materials technology offers highly
competitive environmental performance. Together with
Mitsubishi Corporation’s vast network, | would like to
build the JV into a global player.

Tsukamoto To do that, we want to start with the small
details, such as refining the business processes, and let
the business develop to generate good synergy effects.
Takeuchi The JV will be a major change for Toyobo,
since we will be transferring roughly 25% of all of our
business into the company. Some employees may feel
some apprehension about that, but if we can start



accumulating successes -even just small successes-

| think everyone will see that the plan is working and get
behind it. That’s why the first three to six months will be
critical.

Tsukamoto | agree. Building a track record of
successes will be essential. | also think it will be
important to create a sense of anticipation.

Mitsubishi Corporation currently has roughly 100
so-called consolidated companies just in the Industrial
Materials Group. Of course, not all of them are growing,
but the ones that are doing well seem to have frontline
employees that are excited about their work.

Takeuchi That sense of nervous excitement and
anticipation that comes with change is really important.
The chance for younger employees to work side by side
with everyone at Mitsubishi Corporation to tackle the
new challenge will be a particularly good experience that
will become an asset for our group in the future.

A shared vision to grow by
contributing to solving social issues

Tsukamoto We also announced a three-year
medium-term management plan in May 2022, which
centers on what we call “MC Shared Value” (creating
shared value). The plan highlights our message that we
are going to put all of the MC Group’s energy into
addressing social and industrial issues and continuously
create shared value. This is precisely what we are trying
to do with the creation of the new joint venture.
Takeuchi Yes, that is absolutely true. I've been looking
at your company’s advertisements and other materials
and thinking about various ways we can put Toyobo
technology to use.

In our long-term vision, we state that we are aiming
to “Realizing sustainable growth.” We hear that term a
lot these days, but we actually mean two separate
sustainabilities. The first is to be a sustainable group,

and the second is to improve the sustainability of
society. We believe contributing to the sustainability of
society will underpin the sustainability of our company.
We believe the JV embodies that concept. The
company will be engaging in the environment and
functional materials business and will focus on creating a
lineup of products that contribute to resolving the
environmental issues that society is now facing. So
helping address the problems the world is facing will
generate growth for the new company and, when it
grows into a third pillar of earnings, will lead to the
growth of Toyobo.
Tsukamoto That aligns perfectly with our company’s
way of thinking and core essence. We want to build a
third pillar of earnings by creating businesses that
provide solution for various social issues.

Injecting a market perspective, spirit
of taking on new challenges, and a
strong commitment to growth into
the Toyobo group

Tsukamoto One more objective | have for the joint
venture is to take the businesses that have established
steady earnings in the Japan market, and to steadily
expand them overseas. My biggest dream is to grow the
JV into the first company that our customers contact to
meet their needs.

Takeuchi The Toyobo group generally approaches
business by thinking about the technology, but we need
to change that and get into the habit of thinking from a
market perspective. | think that may be a crucial point
for the management of the new company.

When we celebrated the group’s 140th anniversary
in May 2022, the message | conveyed to employees
was that it was not by chance that the company has
been around for 140 years, rather it was inevitable. We
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have survived this long because we have always lived up
to the reliability society puts in us and because we have
evolved our business as the world has changed. For our
business to evolve, we had to be continuously creating
something new. With the new JV, we intend to create a
new second business that is new in every aspect from
business and technology to human resources.
Tsukamoto Taking on new challenges is absolutely
essential. | strongly convey to our employees that we will
certainly sometimes fail, but we should learn from our
failures and move on to the next challenge. | definitely
want to pass on that spirit to the new JV.

Takeuchi That is correct. In my discussions with your
company, | feel the strong desire and commitment to
grow. Your company has taken on numerous
challenges. Our company has finally stabilized after
coming through a rough period when we were fighting
for our survival, and we could easily get stuck with an
attitude of “we’re fine as we are.” | hope that your
company will provide a positive stimulation so we can
change that mindset.

Safety and compliance are
absolutely fundamental

Tsukamoto Our group is a trading company, but we
also have some manufacturing businesses, so safety
and compliance are the top priorities. In my view, they
are non-negotiable.

Takeuchi That will surely provide peace of mind to the
employees at the worksites. During the four years of the
previous medium-term management plan, our group
had two fire accidents and we lost two colleagues. We
also had quality-related misconduct incidents. The entire
company is now working to restore reliability and
reestablish unwavering trust in our company. | believe
that what Toyobo is aiming for and Mitsubishi

Corporation’s approach to its manufacturing businesses
share the same principles and underlying premises.

Becoming the “first call” for
domestic and overseas customers

Tsukamoto Starting with the concept what kind of
company we want the JV to be in the future, we are
asking what our goals should be and how will we achieve
them. From there we will set the management plan and
draw up rules for the daily operations. That’s all ahead of
us, but right now everyone in our group is very excited
about the potential. | am looking forward to getting the
business up and running as quickly as possible.

| want to create a company that everyone knows that
wherever they go in the world, if you contact that company
they will provide the functional materials you need.
Takeuchi It truly will be “the company you call first.”

Most of the employees at the JV are from our
group, so we are the ones who must take the initiative.
We cannot passively wait for Mitsubishi Corporation to
bring in business ideas. It's essential that we actively
work together with your company to go across
boundaries and be actively pursue ideas as a single
company.

The ultimate key to making the company a success
will be each employee’s individual engagement. | would
like our employees to work with the attitude of “welcome
change, enjoy change, and create change,” which is
one of our group values. | look forward to our group
employees and everyone at Mitsubishi Corporation
working together to make this venture a success and
achieve growth. Thank you for talking with me today.
Tsukamoto Thank you very much.



Growth strategy by business

Film business

Toyobo aims to accelerate our shift to eco-conscious
products and increase our ratio of green products, such as
biomass, recycled, or volume-reduced, to 60% by fiscal
2031 and 100% by fiscal 2051.

In industrial film, we will continue to expand sales of
highly functional films and make increased capital
expenditure in line with the growth of the IT market and
mobility electrification. We will also expand synergies with
the subsidiary of our consolidated Teijin Film Solutions
Limited and grow our recycled film business.

In packaging films, we will contribute to realizing a
decarbonized society and circular society by providing fims
made from biomass and recycled raw materials.

In addition, we will focus on the overseas development
of barrier films for food loss and waste reduction, and the
production of highly rigid films for volume reduction.

Net Sales Target of Film Business

(¥on)
250.0

200.0
150.0
100.0

50.0

0
Fy2022 Fy2026 FY2031

Life Science business

In bio, Toyobo aims to lead the world in the infectious
diseases diagnostics field. We will expand our diagnostics
business to include raw enzyme, reagents, diagnostic
reagents, and diagnostic equipment for genetic testing,
utilizing our strength in advanced protein purification
technology. We also expanded overseas for enzymes for
biochemical diagnostic reagents, such as blood glucose,
cholesterol, creatinine, GOT and GPT.

In addition, in membrane technology, we aim to
improve the quality of life of patients, and to expand
artificial kidney hollow fiber and virus removal filters using
our hollow fiber separation membrane technology.

Net Sales of Life Science Business

(¥on)
80.0

60.0

40.0

20.0

FY2022 FY2026 FY2031

Environment and Functional Materials business
Toyobo has established a new joint venture with Mitsubishi
Corporation to plan, develop, manufacture, and sell
functional materials, and has signed an agreement to start
operations. We will spin off its environment and functional
materials business to the newly established company, and
provide investments in cooperation with Mitsubishi
Corporation. The investment ratios are 51% for Toyobo and
49% for Mitsubishi Corporation. The goal of establishing
this new company is to achieve further growth in the global
market through the combination of our technological
strengths with Mitsubishi Corporation’s comprehensive
strengths.

There are about 10 fields that we aim to contribute to
in fields where we expect growth, such as water, air, weight
reduction, and batteries, and we plan to establish a new
company by April 2023.

Net sales of Environment and Functional
Materials business

(¥bn.)
250.0

200.0
150.0
100.0

50.0

0

Fy2022 Fy2026 FY2031



Communication with Stakeholders
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Dialogue with Stakeholders

“ Paolicy and approach “ Dialogue with stakeholders and investors

Related ESG: S @ ) it

Partnership: Stakeholder engagement @

Policy and approach

Based on its corporate philosophy Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), the TOYOBO Group Charter of Corporate
Behavior states “Communication with stakeholders: We will carry out fair and appropriate information disclosure and enhance corporate
value through communication with our stakeholders.” In accordance with this basic appreach, the Toyobo group actively disseminates
information and engages in communication activities. The content of activities are also regularly reported to the management team. The
group strives to disseminate information in a timely, appropriate, and accurate manner to society as a whole, including our stakeholders such

as customers, suppliers, shareholders and investors, employees, and local communities.

In our communication activities, we aim to promote an accurate understanding of the Toyobo group and continuously enhance the Toyobo
brand and corporate value while building relationships of trust by striving for two-way communication with stakeholders and the wider society
as a whole.

Basic approach to information disclosure

The Toyobo group endeavors to provide timely and appropriate information disclosure with consideration given to fairness and impartiality in
order to continue to be a trusted company. The group also communicates actively with stakeholders, including shareholders and investors, to
enhance its corporate value. These activities are based the following approaches.

a. Information disclosure as a social responsibility (accountability)
b. Communication to enhance corporate value
c. Communication to prevent damage to corporate value

<Targets>

As a member of society, the Toyobo group will meet the expectations of stakeholders and contribute to the sustainable development of
communities through collaboration with partners and cooperation in the regions where the group operates with the aim of solving social

Issues.
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<KPIs and Results>

Initiatives KPIs Targets (FY2022) Results (FY2022)

* Active dissemination of 1. No. of press releases 1. 75 per year 1. 93

information, strengthening of

disclosure 2. No. of interviews with 2. 150 per year= 2. 148
* Dialogue with shareholders and nvestors

investors

3. Frequency of meetings 3. Atleast 30 times per 3. 47

* Dialogue with employees with employees and year
= Collaboration and dialogue with labor unions

industry, government, and

academia 4. Frequency of 4. Twice a year 4. once

engagement with

L]

Coexistence with local

. stakeholders
communities

* Target covers the period from August 2021 to July 2022

Dialogue with stakeholders and investors

Financial Results

The President provides an explanation of business performance at the presentations of full-year and second quarter financial results. In
addition, Toyobo holds financial results presentations for financial institutions, including institutional investors and analysts at which the
President explains the details of financial results and future management policy.

Toyobo holds online financial results briefing for the presentations of first and third quarter results at which Executive Officer overseeing IR

operations provides an explanation of business performance.

¢ IR Information

Toyobo is enhancing and expediting information disclosure in Japanese and English on the company’s investor relations website.

Toyobo also provides its "Business Result Presentation”, "Annual Securities Report”, "Flash Report”, "Integrated Report”, "Fact Book™ on its
investor relations website together with archives. Timely disclosure materials (financial results, etc ) are posted on the investor relations
website at the same time as public announcements are made.

In addition, Toyocbo provides on-demand streaming of presentation videos for a certain period after the date of the financial results
presentations. In FY2021, we began disclosing briefing scripts in addition to the Q&A summaries. In FY2021, we extended the posting period
of on-demand distribution, Q&A summaries, and briefing scripts from three months to one year, to promote fair information disclosure.

Going forward, Toyobo will endeavor to enhance the materials and functions it provides to facilitate ease-of-use for all shareholders and

investors.
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e Annual General Meetings of Shareholders

The Annual General Meeting of Shareholders is held each year in late June at Toyobo's Head Office in Osaka.

As the 164nd Annual General Meeting of Shareholders held on June 24, 2022 took place during the COVID-19 pandemic, Toyobo strongly
advised shareholders to exercise their voting rights by post or online rather than attending the meeting in person.

Number of Shares and Shareholders (As of March 31, 2022)

Number of shares authorized 200,000,000
for issue

Shares issued to date 89,048,792

(Including 152 550 treasury

shares)

Number of shareholders 63,059

Composition of Shareholders (Based on number of shares held) (As of March 31, 2022)

Other domestic ————————— Securities
companies _\ companies
4.11% 2.31%
Foreign
companies
and others
20.06% Number of LENTEE]

Shareholders institutions

Individuals
and others

32.81%
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= Employees

Toyobo group communicates with employees by introducing the company's management policies and activities through various media such
as the group newsletter in the booklet, the intranet, and the company-wide bulletin board.

The group has started an "organizational culture and job satisfaction survey" for all employees in 2021.

Meetings of the Central Management Council, attended by representatives of the labor union headquarters and of company management,
are held once a year, and meetings of the Branch Management Councils are held once a year at each of the nine branches in Japan.

The labor union is represented at meetings of the Central Management Council by staff from the union headquarters, and is represented at
Branch Management Council meetings by staff from the relevant union branch, while the company is represented by the President at
meetings of the Central Management Council, and by the business site manager or plant manager at Branch Management Council meetings.

KAERU Project

In April 2018, with the support of a majority of its employees, Toyobo group started the KAERU Project (kaeru means “to change”) throughout
the company with the participation of all officers and employees. Within this activity, we hold presentations, talk sessions, dialogue, and
exchange workshops to deepen communication between officers and employees.

« Presentations and talk sessions: 21 held with a total of approximately 1,470 participants

« Dialogue and exchange workshops: around 180 held with a total of approximately 730 participants (all officers, the president and
employees, in each workplace, across departments, etc.)

Lunchtime Learning

In 2022, we launched the "Lunchtime Learning" program. Held each month during the lunch break, it is intended to provide an opportunity for
employees to communicate with each other while learning about what kind of work is being done at the company. In addition to participation
at the venue, we also offer webcasts, which are attended by teleworkers and employees outside the head office. The events have been great
successes, with many participants each time.

First "Lunchtime Leaming" session
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E Qverseas business sites

In response to the globalization of its business activities, the Toyobo group engages in communication with overseas business sites.

Each year, local staff of overseas business sites visit Japan for training. The curriculum is available in English and Japanese and has the
three following objectives.

a. Deepening understanding of Toyobo;
b. Deepening interaction with Japanese employees;

c. Applying what learned in the home countries of trainees.

Toyobo also has an overseas business ftraining system for selected young employees to spend six months out of a one-year program at an
overseas business site learning the basics of language, culture, and overseas business while interacting with local staff.

With the COVID-19 is severely restricting cross-border mobility, we are taking care to reduce the distance between Japan and the outside
world more than ever before on a day-to-day basis by making effective utilization of digital technology such as online conferencing.

In the past, the President of Toyobo has visited several overseas business sites each year to encourage expatriate and local staff. However,
Assuming that the COVID-19 pandemic will be prolonged, we had the online gatherings.

m Stakeholders

Toyobo carried out four cases of communication in 2020 — June 2022 ( Position at that time ) :
« In October 2020, " ESG as a demand of the times "

Mr. Megumi Sakuramoto, Chief ESG Analyst, Investment Div. Responsible Investment Group, Asset Management Cne Co., Ltd.

« InJanuary 2021, " Corporate sustainability initiatives at Mitsubishi Corporation "
Mr. Takehiro Fujimura, General Manager, Corporate Sustainability & CSR Department, Mitsubishi Corporation

« In December 2021, "Mitsui Chemicals Group's Approach to ESG Promotion”
Mr. Ken Migita, General Manager, Corporate Sustainability Division, Mitsui Chemicals, Inc.

« InJune 2022 "Business and Human Rights" — Human Rights Initiatives in the Corporate Sector

Ms. Akiko Sato, Business and Human Rights Liaison Officer, United Nations Development Programme

Mr. Megumi Sakuramoto Mr. Takehiro Fujimura Mr. Ken Migita Ms. Akiko Sato

Chief ESG Analyst, Investment Div. General Manager, Corporate General Manager, Corporate Liaison Officer, UNDP
Responsible Investment Group, Sustainability & CSR Department, Sustainability Division,

Asset Management One Co., Ltd. Mitsubishi Corporation Mitsui Chemicals, Inc.

® Local communities

Please see the Local Communities page for more details.

Find more information about our Local Communities here »
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Dialogue with ESG Investors
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https://www.toyobo-global.com/sustainability/stakeholders/dialogue/pdf/report2020_Dialogue_with_ESG_investors.pdf

Strategy and Practice of Value Creation

— DIALOGUE —

Dialogue with ESG Investors

Toyobo President Ikuo Takeuchi sat down with Megumi Sakuramoto, Executive ESG Analyst at

Asset Management One Co., Ltd. to discuss the sustainable growth of the Toyobo group.

A bold and clear long-term vision for
sustainable growth

Sakuramoto  First, | would like to share my general
impressions of the recently announced Sustainable
Vision 2030 (long-term vision) and 2025 Medium-Term
Management Plan [FY2023 -2026] (2025 MTP). When |
saw the shift the company has made to pursue
sustainable growth, my impression, to exaggerate just a
little, was the sleeping lion has finally awakened.

| also watched the video where you presented the
company’s objectives and found your narrative easy to
understand terms and convincing.

Takeuchi I'm pleased to hear that. | made every effort
to word and explain my objectives plainly so they would
be understood. | wanted not just our investors and
stakeholders, but all our employees and group
employees to have a clear understanding our long-term
vision and 2025 MTP. We started from the corporate
philosophy and projected forward for our long-term
vision, and from there we backcast to map out our
medium-term management plan. That enabled us to
ultimately put together a consistent story.

Sakuramoto  Working back from the long-term vision
and then presenting the medium-term plan as
preparation for the future is particularly commendable.

Profile

Megumi Sakuramoto

Executive ESG Analyst,
Responsible Investment Group, Investment Division,
Asset Management One Co., Ltd.

Mr. Sakuramoto began his career at Pacific
Consultants International and joined Yasuda Trust
& Banking (now Mizuho Trust & Banking) in March
1990, where he was a fund manager and analyst in
the investment operations of the Pension
Management Division. He later worked at the
Mizuho Pension Research Institute and joined
Asset Management One as an ESG analyst in
October 2016. He was appointed to his present
position in January 2021.

The long-term vision forcefully and clearly states the
three core objectives for what you want the company to
be in 2030: Contributing to solving social issues through
business operations; Sustainable growth with a solid
foundation and track for future growth; and People First
with safe workplaces where employees can work with
peace of mind, pride, and a sense of rewarding work
and self-growth.
Takeuchi The elements behind those core objectives
are basically the same as those | expressed when |
became president. | tried many ways to put them into
succinct words until they were finally boiled down to
what they are now.
Sakuramoto The vision is very clearly built around the
concepts of sustainability, the company’s people, and
earning profits by contributing to solving social issues. |
felt it was both faithful to our fundamentals and also
sharp and forceful, not a like a razorblade but like a saw
that would still cut even if some teeth were to break off.
I’d also like to point out that the ESG elements in
the long-term vision would not immediately affect your
business performance, but will work more subtly over
time, like traditional Chinese medicine. That’s why it will

Profile

Ilkuo Takeuchi

President & Representative Director,
CEO & Co-COO TOYOBO CO., LTD.

Mr. Takeuchi joined Toyo Boseki (now Toyobo) in
April 1985 became General Manager of Corporate
Planning Office in October 2014. After serving as
Chairman of a Chinese subsidiary, he was
appointed Head of the Functional Membrane and
Environmental Division. He was appointed
Executive Officer in April 2018 and Managing
Executive Officer in April and Director in June 2020.
He was appointed to his present position in April
2021.

be so important to stay on course with the long-term
vision. A view of the future is crucial in an era of VUCA
(volatility, uncertainty, complexity and ambiguity) when it's
difficult to anticipate what’s ahead. The vision is
exceptional for the clarity of its image of the future of
society and the markets.

With the vision in place, all that is left is execute the
plan, which is where we hope you wil show strong
leadership.

*VUCA: volatility, uncertainty, complexity and ambiguity
Takeuchi | understand. | am going to lead by facing
challenges head on and fostering a corporate culture
with the whole group focusing on sustainable growth. |
will talk often with group employees to inspire them
and create a mindset for enjoying the change.

A completely new portfolio focuses on
growth

Sakuramoto Looking at the 2025 MTP, | see that
Toyobo is taking a long-term perspective and
challenging itself to pursue goals that would be difficult
to achieve with medium-term plans every four years.




You have even reorganized the business portfolio.
Setting quantitative standards, assessing and stratifying
each business in terms of profitability and growth
potential, and planning to concentrate resources in key
focus areas all create intriguing potential.
Takeuchi  Portfolio reform has always been a major
management theme at Toyobo. Past reform only aimed
at eliminating unprofitable and low-profit businesses.
We’re taking a completely different approach now in that
we are asking how we can build a business that
contributes to society, and how we can then increase
our profits from that business. Our focus is now fully on
those two points. At the same time, the joint venture with
Mitsubishi Corporation increases the growth potential for
businesses that are already generating steady earnings.
The portfolio reform symbolizes our conceptual
shift from survival to pursuing sustainable growth, which
underlies the long-term vision.

Key to fulfilling the vision is fully
convincing our officers and employees

Sakuramoto | mentioned that solid leadership will be
important to fulfilling the long-term vision and 2025
MTP, but it will also be essential to gain the
understanding and cooperation of everyone in the
company. That is especially critical now with the drastic
reforms you are planning.
Takeuchi | view the changes less as drastic and
more as a natural progression. We are following the
Jun-Ri-Soku-Yu principle and just “adhering to reason.”
Still, because of the various organizational
structures and positionings, it's by no means easy to do
this across all our companies. That’s where your idea of
having everyone in the company making it their own
personal the long-term vision is so important. The
Corporate Sustainability Department, as the secretariat
for the vision, and held multiple discussions with the
Solutions Divisions (Business Division) and Corporate
Departments (operations departments) when forming the
draft vision. The executive officers then also met
numerous times to put the vision together. During the
discussions, the officers looked at the bigger picture
beyond their own departments or position and primarily
focused on what would be best for the group. When the

final version of the vision came out, all of our department
managers considered it not as some plan that suddenly

appeared but as the long-term vision that everyone had

created together.

The vision’s success will depend on all of the
company’s officers and employees getting behind it and
making it their own. If you think the vision is separate
from what you are doing at the company, you will not be
successful. Your work is part of the long-term vision. |
would even say the long-term vision can give meaning to
your life and work. If you can feel that connection to your
life, then the long-term vision will be meaningful to you.
Sakuramoto It will take a constant effort to make the
vision permeate deeply among employees.

Takeuchi  Yes, that will be critical, and I've already
started to work on that. The other day when | announced
the long-term vision to the group, in my message |
included a question for everyone to think about: What is
the purpose of creating a long-term vision? | wanted to
convey that our aim is not to create the long-term vision
but that it is important for group employees to make the
vision “personal” and to take action to make it a reality.

| also recommended the leaders at all of the
worksites to explain the long-term vision and 2025 MTP
for the group and for their departments and then to
thoroughly discuss them with everyone to hear what
they think and how they feel about it.

In addition to linking our current activities to the
long-term vision, each department and individual must have
an action plan. We also know that “execution is everything”
and will be diligently conducting follow up for the plan.

A human resources strategy linked to the
management strategy

Sakuramoto In recent years, investors have been
increasingly looking at corporate policies related to
employees, or human capital, as a way of assessing a
company from a long-term perspective. The rapidly
changing market conditions and changing workstyles
during the pandemic are creating a whole new value
system, making it more important than ever that the
strategy vectors of management and human resources
are aligned. What is Toyobo’s human resources strategy?
Takeuchi  Our basic strategy is to foster worksites
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where diverse human resources can thrive and be the
driving force for the transformation that we are aiming
for in our long-term vision and 2025 MTP. We will
stimulate innovation by securing staff with diverse
experience, sensibilities, values, and expertise and
encouraging them to work together and develop their
abilities.

One specific step we took was to introduce a new
personnel system in fiscal 2023. The system is designed
to create a workplace where every group employee can
experience growth and work with pride and purpose.
We are also constructing a Personnel Database that we
will be able to use to plan and implement a human
capital strategy closely linked to our management
strategy by enabling three key activities: nurturing
next-generation managers, providing job matching and
reskilling. Along with this, we plan to make our biggest
ever increase in investment for human resource
development.

Combining external and internal
knowledge for DX

Sakuramoto Digital transformation (DX) is also central
to the 2025 MTP. What is your plan for DX?

Takeuchi  We had already been working on DX, but
we recently hired a new director for the [T and DX
Planning Department to speed up the transformation. In
June 2022, we also brought in Mr. Hiroshi Fukushi as an
Outside Director from Ajinomoto Co., Inc., where he was
the Chief Digital Officer and leading the company’s
management reform and DX. He will provide an
objective view on what we are doing, and | look forward
to hearing his frank opinions and recommendations.
Sakuramoto You are indeed actively moving on DX.
I’d also encourage you the Toyobo DNA from your
140-year history. The knowledge of internal personnel
who are deeply familiar with the company will be
extremely important to obtain the full potential of DX.
Takeuchi  That is very true. Combining knowledge
from both inside and outside the company will be key.
Mr. Fukushi has already been talking with executives
and employees about the DX strategy. I'm looking
forward to what the changes will bring for the company.

Importance of disclosure and dialogue
about corporate activities

Sakuramoto Lastly, | would like to ask you about the
company’s information disclosure policies and dialogue
with stakeholders. Risk disclosure is crucial to earning
the trust of investors and financial markets. Disclosure
related global issues like climate change are important,
but so is disclosure of Japan-specific risk, such as
earthquakes or tsunamis related to the Nankai Trough.
Takeuchi We actively seek to identify and respond to
risk with our highest priority on risk related to safety,
accident prevention, and quality, and make every effort
to conscientiously disclose the related information. We
also seek to identify other forms of risk, create
comprehensive risk maps, and formulate and implement
workaround and mitigation measures. Earthquakes are
indeed a material issue that occurs frequently in Japan,
and | would like to reexamine the risk and formulate a
practical business continuity plan.

| want to fully disclose these risks, and | also want
to communicate to investors and other stakeholders the
measures we are taking to mitigate the risks.
Sakuramoto | think the company could also be more
proactive about disclosing positive information. If
investors don’t hear about countermeasures, they will
assume there are none.
Takeuchi | realized the importance of that in 2021
when | saw the positive reaction in the capital markets
after we issued our integrated report. | was even told by
some people that sharing information more widely could
even boost our stock price.
Sakuramoto Toyobo has a solid principle,
technology, and many other positive attributes. | feel
that the company is not disclosing all that it could. |
would like to see Toyobo receiving the recognition that it
deserves.
Takeuchi  That is excellent advice. We will steadily
advance our long-term vision and 2025 MTP and share
the progress, issues, and results with investors and
other stakeholders. Thank you for coming today.
Sakuramoto Thank you very much. It was a pleasure
talking with you.



External Evaluation (ESG Factors)
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[Activity Report]

Environment

These sections introeduce our group's environmental policy, environmental management structure, and related initiatives.

Management Approach > Eco-Consious Products >

E A decarbonized and circular society

Toyobo group recognizes climate change as a very significant social issue that will have a significant impact on our business. We support the
"Glasgow Climate Pact" and aim to achieve carbon neutrality by the fiscal year 2051, which is consistent with the global 1.5 target.

Climate Change >

Disclosure based on
TCFD Recommendations
in the Integrate Report
2022 (55.1KB)

Increasing consumption of natural resources and energy, and increasing generation of waste, are becoming sericus problems throughout the
world. As a result, there is a global trend to realize a transition away from conventional uni-directional resource usage toward the circular
economy, in which resources are used in a sustainable manner.

Toyobo group is aiming to help realize the circular economy through its business activities by implementing initiatives to achieve the
greenification (i.e_, utilization of biomass and recycled raw materials, and volume reduction) of plastic in the value chain, reduce waste, and

conserve water resources.

Plastic Resource Circulation > Waste Reduction > Water Resources >
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Polymerization of 100%
bio-based PET resin in the

&
Integrate Report 2022

(192KB)

Q@ Clean water areas, air and soil, and preservation of biodiversity

QOur daily lives and our economy are supported by the benefits that we receive from a wide range of living creatures and ecosystems, or in
other words, from biodiversity.

Toyobo group handles a wide range of chemical products, and produces items such as textile products, containers and packaging, and raw
materials for pharmaceutical products. To minimize the negative impact that our operations have on the global envircnment and on
ecosystems, we are working to conserve biodiversity, by implementing thorough management of chemical substances, as well as striving to
reduce our impact on the environment, including the atmosphere and on water area.

Chemical Substance Management

Biodiversit
and Reducing Environmental Impact y ’

Find more information about our ESG Performance Data »
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Management Approach

v Policy and approach v Structure v Environmental Management System

Policy and approach

In 1992, we established our Global Environmental Charter and Action Guidelines, and in 1997, compiled our Environmental Philosophy,
Environmental Activity Policy, and Code of Conduct into the "TOYOBO Group Fundamental Policy on the Global Environment” and launched
a company-wide global environmental conservation initiative.

In addition to reducing the environmental impact of our business activities, we will contribute to society through people- and planet-friendly
technologies.

TOYOBO Group Fundamental Policy on the Global Environment

1. Environmental philosophy

We are striving to contribute to society through technologies friendly to both people and the environment, protect the global
environment, and to leave a better planet and a more prosperous society to future generations.

2. Environmental activity policy
Development of technologies

By devoting all of our efforts, the Toyobo group is developing technologies (products and manufacturing processes) that are friendly to
both people and the environment, and we are promaoting environmental measures.

Environmental protection

At every stage, from product development through to design, manufacture, sale, disposal, and collection, we are forecasting,

evaluating, and reducing their impact on the environment, working towards its protection.

Contribute to society

With the aim of bringing about a better global environment, as well as using our business activities, as a good corporate citizen we will
actively support and participate in environmental protection and biodiversity conservation activities throughout society and in local
regions.

3. Code of conduct

(1) Think - Technical development and evaluation
In development and design, strive to develop environmental technology and evaluate environmental protections.
(2) Value: Environmental protection and reuse
Strive to develop, improve, and reuse environmental technologies in the production, sales, distribution, and disposal phases.
(3) Participate: Disclose technologies and share information
Strive to disclose developed environmental technologies and provide environmental information.
(4) Protect: Environmental compliance and auditing
Strive to set and maintain environmental regulations and self-management standards set by national and local governments, etc._,
and carry out audits.
(5) Train: Internal and external systems
Strive to enhance our internal environment-related systems, and carry out education and awareness-raising activities.
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Structure

Our environmental conservation activities (climate change, waste, water resources, biodiversity, etc) are promoted by the Global
Environmental Committee and the Global Envircnmental Promotion Committee under the Sustainability Committee.

The Sustainability Committee deliberates and decides on overall sustainability activities, including climate change, and reports on the
progress of these activities to the Board of Directors once a year. Receiving the report, the Board of Directors supervises the progress of the
activities and also manages the progress of company-wide materiality activities under this system. In May 2022 we announced our
"Sustainable Vision 2030" based on the resolution of the Board of Directors to realize "a decarbonized and circular society,” which is one of
the materialities of our group. This includes global environmental protection activities such as reduction of greenhouse gas emissions.

The Global Environmental Committee is responsible for determining policies and managing the progress of global environmental
conservation activities, including climate change response, as part of the company-wide sustainability activities. The committee is chaired by
the Head of Safety and Disaster Management Division, who is also an executive officer, and is composed of officers in charge of each
division and department. In principle, the committee meets once a year.

The Global Environmental Promotion Committee meets six times a year to discuss and decide on specific matters based on policies and to
manage the progress of activities. The committee also consists of a promotion committee chair and a team of committee members, who visit
each of our offices, production sites, and group companies to conduct "safety and environment assessment” activities, including supervision
of compliance with local environmental laws and regulations.

Organizational Chart

Board of Directors

Reporting

President

Progress Supervision

Sustainability Committee

(Chair: President)
(Members: Heads of Solutions Divisions,
Officers responsible for staff and corporate departments)

Global Environmental Committee

(Chair: Heads of Safety and Disaster Management Division)
(Members: Heads of Solutions Divisions, Controlling Supervisors)

Global Environmental Promotion Committee
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Environmental management system

Basic approach

In order to maintain and improve our environmental conservation efforts, we have established an environmental management system that

conforms to the 1ISO 14001 international standard at each of our production sites and laboratories.

In addition, to improve the environmental level of the group, we are continucusly conducting "safety and envircnment assessment” and

environmental education for both management and employees.

ISO 14001 certification status

As of March 31, 2022, 17 business sites (50% of all group production sites: 17 out of 34 production sites) have acquired external certification

for environmental management system standards.
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Business Sites Acquiring 1SO 14001 Certification

TOYOBO CO., LTD. Business Sites

Research Center (Otsu, Shiga)

Tsuruga Research and Production Center (Tsuruga, Fukui)

Inuyama Plant (Inuyama, Aichi)

Utsunomiya Plant (Utsunomiya, Tochigi)

Takasago Plant (Takasago, Hyogo)

Toyama Production Center. Shogawa Mill (Imizu, Toyama)

Iwakuni Production Center (lwakuni, Yamaguchi)

Group Companies

Toyo Cloth Co., Ltd., Tarui Plant (Sennan, Osaka)

Japan Exlan Co_, Ltd., Saidaiji Plant (Okayama, Okayama)

PT. INDONESIATOYOBO FILM SOLUTIONS (Indonesia)

Miyukikeori Co_, Ltd., Yokkaichi Plant (Yokkaichi. Mie)

Cosmo Electronics Co., Ltd., (Yokkaichi, Mie)

Kureha Limited (Ritto, Shiga)

Toyo Cloth Co., Ltd., lwakuni Plant (lwakuni, Yamaguchi)

Toyobo Photo Chemicals Co., Ltd., Saidaiji Factory (Okayama, Okayama)

Toyobo Saha Safety Weave Co., Ltd. (Thailand)

Toyobo Kankyo Techno Co., Ltd. (Osaka, Osaka)

Group Companies (Equity Method Affiliate)

Cast Film Japan Co., Ltd., Tsuruga Plant (Tsuruga, Fukui)
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Date of Certification

Dec. 1996

Dec. 1996

Mar. 1998

Feb. 1999

Mar. 1999

Jul. 2001

Nov. 2002

Date of Certification

Dec. 1999

Jun. 2001

Jun. 2001

Apr. 2002

Jan. 2004

Jun. 2005

Oct. 2005

Oct. 2017

May. 2019

Jun. 2019

Date of Certification

Dec. 2000



| Safety and environment assessment

To improve the safety and environmental level of the group, the Safety and Disaster Management Promotion Committee and the Global
Environmental Promotion Committee conduct "safety and environment assessments" as an internal audit of all production sites, including
group companies, in accordance with our company’s rules. The assessment includes confirmation of the status of various environmental laws
and regulations, environmental pollution risk management, and promotion of environmental conservation activities such as energy-saving
initiatives.

In addition to annual self-assessments using a checklist, each site undergoes an on-site audit once every three years to maintain and
improve the level of management.

Items to be checked in the safety and environment assessment (partial)

- Complying with laws and regulations and managing the risk of environmental pollution
- Promoting environmental conservation activities (energy conservation, waste reduction, green purchasing, etc.)
- Acquiring third-party certification for its environmental management system

- Implementing appropriate management of chemical substances

In fiscal 2022, we carried out the audits at two business sites and three group companies. The audit results showed that all of these sites and
companies performed well in terms of safety and environmental management.

Locations at which Audits Have Been Performed in the Last Three Years

FY TOYOBO CO., LTD. Group Companies Audit results
2020 3 business sites 10 companies All performed well
2021 1 business site 3 companies All performed well
2022 2 business sites 3 companies All performed well

Environmental compliance

The Toyobo group is committed to reducing emissions by not only complying with legal and regulatory standards, but by also making
continuous improvements in the prevention of air and water pollution. We will continue to further reduce our environmental impact.

For fiscal 2020 to 2022, there were no environmental-related fines or penalties.

Find more information about our ESG Performance Data for the number of violations in fiscal 2020-2022 here »
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Environmental education

The Toyobo group promotes a variety of educational and awareness activities in order to improve the environmental awareness of the
employees and corporate officers, including the management level.

During Environment Month, we hold an annual environmental seminar with outside lecturers invited, in which many employees and corporate
officers, including the management level participate. In addition, at each business site, we hold environmental exhibitions featuring panels
that introduce our group’s environmental activities as well as exhibitions of eco-conscious products, and these introduce the Toyobo group's
environmental activities to our employees and the local community.

In addition, we are promoting environmental education through a unigue curriculum tailored for new employees.

Environmental seminars

In fiscal 2023, two seminars were held on the theme of "Biodiversity." Both face-to-face and cnline seminars were held, with a total of
approximately 500 participants.

02088 WiETH-

i

FY2021 Environmental seminar FY2022 Environmental seminar FY2023 Environmental seminar FY2023 Environmental seminar

Past Seminar Themes

FY 2022: Policy Trends Toward Carbon Neutrality by 2050

FY 2021: From CSR as Ethics to ESG as Strategy New Normal in the Age of SDGs
FY 2020: Achieving the SDGs and corporate initiatives

FY 2019: A Changing World with the Sustainable Development Goals (SDGs)

FY 2018: CSR and Corporate Environmental Activities

Environmental exhibition

The Toyobo group held an environmental exhibition once a year to deepen employees' understanding of the group’s efforts to conserve the
global environment (since fiscal 2022, the exhibition has also been held via the Internet). In fiscal 2023, the exhibition introduces our action
guidelines for "biodiversity conservation” and the activities being conducted at each of the group's production sites.

Environmental education on joining the company

Education upon joining the company is provided not only to fresh hires, but also to mid-career employees at all locations, including at group
companies. In addition to explaining plans and achievements regarding the global environmental conservation system and initiatives, the
training helps participants understand why environmental protection is important by linking it with the Toyobo Group Charter of Corporate
Behavior, and explains what is expected of employees of the Toyobo group.

Session for management

In June 2021, we invited an outside lecturer to hold a study session on carbon neutrality at the Carbon Neutral Strategies Council for the
management level.
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Green purchasing
For general purchases such as office supplies, the Toyobo group promotes green purchasing by specifying target items and utilizing
"environmental labels."

In fiscal 2022, the green purchasing rate was 100% for 10 of the 12 items- targeted. We will continue to expand the range of items covered by
the scheme, keeping an eye on the green purchasing rate and trends in the world.

* Copy paper, toilet paper, files, tape for label printers, computers, copy machines, printers, fax machines, lighting equipment, fire extinguishers, air conditioners
(for home use), work clothes and uniforms
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Eco-Consious Products

“ Basic approach “ Mechanism for certification of eco-conscious products % Targets and results

Basic approach

Under the "TOYOBO Group Fundamental Policy on the Global Envirenment,” the Toyobo group promotes the development of technologies
friendly to both people and the environment. At every stage, from product development through to design, manufacture, sale, disposal, and
collection, we are forecasting, evaluating, and reducing their impact on the environment, and working towards its protection.

Find more information about TOYOBO Group Fundamental Policy on the Global Environment here »

Mechanism for certification of eco-conscious products

Since 1998, the Toyobo group has operated the "Eco-Review System” as a system for evaluating the environmental impact of our products.

This system evaluates the following aspects at every stage in the product life cycle: preventing climate change, reduction of chemical
substance use, resource conservation, waste reduction, and other environmental contributions. Products that meet these standards are
certified as ECO-PARTNER SYSTEMs products. Since the Eco-Review is carried out at every product life cycle — from R&D to
commercialization — issues that require improvement from an environmental protection perspective are identified and improved at an early
R&D stage prior to the subsequent review. As products and technologies are developed, they are improved to reduce their environmental
impact and contribute to the environment.

Eco-Review Evaluation Items Review and Certification Process

Design and - Designing eco-conscious products Person in charge of
development development
- Using recycled materials and alternative raw — . .
FrEers materials to petroleum-based raw materials ‘ Apply E:\aril:o(;fmGlec:\?:ll Promotion
- Considering biodiversity Committee
Secretariat . Mel?'lbers of Global )
« Using energy-saving and clean energy Environmental Promotion
- Reducing water use and effectively using Committee
Production raw matetials  General Manager of Business
- Reducing waste Unit
Revi - Supervisor of Environmental
Distribution and - Reducing transportation energy LY Safety Management at
packaging - Reducing packaging waste Production Center
+ Implementation Officer
Use and « Reducing resource consumption ‘ Approve P
consumption « Increasing lifespan —
Recycling, disposal, - Reducing hazardous chemical emissions m + Chair of Global

and incineration - Biodegradability and recyclability Environmental Promotion
Committee
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ECO-PARTNER SYSTEMe

Products that meet or exceed certain standards in the Eco-Review System are designated as "ECO-PARTNER SYSTEM=" products which
are friendly to people and the global envircnment with reduced environmental impact.

Evaluation standards for the ECO-PARTNER SYSTEMe comprise five categories, including items such as “preventing climate change” and
‘resource conservation.”

The life cycle of products are divided into six stages from raw materials through to disposal, and the environmental impact at each stage is
evaluated and certified.

@l

&

ECO PARTNER SYSTEM.

Reduction of
chemical
standards substances use

conservation

Other
environmental
contribution

Waste
reduction

Targets and results

In fiscal 2022, we raised the sales ratio target for "ECO-PARTNER SYSTEMsz" products and set a new target of 40% of total sales by fiscal
2031. We have also set a long-term target of 60% by fiscal 2051.

In fiscal 2022, sales of ECO-PARTNER SYSTEM= products accounted for 33.8% of the company’s total sales. Going forward, we will
continue to create eco-conscious products.

In addition, we are considering expanding the scope of application of the certification system to include group companies, and have begun to
identify issues in order to calculate the sales ratio held by ECO-PARTNER SYSTEMe= products for the entire group.

Initiatives Targets (FY2031) Results (FY2022)

Sales ratio held by ECO-PARTNER SYSTEM= products
(TOYOBO CO., LTD. only)

40% 33.8%

Sales by Evaluation Standard of ECO-PARTNER SYSTEM= Products

Five evaluation standards

Preventing climate Reduction of chemical Other environmental

Resource conservation Waste reduction

change substance use contributions

¥45.7 billion ¥28.4 billion ¥49.3 billion ¥44.0 billion ¥29.1 billion

Mote: Net sales in the figure include duplicates because they are determined based on multiple criteria,
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Major ECO-PARTNER SYSTEM= Products

Corresponding field/market Usage Materials used
Climate change measures Film of recycled PET resin RESHINE=
Three-dimensional cushion material BREATHAIRe
Antipollution measures Liquid water-holding agent ESPECK=
Solvent recovery apparatus K-FILTER=
Bag filters for thermal power plants PROCON=

Photosensitive water-wash nylon resin - Printights
relief printing plate

Transparent vapor-deposited film ECOSYALs

Solving water resource problems Reverse osmosis membranes for HOLLOSEP=

seawater desalination

Water purification UF membrane DURASEPs
modules
Recycling systems (recycling and resource Modifier for recycled PET VYLON= RF series
reduction)
Recycled nylon resin for airbag scraps ECOKURELEAF=
Recycled PET textile products ECHORCLUB=
PET-based synthetic paper Crispers
Spun yarn using unused cotton ECOTe
Recycled nonwoven fabrics e-VOLANS=
Other (environmentally friendly products) Ultra-high-strength polyethylene fiber IZANAS:
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Climate Change

“ Basic approach “ Structure “ Targets  Results “ Initiatives related to our manufactureing business

v Initiatives related to the entire value chain v Strengthening climate change measures

Related ESG:E

12 e 13 555
A decarbonized and

circular society

Basic approach

The Glasgow Climate Pact was adopted at the 26th Conference of the Parties to the United Nations Framework Convention on Climate
Change (COP26} in 2021, with the aim of addressing the global issue of climate change. The Pact incorporates a commitment to strive to
keep the rise in average global temperatures within 1.5°C, which would have a less severe impact than the earlier target of 2°C, by utilizing
the latest scientific know-how, and it thus set a de facto goal for the world to work toward. The Pact confirmed that the next 10 years will be
vitally important for realizing this, and that it is important to reduce overall global COz emissions by 45% by 2030 compared to 2010, and to
cut emissions to net zero by 2050.

We recognize climate change as a very significant social issue that will have a critical impact on our business. We support the "Glasgow
Climate Pact" and aim to achieve carbon neutrality by the fiscal year 2051, consistent with the global 1.5°C target.

Structure

CEO has the highest responsibility for climate change-related issues. The Sustainability Committee, chaired by the CEQO, determines high-
level policies for resolving climate change-related issues. Progress of efforts in line with the policy is reported to the Board of Directors once a
year.

Find more information about structure on corporate environmental issue here »
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Targets

With regard to Scope 1 and 2- greenhouse gas (GHG) emissions associated with our business activities, we have set ourselves the target of
realizing net zero emissions by fiscal 2051. In response to the growing momentum toward the realization of a decarbonized society, the
Board of Directors passed a resolution to raise our intermediate-term target for fiscal 2031 to a target of reducing emissions by at least 46%
compared to fiscal 2014 in May 2022.

In order to contribute toward realizing the decarbonized society, we are proceeding with efforts to reduce GHG emissions from the entire
value chain deriving from activities that are related to our own business, while also working to expand the contribution that we make toward
reducing GHG emissions through our products and services.

* Scopet @ Direct emissions from owned or controlled sources
Scope2 : Indirect emissions from the use of purchased electricity, heat and steam

Targets for Scope 1 and 2

Targets for the Entire Value Chain

Emissions Reductions from Business Activities {including contribution through products and solutions % Present
for the target year FY2051) ® FY2051
Conversion to carbon-free fuels,
F romotion, N N
umlz:g\;rmﬂmy el electrification of production '
improvements, renewable processes, carbon offset and
energy adoption, etc. carbon-negative measures, etc. '_* R
Reduction of at least ; ) [
+. Reduction

GHG emissions throughout the
value chain

<

Avoided emissions

=
D,

2014 2051

Results

As regards the results in fiscal 2022, total Scope 1 and 2 GHG emissions came to 900 thousand tonnes COz, 26% reduction from FY2014.

While sales increased by 11.4%, because we were implementing energy-saving activities and measures to enhance production efficiency,
GHG emissions remained at roughly the same level as in fiscal 2021.

_ GHG Emissions
Initiatives Targets (FY2031) Results (FY2022)
B scopel(Thousand tonnes CCu) Scoped{Thousand tonnes C0:)
Scope 1 and 2 GHG Reduction of at least 26% reduction (900 964
o 904 873 902 900
emissions 46% (compared to thousand tonnes
(consolidated) fiscal 2014) CQOz) 22l L25 L
Consolidated: TOYOBO CO., LTD. and consolidated subsidiaries
(EE)
2018 2019 2020 2021 (FY)

Aggregation scope: Consolidated

Find more information about our GHG emission here »
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Initiatives related to our manufactureing business

Reduction of Scope 1 and 2 emissions

We have formulated plans for Scope 1 and 2 emissions reduction aimed at realizing carbon neutrality, and our emissions reduction measures
have taken concrete shape. Based on the plans, we have raised our intermediate-term target for fiscal 2031 to a target of reducing emissions
by at least 46% compared to fiscal 2014, and we are proceeding with emissions reduction activities.

Our emissions reduction activities include continuous efforts in the areas of energy-saving activities and enhancing production efficiency. We
are also implementing a transition toward low-carbon energy use, by switching to fuels with lower carbon contents for our in-house electricity
generating equipment, and installing additional gas co-generation system- equipment. Besides the adoption of renewable energy, including
photovoltaics and small-scale wind power systems, to help us become carbon-neutral, and the electrification of production processes, we are
also exploring the potential for switching over to carbon-free fuels, including mixed combustion.

* Gas co-generation systems are systems that use natural gas to generate electricity, with the waste heat being harmessed to produce steam and hot water that
are used in manufacturing processes, for supplying hot water, for air conditioning, etc.

Introduction of renewable energy

We are proceeding with the installation of photoveltaic power generation and small-scale wind power generation facilities at each of our
business sites, making use of roof spaces and unused land.

Solar power generation (total capacity of 600 kW) is currently being installed at the Inuyama and Utsunomiya plants and their operation are
scheduled to begin in the spring of 2023.

Initiatives related to the entire value chain

Reduction of Scope 3 emissions

With regard to Scope 3 emissions, we are implementing reduction measures mainly for Category 1+ and Category 11z emissions, which
account for a particularly large share of Toyobo group’s emissions.

In the case of Category 11 emissions, we have identified GHG emissions hotspots when VOC recovery equipment is in use, for electric
power and other utilities, and we are implementing measures to control these emissions. More specifically, we are working to substantially
reduce emissions at the level of individual units, by enhancing the performance of the adsorbent materials and desorbent materials used, and
by building energy-saving drive systems.

Find more information about our Scope 3 emission here »

1 Category1 : Emissions from activities (such as manufacturing) relating fo purchased goods and services
2 Category11 : Emissions from use of sold products

Expanding our avoided emissions

Most of the Toyobo group’s products are materials or intermediate goods. Many of these products contribute toward reducing GHG
emissions, and we are performing calculations to quantitatively determine the size of the contribution. We will expand our contribution to
reducing emissions by increasing sales of forward osmosis (FO) membranes for csmotic power generation, reverse osmosis (RO)
membranes for seawater desalination, renewable energy materials, and recycled materials, in particular.
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Energy-saving initiatives in logistics

Qur annual goal is a 0.5% year-on-year reduction in COz emissions per unit of transportation in relation to logistics.

In the Logistics Department, we launched the Green Logistics Promotion Project in 2006, and as well as working to improve quality and cost
rationality, we are also continuously working on environmental conservation such as energy saving, resource saving, and prevention of global
warming. Up until now, we have implemented a variety of measures in order to reduce the envirenmental impact of logistics. These measures
include shortening transportation distances by using the nearest port to our production sites, and using efficient stacking and bulk transport of
cargo in order to reduce the number of vehicles used. We are also actively promoting the usage of ship and rail transportation which have
lower specific energy consumption than truck transportation, together with lower CO:z emissions.

We have been introducing a logistics system since 2019. Based on dispatch simulations, we worked to further improve loading efficiency by
optimizing the allocation of vehicles and we were able to reduce COz emissions by 218 tonnes in fiscal 2022.

As a result of these efforts, we were able to reduce COz emissions per unit of transportation by 0.5% in fiscal 2022 compared to the previous
year.

Strengthening climate change measures

Structure to achieve carbon neutrality

In April 2021, Toyobo established the Carbon Neutral Strategies Council and the Carbon Neutral Strategies Cross-Functional Team (CN-CFT)
to formulate and promote strategies to achieve carbon neutrality.

In order to make steady progress towards the realization of carbon neutrality, we have also established working groups (WGs), with members
from different units across the entire company, within the CN-CFT.

WGs’ main initiatives
- Formulation of the plans for Scope 1 and 2 emissions reduction (covering the period through to fiscal 2051)

- Calculation and promation of life cycle assessment, the company’s carbon footprint, and avoided emissions
- Promation of related innovation

Promotion Structure (as of April 2022) Subcommittee Carbon Neutral Strategies Council

Comprising members of the Board of Managing Executive Officers and

Controlling Supervisors

Board of Directors

President Sustainability Various Carbon Neutral Strategies Cross-Functional Team

Committee Committees Leader: Head of Corporate Sustainability Division

Secretariat: Corporate Sustainability Department

Participant: Solutions Divisions, Production Technology Division, Corporate
Planning Division, Innovation Division, Safety and Disaster
Management Division

Addressing a
comprehensive range of
issues relating to
corporate sustainability
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Introduction of internal carbon pricing system

On April 1, 2022, we introduced an internal carbon pricing (ICP) system in which the company use its own standards to set a theoretical price
on each tonne of GHG emissions for reference in making capital investment. By using the ICP system as a yardstick for evaluating
investment decisions, we will accelerate making investments not only in low or net-zero emission facilities and energy-saving technologies,
but also in relevant equipment and facilities for research and development.

Outline of Toyobo’s ICP system

Internal carbon pricing fee (tax) 10,000 yen for each tonnes of CO:
Targets of investment Capital investment in facilities with fluctuating COz emissions
How to use it Based on the internal carbon pricing fee, calculating COz fluctuation by the proposed facilities

(including facilities for research and development) as costs. The calculations will be made in
accordance with capital investment plans.

Disclosure based on TCFD Recommendations

Recognizing the scale of the impact of climate change on our group and stakeholders, we have identified “a decarbonized and circular
society” as one of our materialities. In January 2020, we announced our support for the recommendations made by the Task Force on
Climate-related Financial Disclosures (TCFD), and have been working on initiatives and disclosures that follow them.

Disclosure based on TCFD Recommendations in the Integrate Report 2022 (551KB) %,

Development of technologies that contribute to the realization of a
decarbonized society

Osmotic power generation using high-salinity geothermal water, a source of
renewable energy, has been receiving public attention. Toyobo has developed a
forward osmosis (FO) membrane for the power plant core used in this method,
and are running demonstration tests at a power plant in Europe.

Geothermal water csmosis power generation uses the high osmotic pressure of

geothermal water with high salt concentrations pumped from underground.
Compared with solar and wind power, the weather and time of day does not

affect geothermal power generation, and a 1 MW geothermal osmotic power
plant can reduce annual COz emissions by 7,200 tonnes compared with coal
power generation. In addition, it does not emit harmful substances such as nitrogen oxides and sulfur oxides normally emitted during
combustion.

We are currently performing demonstration tests on the FO membrane using highly concentrated salt water at a salt manufacturing plant in
Europe, in the hope of putting it to practical use as soon as possible.

Find more information about the cher technologies here.

Eco-conscious products in the Integrate Report 2022 (205KB) ¥,

Involvement in organisations dedicated specifically to climate-related issues

We are participating in the "Green x Digital Consortium”, which aims to create a new society and market using digital technology to achieve
carbon neutrality in society as a whole.
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Plastic Resource Circulation

“ Basic approach “ Structure “ Target “ Initiatives  » Participating in initiatives

Related ESG:E

A decarbonized and 0 | &

circular society

Basic approach

Plastic is an indispensable material for modern society, but it is also associated with issues such as the problem of waste, depletion of natural
resources, and its impact on climate change. Against this background, the promotion of plastic resource circulation is becoming increasingly
important. In Japan, April 1, 2022 saw the coming into effect of the Act on Promotion of Resource Circulation for Plastics, the aim of which is
to realize a strengthening of comprehensive resource circulation systems in relation to the plastics that are used in so many different things in
our daily lives.

Toyobo group has been actively engaged in developing products and technolegy that reduce the impact on the environment, to contribute to
realizing the circular economy. With regard to plastic products, we are proceeding with greenification (i.e, utilization of biomass and recycled
raw materials, and volume reduction) in order to make the materials that we provide sustainable - Besides increasing the usage rate for
biomass and recycled raw materials, we are also working on the commercialization of biomass plastic that maintains high functionality.
Furthermore, when designing new products, we implement eco-conscious design, by reducing the amount of plastic used or using mono-
material design. We are also working to re-use materials including offcuts in our production processes.

When developing and commercializing related technologies, we explore technologies from all over the world, and we proactively collaborate
with external organizations and other companies.

Having adopted the slogan “Catalyzing Circular Economy,” Toyobo group is contributing toward the realization of the circular economy
through a wide range of initiatives, and by fulfilling cur responsibility to future generations, we are aiming to realize sustainable growth.

* This excludes some products where safety or lifespan is an issue.
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Structure

In April 2020, we established Renewable Resources Business Development Department in order to further accelerate our efforts related to
plastic resource circulation and contribute to a sustainable society.

Renewable Resources Business Development Department is searching for technologies and collaborating with other companies to promote
the conversion to biomass raw materials and the use of recycled raw materials.

We have drawn up a roadmap to 2030 — while also looking towards 2050 — based on government policies in Japan and overseas, as well
industry targets for the environment. In collaboration with our partners worldwide, we aim to shift to biobased products focused on polyester
resin, and to establish technologies related to mechanical and chemical recycling. Working closely with each Solutions Division, we will also
adapt flexibly to changes in the business environment.

Missions Long-Term Vision
Ensuring the supply Developing )
of renewable recycling-related Expanding 2040-50
| business o
resources technologies Realization of a
circular economy

2030

Shift to biobased polyester
resin and establishment of
mechanical and chemical
recycling technologies

2020

Launch new department,
establish concrete development
themes
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Target

In May 2022, Toyobo group announced its "Sustainable Vision 2030," which outlines its aspirations for the year 2030.
In this vision, we set a target of ratio of green materials in main business operation for 60% in 2030.

*Assumed to be film business

Initiatives

Toyobo Group’s Initiatives in Relation to the Plastic Lifecycle and Resource Circulation

Biomass raw

materials

Crude raw materials

Production

Chemical rec

Through these initiatives, Raw materials
we are realizing the greenification
of plastic products

Eco-conscious

X design
Used plastic Recycling in the -
Re-use production process Praduction
Plastic materials
Minimization

Consumption

Plastic products Production
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Eco-conscious design

It is anticipated that the use of biomass raw materials will reduce Toyobo group is working to make its products more eco conscious.
dependence on fossil fuel resources as a raw material for plastics, and help Reduce
mitigate climate change through the reduction of CO: emissions. + Reducing the amount of raw material needed, by developing and
Toyobo group is switching over to and expanding the use of biomass raw commercializing thinner, lighter materials
materials and is working actively to develop new raw materials and materials. * Reducing the amount of packaging material used, by simplifying
packaging
Related technologies Collaborative projects and other Moy o—ltnatenal solu_t]ons . _ _ i
and products joint initiatives Increasing recyclability by having products consist of just one type of plastic
BIOPRANA= Partnership with Avantium M.V. to develop Related technologies and products
VYLOAMIDE® PEF resin
HOLLOSEP= Partnership with Suntory Group and - SPACECLEAN=
Polyethylene Furanoate Anellotech, Inc. to develop PET resin that » Highly heat-resistant, high-rigidity biaxially oriented polypropylene
{PEF) resin (currently uses 100% plant-based raw material (OPP) film
under development) Japan BioPlastics Association

Japan Plastics Industry Federation Recycling in production processes
Chemical recycling' We collect airbag material offcuts and film product offcuts, and re-use them
! ecycling as material for producing either the same type of product or different

We are one of the founders of R Plus Japan, Ltd., through which we are products. In this way, we are able to reduce the amount of waste generated

actively promoting the development of chemical recycling technology to by our production processes.

produce high-quality recycled plastic by turning used plastic back into iz i e rrllesites 2 Gl s e

crude raw material. products joint initiatives
Collaborative projects and other joint initiatives - ECOKURELEAF= - Resource circulation project

+ ECOVYLOPET® (KAMISHINE = mold releasing film)

« RPlus Japan, Ltd. = Anellotech, Inc.  + Japan Chemical Industry Association R G

2
Mechanical recycling Responding to the issue of marine plastic waste and microplastics

We are working actively to develop and sell products that contribute toward
conserving resources through the use of recycled materials.

We have also developed TOYOBO GS Catalystw, an innovative polyester
polymerization catalyst that reduces PET degradation when PET material is
used repeatedly in closed-loop recycling such as "bottle-to-bottle” recycling.
Utilizing this technology, and with a main focus on PET, we are working to Collaborative projects and other joint initiatives
expand our presence in the global mechanical recycling technology and

With the aim of reducing the amount of marine plastic waste, Toyobo is
participating in initiatives such as the Clean Ocean Material Alliance
(CLOMA) established in Japan, and is undertaking the development and
dissemination of substitute materials.

- CLOMA
mechanical recycling materials markets.
Related technologles Collaborative projects and other 1 Chemical recycling: "I;hii refeI;sbto ckhe;nicallz breakingtdc?\n\lrr;hu?ed plbastic
T i S r:u:erz it back into crude raw material that can be
+ ECHORCLUB: * Licensing of technology to Indorama 2 Mechanical recycling: This refers to crushing and melting used plastic to
+ Crispers Ventures Public Company Limited generate raw resin, which is used as a material for
- TOYOBO GS Catalyst= recycled plastic.
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Exsamples of initiatives

100% bio-based plastic as food packaging film

Our focus is on furandicarboxylic acid (FDCA) as a biomass raw material. FDCA is polymerized using our proprietary technology to produce
polyethylene furancate (PEF), a high-performance polyester. PEF is a 100% biomass plastic with excellent gas barrier properties, and when
formed into a film can help extend the shelf life of food contents, and thus reduce food losses. The world's first FDCA production plant is
scheduled to be opened by Avantium in 2024 We plan to use this FDCA to produce PEF film.

Polymerization of 100% bio-based PET resin

In December 2021, Suntory Group and Anellotech, Inc. jointly developed a prototype PET bottle made from 100% plant-derived raw
materials. Toyobo contributed to the development through its polymerization technology.

Comribuaring 0 the Dreclupu,
Minie fin 100 Ples ey

aype PET Bosiles
aierisls

Polymerization of 100% bio-based PET resin in the Integrate Report 2022 (192KB) ¥,
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Toyobo group is actively promoting the switch to biomass
raw materials and the utilization of recycled raw materials,
with its goal to increase the ratio of green fim products' to
60% by 2030. We have used our core technologies to
develop a variety of eco-conscious products.

In December 2021, Suntory Group and Anellotech,
Inc. jointly developed a prototype PET bottle made from
100% plant-derived raw materials (100% bio-based PET
bottles) using one of our core technologies,
polymerization.? Generally, PET resin is produced by the

Manufacturing Flow of 100% Bio-Based PET Bottles

Contributing to the Development of Prototype PET Bottles
Made from 100% Plant-Derived Raw Materials

polymerization of terephthalic acid and ethylene glycol,
which are both derived from fossil fuel resources.
Anellotech’s technology enabled to produce terephthalic
acid efficiently from plant-derived raw materials. The
group’s success in polymerizing 100% bio-based PET resin
from bio-based terephthalic acid and bio-based ethylene
glycol contributed significantly to the development of 100%
bio-based PET bottles.

1 Promotion of the use of biomass and recycled raw materials, and volume reduction
2 Chemical reactions to produce desired polymers

always watching for any abnormalities in each and every process. As a result, we were able
to obtain the same quality. It was a true relief when all of the polymerization was completed.

| believe that the skills | cultivated since joining the company and the abundant
PET-related data and expertise that was accumulated over many experiences were key to
this success. In working on polymerization, | learned many things from my managers and
those in my department. | believe that it was this warm support that enabled us to succeed
even while being pressured not to fail.

I would like to continue engaging in various projects to further increase confidence in
Toyobo’s technological capabilities, and contribute to the development of products that
positively contribute to society.

Team members of 100% bio-based
PET resin project

Bio-based ethylene glycol

Both traditionally
derived from fossil
fuels resources

Utilizing our core

advanced polymerization
TOYOBO technology

100% Bio-based

) mmmml) mss==)  PET (polyethylene sl sl

100% Bio-based
PET bottles

terephthalate)

Polymerization Pellets

m,

Polymerization of 100% bio-based PET resin

Key to success is a thorough preliminary examination leveraging cultivated
knowledge and technical capabilities

G

Yuichiro Matsuura
Polymers Development Center,
Tsuruga Research and
Production Center

Creating bio-based terephthalic acid has been considered difficult. While it was successfully
generated using Anellotech’s technology, it resulted in only a few dozen kilograms as a
polymerization sample, which was much smaller quantity than anticipated. When
implementing polymerization, we normally expect some failures, but with such a small amount,
not even a single failure is acceptable. For this reason, after thoroughly analyzing and
preparing the raw materials and equipment, respectively, the team determined the
polymerization conditions after numerous discussions. The actual polymerization was repeated
more than a dozen times in small quantities in order to disperse the risk and produce as much
100% bio-based PET resin as possible. However, the increased frequency requires an
awareness of variations in quality. Each operation to adjust the temperature or pressure was
performed carefully step by step to avoid such variations, and then fine-tuned according to
differences among lots of raw materials and in the daily temperature and humidity. | remember

Creating an organization that can pass on skills

Fostering a culture of nurturing young engineers throughout
Functional Materials Production and Technology Operating Department

i
Gaku Maruyama

General Manager of Tsuruga
Polymers Plant

and Manager of Polymers
Development Center,
Tsuruga Research and
Production Center
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| am very happy to have contributed to the development of a 100% bio-based PET bottles
prototype with Toyobo's technology, and | am proud of the members who accomplished this.

Toyobo’s facilities enable consistent technological development, from basic studies like
those in university laboratories to condition studies for commercial production in plants. Our
strength lies in our extensive facilities and wealth of data and know-how based on many years
of experience. We have earned the confidence of customers in our polymerization technology,
and they often entrust us with various polymerizations.

In such a privileged environment, our department actively assigns large projects to young
engineers in the second and third year of their careers in order to encourage them to grow as
professionals. We know that there is a lot of pressure and anxiety associated with “can’t-fail”
projects such as these, and we do our best to support them.

Throughout the projects, engineers deal with advanced technology in addition to the
polymerization work itself. As a result, | feel that the young engineers have learned and
adapted the technologies that were inherited from predecessors at Toyobo.

| feel rewarded when | hear feedback such as, “l am glad | had this experience even
though | made some mistakes,” or when | see young participants in this project using their
knowledge to help engineers who are less experienced.

The Functional Materials Production and Technology Operating Department as a whole
has this kind of “culture of nurturing young engineers.” | would like to continue to develop
human resources and contribute to the company’s growth by giving younger engineers work
they are responsible for, and providing them with the support to do so.



Development of the catalyst that can increase the recyclability of PET Mechanical recycling

TOYOBO GS Catalysts, a polymerization catalyst developed by Toyobo, is the world’s first aluminum catalyst that does not contain any heavy
metals. PET degrades during repeated melting processes in recycling, but the PET obtained using this catalyst does not deteriorate when
melted, making it well suited to recycling.

Toyobo has already licensed the technolegy to Thailand’s Indorama Ventures Public Company Ltd., the world’s largest PET resin
manufacturer. Toyobo also participated in The Packaging Conference 2022, an international conference which held in America, and held
exhibition and presentation. With the excellent recyclability of the produced PET resin, we will contribute to realize the circular economy in
cooperation with Indorama.

Find more information about technology licensing contract with Indorama »

Find more information about showcase at The Packaging Conference 2022 »

TOYOBO GS Catalyste (front) enables synthesis PET bottles synthesized using TOYOBO GS
of resins with higher fransparency than other Catalyste
catalysts

Chemical recycling initiatives of R Plus Japan Chemical recycling

Anellotech’s technological development has enabled a new technology to efficiently recycle a wide variety of used plastics. Following this, in
June 2020 the joint venture company R Plus Japan, Ltd. was established by a group of 12 companies operating in Japan's plastics value
chain, which includes Toyobo. As of August 2022, this number has grown to 40 companies, and together with Anellotech it is continuing with
the development of new technologies.

So that we can contribute to solving the common worldwide problem of plastics, we aim to have this technology in practical use by 2030. To
do this, we are collaborating with companies in a range of industries, including those in sorting and processing of collected plastics,
distribution, and production of monomers, polymers, packaging and containers, and beverages.
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Participating in initiatives

The Toyobo group is working closely with a variety of companies and organizations, and is active in a number of initiatives aimed at
contributing to the construction of a plastics value chain that is appropriate to the era of the circular economy.

Japan BioPlastics Association

This group was established in 1989 with the aim of promoting the use of bioplastics:, and JBP AFENAATSAFvothE
Japan BioPlastics Association

establishing a testing and evaluation system. An executive from Toyobo serves as the Vice

Chairman, and we are active in the association's activities including participation in executive

meetings and various committees.

* Collective term for biodegradable and biomass plastics

| CLOMA (Clean Ocean Material Alliance)
CLOMA is an organization established in Japan with the aim of increasing the effective use of marine plastic

waste through reductions and recycling. Its members include more than 350 companies throughout the
supply chain involved in the manufacturing, processing, and use of packaging and other materials. Toyobo K

has been a member of the alliance since it was established in 2019. N >
Through collaboration with other CLOMA members, which includes manufacturers, processors and users of CLOMA

packaging and other materials, we will work to develop and promote the use of alternative materials.

| J4CE (Japan Partnership for Circular Economy)

This partnership was founded for the purpose of strengthening public and private partnerships, with the aim
of further fostering understanding of the circular economy among a wide range of stakeholders, including JAC E
domestic companies, and promoting initiatives in response to the accelerating global trend toward a circular -
economy. We participated in JACE in September 2022,

CEFLEX (Circular Economy for Flexible Packaging)
In August 2019, Toyobo group joined the European consortium Circular Economy for Flexible Packaging f\ ::

(CEFLEX). Established in 2017, CEFLEX is a consortium that promotes the realization of a circular economy

through the use of flexible packaging. This includes more than 130 companies and organizations involved in

the flexible packaging value chain, including leading materials manufacturers and recycling companies. Its CEFLEX
goals include establishing by 2025 a Europe-wide collection, sorting, and reprocessing infrastructure for CIRELAR ECCHOMT FOR FLEMBLE Bl
used flexible packaging. While understanding the latest information and trends regarding recovery systems

and regulations, we will focus on developing and supplying eco-friendly technologies and products to

contribute to the realization of a circular economy.

Petcore Europe

Petcore Europe is a consortium of more than 80 companies and organizations spanning the entire value
chain of European PET-related companies. The Toyobo group joined Petcore Europe in January 2020. We
will take this opportunity of participating in Petcore Europe to further focus on the development and provision
of sustainable PET products and technologies, and work towards contributing to the realization of a circular h petcore
economy that is friendly to people and the earth. EUI‘OPB
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Waste Reduction

“ Basic approach W Targets and results v Initiatives

Related ESG:E

A decarbonized and 0 | &

circular society

Basic approach

In line with the TOYOBO Group Fundamental Policy on the Global Environment, each of Toyobo group’s production sites is implementing
initiatives to reduce, reuse, and recycle waste. By reducing the amount of waste through measures such as recycling non-conforming
products and offcuts, and by finding ways to effectively utilize, as far as possible, the waste that we do generate, we are striving to minimize
the amount of waste sent to landfill.

Targets and results

We have set ourselves the goal of reducing waste by 15% (compared to fiscal 2016), and we will keep the final disposal (landfill disposal)
rate down to less than 1% while proceeding with waste reduction.

Initiatives Targets (FY2031) Results (FY2022)

Waste volume (consolidated) 15% reduction (compared to FY2016) 8% increase

Consolidated: TOYOBO CO., LTD. and consolidated subsidiaries

In fiscal 2022, the amount of waste increased by 8% compared to fiscal 2016. This was due to an increase in production volume. On the
other hand, we achieved a consolidated final disposal rate of 0.4%, continuing to successfully meet our target in this regard.

Initiatives

To reduce the amount of waste, we are collecting offcuts produced during manufacturing processes and reusing them as material for
producing either the same type of product or different products. We are also making effective use of items such as used plastic packaging
materials by recycling them in the form of pallets. Furthermore, when outsourcing the disposal of industrial waste, we select outsourcing
providers that are capable of implementing recycling.

With regard to polychlorinated biphenyl (PCB) waste, we are proceeding with appropriate disposal in a systematic manner. We are
proceeding with systematic renewal of electric facilities containing low-concentration PCBs that are currently still in use.
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Water Resources

“ Basic approach “ Structure v Identifying risks W Identifying opportunities “ Results  “ Environmental compliance

“ Initiatives related to risk reduction “ Initiatives related to expansion of opportunities

Related ESG:F
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circular society

Basic approach

Water is a precious resource that keeps us alive and supports our lifestyles, and conserving water resources is an important global issue.

The Toyobo group has committed in the TOYOBO Group Charter of Corporate Behavior to reduce and reuse resources used, including water
resources, and to take measures to address envircnmental risks. In the area of business activities, we are working to minimize the use of
water resources and conserve them by promoting water recycling.

Meanwhile, aiming to be a group that "continue to create the solutions needed by people and the earth with materials and science”, our group
will contribute to the conservation of water resources in Japan and abroad through our seawater desalination business and other activities.

Find more information about TOYOBO Group Charter of Corporate Behavior here »

Structure

Policies for the protection of water resources are discussed by the Global Envircnmental Committee under the Sustainability Committee.

Find more information about structure on corporate environmental issue here »
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Identifying risks

To identify water risks (water stress, drought, flooding, water quality, etc.) in the operations of our business sites around the world, we use the
AQUEDUCT Water Risk Atlas published by the World Resources Institute (WRI) to conduct our assessment. As a result, our two business
sites in Thailand and Saudi Arabia were assessed as having high risk in terms of the amount of water available (existence of risk of drought
occurrence and variation in the amount of water available from year to year).

Based on these results, we discussed with the relevant departments and confirmed the following for the two sites concerned.

- Located in an industrial park that is properly managed under the regulations of the country where the site is located, and measures are in
place to minimize risk to an extent feasible (e g., water supply backup system, etc ).
- Water consumption is less than 0.1% of the Toyobo's total water intake.

The group therefore does not currently consider itself to be exposed to any water risks that could have a significant financial or strategic
impact.

Identifying opportunities

Almost all of the water covering the globe is seawater, with limited quantities of the fresh water that we use. As a result, regions where fresh
water is difficult to use are facing water shortages. The Middle East and the Gulf region in particular are seeing ongeing, remarkable
economic development, with improved living standards and increased populations. As a result, securing water for both industrial and
domestic use has become problematic, and the introduction of desalination plants- is underway. The Toyobo group supplies the membranes
used in seawater desalination facilities, thereby helping to eliminate water shortages in these regions.

* Seawater desalination facilities: These removes the various salts present in seawater in order to produce fresh water, providing water for drinking and industrial
use.
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Results

The following table shows the water intake by region for fiscal 2022

Despite a more than 10% increase in sales in fiscal 2022 compared to the previous year, the group's water intake was kept at a slight
increase of about 2% over last year, as a result of ongeing water conservation efforts at each site to reduce the amount of water intake.

Find more information about water intake by source and discharge by destination here »

Draw Water Volume by Region for FY2022

Draw water volume by Region

High risk
(thousand m3) regions = ——
0.1%
FY2021 FY2022

High risk regions1 78 94
Low risk regions2 84 394 85,830

Low risk

Total 84 472 85,924 regions

99.9%

= High risk regions Low risk regions

1 High-risk regions: Regions rated as high risk in terms of the amount of water available in the AQUEDUCT Water Risk Atlas.
2 Low-risk regions: Regions other than high-risk areas.

Environmental compliance

Three years from fiscal 2020 to fiscal 2022, there were no regulatory violations related water quantity permits, standards and regulations.

Initiatives related to risk reduction

| Water recycling system

Qur group's manufacturing process includes the cooling process for plastic resin products. Water used as cooling water is repeatedly used
without being discharged.

| Collaboration with local comunity

The Tsuruga Research and Production Center of our group participates in the "Tsuruga City Water Environment Improvement Roundtable”,
which consists of local government officials, academics, residents, companies, and NGOs that have come together for the purpose of
groundwater management. The report provides information on measures to achieve the reduction targets promised to the local government
and citizens, as well as the results of activities and future plans.
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Initiatives related to expansion of opportunities

HOLLOSEP® hollow fiber reverse osmosis membranes

The Toyobo group’s hollow fiber type reverse-osmosis (RO) membrane element HOLLOSEP= boasts high water recovery rate, offers superior
chlorine tolerance, and can inhibit the proliferation of micreorganisms through chlorine sterilization. We produce high quality drinking water in
the Middle East and Gulf countries that have high-temperature, highly saline seawater, harsh conditions for reverse osmosis membranes.

With over 30 years' usage, these are highly acclaimed and hold a high market share. These are also used domestically, in Japan's largest
seawater desalination plant.
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Chemical Substance Management and

Reducing Environmental Impact

v Chemical Substance Management v Reducing Environmental Impact

Chemical Substance Management

Related ESG: E
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biodiversity

Basic approrch

In line with the TOYOBO Group Fundamental Policy on the Global Envircnment, Toyobo group endeavors to manage chemical substances
appropriately throughout the product lifecycle (research, development, design, manufacturing, sales, use, and disposal), in order to help
conserve the global environment, support disaster prevention, ensure workers' health and safety, guarantee product safety, and ensure
conformity with each country’s chemical substance regulations.
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Chemical substance management structure

In order to promote appropriate management of chemical substances, Toyobo group has established a management structure at each
production site. Each Solutions Division supervises the activities of the production sites and group companies under their jurisdiction.

In addition, we have created the TOYOBO Chemical Substance Management Classification in compliance with relevant laws and regulations
—both international and domestic—as well as client requests. This classifies the chemical substances we handle into five levels, and the
management procedures are specified for each level or “rank.” Use of substances in rank A and B is permitted only when the risks are
thoroughly assessed, mitigation measures are taken, and the risk is deemed tolerable. We are continuously making efforts to reduce the

overall usage volume of rank A and B substances by optimizing and replacing these substances.

Chemical Substance Management Structure

Chemical Substance
Management Subcommittee

. Secretariat
(Quality Assurance
Management
Department)

A A
Salutions Divisions Technology Saflety and
Department " Disaster .
: anagemen
Operating Departments Department /
Environmental
Management
Department
l l l |
Group Manufacturing| | Development Engineering Environment &
companies Departments Departments Departments Safety Office

Management at
Group companies

TOYOBO Chemical Substance Management Classification

Management at
Production sites

Rank Management Category Notes (laws and regulations, etc.)
Chemical Substances Control Law,' Industrial
Safety and Health Act, Poisonous and Deleterious
Substances requiring Substances Control Act, Act on the Protection of
A particularly strict the Ozone Layer through the Control of Specified
management Substances, etc. and Other Measure, Act on the
Prohibition of Chemical Weapons and Control,
of Specific Chemicals, POPs,” PIC,* RoHS,' REACH,” etc.
iy Chemical Substances Control Law, PRTR/?
B Substances requiring

strict management

Industrial Safety and Health Act, Poisonous and
Deleterious Substances Control Act, REACH, etc.

Substances requiring
C strict exposure
prevention measures

Chemical Substances Control Act, PRTR, Industrial
Safety and Health Law, Poisonous and Deleterious
Substances Control Act, Fire Service Act, etc.

Substances requiring

D exposure prevention PRTR, Industrial Safety and Health Act, etc.
measures
E Others Other than A-D

1 Chemical Substances Control Law: Act on the Regulation of Manufacture and Evaluation of Chemical Substances

2 POPs (treaty): Stockholm Convention on Persistent Organic Pollutants

3 PIC (treaty): Rotterdam Convention on the Prior Informed Consent Procedure for Certain Hazardous Chemicals and Pesticides in International Trade

4 RoHS: Restriction of the use of certain Hazardous Substances in electrical and electronic equipment

5 REACH: Registration, Evaluation, Authorisation and Restriction of Chemicals

6 PRTR: Pollutant Release and Transfer Register
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Chemical substance management activities

Recent years have seen new requirements to manage chemical substances within the supply chain. Such requirements also apply in Japan,
following the coming into effect of the Act on the Regulation of Manufacture and Evaluation of Chemical Substances (Chemical Substances
Control Law), as well as other regulations relating to chemical substance management. Additionally, the Globally Harmonized System of
Classification and Labeling of Chemicals (GHS) has been adopted by the United Nations.

In view of this situation, Toyobo has introduced a chemical substance management system covering every stage from procurement through
to manufacturing and sales. This is to realize green procurement while providing accurate and prompt support to our customers. We employ
this system to investigate the use of regulated substances and carry out surveys regarding content in products. The system also supports
suppliers in creating safety data sheets (SDS) for chemical substances.

Green procurement

We pricritize procurement of raw materials with a low environmental impact, and work with business partners who take a proactive approach
to protecting the environment. Together, we are promoting green procurement to help build a sustainable society. We ask our business
partners to provide information about the chemical substances contained in products, as follows.

(1) That the material does not contain any of the prohibited substances specified by Toyobo.
(2) That the content of hazardous substances specified by Toyobo has been identified.

In fiscal 2022, we revised our “Chemical Content Information Sheet” based on the information sharing scheme “chemSHERPAs," developed
by Japan’s Ministry of Economy, Trade and Industry, and revisions to laws and regulations, and request that our business partners respond.

We also participate in Joint Article Management Promotion-consortium (JAMP) for the smooth disclosure and transmission of information on
chemical substances contained in products in supply chain.

Find more information about Green Procurement Guidelines »

* “chem3HERPAs" is a registered trademark of the Japan Environmental Management Association for Industry (JEMAI).
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Reducing Environmental Impact

Related ESG: E

Clean water areas, air povme Byaw Mg
and soil, and
preservation of
biodiversity

Basic approrch
In line with the TOYOBO Group Fundamental Policy on the Global Environment, with regard to chemical substances that are emitted into the
atmosphere or into water areas, Toyobo group has set self-management standards stricter than the statutory requirements and reduction
targets. Based on these, we implement rigorous management and are working to reduce emissions.

Targets and results

We have set ourselves the targets of reducing emissions into the atmosphere of substances that have an impact on the environment by 60%,
and of reducing such emissions into water area by 80%, compared to fiscal 2015, by fiscal 2031.

Category Initiatives Targets (FY2031) Results (FY2022)
Atmosphere VOC emissions (Japan total) 60% reduction (compared to FY2015) 29% reduction
Water Discharge of hazardous substances into 80% reduction (compared to FY2015) 36% reduction

water (Japan total)

Japan Total: TOYOBO CO., LTD. and domestic consolidated subsidiaries

In fiscal 2022, we succeeded in reducing emissions into the atmosphere by 29%, and emissions into water area by 36%, compared to fiscal
2015.

Environmental compliance

There were no incidents of non-compliance with air pollution or water quality permits, standards and regulations for the three years from fiscal
2020 to 2022
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Initiatives

Compliance with the Pollutant Release and Transfer Register Act (PRTR Law)

Toyobo group estimates and reports the amount of emissions and amount transferred for chemical substances that are subject to PRTR Law.
Based on the overall results that are announced each year, we strive to utilize this information effectively in reducing the amount of emissions
and the amount transferred.

We are proceeding with the improvement and replacement of production equipment and installations, the improvement of operating
conditions, the installing of equipment for remaoving relevant substances, and the adoption of substitute raw materials and auxiliary materials,
in order to reduce emissions.

Initiatives for preventing air and water pollution

Toyobo group complies with environmental regulations set by national and local government authorities and rules set by environmental
conservation agreements. In addition, we implement management for air emission and water discharge from our production sites, by setting
self-management standards more rigorous than the statutory requirements in some cases.

We have installed monitoring systems within our production process, and remove harmful chemical substances from gases and water
emitted at our production site by utilizing a variety of environmental protection technologies, including in-house developed VOC treatment
equipment. We also sfrive to improve our manufacturing processes so as to minimize the amount of these substances that is used and
emitted.
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Biodiversity

-87-



-88-



-89-



-90-



-91-


https://www.toyobo-global.com/news/2022/release_488.html

Social

&g@ Employee well-being and human rights in the supply chain

We are working to create workplaces ("People Fast") where employees feel safe secure and comfortable, and pride and rewarded, to ensure
the safety and health of employees (health and productivity management), to enhance reskilling and recurrent education, and to respect
human rights throughout the supply chain.

Respect for Human Rights > Safety, Disaster Prevention > Quality >

Supply Chain Management > Human Resource Management > Diversity & Inclusion >

Health and Productivity

> Local Communities >
Management
%
Zero industrial accidents Respect for human rights imp%\.rpiggdéggczr}%nal
in workplaces across the Employee engagement and training systems
entire supply chain score: over 70% for employees;

reskilling and recurrent
education, etc.

Find more information about our ESG Performance Data here >
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Respect for Human Rights

Related ESG: S

e e 5 T 8 ot
Human rights (entire M ﬁ/i

supply chain)

Management approach

Policy and approach

Respecting human rights is essential for Toyobo group to fulfill its responsibilities as a member of society and continue as a trusted company.
In this regard, respecting the rights of employees and trading partners, who are important stakeholders for the group, is crucial to enabling
them to demonstrate their abilities, and to work with vigor and energy. In recognition of this, we have included “4. Respect for Human Rights”
and “6. Active Employee Participation” within the 10 principles of the Toyobo Group Charter of Corporate Behavior. We have also positioned
relevant items as materiality (key issues) and are advancing initiatives accordingly. As a statement of this intent, in January 2020, the group
became a signatory to the UN Global Compact. The UN Global Compact is a voluntary initiative in which companies participate creating a
global framework for solving global issues as responsible corporate citizens and realizing sustainable growth. Signatory companies are
required to constantly strive to realize these goals based on a leadership commitment to complying with 10 principles in the four areas of
human rights, labor, environment, and anti-corruption. We also support and respect other international agreements relating to human rights,
such as the International Bill of Human Rights, the International Labour Organization (ILO) Declaration on Fundamental Principles and Rights
at Work, and the Children’s Rights and Business Principles. The TOYQOBOQ Group Human Rights Policy, which was drawn up in October
2020, conforms to the UN Guiding Principles on Business and Human Rights. Additionally, the group complies with laws and regulations in
the countries and regions in which we do business and provide employees with appropriate compensation that exceeds stipulated minimum

wages.

<TOYOBO Group Human Rights Policy>

Qver a history of almost 140 years, the Toyobo Group has developed business that addresses the needs and challenges of the times
through technology, based on the spirit of Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), which is the cornerstone of the

PVVs corporate philosophy system.
At present, under our vision of "we will continue to create the solutions needed by people and the earth with materials and science,”

we are working to evolve into a company that can "help society flourish and our Company grow” by actively contributing to solving
social issues and continuously creating value for society.

We believe that respecting human rights is crucial to achieving the Group's vision, and in the TOYOBO Group Charter of Corporate
Behavior ("Charter”) and the TOYOBO Group Employee Conduct Standards ("Code”) we have stated that we respect human rights
and maximize the value that can be generated from diversity under the slogan "respect for human rights and diversity.”

The TOYOBO Group Human Rights Policy ("this policy") outlines our policy for handling human rights based on the Charter and Code
and it applies to all of the Group’s directors, corporate auditors, executive officers, and employees.

Also, as a good corporate citizen, the Group recognizes the importance of respecting human rights and will strive to respect the basic
human rights of all stakeholders, including officers and employees.
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1. Compliance with laws, regulations, and norms concerning respect for human rights
The Toyobo Group supports and respects international norms concerning human rights including the International Bill of Human
Rights, which stipulates the basic human rights that should be enjoyed by everyone in the world, and the ILO Declaration on
Fundamental Principles and Rights at Work by the International Labour Qrganization (ILO) which stipulates the fundamental
rights regarding labor (freedom of association and collective bargaining rights, the elimination of forced or compulseory labor, the
abolition of child labor, and the elimination of discrimination in respect of employment and occupation).

Also, this policy was formulated in accordance with the UN's Guiding Principles on Business and Human Rights.

The Group complies with the laws and regulations in every country and region in which it does business. Furthermore, in cases
where internationally recognized human rights and the laws and regulations of a country or region are in conflict, we will pursue a
course of action that has maximum respect for international human rights principles.

2. Duty to respect human rights in all business activities
The Toyobo Group will not infringe on the human rights of another individual, will minimize the adverse effects on human rights
that might occur through its business activities, and will actively expand the practice of respect for human rights in its business
activities.

3. Practicing human rights due diligence
The Toyobo Group recognizes the importance of practicing human rights due diligence to minimize any adverse effects of our

business activities on human rights. Based on this recognition, we will build a human rights due diligence framework.

Additionally, while this framework has yet to be designed, it will include identifying, preventing, and reducing actual and potential
adverse effects on human rights in our business activities and value chains, integrating internal processes for measures related
to the above, and publicizing our efforts.

4. Correction and relief
In cases where it is revealed that the Toyobo Group has had an adverse effect on human rights or furthered such an adverse
effect, it will take appropriate steps to correct this and provide relief. Also, even in cases where the Group has not directly
furthered an adverse effect on human rights, if a business partner of the Group or other related party has a direct connection to
an adverse effect on human rights through their business, we will strive to cooperate with stakeholders to make improvements,
and ensure that human rights are respected and not infringed upon.

5. Cooperation and dialogue with stakeholders
The Toyobo Group promotes respect for human rights through actions stipulated in its Charter, Code, and other policies and
guidelines. Furthermore, we will respond to any actualized or potential adverse effects on human rights through dialogue and
cooperation with the relevant stakeholders.

6. Education for officers and employees
The Toyobo Group will reflect this policy in the procedures required to ensure it is applied in all business activities and will
provide appropriate education and training for officers and employees to ensure implementation based on a correct
understanding of this policy.

7. Information disclosure
The Toyobo Group will report on various initiatives concerning respect for human rights based on this policy in a timely manner
through its website and various reports.

8. Selection of priority human rights issues
As changes in society and other situations can change the specific human rights issues that should be addressed, the Toyobo
Group will revise its priority issues through dialogue and cooperation with stakeholders and external experts.

Seiji Narahara

Representative Director, President and CEQ, Co-COO
TOYOBO CO., LTD.

October 26, 2020

Related Policies

TOYOBO Group Charter of Corporate Behavior: 4. Respect for human rights, 6. Active employee participation »
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Structure

In April 2021, Toyobo group established a unit responsible for human rights within the Human Resources Department, with the aim of
emphasizing respect for human rights in Toyobo group in a proactive, systematic manner. We are deepening our understanding of
international human rights related issues that companies need to be aware of and preparing for initiatives on human rights due diligence.

The Managing Executive Officer who is the Controlling superviser of the HR Division has overall responsibility for matters relating to human
rights.

Targets and KPIs
<Targets>

* The Toyobo group will carry out initiatives to ensure respect for basic human rights and diversity throughout the entire group, including
providing training to foster such respect among employees.

* Through these initiatives, we will aim to be a fair company that is trusted by society.

<KPIs and Results>

Initiatives KPI Target (FY2026) Result (FY2022)
* Avoid human rights violations 1. Implementation status 1. Once a year for 20% of 1. 276%
* Eliminate forced and child labor of human rights non-consolidated
education and training employees:=

L]

Respond to human rights laws and
regulations (Modern Slavery Act,
etc.)

L]

Ensure equality in recruitment and
treatment of employees

# TOYOBO CO., LTD., TOYOBO STC CO,, LTD., and TOYOBO INFORMATION 3YSTEM CREATE CO,, LTD.
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Initiatives

Establishment of complaint handling and internal reporting systems

The Complaint Handling Committee and the compliance consultation centers within the internal reporting system provide consultations and
handle reports regarding human rights. In order to ensure that employees can use these systems without concern, the name and other
details of employees making reports or receiving consultations are kept private and we guarantee that these individuals will not be negatively
affected by their action. We also strive to detect and solve human rights issues at an early stage through compliance surveys.

Find more information about our compliance consultation desks here »

Find more information about our initiatives to prevent harassment here »

Respecting workers’ rights
o Respecting freedom of association and collective bargaining rights

The Toyobo group respects freedom of association and collective bargaining rights based on its participation in the UN Global Compact.

We have set shared targets for labor and management to realize TOYOBO PVVs and we strive to build constructive and stable relationships
between management and workers. Labor union activity at Toyobo is based on the union shop system,* and all employees that are eligible to
join a labor union under the labor-management agreement reached between labor and management join the labor union. Our unions
represent all their members and the results of negotiations between management and labor are applied to all members without conditions.
Additionally, based on an agreement between management and labor, employees at management level or above are not eligible to join, and
79.0% of all employees are union members (as of FY2022).

* The union shop system is a system whereby all workers employed at a particular workplace are required to join the labor union for that workplace.

o Dialogue between management and labor

We arrange repeated opportunities for frank discussion between labor and management aimed at realizing the TOYOBO PVVs, and we
promote the building of the foundations needed for every single employee to be able to work with energy and enthusiasm.

Meetings of the Central Management Council, attended by representatives of the labor union headquarters and of company management,
are held once a year, and meetings of the Branch Management Councils are held once a year at each of the nine branches in Japan.

The labor union is represented at meetings of the Central Management Council by staff from the union headquarters, and is represented at
Branch Management Council meetings by staff from the relevant union branch, while the company is represented by the President at
meetings of the Central Management Council, and by the business site manager or plant manager at Branch Management Council meetings.
Topics addressed during discussions between labor and management include the operational status of the company, changes in the amount
of pay rises, and the working environment.
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Respect for human rights from a global perspective

In the countries and regions, where Toyobo group has business sites, there are various human rights related issues that reflect the specific
political, economic and social circumstances. Such issues may include discrimination in regard to employment and work roles, unfair labor
practices, forced labor and child labor, infringement of the human rights of foreign workers, and involvement in corruption. For each Toyobo
group business site, it is vitally important to give due consideration to these human rights related issues.

In order to identify the issues that Toyobo group needs to take into consideration from among the human rights related issues existing in each
region, we are participating in the relevant sub committes of Global Compact Network Japan, alongside human rights NGOs and other
participant companies. We are aiming to deepen our understanding of human rights by gathering informaticn on international human rights
issues and other issues that corporations need to pay attention to. Going forward, we will continue to identify human rights related issues that
we need to consider at each of the Toyobo group’s business sites.

Respecting human rights in the supply chain
In September 2022, we reviewed the "CSR Procurement Guidelines”. To achieve the SDGs in the supply chain, we will carry out a review that
strengthens respect for human rights and environmental conscicusness.

The guidelines clearly state that human rights matters (such as child labor, forced labor, and prohibiting discrimination against people of all
attributes that include LGBTQ) should be taken into consideration selecting a business partner.

We conduct a survey among key business partners, based on the "CSR Procurement Guidelines". There are human rights items in the

survey, and through these items, we can confirm the status of our business partners' efforts regarding human rights.

We ask new business partners at the start of business and ask existing partners regularly to cooperate with the survey, and familiarize them
with respect for human rights.

Based on the responses to the questionnaire, we conduct an evaluation taking into account the country/region, industry, and personnel
composition as well and follow up with partners who may be at high risk by conducting dialogues.

Find more information about our Supply Chain Management here >

Find more information about our CSR Procurement Guidelines here »

Participation in initiatives related to labor standards

We participate in the labor subcommittee meetings of the industry associations, Spinners’ Association of Japan and Chemical Fibers
Association of Japan.The subcommitiee discusses work-related issues (working hours, leave systems, personnel systems, retirement
benefits, etc.), including labor standards, and labor issues (e .g., measures against COVID-19 | teleworking and other work styles).

Reducing excessive working hours

We are engaged in workstyle reform, so that our employees can work with renewed efficiency and achieve a good balance between work and

personal life.

Find more information about our Work-life balance here »

Enhancing diversity and equal opportunities

The Toyobo group believes that personal and organizational growth is achieved through a process of mutual respect among our employees,
with their differing work styles, careers, gender, nationality, race, and beliefs, and through cooperation to achieve our shared objectives. We
respect different opinions and a wide range of values, and cooperate to achieve ambitious goals together.

Find more information about our Diversity & Inclusion here »
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Handling of Non-Compliance with Labor Standards

Unit Scope FY2018 FY2019 FY2020 FY2021 FY2022
Major violations of laws, Incidents Global 0 0 0 0 0
regulations, or rules
Serious non-compliance Incidents Total in Japan 0 0 0 0 0
with labor standards
Number of incidents of Incidents Total in Japan 0 0 0 0 0
serious human rights
violations
Compliance-related Incidents Total in Japan 0 0 0 0 0

incidents that resulted in

a criminal complaint

Internal education initiatives

The Toyobo group has created English and Chinese versions of the TOYOBO Group Charter of Corporate Behavior in order to implement
internal education that enables employees around the world to share the same vision.

We inform employees of rules and examples regarding respect for human rights, the prohibition of discrimination, the prohibition of child labor
and forced labor, and the protection of personal information through the TOYOBO Group Compliance Manual.

Furthermore, we held training sessions, which include the familiarization and understanding of the "Human Rights Policy”, on respect for
human rights alongside other initiatives aimed at improving awareness of human rights among employees. In fiscal 2022, as in the previous
fiscal year, in each business site, we implemented fraining for new hires, grade-specific education, lectures, and training sessions for
personnel appointed as promoters of human rights, with a total of 396 personnel participating in such activities.

In order to identify the issues that Toyobo group needs to take into consideration from among the human rights related issues existing in each
region, we are participating in the relevant sub committes of Global Compact Network Japan, alongside human rights NGOs and other
participant companies. We are aiming to deepen our understanding of human rights by gathering informaticn on international human rights
issues and other issues that corporations need to pay attention to and apply it to our awareness-raising activities.

Engagement with local communities

In order to protect the human rights of local stakeholders while living in harmony with the local community, we conduct engagement on issues
affecting human rights in the community through information exchange and steady public relations activities with neighborhood residents,
local community associations and cooperative unions, etc., in cooperation with the local government. The results of the engagement are used
for measures against noise, odor, and wastewater.
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Safety, Disaster Prevention

“ Management approach “ Fire prevention measures (FY2022)
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Management approach

Policy and approach

Toyobo group recognizes that ensuring health and safety is a precondition for successful corporate activities. We have formulated the Toyobo
Group Basic Policy on Health & Safety, which applies not only to our employees but also to the personnel of partner companies (contractors),

and we are striving to build a safe workplace environment. Our safety declaration for fiscal 2023 is “We will thoroughly implement ‘putting
safety first,” and we will emphasize labor safety, environmental safety, product safety, and equipment safety.”

In order to prevent the memory and lessons learned from the fire and fatalities that occurred at our Inuyama Plant on September 27, 2020
from being forgotten, we will continue to observe TOYOBO group Disaster Preparedness Day on September 6. Also, we are designating
September as Disaster Preparedness Month to promote the awareness of disaster prevention, including fires.

We will review our safety and disaster prevention activities, and continuously promote “the creation of workplaces and personnel that are
strongly equipped to deal with fires” at all group sites to create resilient production bases. We will work together as a group to make
concerted efforts to regain the trust of society.

<TOYOBO Group Basic Policy on Health & Safety>

1. Health & Safety Principle
Based on the concept that ensuring safety and sanitation is a major premise for business activities, we will actively work to
ensure the safety of employees, enhance the cleanliness of working envircnments, and improve health under the spirit of respect
between people with the aim of creating cheerful, happy workplaces and a prosperous society.

2. Policy for Health & Safety Activities

(1) Ensuring workplace safety
The Toyobo Group works to enhance the safety and security of environments at its workplaces with the aim of achieving
zero accidents.

(2} Enhancing environmental sanitation and improving health
The Toyobo Group is enhancing the sanitation of environments at its workplaces and working to improve the health of its
employees with the aim of realizing happy workplaces.

(3) Compliance with social norms
The Toyobo Group complies with social rules and works to realize a prosperous society and communities with which the
Company can coexist.
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Structure

In order to achieve steady progress in initiatives relating to safety and disaster prevention, which are the most important management issues,
we have established the Safety and Disaster Management Division, which is a body reporting directly to the President, with a high degree of

decision-making authority.

We have also established the Safety and Disaster Management Committee and the Safety and Disaster Management Promotion Committee
under the Sustainability Committee, which deliberate on matters relating to safety and disaster prevention activities, decide on policies, verify
progress, and report to the Board of Directors. The Safety and Disaster Management Committee is chaired by the Executive Officer who is
head of the Safety and Disaster Management Division, and its members comprise the Co-COQ, Senior Managing Executive Officer and
Managing Executive Officers responsible for overseeing individual divisions and departments. In addition, Corporate Auditors and other
persons appointed by the committee chair can also attend meetings of the committee as observers, and express their views. Ordinary
commitiee meetings are held once a year in principle. The Safety and Disaster Management Promotion Committee meets six times a year, to
discuss and decide on concrete matters and manage activity progress status, in accordance with the Basic Policy. The Committee also
organizes teams, composed of the committee chair and committee members, which visit individual production centers, plants, and group
companies to perform safety and environmental assessments and on-site inspections of activity status.

Furthermore, each production center and plant has its own Health and Safety Committee, which is composed of employee representatives,
managers and experts, and which investigates and deliberates on matters relating to employee safety, disaster prevention and health,
including risk assessment status, at each workplace.

Labor union representatives also participate in the discussions of the Safety and Disaster Management Promotion Committee and the Health

and Safety Committee.

Toyobo Group Structure for Safety, Disaster Prevention, and the Environment
Toyobo Toyobo group

Policy Formulation and Auditing

(Chair: Head of the Safety and Disaster Management Division)
(Members: Heads and Controlling Supervisors ')

g Safety and Disaster Management Committee
- ] £
:\n?;;lv:ryn: rlwai:?:)nng; = (Chair: Head of the Safety and Disaster Management Division)
! Solutions Divisions - H - ol = -
Management S (Members: Heads and Controlling Supervisors 7]
z ment Committes
3
[:-]
p £
- =2
Plants ] _ -
Health and v Global Environment
Safety Promotion Committee
Committes

Environment &

Safety Office memssnsss Each Company

1 Deliberates and decides policy on safety and disaster prevention 2 Deliberates and decides policy on the global environment
3 Deliberates and decides specific matters, and manages progress 4 Supports activities, provides information, and conducts interdepartmental coordination
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Targets and KPIs
<Targets>

* We will strive to prevent disasters and accidents by clarifying and thoroughly complying with basic safety throughout the entire Toyobo
group.

<KPIs and Results>

Initiatives KPIs Targets Results (2021)
* Build a culture of safety 1. Number of major 1. 0 accidents per year 1. 0 accidents
* Prevent workplace accidents (make accidents:
human-operated equipment safer, 2. Frequency rate of 2. 0250rless 2. 042

promote security and disaster i A CEECETE

prevention) resulting in lost

workdays

3. Number of fires or 3. 0 accidents per year 3. 1accidents
explosions

4. Number of spill 4. 0 accidents per year 4. 2 accidents
accidents

* Major accidents: Defined according to internal standards based on the definition stipulated by the Ministry of Health, Labour and Welfare
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| safety initiatives
Under the TOYOBO Group Basic Policy on Health & Safety, we are implementing the following occupational safety initiatives.

¢ Making people, equipment, and processes safer

We identify major sources of potential danger and take steps to prevent major accidents from occurring. We clarify onsite risk, and we make
improvements to equipment and procedures on the basis of risk assessments and research procedures. We then include this information in
procedure manuals and utilize it in safety education. In cases when an accident does occur, by investigating it, we help to prevent similar
accidents from occurring in the future. Additionally, with regard to accidents that occur at other companies and workplaces, we check whether
there is a similar risk at our own workplaces and take steps if necessary.

In April 2020, we began to issue “Safety and Disaster Prevention News.” Using the lessons from accidents and disasters that have actually
occurred in the past, it helps to spread awareness by providing easy-to-understand explanations, supported by illustrations, regarding key
points to note to conduct operations safely, and how to respond in the event of an accident.

In production centers where the foreign technical training system (overseas trainees) is in operation, we have assigned instructors to provide
Japanese language education and support for daily life to ensure the safety and livelihood (communication) of the trainees.

As an example, for trainees to work safely, we devise ways to make it easier for them to understand, such as translating the standard
operating procedure (SOP) and using hiragana to write the reading kana.

e Promotion of disaster prevention

Learning from fire accidents, we have revised the content of our training drills so that they are more practical, and have endeavored to ensure
that all workers are able to participate in them at least once a year, in order for everyone to be able to protect their own workplaces in the
event of fires.

We will promote reliable measures to enhance disaster prevention at all sites with the aim of creating sites that do not allow fires to occur,
and that prevent casualties and minimize other damage if they do occur. To this end, we have formulated fire prevention equipment
guidelines and disaster prevention management standards, and we are working to reduce the risk of fires.

With regard to natural disasters, we will continue to implement disaster mitigation measures by reinforcing buildings against earthquakes,
improving office and plant infrastructure, and conducting emergency response drills.
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e 38 activities and training

We undertake 35 (sort, sweep, and standardize) activities, which are the foundation for safety and disaster prevention activities, on a
company-wide basis. We have put in place a safety and disaster prevention training system that is shared throughout the company, and we
provide the safety and disaster prevention training that is needed at each level.

In addition, with the aim of realizing effective safety and disaster prevention knowledge training, we have installed Disaster Prevention
Training Workshops—training spaces in which panel-type displays play a central role—in all production centers, and we have established
Disaster Prevention Experience Training Facilities at key sites.

Establishment of a disaster prevention training center at the Iwakuni Production Center

With the aim of looking back on and learning from accidents that have occurred in the past, and preventing the lessons from being
forgotten, in August 2021 a new Disaster Prevention Training Center was opened at the Iwakuni Production Center, where personnel
can experience the terrifying nature of accidents and make use of simulation equipment.

This is a training center, where, for example, besides being able to experience the awfulness of fires and explosions, such as dust
explosions and fires caused by static electricity, it is also possible to experience the horror of accidents that involve being pulled into
machinery. The center also shares case studies of accidents that have occurred in Toyobo group in the past.

To provide additional opportunities for personnel to enhance their knowledge of and awareness of fires and smoke, and to pay more
attention to safety and disaster prevention, we have started internal training and are promoting internal education. Going forward, we
will be considering how to put in place a framework that can be utilized effectively throughout Toyobo group.
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The Toyobo group is striving to achieve zero accidents in accordance with the TOYOBO Group Basic Policy on Health & Safety. We place
importance on the frequency rate of workplace accidents resulting in lost workdays*t. This was 0.42 in 2021, including affiliated businesses at
the same business site.

We have set a goal of zero major incidents-2 as a KPI, we achieved zero major accidents.

=1 Frequency rate of workplace accidents resulting in lost workdays refers to the rate of accidents resulting in lost workday injuries per one million hours worked
*2 Major accidents: Defined according to internal standards based on the definition stipulated by the Ministry of Health, Labour and Welfare

Find more information about our Health and Productivity Management Efforts here »

Fire prevention measures (FY2022)

In the wake of the September 2020 fire accident at the Toyobo Inuyama Plant, the Toyobo group is taking twe main approaches to improving
safety prevention. We are fostering a culture of safety by clearly establishing safety as the highest priority and revising our education
structure. We are also fortifying our safety infrastructure by formulating a plan to enhance our safety and disaster prevention equipment and
management and by developing specific PDCA cycles.

Fostering a culture of safety

We had always stated that worksite “safety is the highest priority” but we now recognized that the problem was that management
involvement was insufficient. To foster a deeply imbedded culture of safety, in April 2022 we announced the New Safety Declaration. The
New Safety Declaration clarifies for all employee our management stance of placing the highest priority on safety related to occupational
labor and conditions, our products, and our equipment. Measures to change our awareness of safety issues include revamping the position-
based safety education system and introducing safety workshops and education programs for management level employees led by external
organizations. A safety workshop for management-level employees was held in December 2021, with all of the participating company
executives having the opportunity to study safety conditions at various companies.

We distributed video footage of the Inuyama Plant fire to each worksite to stimulate discussions about safety and to ensure the lessons
learned from the disaster are not forgotten.
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| Fortifying for safety infrastructure

We continue to apply the PDCA cycle to fortify our safety and disaster prevention infrastructure. The group established the Disaster
Management Department and the Occupational Safety Department under the Safety and Disaster Management Division, which is directly
overseen by the president, in fiscal 2021. Subsequently, to improve the efficiency and simplify the organization of our safety management, we
reorganized the structure and the Safety and Disaster Management Department and Environmental Management Department were brought
under the Safety and Disaster Management Division in April 2022,

In fiscal 2022, we also launched a project with safety specialists advising on the formulation of disaster prevention management standards for
fire prevention that will apply across the group. The standards were carefully constructed to allow sites to conduct their own inspections in
accordance with their specific conditions. We have also added a system for safety specialists to conduct regularly scheduled inspections of
the operating conditions at each worksite.

A Medium-term Safety and Disaster Prevention Plan has also been created to avoid the situation of short-term budget planning for business
operations leading to postponements of measures and spending for safety and disaster prevention. We worked with external specialists to
create detailed risk maps for 15 sites for evaluating the natural disaster risk at each site and to guide the implementation of disaster
countermeasures. The risk map will also be used in our planning for future production sites. In addition, we plan to review the disaster
prevention measures at all sites and identify sites requiring additional measures for fire containment, such as to prevent a fire from spreading
to adjacent buildings. We are preparing a budget with ¥18 6 billion in additional funds to be used for prevention measures by fiscal 2026.

We are also setting up disaster prevention training spaces at all of the group’s primary production sites. In August 2021, the lwakuni
Production Center conducted a training program to raise awareness of disaster prevention that included simulating past accidents with
reenactments. We plan to set up and utilize more safety training spaces in the future.

Steps to Enhance Our Culture of Safety

Fy2022 FY2023 FY2024 FY2025
Mostly dependent stage ! Increasing independent stage ! Emerging interdependent stage !
| | |
Fostering a culture Top management commitment statement
ofgafety An expression of management commitment and action, and a demonstration of tangible leadership
{employee behavior (Declaration of Action, on-site dialogues)
and awareness) | | |
RCCStatI" ish Shg“?d Workshops for specific position levels (all levels  broaden to group companies and overseas sites)
values an
communications | | |
35 2 activities (production innovation, small group)
Continuously improve ability to identify on-site risks, develop human resources capable of noticing and rectifying abnormalities
| | |

1 This expression is a quote from the dss* Bradley curve of the stages of safety culture development.
2 35: Sort, straighten, sweep
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Management approach

Approach to quality

Toyobo group is striving to ensure customer satisfaction and win customers’ trust, not only through the safety of our products and services,
demanstrating concern for the environment and maintaining compliance with relevant laws and regulations, but also through high guality
standards. In order to achieve this, we have formulated the TOYOBO Group Basic Policy on Quality Assurance and the TOYOBO Group
Basic Policy on Product Safety. To safeguard the quality and safety of the products and services that we provide, we have established an
appropriate management system, we perform quality inspections using suitable procedures, and we also strive to ensure that data is properly
handled.

Responding to the quality-related misconduct incidents that were discovered in our engineering plastics business in fiscal 2021, we are
putting new systems in place in order to win back the trust of our business partners and of all other stakeholders.

<TOYOBO Group Basic Policy on Quality Assurance>

1. Quality Assurance Principle
We will gain the trust and ensure the satisfaction of consumers and customers by always taking our customer’s standpoint and
ensuring each individual employee prioritizes quality as we develop and supply products and services that are safe,
environmentally friendly, take into account the protection of information, and benefit society.

2. Policy for Quality Assurance Activities
(1) Toyobo Group anticipates the changing needs of customers and society to realize manufacturing that offers quality and
safety that enables us to share our joy with customers
(2) Toyobo Group complies with relevant laws, regulations, and standards concerning products and we voluntarily set our own
standards and conform to these.

(3) Toyobo Quality practices quality assurance throughout a product's lifecycle and throughout our supply chain

-106-



<TOYOBO Group Basic Policy on Product Safety>

1

Safe Product Principle
We will make an even greater contribution to society by supplying even safer products using technologies that are considerate of
people and the environment with the aim of creating a prosperous society for the 21st century.

Policy for Product Safety Activities

(1) The Toyobo Group provides highly safe and reliable products and services that meet the changing needs and expectations
of society, customers, and consumers.

(2) In order to ensure product safety, the Toyobo Group naturally complies with all relevant laws, regulations, and standards. We
also voluntarily set safety standards that are higher than required and conform to these.

(3) The Toyobo Group plans safety that naturally takes into account the future application of a product and a degree of mistaken
use that can be rationally predicted.

(4) The Toyobo Group plans the safety of a product throughout its entire lifecycle, from development, design, manufacturing,
sale, and usage through to disposal.

(5) The Toyobo Group works to enhance the awareness of product safety of all its employees and participates in information
provision, education, and awareness raising activities for stakeholders.
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Structure

Toyobo group has established the PL/QA Committee as a standing committee that oversees product liability (PL) and quality assurance (QA).
The chair of the committee is the Controlling Supervisor Director of the Quality Assurance Division, which comprises persons in charge from
each business and persons in charge (executives) from the corporate staff. Ordinary committee meetings are held twice a year in principle,
and meetings of the PL/QA Standing Committee comprising general managers are held six times a year. The committee met eight times in
fiscal 2022.

We established the new Quality Assurance Division on April, 2021 as one of the measures to prevent recurrence of inappropriate conduct.
Under the new division, we have placed the Quality Assurance Management Department, and also the Quality Assurance Departments which
are in charge of Solutions Division. By establishing the independence of the quality assurance related departments, a function which was
previously implemented in each business division (Solutions Division), we have strengthened its control over the business divisions. In
addition, the Quality Assurance Management Department has been given the authority to guide and suspend the development, production,
and sales of the company and group companies regarding product safety (PS) and QA of Toyobo group, and we are working to reconstruct
an appropriate quality management system and strengthen governance.

Before and After Reorganization of the QA Structure

After reorganization — Quality Assurance Management Department

—— Films and Functional Materials Quality

Assurance Department
Quality P
President [— Assurance
Division

Mobility Quality Assurance Department

—— Lifestyle and Environmental Quality
Assurance Department

— Life Science Quality Assurance Department

Films and Functional
| Materials Quality
Assurance Department

Before reorganization Films and Functional

— Materials Solutions

Life Science
Solutions Division
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Targets and KPIs
<Targets>

* We will increase customer satisfaction by practicing quality management throughout our entire supply chain, including upstream areas, and
ensuring quality that can be trusted.

<KPIs and Results>

Initiatives KPIs Targets Results (FY2022)
1. Realize stable supply, contribute to solutions No. of incidents related 0 incidents per year 0 incidents
for customer issues, fulfill customer needs to products-
2. Ensure product safety and quality Implemented status of 100% 100%

products safety and
quality assurance
fraining

“Incidents related to products: Defined according to internal standards based on the defintion stipulated by the Ministry of Economy, Trade and Industry

Initiatives

QA activities

Employees have shared access to the Quality Assurance Manual, which describes the basic approach and code of conduct for all employees
when implementing Toyobo group’s development, production and sales activities, and use it as the basic philoesophy for Toyobo group
manufacturing.

In addition, we have formulated the Quality Assurance Guidelines, and we are aiming to develop a system that guarantees quality. Moreover,
a QA system is established for each product and service so that quality and product safety can always be guaranteed at each stage. In
September 2021, we implemented a revision of the Quality Assurance Guidelines, adding definitions for online systems that will reduce
manual processing and manual intervention when handling quality data, so as to eliminate opportunities for data falsification from the
perspective of enhancing data reliability. Additionally, checks are repeatedly carried out by business supervisors, related internal and external
parties, and experts, to ensure that no incidents occur in the market.

Overview of QA Activities

Plan<—| Confirmation of action | ¢_ Quality

¢ and results information ;
Markets Customers
= :
o 5 g
Customer : 2 < Z
needs Required W& g 3 Purchase
qlality ) E %
' = (%]
Q @ o
@ E o
Other = 2 1
companies’ = Use
trends
Enhancement of management
al ' and technology .
Socia : 4 : Quality
situation : evaluations
: Verification of quality evaluations .
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Product safety promotion activities

For each department and group company, we conduct PL/QA assessments carried out by the Quality Assurance Division, which has been
made independent of the business divisions, or by QA personnel from different departments, to verify and improve PS activities. Moreover,
we have established criteria for assessing PS and PL risk, and based on these criteria, we carry out inspections at each stage, from product
development to sales, striving to reduce risk.

All possible measures are taken to ensure PS, and training drills are also conducted on a regular basis at all business divisions based on PL
incident scenarios. PS remains a crucial theme throughout the whole of the group, and we will continue to mitigate risk as much as possible
and strive to fulfill our social responsibility.

PL Response System

Product Liability (PL) Response System

on Product Safety

PS response PL/QA Committee
determination Chair: Head of Quality Assurance Division
of policy
Deliberation and
determination of ) PL/QA Promotion Committee
PS response Reporting Chair: Head of Quality Assurance Division
measures
Implementation of PL/QA Assessment
PS measures
Bioethics Review Committee
Chair: General Manager of Quality

—> Assurance Management
Implementatio Department
n of product
safety review PS Review Board

—»  Chair: General Manager of Quality

Assurance Management
Department

Implementatio
n of PL PL Response Drill

response drill

Product safety and quality assurance training

We implement PS and QA training not only for new employees and new managers, but also for other employees at each level.

In fiscal 2022, we conducted training for new employees and department-specific training through e-learming in a packaged format, with four
online courses over the year. In all, 302 people received this training. In fiscal 2023, we intend to begin implementing case study sessions
focused on guality-related misconduct incidents, to further enhance awareness.

As part of our efforts to strengthen our awareness-raising system in response to quality-related misconduct incidents, we have designated
November as Quality Month, and this is implemented annually. During this period, we conduct various awareness-raising activities, including
the displaying of messages from the President relating to QA in each business site using digital signage and posters, and the holding of
seminars on PL/QA.

1SO 9001 Certification Status

Find more information about our 1S09001 Certification Status here »
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Response to the quality-related misconduct incidents (FY2022)

The Toyobo group is responding to the quality-related misconduct incidents discovered related to the PLANAC= and other engineering
plastics in 2020 by firmly establishing “manufacturing that fulfills our promise to provide safety and security from the customer's perspective”

and by fortifying the inspection and quality confirmation mechanisms in the group’s risk management system.

Status of the engineering plastics department

Following the quality-related misconduct incidents to PLANAC= and other products, we have been in contact with our customers individually
have and reacquired certification from Underwriters Laboratories (UL) for some of our products.

We also proceeded to investigate the status of all of our product through questionnaires and other methods. Any quality-related matters in the
Engineering Plastics Department that were considered serious issues, such as violations of our agreements with customers, were considered
priority issues and reported individually to all associated customers.

Our investigations and confirmations with the cooperation of our customers have found no significant defects related to product safety or
basic functionality. We are continuing to make improvements. Full-scale investigations into the incidents as part of our comprehensive
investigation following the discovery of quality issues with the PLANAC= products, in spring 2021 Toyobo conducted an anonymous
questionnaire survey of all 10,101 group employees and officers (excluding the already completed questionnaires of the Engineering Plastics
and certain other departments) to determine If there was knowledge of any additional product quality issues. The company received 7,391
responses (response rate; 73.2%), in which were reported 111 cases requiring additional investigation. A follow-up questionnaire was then
conducted of respondents who had provided their name, but since more than half of the responses were anonymous, the company issued
new guestionnaires requiring respondents to provide their name.

The follow-up questionnaire was distributed in summer 2021 to 9,452 group employees and officers in Japan and overseas, from which 8,866
responses (response rate: 93.8%) were received. We confirmed from the questionnaire responses that there were some agreement
violations. We discussed the issues with the customers and received confirmation that the issues were not related to quality. Including this
result, at this time we have not identified any serious quality-related issues.

We recognize that violations of agreements with customers, non-observance or the lack of internal rules, and concerns about compliance
awareness are priority issues that must be addressed. We will make these issues known internally and use the findings from the
questionnaires to continue recurrence prevention measures at all of the group’s work sites and organizations.

Strengthening the quality risk management system

The company responded to the quality-related misconduct incidents by adopting a “three lines of defense” structure at the start of fiscal 2022.
The multi-layered structure for detecting and preventing quality-related misconduct positions the business divisions as the first line of defense
and the Quality Assurance Division and Internal Audit Department as the second and third lines of defense.

The Quality Assurance Division, which is the second line of defense, identified improper inspections and other items as significant quality-
related risks, and led and assisted risk assessments at each business unit. The division formulated measures to reduce risk and has begun
assisting in the application of the measures.

The Internal Audit Department, the third line of defense, created a Risk Management Audit Team to perform quality audits for the first and
second lines of defense. The department collects information on the operation status and current issues of the Quality Assurance Division
and the business divisions, and examines the best approach to coordinating audits.

In the second half of fiscal 2022, the Internal Audit Department began a first line audit with the Quality Assurance Division. The department
also audited the Quality Assurance Division and had a frank dialogue with the division about expectations for its supervision of the Solutions
Divisions.

We also implemented data integrity (DI) measures related to quality, including automating the inspection report processes of the Solutions
Divisions’ Quality Assurance Departments to reduce human error, among other initiatives.
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The Three Lines Model for Quality Control

Risk Management by Business Divisions Risk Management by Corporate Departments Audit by Internal Audit Department

i Checks Risk identification,
Daily and countermeasure creation,
business

execution

separation monitoring Internal audits
of duties

Role and responsibility Role and responsibility Role and responsibility
« Responsible for responding and reducing to risk « Identify overall and group-wide risk and formulate « Audit the application and status of first and second
during events and identifying and reducing with and apply countermeasures from a perspective line risk reduction measures from an independent
support and advice from Corporate Departments independent from business operations and objective perspective
+ Responsible for implementing and establishing « Responsible for horizontal deployment of « Responsible to management for assuring the
divisional risk countermeasures, and reviewing the recurrence prevention measures effectiveness of all processes
status of the countermeasures - Monitor the status of risk response and provide
support and advice
Business Division/Production Site Quality Assurance Division Internal Audit Department
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Management approach

Policy and approach

The Toyobo group is contributing to achieve the SDGs, which support the development of a sustainable society, throughout our entire supply
chain by establishing an appropriate trading policy and conducting procurement and logistics responsibly.

To realize this, we have formulated CSR Procurement Guidelines that deal with matters such as legal compliance, fair trade, consideration for
the environment, and respect for human rights (including the prohibition of child labor or forced labor and discrimination based on gender
identity including LGBTQ), and Green Procurement Guidelines that are considerate of the environment. In September 2022, we revised the
CSR Procurement Guidelines based on various recent global issues.

Additionally, based on the principle of “2. Fair business practices” in the TOYOBO Group Charter of Corporate Behavior, we practice fair
competition and dealings, responsible procurements & logistics and, maintain sound relationships with society and stakeholders, including

customers and business partners.

n Toyobo’s Basic Policy on Transactions in Procurement and Logistics

1. Compliance
We comply with the laws and regulations of the countries and regions in which we operate, respect corporate ethics and social norms,

and behave conscientiously.

2. Securing fairness, equality and transparency
We open the door wide to all companies and make fair and impartial judgments to ensure that business transactions are conducted in a
highly transparent manner.

3. Partnership
We make efforts to build sustainable partnerships with our business associates so that we can all grow by deepening mutual
understanding through active dialogue.

4. Promotion of CSR-based procurement
We promote business practices that meet our standard of corporate social responsibility, such as respect for human rights,
environmental protection, product safety, quality assurance and industrial safety and health.

Find more information about our CSR Procurement Guidelines here »
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CSR procurement

We have formulated our CSR Procurement Guidelines and Green Procurement Guidelines with the aim of fulfilling our social responsibilities,
such as ensuring legal compliance, product quality and safety and respect for human rights, and enhancing value throughout our entire
supply chain through initiatives such as contributing to regicnal communities and environmental conservation. In addition to sharing these
guidelines through our website, we carry out CSR procurement surveys for business partners requesting their understanding and cooperation
in actively advancing initiatives.

Find more information about our CSR Procurement Guidelines and Green Procurement Guidelines here »

Targets and KPIs
<Targets>

Throughout its supply chain, the Toyobo group aims to realize procurement and logistics that involve fair and sincere transactions, respect
human rights, are environmentally friendly, and consider impact on both society and the environment.

We will reduce CO:z emissions by promoting green logistics, such as implementing a modal shift to rail and sea transportation and improving
loading efficiency.

<KPIs and Results>

Initiatives
* Realize sustainable, responsible
procurement and logistics

« Carry out transactions that are fair
and respect human rights

* Build a low-carbon society

1

KPls

Ratio of CSR
procurement surveys
returned

. Ratio of reduction in

COz emissions per unit
of transportation in
relation to logistics

Targets

90% or above

(In years when a
survey is not
implemented, we carry
out dialogue with
business partners that
past surveys have
shown have issues)

Year on year reduction
of 0.5%

Results (FY2021)

1. 93%

2. Year on year reduction
of 0.5%

* COz emissions per unit of transportation (in g-COz/t-km) represents the number of grams (g) of COz emitted per tonne of goods transported over one kilometer.
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Initiatives

CSR Procurement Survey

In the recent context of rapid globalization and the expansion of social issues to be solved, there is an even stronger demand for CSR
activities and risk management, as "contribution to the building and development of a sustainable society” is a corporate social responsibility.

In this environment, it is imperative for us to promote procurement activities that place greater emphasis than ever before on CSR factors
such as the natural environment and labor environment, and human rights, in addition to the conventional quality, performance, price, and
delivery conditions, when procuring products, materials, raw materials, and other items.

Accordingly, we conduct a survey among our key business partners throughout the world, based on the CSR Procurement Guidelines. We
evaluate the risks of our business partners regarding social issues through the survey, and familiarize them with the CSR Procurement
Guidelines. This survey consists of items related to social issues such as safety, human rights, labor, compliance including anti-corruption
such as bribery and embezzlement, and security. We ask the partners to fill out questionnaires, and through improvement activities based on
the results of the self-assessment, we will advance "promotion of CSR procurement to enhance social sustainability” with both suppliers and
buyers by giving consideration to social and environmental impacts and reducing risks.

We ask new business partners at the start of business and ask existing partners regularly to cooperate with the survey.

In fiscal 2022, the survey response rate from the primary suppliers was 93%. If any issues are in the surveys, we take corrective measures.

* Business partners occupying 90 percent of the whale procure amount
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[ Results obtained in CSR procurement surveys in FY2022 ]

CSR procurement surveys covers social issues such as the environment, safety, human rights, labor, and compliance (including prevention of
bribery, embezzlement, and other forms of corruption), as well as information security. Through these surveys, we are able to evaluate
suppliers’ risk in relation to social issues. We collaborate with suppliers to address the issues identified through risk assessment, and we
strive to enhance the overall level of CSR activities throughout the supply chain. When we begin doing business with a new supplier, we ask
them to assist us by responding to a survey, and we also ask existing suppliers to collaborate on surveys. If issues are identified through a
CSR procurement survey, we take corrective measures.

= Survey overview
e Aggregation scope and no. of suppliers covered 185 suppliers representing 90% of overall transaction volume

e Breakdown of Suppliers

Raw materials suppliers 60% | Logistics providers 6%
Equip_ment and _ 15% QOutsourced 19%
machinery suppliers manufacturers, etc.

e Survey content

The survey was drawn up based on the Toyobo group’s CSR Procurement Guidelines. The CSR Procurement Guidelines were compiled
with reference to SDGs, the UN Global Compact, and the Charter of Corporate Behavior promoted by the Japan Business Federation
(Keidanren).

e Survey items
Compliance and ethics / Supply chain management / Stakeholders / Risk management / Environmental activities / Human rights and
waorking conditions / Promotion structure / Product safety
m Aggregated results

The survey completion and return rate for tier-one suppliers was 93% (172 out of 185 companies).

ks Points band No. °f. Share of Content and response
rank companies | total
A 96 points or higher 116 67% | CSR measures implemented are excellent = Feedback on survey results
B B0-95 points 51 30% | CSR measures implemented are adequate = Feedback on survey results
C 60-79 points 4 2% | Response: engage in dialogue with the supplier
D 40-59 points 1 1% | Response: engage in dialogue with the supplier and request improvements
. Response: engage in dialogue with the supplier, request improvements, and consider
E Less than 40 points 0 0% whether to continue doing business with that supplier
Evaluation Results of ] 2% Evaluation Scores of Compliance and ethics
CSR ProcureMent 0o CSR Procurement 00 e Supply chain
Survey Su rvey Product safety |, -7"1 ) 74 -, management
A \
) 87/ 89
B Promotion system - ~p— Stakeholders
C .
~A72
[No _ =N
Human rights and 76 Risk management
. E working conditions 1
Environmental activities
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m Evaluation results

The survey results showed no compliance violations relating to matters such as the environment or product quality. With regard to supply
chain management, an area where evaluation performance tended to be quite low overall, we asked each company to promote measures in
this area, emphasizing its importance.

With respect to the five companies that were deemed to have relatively high risk (i.e., those companies ranked as C or D) based on the
evaluation results, we undertook verification by engaging in dialogue with these companies. Through this process, we confirmed that two of
the companies in question were actually implementing CSR measures without any significant problems. The remaining three companies
had been unable to implement CSR measures properly because they did not have a CSR promotion structure in place. We provided them
with support and guidance by introducing case studies of measures that we had taken, and we asked them to put in place the necessary
systems and promote CSR.

- Secondary suppliers (115 suppliers) were also surveyed, but no suppliers were identified as being at high risk.

Fairness and transparency in trade

We take a rigorous approach to ensuring fairness and transparency, based on sound trading. We do not give or accept gifts or entertainment
in order to secure unjust profit or preferential treatment from our business partners, and we have established a prior consent system to
strengthen our checking system to ensure that actions that go beyond what is deemed socially acceptable do not occur.

Green procurement

In order to contribute to the creation of a sustainable society, we carry out procurement from suppliers who actively work to conserve the
environment and procure materials that have low environmental impact on a priority basis. Additionally, we have formulated Green
Procurement Guidelines with the aim of promoting environmentally friendly procurement. We ask our business partners to understand our
green procurement approach and provide the following information regarding chemical content.

(1) That the material does not contain any of the prohibited substances specified by Toyobo.
(2) That the content of hazardous substances specified by Toyobo has been identified.

In fiscal 2022, we revised our “Chemical Content Information Sheet” based on the information sharing scheme “chemSHERPA=", developed
by Japan's Ministry of Economy, and the 'Information Sheet on Chemical Substance Content' has been revised in accordance with
amendments to laws and regulations, and the survey has been carried out among suppliers. For general purchased goods, we are promoting
green purchasing with the use of environmental labels.

="chemSHERPAg" is a registered trademark of the Japan Environmental Management Association for Industry (JEMAI).

Find more information about our Green Procurement Guidelines here >

Educational activities for sustainable procurement

As training, we have all personnel (100%) with responsibilities for procurement and logistics read through the TOYOBO Group Compliance
Manual -including the CSR Procurement Guidelines—together on an annual basis. During these training activities, each Procurement and
Logistics Department group manager ensures that relevant personnel are familiar with the CSR Procurement Guidelines.

We also guide and foster our procurement and logistics staff by setting "contribution to sustainable procurement (stable procurement)” as a
target in their personnel performance evaluation and managing their progress.

In addition, we call for improvement proposals on sustainable procurement activities, etc., and award prizes for outstanding proposals.

Participation in initiatives

In January 2020, we joined the "Global Compact Network Japan”, and since fiscal 2020, through participation in its supply chain
subcommittee, we have been gathering information and applying it to our daily activities.
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Resolving social issues in logistics

To resolve social issues in logistics, we are pushing forward with initiatives to reduce the envirenmental impact and reform the work style in
logistics. To reduce our impact on the environment, we are shortening the transportation distance by using the ports closest to our business
sites, implementing a modal shift, and improving leading efficiency. We are also sharing logistics and storage with other companies (including
joint shipment, making use of returning trucks, securing joint storage space), and are encouraging the introduction of systems that enable
visualization of the logistics situation.

Additionally, we formulated a voluntary action declaration in support of the “White Logistics Movement™ advocated by Japan's Ministry of
Land, Infrastructure, Transport and Tourism, Ministry of Economy, Trade and Industry and Ministry of Agriculture, Forestry and Fisheries. We
disclose our various initiatives, including “Logistics improvement proposals and cooperation,” “Utilization of pallets, etc.,” “Modal shift to sea
and rail transport,” “Consideration of compliance with applicable legislation when selecting logistics operators,” and “Safety measures for

freight handling.”

* A movement in which all the parties involved in logistics cooperate to propose and implement mutually beneficial improvements

Toyobo’s Voluntary Action Declaration in Support of the “White Logistics Movement”

Action Details
Cooperation and proposed We will deal sincerely with requests from business and logistics partners concerning
improvements regarding logistics cooperation and proposed improvements regarding logistics.
Use of pallets, etc. We will use pallets to transport some of our products, reducing the amount of work hours

required for transportation.

Modal shift to sea and rail transport  For long-distance transportation, we will shift from truck transport to ferry or rail. Additionally, we
will encourage the use of the ports closest to our plants.

Consideration of compliance when When selecting logistics contractors, we will consider their record of compliance with relevant

choosing contractors laws and regulations.
Safety measures during cargo We will implement measures to prevent accidents during cargo handling work, such as clearly
handling demonstrating safe work procedures.

Response to natural disasters, etc.
In recent years, various areas have experienced significant damage from earthquakes, typhoons, and sudden localized rainstorms. We have
gained knowledge in the process of responding to these events, and aim to realize even more stable procurement and logistics.

As part of our Business Continuity Plan (BCP), we strive to identify and manage risks throughout the supply chain. For procurement, we are
looking to procure raw materials from multiple regions, and for logistics, we are establishing alternative transportation means and routes in
collaboration with logistics operators.

-118-



Human Resource Management

“ Management approach v Human resources development ~ Work-life balance

Related ESG: S

8 DECENT WORK AND
ECON

Human capital: Human resource

o

management

Management approach

Policy and approach

The Toyobo group aims to realize its corporate philosophy framework, "TOYOBO PVVs," and to become an organization that continues to
transform itself to create new value.

We put into operation the new human resource system in July 2022, implements specific policies such as premoting and supporting capacity
building, treating and evaluating in accordance with job responsibilities, enhancing management skills, and encouraging the active
participation of diverse professional human resources, so that each of our employees can feel growth, pride, and satisfaction.

Structure

The Managing Executive Officer in charge of the HR Division is responsible for the group’s human resources management. Qur operating
departments responsible for human resources and labor affairs create regular opportunities for discussion and information sharing with the
departments responsible for human resources at each business site and affiliated company, which leads to the formulation and execution of
human resources management plans. Regarding key issues in the annual management plan, reports are made to the relevant executive
officer each quarter and the issues are also deliberated on by the Sustainability Committee. Important measures are also discussed by the
Board of Corporate Executive Officers and Controlling Supervisors and Board of Directors.
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Targets and KPIs

<Targets>

The Toycbo group will build an organizational structure for the entire group that enables employees to work easily and feel satisfaction with

their work, that ensures fairness and integrity, and that is considerate of diversity and human rights.

<KPIs and Results>

Initiatives

* Nurture human resources (build 1.
careers, develop capabilities)

* Promote work-life balance

2.
* Ensure equality in recruitment and
treatment of employees
* Maintain people-friendly work 3
environments (promote health)
4.
5

* Targets for FY2026

Initiatives for preventing harassment

KPls

Training core overseas
personnel in Japan

Training investment per
employee (Time spent
on education)

. Ratio of annual paid

leave taken

Reduction of overtime
work hours

(No. of people over 360
hours per year / No.of
target persons)

 Improvement of

employee's “degree of
affirmation for work
style” based on
engagement surveys
@ Increase of positive
response ratio on "no
difficulty in daily work"
@ Increase of positive
response ratio on
"respect the diverse
views and ideas of
each person”

Targets

15 employees per year

¥50,000 per year-,
21hrs

75%

Reduction of 20%
(2.0%)

@ Increase of positive
response rate
@ Increase of positive
response rate

Results (FY2022)

. Canceled because of

COVID-19

. ¥50,000, 17.67hrs

. 12.3%

. 3.8%

The Toyobo group strives to maintain harassment-free workplace environments and we are focusing on anti-harassment measures based on
an approach that providing work incentives and raising job satisfaction leads to the securement and cultivation of excellent human resources.
As a preventative measure, we are implementing management training to deepen understanding within the organization, and as a response
measure, we carry out thorough internal reporting through compliance consultation centers and a Complaint Handling Committee, which
includes labor union representatives, so that we can detect and solve issues at an early stage.

Find more information about our efforts for establishment of complaint handling and internal reporting systems here »

Find more information about our compliance consultation desks here »
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Human resources development

Approach to human resources development

Toyobo group considers human resources to be our most important asset. We support the growth of each and every one of our employees,
while respecting their diversity. We believe that the continuation and development of the Group as a whole can be achieved by building an
environment in which our employees can flourish both inside and outside the company and realize their own potential.

Toyobo carries out human resource development based on a training program categorized by job level, type and objective, from the newly
employed to fop management. Over our long history, we have fostered an approach of valuing “people™—our most important asset—and this

is shared throughout the group.

Based on this idea, under the Managing Executive Officer in charge of the HR Division and is responsible for the execution of human
resources management, in September, 2021, we established a group specializing in human resource development and actively support

training for employee skill development.

Education & Training System

Standard Training Job Category-Specific Training
Ll::! Selectable g | Co0aT
Career Design | Training by Level ouT e | pomnaacqure | Response
the role 1 i
; H Training for
S & all managers
; 2
S
MPosiion | | -
Advancement 3 £ :‘
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¥ (examination) R : ég
Bl ¥ 8 3|22 I
£ “e 7|38 I
] Quality z = s 52 m 2 2
Assurance 2 -] H 'a- < 1]
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g — 2 sHi2
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b i ) z g ® giﬁ' 2 2
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Basic Business Training | 5 _E. s g
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Education & Training-Related Results

Training hours per employee

Training investment per employee

Total training attendees

Total training hours

Implementation status of training in career and skills
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Results (FY2022)

17.67hrs

¥50,000

2519

40,565hrs

46.5%



Initiatives

Nurturing the next generation of management

For Toyobo group’s initiative to train the next generation of management, the group plans to provide chosen personnel with internal and
external management executive development training. In order to further broaden their experience, we will also give them the opportunity to
undertake business operation and management duties to hone their management skills, which will help us achieve our succession plan.

The group is operating the Human Resource Meeting to discuss measures to cultivate the next generation of management from fiscal 2022.
The meeting will be divided into the Company-Wide Human Resource Meeting, which mainly discusses the succession of management
positions, and the Department Human Resource Meeting, which mainly discusses the succession of positions with high levels of operational
expertise, and topics will include the selection and rotation of human resources and support for the training of successor candidates. We will

be able to find and develop human resources and increase their effectiveness through coordination between these two meetings.

At the same time, we are promoting diversity and inclusion in order to increase cur medium to long term capabilities. Besides promoting the
participation and advancement of women, we are actively taking on mid-career hires and staff from overseas so that we can bring in more
knowledge and experience.

Furthermore, we conduct company-wide training for all managers to ensure the thorocugh awareness of safety and disaster prevention,
occupational safety, quality, our corporate philosophy framework TOYOBO PVVs, and compliance.

Company-Wide Department Human
Human Resource Resource Meeting
Meeting
President Contrqlllng
. supervisors,
controlling

operating depart-
ment heads,? etc.

supervisors,' etc.

All management Alignment Solution Depart-
ersonnel ment and staff?
P personnel
Selection, training Selection, training
and rotation of and rotation of

human resources

—_

Oversees each division and Management and Administration Division
2 Oversees specific fields across multiple business divisions

3 "Corporate divisions"including corporate planning, management and
administration, and human resources
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Developing global human resources

The Toyobo group implements “Short-term Overseas Business Training” in which around 10 employees in two separate groups from Japan
are sent overseas for training each year (first and second half of the year). This motivates younger and mid-career employees to participate

in Toyohao's global business, and also represents a major opportunity for them to further their careers.

In addition, local candidates for management from overseas offices are selected to undergo training in Japan twice each year. This aims to

enhance their understanding of Toyobo and deepen interaction with employees who work in Japan.

Both programs were cancelled in FY2022 due to the COVID-19 pandemic, but the "Short-term Overseas Business Training" will resume in
the second half of FY2023, and the training for local candidates for management from overseas offices is scheduled to resume in FY2024.

Employee engagement
We need to align the vectors of organizational goals and personal growth, given that we position companies and employees as being equal.
To this end, we started surveys on organizational climate and job satisfaction targeting all officers and employees in 2021,

These surveys will keep us periodically appraised of employee engagement, and create an environment in which they can proactively work

with a sense of pride and fulfillment.

Engagement Survey Results

Increase in employee work satisfaction based on engagement survey

(Year)
2021 2022
(1) Percentage of positive responses to “No difficulty in performing daily 33% 38%
work”
(2) Percentage of positive responses to "Respects each individual's diverse 42% 50%

opinions and ideas"”
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Work-life balance

Approach to work-life balance

Toyobo group is engaged in work style reform so that our employees can work with renewed efficiency and achieve a good balance between

work and personal life. We also provide support such as the Childcare Shortened Work Hour Program, Nursing Care and flextime system,

and telecommuting. Building an environment that enables more flexible work styles tailored to each employee’s life stage provides an

opportunity to enhance creativity. Letting each individual do their best with confidence, pride, peace of mind, and a forward-looking mindset

helps to build a stronger foundation for the company.

The TOYOBO Group Charter of Corporate Behavior declares, “We will respect employee diversity and support work practices that allow

employees to demonstrate their individual skills. Moreover, we will provide workplaces that are conducive to productive work while taking

health and safety into consideration.”

Initiatives

Toyobo has introduced schemes that go above and beyond the legal requirements, including the Childcare

Shortened Work Hour Program and Mursing Care Leave, and we also provide a flextime system. Since fiscal [_

2020, five days of paid leave has been offered as Childcare Leave. In conjunction with this change in the

system, we are encouraging men to take childcare leave. Men employees who have a child are notified of the

system individually and are recommended to take this leave by their immediate supervisor. We will continue

these promotion efforts until it becomes normal for men employees to take childcare leave.

We introduced a 15-Minute Shortened Work Hour Program at head and branch offices in FY2018, and at the

Research Center in FY2019.

We are also increasing the number of days of leave at other offices and we are creating opportunities for

employees to spend quality personal time together with family and friends, such as holding a No Overtime

Day at least once a month. In fiscal 2020, we introduced a Teleworking scheme at head and branch offices, and have expanded to also

include other offices in fiscal 2021.

Scheme Usage

Women taking childcare leave

Ratio of women taking childcare
leave (%)

Men taking childcare leave

Ratio of men taking childcare leave
(%)

Employees taking childcare
shortened work hour program

Annual paid leave utilization ratio
(%)

2018

2019

100

66

66
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100

75

68

2020

27

100

50

46

64

73

2021

30

100

69

80

70

64

(FY)

2022

32

100

58

64

67

72



Childcare Leave Utilization

1 No. of women

100

80

60

40

20

No.of men = Utilization for women =@ Utilization for men
(%)
100.0 100.0 100.0 100.0 100.0
A ' 2 2 & 100.0
69
58

80.0

64.4
60.0
40.0
20.0
0

2019

2020
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Main Support Systems

Systems supporting diverse
work styles

Systems supporting work-life
balance

Main System

Teleworking Scheme

Flextime System

Half-Day Annual Leave

Volunteer Leave

Childcare Leave

Childcare Shortened
Work Hour Program

Nursing Care Leave

Nursing Care Shortened
Work Hour Program

No Overtime Day

Childcare Facilities

Babysitters

Details

Employees can work cutside the office, in principle at their home. Can be
used in conjunction with Half-Day Annual Leave, Childcare and Nursing
Care Shortened Work Hour Programs, and the Flextime system.

Managed in cne-month installments with core time set from 11:00 to
14:00. Introduced in 1990.

Annual paid leave can be taken in half-day installments. Introduced in
1990.

Applies to employees participating in the Japan Overseas Cooperation
Volunteers initiative. In principle, leave can be up to two years and four
months.

Can be taken up to the day the child turns two.
* Salary is paid from the first day for a period of up to five consecutive
days

One workday can be shortened in 15-minute installments up to two hours.
However, the period from 10:00 to 16:00 has to be worked (including
designated breaks).

(Can be used up to the child finishes the third grade of elementary school)

Can be taken up to three times per case (same iliness of the same family
member) for a maximum of 366 days (which can be taken in installments).

Designated work hours for a single day can be shortened by up to two
hours for up to two times per case (same iliness of the same family
member).

Once a month, employees are able to spend quality personal time
together with family and friends as an opportunity to improve motivation
and enhance creativity.

In April 2018, a nursery was established inside the Research Center.

When an employee is on a business trip, the company will pay the cost of
a babysitter (but only in cases where another appropriate care provider is
not available). In principle, to be taken in three-hour installments for
children in the sixth grade of elementary school or below.
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Diversity & Inclusion

Related ESG: S -

Human capital: Diversity and i\l/"
inclusion

Management approach

Policy and approach

The Toyobo group believes that personal and organizational growth is achieved through a process of mutual respect among our employees,
with their differing work styles, careers, gender, nationality, race, and beliefs, and through cooperation to achieve our shared objectives.

We respect different opinions and a wide range of values, and cooperate to achieve ambitious goals together.
The TOYOBO Group Charter of Corporate Behavior also contains the following declaration.

6. Active employee participation
We will respect employee diversity and support work practices that allow employees to demonstrate their individual skills. Also, we will
provide workplaces that are conducive to productive work while taking health and safety into consideration.

6-1. We will work toward developing workplace environments that facilitate active participation among a diverse range of human talent.

6-2. We will prevent various types of harassment and other forms of mistreatment in our workplaces, and accordingly we will not engage in
discriminatory practices neither in regard to hiring nor terms of employment.

6-3. We will strive to create workplaces that are safe, hygienic and rewarding, and will work to prevent excessive workloads and reduce
overtime waork.

Participation of women in the workforce

Toyobo group established the Women Empowerment Promotion Group within the
Human Resources Strategy Department, and the group has been engaged in
activities to promote the empowerment of women. We hold events such as
presentations, seminars for managers, women leader development seminars,
and Women Empowerment Promotion Project on a continuous basis, in order to
realize a change of mentality among our employees.

Find more information about our promotion of women’s participation and

advancement here »

Toyobo Nursery School at the Research Center
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Targets and KPIs

<KPIs and Results>

Initiativevs

Realize diversity and inclusion

KPls

_ Achievement of women

manager ratio target

_ Ratio of men

employees taking
childcare leave
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Targets (FY2026)

5.0% or above

2. Total number of days of

absence leave taken
increased by at least
20% for at least 80% of
those eligible for
absence leave

1.

2.

Results (FY2022)

3.7%

64 4% of those eligible
for absence leave, 9
days absence leave
taken on average



External evaluation

Certified as an Eruboshi (second level) company based on the Law for Promotion of Women's Activities

Toyobo recieved the second level Eruboshi certification from the Minister of Health, Labour and Welfare as a company that actively promotes
the advancement of women on December 14, 2021.

The "Eruboshi” certification is given to companies that have made excellent efforts to promote the activities of women in accordance with the
"Act on Advancement of Women in Employment” (Women's Activity Promotion Act).

In 2015, we established a dedicated organization, the Women Empowerment Promotion Group, which has been active in creating an
environment and organizational climate where women can play an active role.

Since then, we have hold seminars for managers and women employees and introduced a mentoring system. In 2018, we opened a nursery
within the company at the Research Center (Otsu City, Shiga Prefecture). Furthermore, to encourage men employees to take paternity leave,
the system was amended to pay for five days of childcare leave, and the acquisition rate exceeded 80% in FY2021. Since then, we have
continued to promote familiarization activities and have maintained the rate at approximately 65%.

We were certified as a "2-star" company, the second of three levels, based on the evaluation that the items of "recruitment,” "continued

employment,” " work styles such as working hours," and "various career courses” have reached the specified levels.

+4

i
6 "y LN
';g-fg LS

We are also Kurumin certified by the Minister of Health, Labor and Welfare as a childcare support company.

L%o%&_z

4*{;{4
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Active participation of diverse human resources

In addition to activities to promote the participation and advancement of women, we are also working to ensure that the assessment and
treatment of employees focuses on ability and is not influenced by differences such as gender and nationality, and we are aiming to cultivate
a corporate culture in which diverse employees can participate actively and find job satisfaction.

We have introduced a senior employee system to promote employment by rehiring employees who have retired at the retirement age of 60
and who wish to continue working and are considered capable of working normally. The rehired senior employees actively help to train
younger employees and pass on skills.

In regard to raising the ratio of employees with disabilities, because it is crucial that initiatives are carried out at a company-wide level, we
share information and actively encourage the recruitment of people with disabilities at meetings of the managers of General Administration
Departments at each business site held four times a year.

As part of efforts to improve working environments, the Tsuruga Research and Production Center and the Inuyama Plant have been made
with a universal design and others are sequentially being upgraded.

<KPI and Result>
KPI Target (FY2026) Result (FY2022)

Employment ratio of people with disabilities 2.3% 22%

Ratio of Employees with Disabilities

{94) -@- Ratio of employees with disabilities — Ratio stipulated by law

215

20

o i

2018.3.1 2018.3.1 2020.3.1 2021.3.1 2022.3.1
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Promotion of Women's

Participation and Advancement

| Progress so far, and the key issues

Promoting women’s participation and advancement from the three perspectives of recruitment, cultivation, and support for
employment continuation

Toyobo's Initiative to promote women’s participation and advancement in the workplace got underway in earnest in fiscal 2016 with the
establishment of a dedicated organization: the Women Empowerment Promotion Group.

When this initiative was first launched, there were relatively few women on the managerial career track*t at Toyobo, and the company was not
providing adequate opportunities for women’s participation and advancement. To improve this situation, we formulated an action plan to be
implemented by fiscal 2021, with the aim of putting in place the environment and organizational culture needed for women's advancement.

We set ourselves the goal of doubling the number of women managers=z (compared to fiscal 2016), and of making sure that women
accounted for at least 15% of all employees on the managerial career track. We also began to implement various measures from the three
perspectives of recruitment, cultivation, and support for employment continuation. The targets set in this initial action plan were met, with the
number of women managers rising three-fold to 13, and the women share of employees on the managerial career track increasing to 17.1%.

One factor that contributed greatly towards the achievement of these goals was the adoption of a new recruitment policy that emphasized
having women account for at least 40% of recent graduates recruited onto the global career track-z. In parallel with this, we have also been
expanding the range of work roles open to women, substantially increasing the number of women employees on the managerial career track
assigned to the sales and manufacturing divisions, which in the past had very few managerial career track women personnel. As a result, the
iIssue of women’'s advancement has been made more directly relevant for many managers, and we have been able to promote a change in
attitudes and a transformation of the organizational culture.

Nevertheless, the percentage of women managers is still not sufficiently high, and the relatively limited number of women candidates for
managerial positions is also an issue that needs to be addressed. In response to this situation, from fiscal 2021 we set the ratio of women
managers as a KPI for Toyobo group. The group is now working to achieve this target.

*1 Defined as all employees on the managerial career track, including those who have only just joined the company.
*2 Including all women employees with the rank of section chief ar higher.
*3 Career track for employees who are expected to be active throughout the entire company.
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Ratio of women Managers

I No. of women managers (chief-class and higher)
" No. of women managers (manager-class)
- Ratio of women managers (chief-class and higher)
-0 Ratio of women managers (manager-class)

(96)
42

" 35
2.8

2.1

|
I:hl

0.7

2018 2019 2020 2021 2022 (FY)

Main Measures Implemented

Seminars Men employees taking Interviews:

childcare . .
Female leader development seminars 1114 10 times (fiscal 202 Held with a cumulative

(introductory and intermediate) Percentage: 6 4% total of ‘] ’0 58 em ployees
5 - (approximately 150 per year, including men employees)
Career planning seminars Held 19 times

Seminars for managers on Held 50 times L Activities implemented continuously over a

: P
managing female employees empowerment

promotion project:  five-year period, with changing participants

Mentoring system: Establishment of a nursery within the company

: : (at the Research Center)
A total of 368 mentoring pairs

(achieved over a period of three years, With pairs being changed Enroliment capacity:  Cumulative total no. of usets:
SC 10 children 33 children over four years

Babysitter support system childcare costs Entirely covered by Career development support program for women employees

incurred while away on business trips

the company Started in fiscal 2022
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Targets and action plans

In April 2021, Toyobo launched a new women empowerment promotion action plan. Besides setting varicus numerical targets, including
raising the ratic of women managers to 5.0% by fiscal 2026, the new action plan also continues to maintain the target of having women
account for at least 40% of recent graduates recruited onto the managerial career track, in order to increase the pool of candidates for
cultivation as future women managers.

In addition, we introduced a new Career Development Support Program for women employees who are currently on the regional career
track-+. Participants meet with their supervisor over a pericd of three years to discuss a career development cultivation plan that incorporates
a formal schedule for the acquisition of specialist technical know-how and other knowledge, for example through on-the-job training, as well
as self-development, etc., with an implementation cycle that includes an annual progress report and refresher training.

Whereas In the past there was no clear career development path for women employees regional career track, such a path has now been
created, and the company is continuing to provide support to help women employees to fully develop their capabilities. In addition, by having
individual units compile and implement women employee cultivation action plans, we are fostering self-directed activities at the workplace
level.

Toyobo also has a policy of participating actively in external initiatives. The company has already expressed its support for 30% by 2030
Challenges goal announced by the Japan Business Federation (Keidanren) to raise the ratio of women executives to 30% by 2030, and for
the Women's Empowerment Principless, which outline a code of conduct for actively promeoting women empowerment; Toyobo has signed a
statement committing itself to act in accordance with the WEPs.

Through these activities, we received the second level Eruboshi certification from the Minister of Health, Labour and Welfare in December
2021,

*4 Career track for employees whose career is expected to be confined to one specific business site.

*5 This is one of the targets for promoting D&l to realize sustainable growth in line with “. The NEW Growth Strategy” announced by the Keidanren in November,
2020.

*5 The Women's Empowerment Principles were formulated jointly by UNGC and UN Women in 2010.

*7 Eruboshi (2-star) criteria: Must meet 3—4 of the specified criteria, and must demonstrate continued improvement for a period of at least two consecutive years.

Targets and Initiative Content

Target
Raise the share of managers who are women to at least 5.0% by the end of fiscal 2026

April 2021 onwards: | Implement women leader cultivation training for women managers and women candidates for managerial positions
(continued implementation since August 2017)

April 2021 onwards: | Implement women leader cultivation training for women section chiefs and women candidates for section chief positions
(continued implementation since September 2019)

April 2021 onwards: | Implement mid-career hiring of women managers
September 2021 Establish and implement women empowerment promotion action plans at the unit level
onwards:

Trj;g;t Raise the share of women on the career track to at least 22% by the end of fiscal 2026

April 2021 onwards: | Maintain women's share of new graduate recruitment at a level of at least 40%

April 2021 onwards: | Actively promote mid-career hiring of women employees

April 2021 onwards: | Implement follow-up interviews for women employees (continued implementation since April 2015)
April 2021 onwards: | Establishment and operation of a three-year career development support program

il:li: 0 Raise the percentage of eligible men employees taking childcare leave to at least 80%, and increase the number of days of
WP  childcare leave taken by at least 20% by the end of fiscal 2026

April 2021 onwards: | Make eligible employees aware of the childcare leave system (continued implementation since April 2019)
April 2021 onwards: | Send eligible employees’ supervisors details of the encouragement that should be provided to subordinates to encourage them
to take childcare leave (continued implementation since September 2019)
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| Message from Manager

Realizing diversity and inclusion by promoting women’s advancement

It is vitally important to make effective use of the skills and knowledge of a diverse range of human talent in
order to innovate and achieve sustainable corporate growth. Promoting women’'s advancement has been
positioned as the first step in this process, and everyone is focused on identifying one’s own capabilities and
on creating opportunities to utilize these capabilities to maximum effect.

Since it was first established, the Women Empowerment Promotion Group has benefited from being
composed of both men and women employees with a diverse range of viewpoints and experience, and | feel
that the group has been able to utilize this diversity effectively in its activities.

In implementing our activities, we have attached particular importance to listening carefully to employees’
views, and then reporting these properly to senior management. Fortunately, management has implemented
speedy decision-making that takes employees’ views into account. For example, when the new nursery was
opened at the Research Center in Otsu City in fiscal 2019, this had taken just 10 months to achieve since the
concept was first put forward.

Masako Tezuka
Women Empowerment
Promotion Group Manager,
Human Resources Strategy
Department

Looking ahead to the future, both managerial and non-managerial staff will be making a serious effort to put in place the environment needed

to accelerate the fostering of diversity and inclusion, through both bottom-up and top-down approaches.
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Health and Productivity Management

Related ESG: S

G000 HEALTH

D WILL-BEING
Human capital: Health and productivity _4,\/\.
management

Management approach

Policy and approach

The Toyobo group is engaged in initiatives for maintaining and improving employees’ physical and mental wellbeing in order to create people-
friendly workplaces that are conscious of employee health.

In fiscal 2020, we embarked on the strategic implementation of health and productivity management, considering health care from a
management perspective. Going forward, we will promote initiatives that energize and increase the productivity of the organization, and
improve performance through measures such as maintaining and enhancing employees’ health and wellbeing. As in 2021, the company
received recognition in the large enterprise category of the Certified Health & Productivity Management Outstanding Organization
Recognition Program, a project conducted jointly by the Ministry of Economy, Trade and Industry and the Nippon Kenko Kaigi (Japan Health
Council).

By fiscal 2026, we plan to work towards being awarded White 500 — certification awarded to companies that have outstanding records in
health management.

Furthermore, we are investing in employee health based on the approach that having energetic workplaces where employees can work
dynamically will lead to the long term growth of the group, and to date, we have been cooperating with the health insurance union on
initiatives to support health and wellbeing. We will continue these initiatives with the aim taking another step forward and actively and
systematically practicing health and productivity management. In March 2020, we formulated the TOYOBO Health & Productivity
Management Declaration containing a declaration by the President, and we have built a health promotion structure.
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<TOYOBO Health & Productivity Management Declaration>

Under the Group’s corporate philosophy, Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), we aim to become a company
which achieves sustainable growth.

We believe that in order to ensure strong, sustainable growth, we need the capabilities, effort, and energy of every employee, and that
the growth of the Group is linked to the job satisfaction of our employees and the feeling that they and their families are being
enriched.

Health is the source of our employees’ energy and effort, and as a Group we recognize that actively working to maintain and improve
employee health is an important management issue. At the same time, we believe that this initiative will contribute to realizing a

sustainable society.
It is also important that employees themselves realize the importance of their health.
Therefore, we declare that we will actively engage in health and productivity management.
Ikuo Takeuchi

Representative Director, President, and CEO
April, 2021

External evaluation

Recognized as Certified Health and Productivity Management Outstanding Organization

Toyobo was recognized as a Certified Health and Productivity Management Qutstanding Organization in the large enterprise category under
a certification program jointly sponsored by the Ministry of Economy, Trade and Industry (METI) and the Nippon Kenko Kaigi.

The Toyobo group established the “Health and Productivity Management Declaration” in March 2020 to promote health and productivity
management. Under the Chief Health Officer (CHO), the Managing Executive Officer controlling supervisor of the HR Division, the Labor
Affairs Department, the cccupational physicians and nursing professionals and the health insurance association work in close coordination to
enhance healthcare consciousness of employees, improve their lifestyle habits and strengthen mental health-care measures as part of

priority programs.

Such initiatives were highly evaluated, leading to Toyobo's recognition as a Certified Health and Productivity Management Outstanding
Organization. Toyobo will aim to enhance its corporate value further by strengthening and promoting its health and productivity management
further through such efforts as maintaining and improving the health of its employees.

/ 2022
;_i‘i,‘-’ RRFEBERRIAA

~ Health and productivity

-137-



Structure

<Health management system>

In March 2020, the Toyobo group formulated a “Health & Productivity Management Declaration” in order to proactively and systematically
address health and productivity management, and alsc established a structure to promote this. Under the Chief Health Officer (CHO), the
Managing Executive Officer controlling supervisor of the HR Division, the Labor Affairs Department, industrial physicians, occupational health
nurses/medical care nurses, and the health insurance unicn are working together on key measures.

Management Meeting

A
Report
Chief Health Officer (CHO)
Health and
productivity
management Health insurance union
promotion {
structure

Cooperation

Labor Affairs
Department

occupation physicians,
medical care nurses

| Health management strategy (strategy map)

Under the above structure, we organize the linkage between "management issues to be solved through health management," "expected
effects,” and "specific initiatives" through monthly meeting for the promotion of health management.

| Targets and KPIs

<KPIs and Results>

Initiatives KPI Target(FY2026) Result(FY2022)
Maintain people-friendly work 1. Certified as a “White 1. Obtain / Maintain 1. Certified as a Health
enviroments (Promote health) 500 Company” for and Productivity
Qutstanding Health and Management
Productivity QOrganization 2022
Management

We set targets and check our performance over time for various indicators related to health management. By analyzing quantitative data, we
are able to understand our health issues and use the information to solve them.

Key measures under the TOYOBO Health & Productivity Management
Declaration

We have formulated the TOYOBO Health & Productivity Management Declaration, and we are working on the following key measures.

1. Initiatives for raising employees’ health awareness: education and training
2. Initiatives for improving employees’ lifestyle habits: exercise, diet, support for quitting smoking, etc.

3. Initiatives for strengthening mental health, including improvement measures for high-stress employees and workplaces
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Policy for initiatives

We are organizing and analyzing our health management initiatives from various angles, including the results of health checkups, working
with insurers, and utilizing scoring reports and data on various indicators over time.

As an example of improvement in response to specific issues, we worked with insurers to strengthen the implementation rate of specific
health guidance in order to enhance awareness of exercise and dietary habits, resulting in an approximately 15% improvement in the
implementation rate from FY2020 to FY2021.

In addition, by responding to the annual health management survey, we also utilize the feedback obtained from the survey to review our
efforts each year and link them to the following year's activities. Through continuous efforts, we are able to identify issues that we need to
focus on. Going forward, we would like to resolve these issues through health management and become a "proud and rewarding company,”
ultimately contributing to higher corporate value and productivity.

Priority issues to be addressed from FY2022:
* Measures for "exercise" and "smoking"”
* Improvement of the stress check inspection rate, which has been an cngoing effort in the past

» Grasping various numerical data to understand the current status and verify effectiveness, and strengthening internal and external
communications.
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Specific initiatives
In addition to the initiatives that have been in place since the start of health management, we have begun the following efforts to improve the
lifestyle habits of employees:
* Regarding "exercise," we encourage employees to walk using our proprietary app.
» Concerning "smoking cessation,” we have implemented a smoking cessation program in cooperation with insurers.

* Holding various seminars to improve employees’ health literacy, which is the foundation for lifestyle improvement.

Improvement of employees’ lifestyle

As the new coronavirus outbreak has revolutionized working styles and lifestyles, forcing various restrictions, we consider mental and
physical care to be a top priority. We will improve lifestyle habits while implementing measures for exercise habits, smoking cessation, and
providing educational opportunities (e.g., holding seminars) to improve literacy.

In FY2022, we created and deployed our own proprietary application, "Tsunagaru Kenko TOYOBO Zukan," which can be operated with a
smartphone. This application was created by the members of a subcommittee of the "KAERU Project,” an internal organizational climate
reform project, while incorporating a wide range of opinions. The first installment of the "Flower Series" is an application that allows

employees to freely interact with each other by taking pictures of flowers they see on their walks and posting them with comments.

We hope that this application will help employees make exercise a habit and connect with other employees, creating a positive chain of
events.
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Health checkups

Toyobo aims to have a (actual) 100% rate of health checkups by industrial health staff at each business site.

Our health checkups for lifestyle-related diseases, cancer, and other ailments are more comprehensive than required by law. In cooperation
with the health insurance association, we conduct cancer screenings for any staff (employees and their dependents) who want them, and we
are working to ensure early detection and treatment of diseases including in family members.

Our occupation physicians check the results of health checkups for all employees, and in the event of any abnormal findings, meet with and
provide health guidance in cooperation with nursing professionals. If necessary, they also provide examinations and treatment at clinics, and
referrals to specialized medical institutions. We also support the maintenance and improvement of employee health by providing health
consultation structures and environments. Furthermore, the health insurance association actively provides specific health guidance on
approaches to reduce risks faced by high-risk patients.

We continue to improve structures and environments for health examinations and consultations, to support the maintenance and
improvement of employee health.
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Restricting long working hours

Beginning in fiscal 2019, if long working hours exceed a certain standard- for three months consecutively, for any employee including
management staff, then measures to prevent recurrence will be discussed in management meetings. Management and employees at each
business site have set a specific cutoff point, and keep tabs on work that leads to excessive hours in order to promote their reduction. We
have also set the number of employees doing overtime as a KPI, and have set a reduction of 20% as a target.

Management and employees at each business site have designated a no overtime day, and we encourage employees to go home on time so
they can enjoy personal and family time.

Furthermore, in order to prevent mental health issues caused by long working hours, we have put in place stricter standards than legally

mandated, and we hold interviews with occupation physicians.

* Qver 80 hours overtime in two consecutive months + over 45 hours in the third month

Mental healthcare initiatives

Toyobo provides annual mental health lectures to managers in order to increase their awareness and understanding of mental healthcare.
Individual consultations are also given by industrial health staff (one to five) at each business site. We also provide personalized support to
employees suffering from high levels of stress, based on the results of a stress checkup. We are planning to identify and resclve issues in
high-stress workplaces based on the results of group analysis shortly.

With regard to mental healthcare when telecommuting as a measure to tackle the spread of COVID-19, we have addressed the importance
of self-care and so-called “line care,” care provided by managers for the wellbeing of the employees and measures to improve the workplace,
issuing information so as to maintain and support our employees’ physical and mental wellbeing.

Health care support for expatriates

The number of expatriates Is increasing every year as our group accelerates its global expansion. We provide medical checkups for
employees and their families prior to overseas assignments, vaccinations recommended by the Ministry of Health, Labour and Welfare
(hepatitis AB, measles/rubella, tetanus, etc ), support for local medical systems in cooperation with medical assistance services, provision of
information on travel destinations, and temporary return home for vaccination against new coronas. We also recognize the importance of the

world's three major infectious diseases (tuberculosis, malaria, and HIV/AIDS).

We provide follow-up medical checkups after traveling to the destinaticn and support them in maintaining their health status while engaged in
their work. We have a system in place to support the health management of expatriates and their families through collaboration among
various internal organizations.

Countermeasures against COVID-19

As countermeasures against COVID-19, we are encouraging working from home and staggered working hours, ensuring employees maintain
social distancing when working in the office, and providing information about infection prevention, among other measures.

Find more information about our Safety, Disaster Prevention here »

To our business partners

At our company, the labor department, health insurance union, and nursing staff play a central role in promoting health management in
cooperation with each other.

We may be able to help you with our efforts. We would like to support our business partners in their promotion of health management as well.
If you are interested in our efforts, please contact us at the following address for information exchange, and so on.

For inquiries, please contact us at:
Human Resources Department (Telephone) +81-6-6348-3266
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Local Communities
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Governance
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Corporate Governance

Related ESG: (3

Governance

Management approach

Basic approach

Based on the corporate philosophy “Jun-Ri-Soku-Yu,” the company believes that its purpose is to contribute to solving social issues through
its proprietary technologies after ascertaining these issues from a long-term perspective.

The company, to respond to the changing times and enhance sustainable corporate value in the future as well, has established the policies of
(1) ensuring timeliness and accuracy in decision-making, (2} ensuring transparency in management, and (3) emphasizing fairmess, and will
work to appropriately collaborate with all stakeholders, such as shareholders. Furthermore, by carrying out its fiduciary responsibility and
accountability to shareholders, the company will ensure the effectiveness of corporate governance and continually work on its improvement.

Find more information about our Corporate Governance Report here »
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Corporate governance structure

Toyobo is a company with Board of Corporate Auditors and, under this governance system, has adopted the executive officer system. In the

executive officer system, which is defined in our Articles of Incorporation, the Board of Directors oversees the business execution of

executive officers. Under Toyobo's governance framework, a clear separation is made between the role of the Board of Directors—which
oversees decision-making and performs management oversight—and the executive officers who are in charge of business execution. This

system enables rapid decision-making and efficient business execution.

Corporate Governance Structure (as of June 2022)

q? Inside Outside
Nomination and

Compensation Advisory
Committee

Consultation

Reporting

General Meeting of Shareholders

Election and
dismissal

Accounting auditing
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Overview of boards and committees

Board of Directors
Number of meetings held in
FY2022: 19

Board of Corporate
Auditors

Number of meetings held in
FY2022: 15

Nomination and
Compensation Advisory
Committee

Number of meetings held in
FY2022: 5

Members

Role

Members

Role

Members

Role

Members: and Roles

10 members. The Board of Directors consists of the Chair,
who chairs the Board of Directors, 5 independent outside
directors, and a director who is also as the executive
officers. The number of directors on the Board of Directors
is set at 14 or less, with at least a third being outside
directors, and the term of office for directors is set at one
year.

The Board of Directors receives reports on the progress of
medium- and long-term themes, including from the
perspective of sustainability, and the status of business
execution in each business, and conduct appropriate
supervision.

In addition, by taking our fiduciary responsibility and
accountability to shareholders into account, it works to
build a corporate governance structure that will enable us
to sustainably enhance corporate value.

4 members, including 2 independent outside corporate
auditors.

The Board of Corporate Auditors attends the Board of
Directors meetings and other important meetings, states
opinions when necessary, and audits the execution
performance by directors through audits of each
department’s operation.

KPMG AZSA LLC has been appointed to conduct
accounting audits required under Japan's Companies Act.
The Board of Corporate Auditors receive reports on
auditing plans and auditing results from the accounting
auditor, and meet with them to periodically exchange
information. Information is also exchanged with the Internal
Audit Department, which monitors the effectiveness of
internal control.

3 members, including 2 independent outside directors and
the Chair. The Nomination and Compensation Advisory
Committee is led by an outside director. 1 outside
corporate auditor also participates as an observer.

Based on proposals from the President, the Nomination
and Compensation Advisory Committee deliberates basic
policies and criteria on the nomination of officers and
succession planning, and reports to the Board of Directors.
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*As of June 2022

Main Issues (FY2022)

Management policy, and
management issues

Business strategy
Sustainable Vision 2030

Safety and disaster
prevention, and quality
initiatives

Quality-related misconduct
incidents

Human resource system, and
human resource
development

Important investment deals
Cross-shareholdings
R&D-related

Establishment of joint
ventures

Determination of auditing
policy and auditing plans

Sharing the results of
operational and accounting
audits, and visiting audit to
affiliate companies

Attending and confirming
details of important meetings,
including Board of Directors

Sharing details of
discussions with board

Confirming important
documents

Review of officer
compensation system

Basic policy and criteria for
nomination, election and
dismissal of officers

Recommendation of
candidates for directors and
corporate auditors, and
election and dismissal of
management team members



Board of Managing
Executive Officers and
Controlling Supervisors
Number of meetings held in
FY2022: 32

Sustainability Committee
Number of meetings held in
FY2022 4

Corporate Planning
Committee

Number of meetings held in
FY2022: 9

Financial Control
Committee

Number of meetings held in
FY2022: 15

Members

Role

Members

Role

Members

Role

Members

Role

12 members, including those also serving as directors. The

Chair and 2 inside corporate auditors may also participate
and state their opinions.

The Board of Managing Executive Officers and Controlling
Supervisors deliberates in advance on matters to be

resolved by the Board of Directors, and determines matters

related to business execution entrusted by the Board of
Directors. The Corporate Planning Committee and the
Financial Control Committee have been established under
the Board of Managing Executive Officers and Controlling
Supervisors to manage risks related to management.

13 members. The Sustainability Committee consists of the
Chair and the members of the Board of Managing
Executive Officers and Controlling Supervisors, and the
President serves as chair. 2 inside corporate auditors may
also participate and state their opinions.

The Sustainability Committee reviews the progress of
company-wide sustainability activities each quarter, and
discuss new issues to be addressed and company-wide
risks. The content of the Committee’s discussions is
reported to the Board of Directors on a regular basis.

19 members. The Corporate Planning Committee members

are selected from each specialized field and business
departments. The Director in charge of planning serves as
chair.

The Corporate Planning Committee provides opinions and

deliberates from a professional and managerial perspective

on strategic matters, including important capital
investments, new businesses, new company
establishment, technology introduction, and business
alliances, based on the entrustment of the Board of
Managing Executive Officers and Controlling Supervisors.
This is to improve the efficiency of deliberations and
resolutions by the Board of Managing Executive Officers
and Controlling Supervisors and to ensure the proper
approval process, including matters concerning affiliate
companies.

1 Chairperson, and 4 standing committee members.

The Financial Control Committee pursues improving the
efficiency of deliberations and resolutions at the Board of
Managing Executive Officers and Controlling Supervisors,
and the appropriateness of the approval process by
expressing opinions and deliberating from a professional
and managerial perspective on important individual
investments, loans, guarantees, and other matters. In
addition, it seeks to streamline the deliberation or
resolution of matters not subject to deliberation or

resolution at the meetings, as required by various rules and

regulations.
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Same issues as the Board of
Directors

* Progress report on materiality
and KPIs

* Initiatives toward carbon
neutrality (Scope 1, 2 GHG
emissions reduction plan,
etc)

* KPI settings in work-style

reforms, etc.

* Significant capital investment
projects

* Matters regarding new
businesses

* Matters regarding the
establishment of new
companies

* QOther important matters
(investments, technology
introductions, business
alliances, acquisitions, etc.)

* Review of major Corporate
Planning Committee matters

The following matters of
individual importance:

* Investments and lending

* Guarantees and reservations
of guarantees (including
management awareness
letters)

* Collateral provision for third

parties



Targets and KPIs
<Targets>

The Toyobo group is building a fair and highly transparent governance structure through compliance with the Corporate Governance Code
and proactive information disclosure.

<KPIs and Results>

Initiatives KPIs Targets Results (FY2022)

* Strengthen corporate governance 1. No. of meeting of the 1. Disclose results 1. 24
Board of Directors /
committees-

* Strengthen information disclosure

2. Attendance rate of 2. Disclose results 2. Share on the
officers at meetings in company website >
1.

3. Disclosure of details of 3. Disclose details of 3. Share on the
evaluation of Board of effectiveness company website >
Directors’ effectiveness evaluation

* Nomination and Compensation Advisory Committee
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Progress in system enhancement

The Toyobo group has worked continuously to strengthen corporate governance.

Initiatives to Strengthen Corporate Governance

Year

1998

2004

2005

2015

2016

2018

2019

2020

2021

2022

L]

-

L]

L]

L]

L]

L]

Initiative & Objective

Established the Ethics Committee (the current Compliance Committee)
To promote company-wide compliance activities as a key element of management

Appointed one outside director, shortened the term of office for directors to one year
To clarify management accountability by strengthening the supervisory function and shortening the term of office

Established an Advisory Board on Officer Provisions, etc. (the current Nomination and Compensation Advisory
Committee)
To ensure transparency and fairness in procedures for determining officer compensation

Introduced a corporate officer system, reduced the number of directors
To split the decision-making/supervisory and executive functions

Increased number of outside directors to two
To strengthen the supervisory function by multiple appointments

Established an outside officer liaison meeting
To hold regular information exchange meetings to optimize the functions of outside officers

Established the Nomination Committee (the current Nomination and Compensation Advisory Committee)

To ensure transparency and fairness in procedures for nominating/dismissing directors

Made an analysis/evaluation of the overall effectiveness of the Board of Directors
Will annually identify issues and make improvements

Increased number of outside directors to three, raising their ratio to one third of all directors
To ensure diversity among members of the Board of Directors, as well as strengthen governance

Increased number of outside directors to four (adding a female director)
To further promote diversity among members of the Board of Directors

Revised the officer compensation system (introduced compensation in the form of restricted stock units)
To offer longer term incentives and realize greater sharing of value with sharehclders

Implemented further separation between decision-making/supervision and business execution in regard to election
of directors

Established the Nomination and Compensation Advisory Committee
Integrated advisory and compensation advisory bedies, and improved their functionality

Increased number outside directors to five
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Election and dismissal of top management and nomination of candidates for
directors and corporate auditors

Policy

The election and dismissal of top management members (executive officers who also serve as directors) and the nomination of candidates
for directors and corporate auditors are based on whether they are outstanding individuals who have the appropriate insight for their
respective posts, while also taking into consideration the criteria for nominating directors and corporate auditors, and are decided by the
Board of Directors after deliberation by the Nomination and Compensation Advisory Committee.

(1) Stance on composition of the Board of Directors and Board of Corporate Auditors

a) Board of Directors

The Board of Directors is comprised of the Chair of the Board, outside directors, and directors who also serve as executive officers, in order
to have a balanced structure with the expertise and skills necessary to appropriately provide strategic direction and made decisions on
important business operations, and the independence necessary to strengthen supervision of management, while also ensuring diversity in
terms of professional background, gender, age, etc. Based on the concepts of (1) ensuring timeliness and accuracy in decision-making, (2)
ensuring transparency in management, and (3) emphasizing fairess, the Articles of Incorporation stipulate that the Board of Directors must
have no more than 14 members, and that the ratio of outside directors be at least one-third of members.

b) Board of Corporate Auditors
The Board of Corporate Auditors comprises human resources with expertise and skills in finance and accounting as well as knowledge of the
group’s business, from the perspective of ensuring the effectiveness of auditing.

(2) Summary of criteria for nomination, etc.

a) Candidates for directors (excluding candidates for outside directors)
Candidates for directors should have knowledge, achievements, experience, and skills as a manager, as well as a company-wide perspective

b) Candidates for outside directors

* Candidates for outside directors are expected to contribute to the enhancement of corporate value and the strengthening of supervision,
such as providing business suggestions and management support

* (Candidates for outside directors must meet separately specified independence criteria for outside directors

c) Candidates for corporate auditors

» Candidates for cutside corporate auditors are expected to have ability to make appropriate judgments from an independent and objective
standpoint in the auditing of the performance of duties, etc.

* (Candidates for cutside corporate auditors must meet the independence criteria

Procedures for nominations, etc.

The Nomination and Compensation Advisory Committee, comprising a majority of outside directors, has been established as an advisory
body to the Board of Directors to ensure fairness and transparency, and is chaired by an outside director.

The Committee deliberates and reports to the Board of Directors on basic policies and criteria for nominating officers and succession
planning, etc_, based on proposals from the President.

Dismissal policy and procedures

In the event of an act of misconduct, impropriety, or actions suggesting a breach of trust, or of other reasons that make the member
unsuitable to serve as an officer, after deliberation by the Nomination and Compensation Advisory Committee, a decision will be made by the
Board of Directors on their dismissal.
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Attendance Record at Board of Directors and Corporate Auditors, Skill Matrix

of Disctars parate Auciiors, Skills (As of June 2022)
| T T s eerd e anes perserr
Vi ity
i
- Auet ot ] Do redrten
Cramotach Bt ot st P! s | B
D | | e e oo el e oo Comraicn r el (et == = ]
Camain [t
S Mambas B e [+] ELET HleeH =] e
b Tk T S 00 o [ e
hhac ok - 154 0% 1
—— - PGS D, - s -
% Oy e - o -
g
H
M flsarun o -G NS e o [ € s
ekt i | O =3 T e a8 o} [
e D g a o LA L] EL R sl o * s
- - . — ~ N - i b iy s s A A1 - A
Msssh Mo [ © o E - e TS| camign oo o oy 3 e
_________ [r—" O —
oy s | € o s - - - c o o o - | e ees Py 11
etk and el Fakls
watioeia e ) 615 o - @ -
HES o (S TPREE R £ o o o 140
£ [y o o | e SARGENS 1A ot o [ o ez
kot - a2 - e

# Click to enlarge the diagram

Training programs for officers

For our newly appointed directors and corporate auditors, we provide orientation concerning their roles and duties, as they undergo an
external training program upon their appointment, in order to acquire the necessary knowledge.

In addition, newly appointed cutside directors and outside corporate auditors also attend orientations regarding the company's operations,

finances and organization, and more.

They are also encouraged to continue participating in external training programs and lectures to continuously build on their managerial
literacy.

Officer compensation system

Basic Policy
Toyobo's system of officer compensation is designed as follows, in line with basic policy, within the monetary amount resolved at the Annual
General Meeting of Shareholders.

1) Provide incentives that lead to Toyobo group’s sustained growth and enhance corporate value over the longer term
2) Secure highly talented management personnel
3) Set determination procedures that are objective and highly transparent

Compensaticn structure and levels are reviewed based upon the company’s business environment, levels of employee salaries, and other
companies’ levels based upon surveys conducted by specialized external organizations.
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Monetary compensation (including performance-based amounts)

(1) Composition of monetary compensation

Monetary compensation for directors (excluding outside directors) is a fixed monthly compensation, comprising the following two

compaonents:

1) Compensation by position for directors (representative director, director)
2) Compensation by position for directors also serving as executive officers

(2) Compensation by position for directors who also serve as executive officers

1) Comprises set amount by position and the short-term incentive reflecting the previous fiscal year company-wide evaluation and
performance evaluation of the overseen department.

2) The performance indicator (KPI) for the company-wide performance evaluation is the consolidated operating income, given that this is a
major management indicator. The specific amount shall be determined in accordance with this by the Board of Directors based upon advice
from the Nomination and Compensation Advisory Committee.

3) Performance evaluations of overseen departments will be determined by a comprehensive overview of its performance taking into
account improvements in operating profit and ROA.

4) Compensation is calculated individually using formulas determined by the Nomination and Compensation Advisory Committee, and
based upon company-wide performance evaluations and the performance evaluation of the overseen department, and decided upon by the
Board of Directors.

5) Compensation for the Chairman & Director is the same as the President, taking into account their duties.

Stock compensation

In order to increase incentives to sustainably enhance corporate value and to promote more value sharing with shareholders, a certain
percentage of compensation is granted annually as non-monetary compensation for granting restricted shares (non-performance-based,

provided in advance).

Ratio of compensation

Compensaticn for directors also serving as executive officers is designed to appropriately increase incentives to increase corporate value,
and the ratio of the fixed portion, short-term incentive portion, and the non-monetary compensation is 7:2:1 (when 100% of KPI acheived).

(Shifted to the new compensation system in July 2022)

Other

(1) Compensation for outside directors is to be fixed monetary compensation in view of their role and independence.

(2) Compensation for corporate auditors is to be fixed monetary compensation in accordance with their duties and responsibilities, and is to
be decided by discussions with the corporate auditors in view of their duties and responsibilities.

(3) The Nomination and Compensaticn Advisory Committee, comprising a majority of outside directors as members, has been established
as an advisory body to the Board of Directors to ensure the transparency and objectivity of decisions regarding compensation. The
Nomination and Compensation Advisory Committee receives advice from the Board of Directors and deliberates on the system, level, and
calculation method of officer compensation, in addition to the targets set for the company-wide performance evaluations forming part of the
compensation by position. The Board of Directors makes the final decision on the amount of individual compensation based upon the report

from the Nomination and Compensation Advisory Committee.
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Review of officer compensation system

In fiscal 2022, the Board of Directors partially revised the officer compensation system based on a study of social trends surrounding
executive compensation and appropriate incentives to improve performance. The main points of the review are as follows and were
implemented starting in July 2022

(1) Composition of compensation

a. Reduce the percentage of basic compensation by position and increase the percentage of short-term incentive compensation.
b. After review, the ratio of basic compensation by position, short-term incentive compensation, and long-term incentive

compensation (compensation for granting restricted shares) should be 6:3:1.

(2) Composition of short-term incentive compensation

The ratio of company-wide performance to the performance of the department in charge to be reflected in short-term incentive

compensation shall be as follows:

* Representative directors and executive directors: company results only
Directors: company performance = 2, Performance of the department in charge = 1

* Executive officers (full-time): company performance = 1, Performance of the department in charge = 2

(3) Performance indicator for short-term incentive compensation

The performance indicator used to evaluate company-wide performance will be changed from operating income to EBITDA-, in turn
linking it to the goals of the 2025 Medium-Term Management Plan.

* Eamnings Before Interest, Taxes, Depreciation, and Amortization (EBITDA) is an indicator that indicates a company’s profit level.

Ratio of Compensation

Short-term incentive Long-term incentive
y ! compensation
Basic compensation . . compensation .-
pe - Reflect the previous fiscal year's . G a1 2'9 : S o 6 . 3 . 1
P short-term A
compensation
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Evaluating the effectiveness of the Board of Directors

In order to further enhance the functions of the Board of Directors, the company carried out an overall analysis and evaluation of the
effectiveness of the Board of Directors in fiscal 2022 with the support of an external organization. An outline of this evaluation is as follows.

Method of analysis and evaluation of effectiveness

(1) Target: All directors and corporate auditors

(2) Method: Conducted a survey with approximately 40 questions, and provided the responses directly to an external service provider.

(3) Analysis and evaluation: The Board of Directors conducted the analysis and evaluation based on reports of aggregate results from the
service provider.

Summary of evaluation results

(1) Member numbers for the Board of Directors, the ratio of internal and external members, and the Chair's management of meetings
procedures were evaluated as generally appropriate.

(2) It was confirmed that certain results and improvements were achieved as a result of addressing the five issues identified previously [1)
strengthened risk management including of safety and disaster prevention, and QA, 2} strengthening the group-wide internal audit
functionality, 3) tackling medium- and long-term themes, 4) initiatives towards succession planning and appointment procedures for Chief
Executive Officers, and 5) further streamlining of Board of Directors’ management of meetings procedures].

(3) However, items 3}, 4), and 5) received relatively low evaluations, and were identified as future issues to be addressed in addition to
strengthening group governance. ltem 1) also remains a future issue to be addressed in order to further improve through continuous
initiatives.

Issues and future initiatives

The Board of Directors is working to improve its own effectiveness as a whole through the following initiatives.

(1) Risk management including of safety and disaster prevention, and QA

* We will monitor the activities of the Risk Management Committee to further enhance the group-wide risk management structure.

* We will monitor the progress and ensure the effectiveness of the implementation of the master plan for safety and disaster prevention and
the restructuring of the QA management structure.

(2) Enhancing discussion on solutions to medium- to long-term management issues such as DX

* We will address themes set in the annual plan at the beginning of meetings to enhance discussion.

* We will increase the use of venues other than the Board of Directors, and strengthen collaboration with the Sustainability Committee and
Risk Management Committee.

(3) Further initiatives towards succession planning and appointment procedures for Chief Executive Officers
We will further ensure transparency and fairness by receiving activity reports from the Nomination and Compensation Advisory Committee,
and other initiatives.

(4) Further streamlining of Board of Directors’ management of meetings procedures

We will review the operation of the Board of Directors as follows in order to further improve efficiency, and to ensure sufficient time for
deliberation on important management issues.

» Earlier advance distribution of materials, and more detailed explanations beforehand

* Streamlined explanations

(5) Strengthening group governance
We will receive reports from the newly established Corporate Business Management Department of Subsidiaries and Affiliates on the
business management of group companies, such as on risk management, and become involved appropriately.

-161-



Feature: Roundtable discussion with outside directors

Roundtable discussion

with outside directors in

the Integrate Report 2022
(719 KB)

Cross-Shareholdings

The company shall periodically review cross-shareholdings from assorted perspectives, such as the impact on improving medium-to long-
term corporate value and economic rationality, and sell any stock which is no longer meaningful as is appropriate. On the other hand, the
company shall enter into cross-shareholdings with key business partners when judging that the maintenance and strengthening of stable
relationships with the business partners will contribute to sustainable growth and enhancement of medium-to long-term corporate value of the
company.

The Board of Directors individually reviews cross-shareholdings every year, including future business strategies and operational

relationships, and determines whether or not to continue holding these shares.

Also, with regard to the exercise of voting rights in cross-shareholdings, the company deeply considers the status of the business partner and
the content of the proposals, and as needed, discusses with the business partner. The company thereby confirms whether these holdings
contribute to the sustainable growth and medium-to long-term enhancement of corporate value of the company and its business partner, and

makes a comprehensive decision.
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Attendance Record at Board of Directors and Corporate Auditors, Skills (As of June 2022)

Attendance record (attendance percentage)
FY2022
Nomination Nomination
and . Board of and
Outside | Independent Age Gender | Compensation Cgaw Of.EaCh B.o €l &l Corporate Compensation
. ommittee Directors " .
Advisory Auditors Advisory
Committee Committee
Seiji Narahara 65 Men @] Board of Directors 19/19(100%) - 5/5(100%)
Board of Managing
Ikuo Takeuchi 59 Men Exeautive Officers and | 19/19(100%) - -
Controlling Supervisors
Chikao Morishige 62 Men 15/15(100%) - -
Hiroshi Otsuki 61 Men 19/19(100%) - -
” Yutaka Ouchi 65 Men 15/15(100%) - -
S
°
Qo
o o
Masaru Nakamura| O O 68 Men (Chain 19/19(100%) - 5/5(100%)
Takafumi Isogai O O 73 Men 19/19(100%) - -
Kimie Sakuragi O O 63 Women O 19/19(100%) - 5/5(100%)
Masaaki Harima O O 71 Men 18/19(95%) - -
Hiroshi Fukushi
(Newly appointed) O o 64 Men - - -
Yasuhiro lizuka 63 Men 19/19(100%) | 15/15(100%) -
<
% Takayuki Tabo 61 Men 15/15(100%) | 10/10(100%) -
2
)
IS
S
g Hiroyuki Sugimoto O O 69 Men Observer 18/19(95%) | 15/15(100%) | 5/5(100%)
O
Akihiko Irie @) O 65 Men 15/15(100%) | 10/10(100%) -

Of the experience and background required by the company, skills that are

particularly beneficial
Business Production . Risk
General Finance / Overseas Term of .
Operation/ | Technology / q Management / X . Reason for Appointment
Management Sales R&D Accounting CmiEnes Experience Office
O O O 11 years —
O @] @] 2 years —
O O O 1 year -
O O 2 years —
o O 1 year —
Has leveraged his extensive experience and wide-ranging
) o o 5 years knowledge as a manager
o Has leveraged his extensive experience and wide-ranging
4 years knowledge as an academic specializing in the quality control field
Has leveraged her extensive experience and wide-ranging
O O 3 years knowledge in the fields of corporate ethics, compliance,
and sustainability
o 5 Has leveraged his extensive experience and wide-ranging
years knowledge as an attorney at law
Has leveraged his extensive experience and wide-ranging
O O O O — knowledge as a manager and high level of expertise in the
biotechnology and digital fields
@] @) 4 years —
O O O (@) 1 year -
Has leverage his extensive experience and wide-ranging
O o O 5 years knowledge as a certified public accountant
Has leverage his extensive experience and wide-ranging
O O 1 year knowledge of corporate auditors at other companies, including
listed companies
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Masaru Nakamura
Outside Director

Mr. Nakamura has extensive
experience and wide-ranging
knowledge from his career that
commenced in 1977 at Sumitomo
Corporation where he went on to serve
such as corporate officer, executive
officer, managing executive officer,
senior managing executive officer, and
advisor. He joined Toyobo as an
Outside Director in 2017.

Takafumi Isogai
Outside Director

Mr. Isogai has a specialist perspective
and wide-ranging expertise in quality
control field from his career in
academia that began in 1987 as an
Assistant Professor and then Professor
at Osaka University and subsequently
at Kobe University and the University of
Marketing and Distribution Sciences.
He joined Toyobo as an Outside
Director in 2018.

Kimie Sakuragi
Outside Director

Ms. Sakuragi has extensive experience
and wide-ranging knowledge in
corporate ethics, compliance and
sustainability fields from her career at
Benesse Holdings. After joining
Benesse in 1981, she held the Chief of
Business Ethics and Compliance Office
and the Audit and Supervisory Board
Member. She joined Toyobo as an
Outside Director in 2019.

Masaaki Harima
Outside Director

Mr. Harima has a specialist perspective
from his background as a lawyer and
wide-ranging expertise gained from his
career that started as an Assistant Judge
in 1977. He later founded the Harima
Law Office (now the Fushimimachi
Lawyer's Office). He joined Toyobo as an
Outside Director in 2020.

Governance for sustainable growth

Evaluation of the governance system
and its effectiveness

Nakamura When | was appointed as an outside director
in June 2017, there were two outside directors. When
the number rose to four in 2019 to meet social
standards for governance, | remember feeling that it was
easier to share my opinions. Having that feeling made
me understand the importance of a Board of Directors
that is balanced with outside directors.

Isogai Ms. Sakuragi, you were appointed in 2019.
Sakuragi Yes, | became Toyobo’s first women director in

June 2019. To be honest, | felt a lot of pressure.
Nakamura Since you joined the board, it's been very
interesting to hear your insight on ethical perspectives.
Your views on women'’s topics like advancement in the
workplace and on candidates for when creating
succession plans are also invaluable contributions.
Sakuragi Initially, | was worried because | had no
experience in the manufacturing industry, but the
company was very welcoming. My first impression was
that Toyobo greatly values its corporate philosophy.
Purpose management has been a popular phrase in
recent years, and it is an active part of Toyobo’s
corporate philosophy. Managers here often talk about
the purpose of our business, and the outside directors
are often asked too, which makes me feel everyone is
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truly committed to the corporate philosophy.

Harima | think the Board of Directors’ monitoring
function is still getting stronger. In June 2022, the
number of outside directors grew to five of the 10
members of the board. Diversity remains an issue
though, because there are still few women and no
non-Japanese on the board.

Nakamura Diversity in skills is also important. Most of
the internal directors came up through the company, so
their range of skills can be narrow. Outside directors
bring a range of skills. The balance of internal and
outside director roles is balanced now, but the
experience and knowledge of non-Japanese will be
crucial when begin focusing on overseas markets. |
believe that this will be an important perspective to
keep in mind when considering candidates for director
in the future.

Isogai | agree that the skill matrix of candidates is
important. My specialty is in quality control, and | have
worked with numerous companies on quality issues.

That experience and those skills are the basis for my
input to discussions.

Harima | have felt completely open about stating my
opinions during the two years | have been on the board.
The revised criteria for submission to the board’s
discussion agenda has reduced the items requiring a
decision by the board, which is giving us more time to
discuss important topics.

Nakamura In addition to attending the board meetings,
the outside directors participate in twice-monthly
pbriefings on the agenda items when we can ask for
further information or clarification. The time saved from
not needing to verify details is giving us more time for
deeper discussions at the meetings. The volume of
information provided to the outside directors has also
been increasing over the past few years.

Sakuragi That freedom to voice opinions has led to
some very long and heated discussions that can last
over several meetings. Sometimes it’s a shock to come
out of the meeting and find it's dark outside. The
system creates a good atmosphere.

One area | think we should spend more time
discussing is the longer-term management strategies. |
think the board’s primary purpose should be to
deliberate and set long-term strategies, business
portfolio strategies, and investment strategies. We
naturally spend much time on those topics when
preparing the Sustainable Vision 2030 (long-term vision)
and 2025 Medium-Term Management Plan [FY2023
-2026] (2025 MTP), but | believe they warrant
continuing discussion going forward.

Isogai | once asked the board why there was so little
discussion about the future, and they did then start
talking about it more. So they are open to talking about
issues for the future, but | agree that more discussion is
needed.

Nakamura Much of the discussion over the past three
years has been about the fire accident and quality-related
misconduct incidents. Those discussions were necessary
and | believe that because we kept talking about it we
were able to formulate the measures that have been
reasonably effective. Of course, we continue to discuss
those issues. At the same time, now that the long-term
vision and 2025 MTP are under way, | would like to see
the board shift its focus to a longer-term perspective on
ESG, DX, and the business portfolio.

Isogai | agree. | also think the twice-yearly open
discussion meetings with corporate auditors and the
information we receive about the annual audit plan and
the discussions between the president and corporate
auditors are extremely informative. | think the board
should also consider holding those meetings more
frequently.



Fire prevention measures and response to
the quality-related misconduct incidents

Harima Regarding the safety and disaster prevention
measures after the fire, the board recognizes that an
excessive focus on short-term profits and too much
distance between the worksites and the head office
were among the causes of the accidents, and it is
actively working to establish a new organizational
culture that puts safety ahead of everything. One key
part of the safety and disaster prevention are the steps
to make it easier for people at the worksites to
communicate with the head office.

Isogai The company also has established a case
committee of corporate auditors and outside directors—
including all four of us—to review the quality-related
misconduct incidents. The executive department has
been resolutely implementing the prevention measures
the committee has recommended, and the conditions
are improving.

Harima The effectiveness evaluations of the Board of
Directors in fiscal 2022 indicated a need to strengthen
the internal auditing. In the past, much of the Internal
Audit Department’s staff were from accounting, and the
general corporate audits tended to be primarily
examinations of financial items. The internal audits were
weak in the area of quality assessments. We
recommended that the audits could be improved by
staffing the Internal Audit Department with personnel
with various areas of expertise, not just financial. We
also recommended having an executive officer be in
charge the department, which has been done. There is
also now a system for regular reporting of the status of
the internal audits directly to the board.

B
=
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= =
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Nakamura The company has also created the Risk
Management Committee to strengthen its risk
management, and there has been a certain degree of
improvement in safety and disaster prevention and
response to the quality-related misconduct incidents.
The 2025 MTP also contains measures in these areas.
The executive department is fully engaged in these
efforts, and, through the board, we are keeping on top
of the situation, providing our advice, and monitoring
the progress.

Isogai There have been instances where companies
with divisional structures have not shared information
because they are in competition with each other. That
has led to many times when a business has developed
quality issues and other problems because it was
pursuing profits. Digitalization is making it easier to
create connections between business divisions. | would
like to see the company take this as an opportunity to
make fundamental changes and to continue working
toward realizing comprehensive quality control.

Sustainable Vision 2030 and the 2025
Medium-term Management Plan

Sakuragi The announcement of the long-term vision
has finally provided a clear picture of the company’s
path forward. The long-term vision statement says
Toyobo is working for “people and the earth,” and we
are committed to not being overly rigid in our thinking
and to responding flexibly to changes in the surrounding
environment. In that spirit, | would ask the board to not
view the long-term vision for 2030 as set in stone, but to
be willing to modify the vision as necessary.
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Harima | also have high expectations for “employee
well-being” one of the five social issues set forth in the
long-term vision. The long-term vision is to be a
company that is people first, with safe work
environments where employees can work with peace of
mind, pride, rewarding in their work. Management has
been trying to work with the worksites since the fire
accidents and quality-related misconduct incidents, but
there still seems to be some distance between them at
times. | really would like to see the company put its
total effort into its vision for employee well-being and
create a fresh atmosphere. That very well could
become the foundation of all the strategies.
Sakuragi Yes, it could. I've also thought that the
“inward-looking” aspect of Toyobo’s organizational
culture could have contributed to the quality incidents. |
don’t think that aspect has been completely eliminated.
| think it’s important for each individual employee to
look at the changes not just inside the company, but in
Japan and the world as well, independently and with
their own eyes. | feel strongly that we need to take that
wider perspective on the company or else it will be
difficult to fully achieve the Sustainable Vision.

| believe that, on the most fundamental level,
Toyobo’s corporate philosophy and mentality closely
match the current sensibilities in society, and | encourage
the company to do all it can to incorporate society’s
perspectives into its businesses and operations.
Isogai The long-term vision and 2025 MTP also
reminded me that Toyobo is a deeply committed to its
objectives and puts 100% into everything it does.

When | hear the Research Center announcements,
I’'m astounded by some of the amazing leading-edge
technologies they develop. There are so many that have
real potential, such as the desalination membranes that
turn seawater into drinking water and the super fibers
that can be used on floating offshore wind turbines. |
was really surprised recently when | heard that Toyobo
is developing low environmental impact “sustainable
food” production. | had no idea Toyobo was even doing
research in that field!
Nakamura That’s what Toyobo does. It looks for ways
to apply promising technologies to various markets and
turn them into successful businesses. A highly
sophisticated technology may not have a market. We
can’t make a product and try to sell it, we have to
follow what the market wants.
Isogai That’s why finding partners for open innovation
and collaboration is also important.
Nakamura The markets are changing so fast that the
company needs to accelerate its technology
development just to keep up. The company also must
formulate a new business model.

Achieving long-term growth

Sakuragi | was most impressed with the detailed
numerical targets in the long-term vision and 2025 MTP.
When framing a vision for long-term growth, setting
ambitious targets for net sales and operating profit is
essential, and being obsessive about meeting those
targets is critical.

Nakamura President Takeuchi has called the time it
took for Toyobo, as a manufacturing industry, to
downsiz the textile business and then to get the film
business up and running as a period of “survival,” but it
has also been an extended period when the company
was forced to be patient. I'm sure that the fundamental
drive to pursue profits was still lingering in
management’s minds during that time, and they may
have thought they could at least try to generate a little
profit. That might be why the company was adamant
about setting very specific goals when projecting to a
long-term perspective.

Harima The view of the company from investors and
others is that they want Toyobo to get bigger, and the
company is believed to have the resources to do that.
Nakamura We are also strongly of that opinion, and we
recommended in the board discussions that the target
figures in the long-term vision and 2025 MTP reflect
that. The company is planning to establish a joint
venture with Mitsubishi Corporation, but overall it has
not been very aggressive with M&A. We suggested that
more dynamic strategies could be used to create future
vision. The Board of Managing Executive Officers and
Controlling Supervisors held many meetings about and
ultimately announced target figures that are both
ambitious but still realistically possible to achieve.
Isogai The company has finally moved beyond survival
thinking and begun to focus on the pursuit of
sustainable growth. | believe that the businesses that
have been nurtured over time are now able to maintain
their profitability.

Nakamura The targets are indeed the result of many
discussions, and | know the company is absolutely
committed to achieving them. The structure for
achieving the targets is in place. Following the true
spirit of the Jun-Ri-Soku-Yu principle, we hope that
employees will have an open mind and imagine how
fulfilling the vision will benefit our customers and
generate profit for the company. | think the company
could benefit from discussing how to bring that
principle even more into play. We all will do everything
we can to help the company succeed.



Compliance

Related ESG: S @

Compliance (including quality)

Management approach

Policy and approach

Based upon our corporate philosophy of Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), at the core Tovono
of Toyobo group's compliance activities is the idea of “Do what must be done” and “Don’t do what must not be
done.”

Furthermore, based on the fundamental principles stated in the TOYOBO Group Charter of Corporate
Behavior, the group has summarized the rules that employees must follow in the TOYOBO Group
Compliance Manual in a specific and easy-to-understand manner and works to promote understanding and
widespread awareness of the rules among group employees.

TOYOBO Group Compliance
IManual
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<TOYOBO Group Compliance Manual / TOYOBO Group Employee Conduct Standards (theme excerpts only)> (21th edition,
October 1, 2022)

1. Contribution to a sustainable society

2. Handling of company secrets

Handling of personal information

Engaging in fair transactions

Appropriate transactions with subcontractors

Responsible procurement and logistics

Management of export/import carge and prevention of undeclared exports and imports
Rules on security trade control (export management)

Handling of gifts and entertainment (prevention of bribery)

e © © N @ o A~ W

—

Handling of political donations, etc.

—
—

Intellectual property

12. Proper accounting

13. Conclusion of contracts

14. Rules on credit management

15. Timely and appropriate information disclosure

16. Prohibition of insider trading

17. Respect for human rights

18. Ensuring quality and safety

19. Provision of information on products and services
20, Appropriate handling of quality data, etc.

21 Rules on research and development activities

22. Customer service

23 Respect for diversity in the workplace

24. Prevention of harassment

25. Safety and health

26. Appropriate working hours management

27 Business activities taking the global environment into consideration
28. Promotion of social contribution

29  Process safety and disaster prevention

30. Duty of care on overseas assignments and business trips
31. Response to anti-social forces, etc.

32 Ensuring cybersecurity

33 Social rules

Relevant Policies and Guidelines, etc.

Find more information about TOYOBO Group Human Rights Policy »

Find more information about Toyobo Group Personal Information Protection Policy >

Find more information about our Anti-Bribery Policy here »
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Promotion structure

A Compliance Committee is comprised of members from the Board of Managing Executive Officers and Controlling Supervisors. The goal is
to promote group-wide compliance from a management perspective. A Compliance Promotion Committee has also been established as a
sub-committee, which considers specific initiatives, and the Legal and Compliance Department promotes compliance throughout the group
as a whole.

In fiscal 2022, the Compliance Committee convened twice, and the Compliance Promotion Committee convened four times. Working with the
theme of “treating an atmosphere of raising compliance awareness,” this worked toward enhancing the effectiveness of education, training,
and preventive measures.

Compliance Promotion Cycle

Formulation of compliance
promotion action plan

(1) Promotion structure
(2) Implementation plan

5

"/ Rule dissemination and awareness
raising
(1) Revision and distribution of
“Compliance Manual”

Rectification of problems

(1) Implementation of
solutions and
countermeasures
for problems

(2) Company-wide
application

(3) Reflection in plan for
following fiscal year

Identification of problems (2) Read through of “Compliance

(1) “Compliance checks” Manual”

(2) “Compliance surveys” (3) Compliance study sessions

(3) “Compliance consultation (4) Compliance training by job level
centers” (5) Information dissemination

(4) “Audits by internal audit through Group newsletter
departments” (6) Awareness raising through

publication of case study reports
(7) “Compliance Enforcement Month™

Compliance consultation desks

Toyobo group provides an internal compliance consultation desk (internal reporting service) and external compliance consultation desk for all
group employees. These receive reports and give consultations regarding workplace violations of laws and regulations or fraudulent acts,
acts that viclate anticompetition laws, corruption—including bribery and embezzlement—and bullying or harassment, and work toward early
detection of these problems and toward rectifying them and preventing their recurrence. So that employees can use the consultation desks
with peace of mind, we guarantee protection of privacy, including the names of people who seek consultations, and that there will be no
disadvantage for employees who consult or report.

To enhance awareness of the consultation desks, in fiscal 2022, special stickers outlining how to use them were produced, and distributed
within Toyobo workplaces.
Also, as the quality-related misconduct incidents that were discovered in fiscal 2021, was not reported via the internal compliance

consultation desk, in October 2021, an external compliance consultation desk was established, using a specialist external service provider.

Topics for consultation

(1) Legal violations and viclations of internal regulations and rules

(2) Acts that violate the Compliance Manual "Corporate Code of Conduct”
(3) Workplace harassment

(4) Consultation on other compliance issues that are difficult to judge, etc.
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Types of compliance consultation desks

(1) Internal consultation desk

(2) External professional service company consultation desk (corporate ethics hotling)
(3) External legal counsel desk

(4) Corporate auditor's consultation desk

In fiscal 2022, there were a total of 62 consultations, seven of which were made through the external compliance consultation desk. The most
frequent breakdown was communication and labour management, followed by suspected power harassment. Depending on the contents of
the consultation, we implemented corrective measures, recommended disciplinary action, provided advice to the consulting parties, and
answered their questions.

Number of Consultations for Compliance Consultation Desks (including internal reporting service)

FY2018 FY2019 FY2020 FY2021 FY2022

Details of Consultations (FY2022)

Details of consultations Incidents
Communication and labor management 14
Suspected abuse of authority 10
Quality and data related matters 5
Questions and opinions relating to internal systems and rules, etc. 5
Matters relating to COVID-19 and/or vaccination 4
Matters relating to working hours, overwork, etc. 3
Bullying or harassment 2
Accounting 2
Inquiries regarding the reporting system / framework, etc. 2
Matters relating to occupational safety 1
Matters relating to the handling of reports 1
Suspected violations of the law 1
Others 12
Total 62

Find more information about our Establishment of Complaint Handling and Internal Reporting systems here >

Find more information about our Initiatives for preventing harassment here »
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Targets and KPIs
<Targets>

Each and every employee complies with laws, regulations, and rules and acts transparently and appropriately, fostering an ethical corporate
environment and culture.

<KPIs and Results>

Initiatives Targets Results (FY2022)
Increase in awareness of compliance  Improvement in compliance * Does the company emphasize compliance?
questionnaire responses | feel that it does, or by and large | feel that it does:

79% (down 9% YoY)

* Awareness of “Compliance Mini Study”
| read every issue, or | sometimes read it, or | read
those articles that are of interest to me: 78%

(roughly the same as in the previous year)

Expansion of compliance study * Compliance study sessions: Held 10 times + video
sessions (Managers) and various delivered to all employees

other trainings * Various other trainings: Held 21 times

Awareness and use of compliance Improvement in compliance * Awareness of compliance consultation desks: 87%
consultation desks questionnaire responses (down 5%)

* Ease of use of compliance consultation desks
I would like to try using it, or | can’t really say one
way or the other: 93% (up 4%)z

Disclosure of no. of cases handled 62 cases handled

No. of serious legal violations 0 violations per year 0 violations

1 In October 2021, “I can't really say one way or the other’ was added as one of the responses that could be chosen for the survey question (for reference, the
share of respondents choosing this response was 17%)

2 There were three possible responses that could be chosen for the survey question: “I would like to try using it,” “1 can't really say one way or the other.” and |
would not be keen on using it.”
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Education and awareness-raising activities

Revision and dissemination of compliance manual

To promote understanding of compliance by all employees and make the rules well known, based on the principles declared in the "TOYCOBO
Group Charter of Corporate Behavior”, we have created the "TOYOBO Group Compliance Manual” that explains the rules that the

employees should follow in a concrete and easy-to-understand manner.

During Compliance Enforcement Month every year, we revise the manual (both the Japanese-language and English-language versions) and
distribute it to group employees. We also edit the manual to produce localized versions at our overseas business sites. We familiarize all
employees with the TOYOBO Group Charter of Corporate Behavior through readhing the manual together at each workplace and other
means.

The items in the compliance manual include anti-corruption including bribery and unfair competition prevention, safety and hygiene, and
proper working hours management.

Awareness-raising activities during Compliance Enforcement Month

Video messages (covering safety, quality, and compliance) from the President and other executive officers were disseminated. We are also
working to raise awareness of the compliance consultation desks, using posters and digital signage.

Holding compliance study sessions (training)

We held 10 compliance study sessicns (training) targeting management-level personnel (general managers, managers, section chiefs etc.)
from all Toyobo business sites including headquarters, branches, production centers, and at 37 affiliate companies. We also held them face
to face in conjunction with remotely as a COVID-19 measure. With members of the relevant departments of compliance, QA, and IT acting as
lecturers, a total of 1,084 employees participated in these sessions, which covered topics such as management’s role in preventing
misconduct, preventing harassment, and cyber security. We have also created a video of the study sessions (training) edited for general
employees, and distributed this to group companies.

Various other trainings

As part of level-specific and occupation-specific training for managers, new employees, sales
staff, and personnel being sent on overseas assignments, compliance education is provided. In
FY2022, atotal of 21 various training sessions were held.

Also, we have implemented discussion-type training activities for managers, focusing on topics
that are of particular importance to the company, such as safety, quality, and compliance, from
fiscal 2022 onwards.

Seminar on gift giving and entertaining

Issuing case study reports

A “Compliance Mini Study,” which educates employees about cases of violation in a case study format, is issued monthly, and heads-up
reports are issued irregularly based on cases that occurred within Toyobo group.
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Carrying out surveys

During Compliance Enforcement Month held each year, we hold an anonymous guestionnaire. This includes a survey on employee
awareness of compliance including of ethics, safety, quality, confidential corporate information, harassment, the organizational culture, and
use of the consultation desks. Through this, we confirm the status of compliance risks in the workplace.

In fiscal 2022, we received 6,765 responses from employees, and results of the questionnaire are disclosed to all employees. Details on
individual problems and issues are shared with related departments in a form that does not identify the respondent—this proves useful in
improving the situation and preventing problems.

Anti-corruption initiatives

Toyobo group positions the prevention of corruption in all forms, such as bribery, as a priority issue for compliance. Particularly with regard to
bribery, in addition to Toyobo policies and regulations, we have also decided upon guidelines that detail specific rules covering matters such
as judgments and monetary standards when giving gifts and entertainment.

We ensure that these are well understood. Additionally, in order to build fair and healthy relationships with business partners, we have put in
place rules regarding the accepting of gifts and entertainment. These include a requirement to decline to accept money or its equivalent, or
gifts and entertainment that exceed socially accepted norms, and the introduction of a reporting system for when gifts or entertainment are
received.

In fiscal 2022, as part of our company-wide risk management activities, we implemented a legal compliance risk assessment. Based on a
variety of risk scenarios, we performed assessment in terms of the two axes of the severity of impact and the likelihood of a risk occurring.
The results obtained confirmed that the level of corruption risk, including bribery, was relatively low across all Sales and Marketing Divisions.

Find more information about Toyobo Group Anti-Bribery policy here »
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Risk Management

“ Management approach ' Data security, privacy “ Business Continuity Plan (BCF)

Management approach

Approach to risk management

As well as establishing a “Risk Management Basic Policy” that outlines our fundamental stance on risk management activities, Toyobo group
is identifying various types of risk that could pose a threat across the entire range of our business activities, and are managing risk
appropriately according to the characteristics of each risk. In an emergency, we immediately set up a task force under the instruction of the
relevant corporate officer, and bring the crisis under control through a swift response. By putting these systems in place and conducting the
initiatives, we work hard to earn the trust of our customers, the local community, and our shareholders and other stakeholders.

<Basic Policy on Business Risk>

To aim for growth and keep challenging and prevent damage to corporate value, the basic policy on risk management is prescribed as
follows.

1. Social responsibility
To practice Jun-Ri, meeting expectations of society

2.Csv
To practice Soku-Yu (adhering to reason), raising the sustainable growth of the Toyobo group while contributing to social
sustainability

3. Responsibility of management staff to the employees and employee responsibility
Management staff creates a work environment where the employees can work safely, and the employees protect corporate value
as their responsibility.

* All employees should take the lead to create an environment where they can work with peace of mind. However, to explicitly show to external
stakeholders the principle that management staff should bear the primary responsibility for improving the workplace environment, we clarify the word
"management” as the subject.
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Business risks

The main risks recognized that could have a material impact on the Toyobo group's operating results and financial position are as listed
below. The list does not include all the risks related to the Toyobo group.

Forward-looking statements were determined by the group as of fiscal 2022-end.

<Incurred or highly probable risks>

(1) Occurrence of disasters, accidents, and infections
(2) Further worsening of political and economic situations
(3) Inappropriate behavior or similar in details of third-party certification registration

<Medium- to long-term risks>

(4) Purchase of raw materials

(5) Product defects

(6) Securing of human resources

(7) Climate change

(8) Envircnmental burden

(9) Information security

(10) Laws, regulations and compliance
(11) Overseas business activities

(12) Litigation

<Financial risks>

(13) Large forex movement
(14
(15
(16) Impairment loss of fixed assets

Large rise in interest rates
Sharp drop in share prices

)
)
)
)

Find more information about our Annual Financial Report and the Business risks here »
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Risk management structure

On April 1, 2021, Toyobo group established a Risk Management Committee headed by the President for centralized management of risks
throughout the group. The committee comprises members of the Board of Corporate Executive Officers and Controlling Supervisors as well
as members nominated by the chair, and in fiscal 2022, its first year of establishment, it convened four times.

This Risk Management Committee brings together risk management activities (identification, analysis, evaluation, and response), as well as
formulating risk management policies for the group as a whole. It is working to strengthen our risk management structure by aiming to build
effective and sustainable organizations and approaches.

In fiscal 2022, we began to operate the structure that we had designed and to promote activities aimed at reducing risks. We also started
working to achieve company-level risk management and develop reduction activities targeting specific risks.

As a starting-point for these activities, we implemented assessment of company-wide risks. Based on a variety of risk scenarios, we
performed assessment in terms of the two axes of the severity of impact and the likelihood of a risk occurring, and the results of this
assessment were used to identify major company-wide risks that we need to pay particular attention to. Going forward, we will implement
periodic monitoring activities in relation to these risks.

As part of our management operations, in order to build a company-wide structure to identify risks throughout the company, prevent their
occurrence and ensure early detection, and also put in place measures to prevent recccurrence, we are realizing the sustained
implementation of self-directed risk management activities appropriate to particular business areas and roles.

Management Structures and Processes

Sustainability Committee

Board of
Directors

Participation / Monitoring
Various Committees Reporting
Corporate Sustainabili
Safety and Disaster Internal Control mnepanmem = Participation /
Management Committee Committee Reporting Follow-up
Global Environmental Information Summary of
Committee Committee activities
Product Liability / Research & Development .
Quality Assurance Committee Committee Risk Man ag ement and

Compliance Functions

Compliance Intellectual Property
Committee Committee
Considering / Expanding / Monitoring measures
Export Reviewing
Committee

Risk owners

Execution of Measurement / Self Inspection
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Data security, privacy

Related ESG: S @G 17 e
Data security, privacy @

Approach to data security and privacy

Amid the accelerating digitalization of society and increasingly important significance of information, the key to corporate survival will lie in
continuing to create value that contributes to society and the environment by leveraging the necessary information to promote development
of products and technologies.

On the other hand, inappropriate handling of information causes significant damage and impact. This includes loss of sales opportunities due
to leakage of confidential information and information system outages, and legal and social sanctions as well as loss of corporate brand
prestige due to leakage of personal and customer information.

The Toyobo group drew up the “Information Security Policy” to ensure the group's correct and safe handling of information and sustainable
growth as well as its continuation as a trusted company and strives to appropriately manage and utilize all information assets.

In fiscal 2022, we worked to familiarize employees with the basic rules, for example by disseminating a video explaining the Information
Security Policy, and guidelines and training videos for managers and information system users.

Toyobo Information System Create Co., Ltd., one of our group companies, has abtained 1SO 27001 certification, and undergoes an external
audit based on 1SO 27001 on an annual basis to ensure that information security management is being properly implemented. Toyobo
Information System Create Co., Ltd. has been commissioned to assign persennel to perform information system management at five Toyobo
business sites (head office, the Research Center, the Tsuruga Research and Production Center, the Iwakuni Production Center, and the
Inuyama Plant; these five sites represent half of all Toyobo business sites in Japan), and also provides comprehensive management at other

business sites using Toyobo Information System Create’'s management system.

* One of the international standards related to information security management system

<Information Security Policy (theme excerpts only)>

* (QOrganizational measures

* Employee-focused measures

* |nformation asset management

* Handling of personal information

* Access restrictions and authentication

* Physical measures

* Use of IT tools

* |ntroduction and operation of IT infrastructure
* Qutsourced management

* Incident response

Find more information about our Personal Information Protection Policy here »

-176-


https://www.toyobo-global.com/company/compliance/privacy/

Structure

In fiscal 2019, as a subordinate organization of Information Committee, the Toyobo group set up a "Cyber Security Committee” which
promotes our information security measures. The Cyber Security Committee grasps the status of company-wide information security,
formulate the basic policy, maintain a management system, and implement and supervise each measure.

Each team is set up as a working unit to promote measures based on the committeg's decisions. At the "Cyber Security Committeg” which is
held regularly, the risk countermeasures are evaluated and the activities for information security are reported every time.

The problem of cyber-attacks has been getting steadily more serious over the past few years, and Toyobo's overseas business sites and
group companies have become targets on many occasions. With this in mind, we have been working to bring the information security
measures of our affiliate companies, both in Japan and overseas, up to the same level as Toyobo aiming to strengthen information security
through Toyobo group as a whole. As specific measures, we will disseminate and support the maintenance of policies and rules, support the
introduction of training for employees and managers, conduct training on targeted e-mail attacks, deploy and inspect IT enhancement
measures, and create a security incident response system. In addition, by expanding the activities of the Cyber Security Committee to the
entire group, we will spread understanding of information security and ensure the protection of information assets, and create a state in which

“data security and privacy” are ensured and trusted throughout the group.

Toyobo Group Information Security Management Structure

We assign a person responsible for information security to each department and built a company-wide information management system to
ensure the required information security level.

Chief Information Security Officer (Responsible Executive Officer)
'y

Formulating basic policy and plans

¥
Cyber Security Committee
(Chair: General Manager, IT and DX Planning Department)

Y

Farmation of / instruction an t Mutual

management structure v - v collabaration
Support for activities /
Infarmation Security Officer reporting
(Responsible Executive Officar, :B’:I'Irs“"g
leader of each group) Measures
* Audits

Policy
diseminatiolj Departments responsible for
!mplem.emanon ~ L ~ 1 — Legal Compliance
instructions Internal Rules

g’, % % Perscnal Information Management

= ] ] Education & Training

L =] £ £ Infrmation Systems Operation
Asset c 5 5 Incident Response
designation = = =
Execution of 2 2 2
measures T T T

o o o

3|5 3

|

Initial inddent repart Convening of related parties
Initial response, recovery Final report

Computer Security Incident Respanse Team (CSIRT)

A virtual team convened according to the severity of the information security incident
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Targets and KPIs
<Targets>

The Toyobo group establishes a structure to ensure cyber security as well as deepening employee understanding of information security and

thoroughly ensuring protection of information.
<KPIs and Results>

Initiatives KPIs Targets (FY2022) Results (FY2022)

* Ensure cyber security 1. No. of times 1. 15 times per year 1. 23 times
* Protect confidential corporate information security
. . . . education provided:
information, personal information,

and customer information 2. No. of incidents 2. 0incidents per year 2. 0incidents

(information leaks,
service outages, etc )

. Implementation of

information security
measuresz2

Disclosure of promotion

contents

. Activities being

promoted, with the
Cyber Security

Committee playing a
central role
(Share on the company

website)

1Scope is TOYOBO CO., LTD., TOYOBO STC CO., LTD., and TOYOBO INFORMATION SYSTEM CREATE CO., LTD.
2 Scope is consolidated subsidiaries (determined while monitoring situation)

Specific measures aimed at consolidated subsidiaries

+ Application of Information Security Policy

+ Roll out of measures to strengthen OA/FA

Initiatives

Response to European Union’s General Data Protection Regulation

With regard to the European Union's General Data Protection Regulation (GDPR), we have instructed our group companies in the EU (in
Germany, Spain and Slovakia) to formulate standards and implement training.
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Digital strategy

The development of IT is accelerating the evolution of the digital society. Responding to this change, the Toyobo group is developing an IT
system infrastructure that encompasses the entire value chain, and we are transforming our way of business and creating new solutions,
making full use of digital technologies. As well as improving business efficiency, we aim to enhance the value we provide to society and our
customers.

The Toyobo group has promoted digitalization by actively incorporating IT in ocur operations. This includes streamlining sales activities using a
variety of IT tools, enhancing manufacturing controls with the aid of IT, and more efficiently managing intellectual property through the use of
Al

In April 2020, we established a dedicated Digital Strategy Department to promote such activities on a company-wide basis. In accordance
with our road map to 2024, we will strengthen the group’s internal IT system infrastructure and push forward with digital transformation.

The IT and DX Planning Department has become a “bridge” that connects digital and business and has begun each initiative to implement
organizational and business transformation across the entire company and each business. In the future, the whole company will cooperate
with each other to increase the scope and degree of digital utilization.

Status of major digitalization measures

* Conducted company-wide cognitive activities for in-house DX transformation.

* Promoted business transformation by digitalizing each business, operation, and base.
[DSales (visualization of sales activities) / marketing automation
([@Utilization of MI (Materials Informatics) in R&D field
(3Smart factory in production and quality field, predictive detection, construction of infrastructure for quality data

* Planned and implemented the migration of legacy system adapted to DX transformation

* Developed DX human resources and strengthened promotion structure

Education and awareness-raising activities

As a part of our education and awareness-raising activities, we conduct biannual targeted email attack drills with differing levels of difficulty

and subjects for all employees at Toyobo, Toyobo STC and Toyobo information System Create.

We also carry out security comprehension testing twice a year in order that employees can self-check and reflect on their understanding of
our education and awareness-raising activities. In FY2021, a training video on the theme of information security was created in conjunction
with Compliance Enhancement Manth, and training was provided to the management level and disseminated at each workplace.

So that customer information as well as internal corporate information including confidential is kept secure, we take all appropriate measures
such as keeping appraised of the latest threats, strengthening monitoring of office automation and factory automation, fixing vulnerabilities,
and preventing unauthorized access.

Protection of information in outsourcing

When outsourcing information assets containing confidential information, the company has established outsourcing management rules for the
following procedures: (1) evaluation and contracting of outsourcing partners; (2) monitoring of operations after the contract has been
concluded; and (3) handling of information assets after the contract has been terminated.

When newly implementing operations to be outsourced (hereinafter referred to as "specified operations"), the department outsourcing the
specified operations evaluates whether or not the candidate companies conform to the "outsourcer evaluation criteria” in accordance with
these rules. After the selection, the department submits the ‘outsourcer evaluation results' to the head of the information security department
for approval. In addition, it is also stipulated that the implementation status of specified operations is to be regularly evaluated by the head of
the information security department.

The “outsourcer evaluation criteria” are clearly stated in the “Information Security Policy”.
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Business Continuity Plan (BCP)

BCP approach and policy

The Toyobo group has drawn up a BCP focused on combining both “fulfillment of our responsibility to supply products as a manufacturer” and
“coexistence with the global environment and society,” and we make continual improvements. The BCP clarifies the chronological sequence
of the roles and functions of each department from when a crisis occurs, through to its resolution. It also contains specific details of
preparations during normal times.

Structure

At Toyobo, the nine sub-committees established under the auspices of the Sustainability Committee headed by the President as chair identify
and verify the risk factors relevant to each sub-committee. In an emergency situation, we immediately set up a task force under the
instruction of the relevant corporate officer, and bring the crisis under control through a swift response.

We are studying the function of risk management in particular among the functions of the Sustainability Committee in order to develop and
establish a risk management structure that manages and responds to risk and have put in place a structure that keeps damage to a minimum
in any situation, thereby facilitating business continuity.

Find more information about our Sustainability Committee here »

Initiatives

Response to COVID-19
In our response to infectious diseases, the Toyobo group’s top priority is the safety and well-being of our employees and their families, with
the primary goal of protecting both society and the company, which we believe leads to business continuity.

Due to the new corcnavirus infection (COVID-19) pandemic from early 2020, initially, there had been some concerns about supply and delays
in logistics. However, we have swiftly collected supply chain information and promoted measures such as utilization of alternative products
and routes to keep damage to a minimum. COVID-19 has sent shock waves through society, and we are forced to reformulate our society in
the era of living with COVID-19 and after COVID-19. The Toyobo group will increase crisis resilience and strengthen business continuity
through the activities of the Sustainability Committee and the sub-commitiees under its auspices.

<Ensuring employee safety>

* Encouraged home-based working and staggered working hours
* Ensured that the attendance rate is below 30% during the period of semi-emergency (coronavirus) spread prevention measures

* Implemented robust infection prevention and control measures

<Maintaining continuity of plants and production activities>

* QOperation under BCP procedures

* Flexible inventory and production adjustments
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Response to natural disasters, etc.

In recent years, various areas have experienced significant damage from earthquakes, typhoons and sudden localized rainstorms. We have
gained knowledge in the process of responding to these events, and aim to realize even more stable business continuity.

Each of our main business sites have formulated a BCP, which is reviewed at irregular intervals. We recognize that a pressing issue is a

company-wide BCP review in light of the recent increasing complexity and diversification of risks.

In terms of our emergency response, we have established an emergency response process in “Risk Management and Disaster Prevention,
etc.,” a company-wide regulation, as well as setting out the systems for verifying damage and communication and the people with overall
command, and structures and roles for carrying out recovery work. We have also established work procedures for recovery and the order of
priority for recovery work after a disaster. In addition, we have infroduced a safety confirmation system for employees and their families.

Buildings at our plants and business sites comply with the Act on Promotion of Seismic Retrofitting of Buildings. We also check hazard maps
for the locations of our production plants, and each business site has formulated response procedures for the disaster risks (flooding,
landslides, etc.). As part of our BCP, we strive to identify and manage risk throughout the supply chain. For procurement, we are looking fo
procure raw materials from multiple countries and regions, and for logistics, we are establishing alternative transportation means and routes
in collaboration with logistics operators.
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Tax Policy

Toyobo Group’s Tax Policy

The Toyobo Group (hereafter the Group) is committed to contributing to society by providing solutions needed by people and the earth while
trying to improve corporate values of the Group in a sustainable manner, based on the corporate philosophy of Jun-Ri-Soku-Yu (adhering to
reason leads to prosperity).

The Group is engaged in business activities in various countries and regions around the world. Therefore, the Group has a basic policy to
respect the taxation laws of all the international tax jurisdictions it operates in, as well as international taxation rules, and to pay taxes
properly. At the same time, it will contribute to the development of those countries and regions to fulfill its social responsibilities.

Compliance

The Group properly files corporate tax returns and pays taxes due, observing taxation laws applied in the countries/regions where it is
engaged in business, and international taxation rules. Moreover, the Group uses its Toyobo Group Compliance Manual to maintain and
enhance tax compliance by heightening awareness of compliance among its employees.

Governance

The Group is committed to establishing an effective tax governance system by appointing the CFO of Toyobo Co. Ltd., as the leader of the
task, with Toyobo's Accounting and Control Department sharing information with the accounting division of each Group company.

If any tax issue arises, the accounting division is required to report it to the Accounting and Control Department of Toyobo and if necessary,
the department will report it to the Board of Directors.

When improvement is required, Toyobo's Accounting and Control Department will monitor such efforts and report the result to the President,
the CFO | Corporate Auditors and other parties concerned.

Tax Planning

The Group undertakes legitimate and proper tax planning to improve cash flow in its business operations, but it is implemented in compliance
with related laws and regulations and not for the purpose of avoiding tax excessively.

Managing Tax Risk

If its tax position is uncertain, the Group endeavors to minimize tax risks by seeking the advice of qualified external experts and consulting
with the tax authorities in advance.

Transfer Pricing

In transactions with foreign affiliated parties, the Group observes the OECD Transfer Pricing Guidelines; establishes prices in accordance
with the arm’s length principle and transfer pricing taxation in each country; and distributes income appropriately among the concerned
parties. The Group also prepares proper transfer pricing documentation based on transfer pricing taxation in each country.

Relationship with Taxation Authorities

The Group endeavors to build and maintain healthy and amicable relationships with the taxation authorities by responding to requests from
them in good faith.
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[ESG Performance Data)

ESG Performance Data - Environment

Environment
(FY)
Greenhouse gas (GHG) emissions from
) . Scope* Unit 2018 2019 2020 2021 2022
business activities
Scopel and Scope2 Japan 901 844 820 844 833
Overseas 63 60 54 58 67
Global 964 904 873 902 900
Scopel Japan Thousand 712 690 678 702 698
Overseas 21 18 21 16 20
Global tonnes-CO; 733 709 699 718 718
Scope2 Japan 189 154 141 142 135
Overseas 42 42 33 41 48
Global 231 196 174 184 182
GHG emissions reduction rate (base: FY2014) m Global % 21 26 28 26 26
L . . . Tonnes-CO,
GHG emissions intensity per unit of sales Global . 2.9 2.7 2.6 2.7 2.4
/million yen
Energy consumption Global T 11,840 12,221 11,942 13,166 13,216
(FY)
Scopel Scope* Unit 2018 2019 2020 2021 2022
Energy-related GHG
o CO, Global 716.5 699.7 692.5 710.3 710.5
emissions
Non energy-related |CO, 15.2 7.7 5.8 6.3 6.1
GHG emissions N,O Thousand 1.2 1.1 1.0 1.1 1.2
HFC 0.1 0.4 0.1 0.4 0.7
PFC I?;‘OBO €O-, tonnes-CO, 0.0 0.0 0.0 0.0 0.0
CH, 0.2 0.1 0.1 0.2 0.2
SFg 0.0 0.0 0.0 0.0 0.0
NF3 0.0 0.0 0.0 0.0 0.0
(FY)
GHG emissions throughout the value chain Scope* Unit 2018 2019 2020 2021 2022
Scope3 2,571
1. Purchased goods and services 1,028
2. Capital goods 104
3. Fuel- and energy-related
activities(not included in 54
Scope 1 or Scope 2)
4. Upstream transportation and 55
distribution
5. Waste generated in operations 35
6. Business travel Thousand 1 | Calculation
7. Employee commuting Global tonnes-CO, —H* 5 is in
8. Upstream leased assets —**| progress
9. Downstream transportation .
and distribution
10. Processing of sold products —x*
11. Use of sold products 1,288
12. End-of-life treatment of sold .
products
13. Downstream leased assets —xk
14. Franchises —X*
15. Investments —kk
Ratio of reduction in CO, emissions per unit of TOYOBO €O, |,
transportation in relation to logistics (year on yeari LTD. Yo - - AN 0.6 A 0.6 AN 0.5

** Data from fiscal 2018 through fiscal 2020 are not publicly available due to a revision of the calculation method since fiscal 2021.
9, and 12 are not disclosed due to negligibly small.
10 are not calculated because our products are intermediate products.

8, 13, 14, 15 are not applicable to the company.
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(FY)

Waste Scope* Unit 2018 2019 2020 2021 2022
Amount of waste generation Japan 110 108 99 110 109
Overseas 6 4 6 6 11
Global 116 113 105 116 120
Amount of waste emission Japan 95 99 93 104 103
Overseas 5 4 6 6 11
ILEZ8 | Global*** |Thousand 99 103 99 109 114
Amount recycled externally Japan tonnes 90 93 85 99 98
Overseas 3 3 5 6 11
Global 93 96 90 104 109
Landfill Japan 0.6 0.6 0.5 0.3 0.2
Overseas 0.0 0.0 0.9 0.2 0.2
Global 0.6 0.6 1.4 0.5 0.5
Landfill rate 3 | Papan 0.6 0.6 0.5 0.2 0.2
Overseas % 0.0 0.0 14.6 3.4 2.2
Global 0.6 0.6 1.3 0.4 0.4

*** Excluding the amount of construction waste from affiliated companies

(FY)

Water intake Scope* Unit 2018 2019 2020 2021 2022
Total water intake Japan 90,769 86,406 89,139 83,411 84,494
Overseas 1,326 1,162 1,410 1,061 1,430
Global 92,095 87,569 90,549 84,472 85,924
Tap water Japan 520 427 422 439 452
Overseas - — 141 120 170
Global - - 563 559 622
Groundwater Japan 33,228 31,376 32,504 28,783 29,708
Overseas - - 669 450 565
Global - —| 33,173 29,233 30,273
Industrial water Japan 2,036 2,422 2,564 2,551 2,700
Overseas - - 546 452 639
Global Thousand m? - - 3,110 3,003 3,339
Seawater Japan 0 0 0 0 0
Overseas - - 6 0 0
Global - - 6 0 0
River water Japan 54,980 52,181 53,650 51,638 51,634
Overseas - - 45 45 0
Global - —| 53,695 51,683 51,634
Other Japan 0 0 0 0 0
Overseas - - 46 38 56
Global - - 46 38 56
Recycled water Japan 60,277 60,924 66,268 59,182 57,527
Overseas - — 0 0 0
Global - —| 66,268 59,182 57,527
(FY)

Water discharge Scope* Unit 2018 2019 2020 2021 2022
Total water discharge Japan 87,763 82,775 84,858 80,267 82,611
Overseas 1,261 1,055 892 636 960
Global 89,024 83,830 85,750 80,904 83,571
Sewage system Japan 262 355 296 324 377
Overseas 153 154 67 76 167
Global 415 509 363 400 544
Freshwater Japan 41,320 36,853 36,452 35,473 35,968
Overseas 1,108 901 773 519 734
Global Thousand m? 42,428 37,754 37,225 35,992 36,702
Seawater Japan 45,085 44,269 45,216 44,020 46,064
Overseas 0 0 6 4 3
Global 45,085 44,269 45,222 44,024 46,067
Groundwater Japan - — - 0 0
Overseas - - - 0 0
Global - - - 0 0
Other Japan 1,096 1,298 2,894 450 202
Overseas 0 0 46 38 56
Global 1,096 1,298 2,940 488 258
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(FY)

PRTR Substances Scope* Unit 2018 2019 2020 2021 2022
Emissions 213 188 151 221 197
Emissions to atmosphere 193 176 136 200 166
Emissions to rivers and other 20 o 18 1 3
Wat'eryvays . m— Japan Tonnes
Emissions to soil 0 0 0 0 0
Transfer volume 1,151 1,153 1,179 1,237 2,302
Transfer to public sewage system 0 0 0 0 0
Transfer to waste 1,151 1,153 1,179 1,237 2,302
(FY)
Air emissions Scope* Unit 2018 2019 2020 2021 2022
VOC emissions | kr1 | 193 176 136 200 166
NOx emissions 969 883 922 1,251 1,077
SOx emissions Japan Tonnes 988 1,018 959 968 907
Soot and dust emissions — — — — —
Fluorocarbons emissions I_?;?BO co., Tonnes-CO, 239 460 733 452 784
(FY)
Effluents Scope* Unit 2018 2019 2020 2021 2022
COD, BOD emissions 919 972 1,009 860 1,022
Total nitrogen emissions Japan Tonnes 199 188 161 156 200
Total phosphorus emissions 19 25 25 37 35
(FY)
Visualization of Environmental Contribution Scope* Unit 2018 2019 2020 2021 2022
ECO-PARTNER SYSTEMg products sales TOYOBO CO., Billion yen 56.3 55.2 60.6 59.0 81.8
ECO-PARTNER SYSTEMg products sales ratio LTD. % 278 577 30.4 20.9 33.8
(FY)
Environmental Accounting Scope* Unit 2018 2019 2020 2021 2022
Environmental preservation costs (investment) Tovoso co.,| 0.7 1.1 1.6 0.6 1.5
Environmental preservation costs (expenditure) LTD. Billion yen 1.5 2.3 2.3 2.5 2.9
Economic benefits of environmental preservation 1.5 2.6 2.0 2.0 3.0
(FY)
Compliance with Environmental Laws and
i Scope* Unit 2018 2019 2020 2021 2022
Regulations
Environment-related accidents Cases 0 0 0 0 0
Violations to environmental laws and regulations Global Cases 0 0 0 0 0
Total fine Yen 0 0 0 0 0

* Scope
TOYOBO CO., LTD.: TOYOBO CO., LTD. only

Japan: TOYOBO CO., LTD. and domestic consolidated subsidiaries

Overseas: Overseas consolidated subsidiaries
Global: Whole Group in Japan and overseas

—: No data
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ESG Performance Data - Social

Social
(FY)
Employees Unit Scope* 2018 2019 2020 2021 2022
. TOYOBO CO., LTD. 3,080 3,108 3,181 3,365 3,831
Number of employees by region people
Global 9,494 9,215 10,073 10,149 10,503
Male 2,286 2,301 2,349 2,479 2,868
Female people 794 807 832 886 963
Number of employees by gender TOYOBO CO., LTD.
Total 3,080 3,108 3,181 3,365 3,831
Female ratio % 25.8 26.0 26.2 26.3 25.1
10s
(Ages 18 or over) . 57 40 £ 82
20s 460 471 516 559 684
Number of employees by age 30s people | TOYOBO CO., LTD. 804 783 771 775 841
40s 1,041 1,027 973 994 1,096
Over 50s 709 770 881 975 1,128
Ratio of employees with disabilities P % TOYOBO CO., LTD. 2.1 2.3 2.2 2.2 2.2
Male 574 560 572 589 648
Female people 12 12 14 19 25
Number of Management personnel
Total 586 572 586 608 673
P Female ratio % 2.0 2.1 2.4 3.1 3.7
Male T0Y0B0 CO., LTD,, 490 472 481 498 546
Number of Management personnel Female people Tﬁffi;z;fw 12 12 14 18 23
(manager-class) Total INFORMATION SYSTEM 502 484 495 516 569
Female ratio % CREATE CO., LTD. 2.4 2.5 2.8 3.5 4.0
Male 84 88 91 91 102
Number of Management personnel Female people 0 0 0 1 2
(general manager-class) Total 84 88 91 92 104
Female ratio % 0.0 0.0 0.0 1.1 1.9
(FY)
Comfortable Working Environment Unit Scope* 2018 2019 2020 2021 2022
Male 17.4 17.3 17.5 17.1 15.1
Average years of service Female Years TOYOBO CO., LTD. 17.6 16.6 17.1 16.7 15.3
Total 17.4 17.1 17.4 17.0 15.2
Male 58 82 92 106 124
Number of Employee turnover Female people TOYOBO CO., LTD., 33 34 34 28 35
Total TOYOBO STC €O, 91 116 126 134 159
LTD., TOYOBO
Male INFORMATION SYSTEM 32 58 69 70 87
Number of Voluntary turnover Female people CREATE CO., LTD. 9 20 27 21 14
Total 41 78 96 91 101
Non-management 24 25 0 0 0
employees TOYOBO CO., LTD.,
Number of employees whose overtime hours | Management people TOL"T%BC;SIS;:' 86 107 106 o5 68
exceeded 80 hours a month personnel INFORMATION SYSTEM
Total CREATE CO., LTD. 110 132 106 95 68
Ratio % 4.1 4.8 3.3 2.8 1.8
Overtime work hours(Ratio of employees P
working more than 360 hours of overtime / % TOY0BO CO,, LTD., — — 2.6 3.0 3.8
TOYOBO STC CO.,
total number of employees) LTD.,TOYOBO
Monthly average overtime hours Hours | INFORMATION SYSTEM 10.0 10.3 10.1 9.4 10.4
CREATE CO., LTD.
Ratio of taking paid leave P % 66.2 68.2 72.5 64.0 72.3
. ) Male 1 1 50 69 58
Number of employees taking childcare
Female people 19 24 27 30 32
leave
Total 20 25 77 99 90
p Male TOY08O €O, LTD., 1.0 1.1 46.3 80.0 64.4
TOYOBO STC CO.,
Ratio of taking childcare leave Female % LTD.,TOYOBO 100 100 100 100 100
INFORMATION SYSTEM
Total CREATE CO., LTD. 17.4 21.6 57.0 85.0 73.8
Male 100 100 100 100 100
Return rate of employees
. Female % 95 96 100 100 100
from childcare leave
Total 95 96 100 100 100
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(FY)

Comfortable Working Environment Unit Scope* 2018 2019 2020 2021 2022
Male TOYOBO CO., LTD., 1 1 1 2 2
Number of employees taking short working TOYOBO STC CO.,
i Female people LTD.,TOYOBO 65 74 63 68 65
hour program for childcare INFORMATION SYSTEM
Total CREATE CO., LTD. 66 75 64 70 67
Male TOYOBO CO., LTD., 0 0 135 1,415 1,688
Number of employees TOYOBO STC €O,
. . Female people LTD., TOYOBO 0 0 71 630 725
taking telecommuting systems INFORMATION SYSTEM
Total CREATE CO., LTD. 0 0 206 2,045 2,413
Number of employees taking family care leave 0 1 0 0 1
Number of employees taking short working hour program TOYOBO CO., LTD., R . 0 0
for family care people TOYOBO STC CO., 2
- - LTD.,TOYOBO
Number of employees taking telecommuting systems INFORMATION SYSTEM 0 0 0 0
for family care CREATE CO., LTD. 0
Union membership rate % 84.1 84.4 86.2 84.3 79.0
(FY)
Recruitment Unit Scope* 2018 2019 2020 2021 2022
Male TOYOBO CO., LTD., 114 134 172 277 507
. Female people TOYOBO STC CO., 65 58 62 102 130
Number of new hires LTD., TOYOBO
Total INFORMATION SYSTEM 169 192 234 379 637
Female ratio % CREATE €O., LTD. 38.5 30.2 26.5 26.9 20.4
Male TOYOBO CO., LTD., 52 76 108 183 371
) ) Female people | TOYOBOSTCCO, 29 19 19 43 76
Number of mid-career hires LTD.,TOYOBO
Total INFORMATION SYSTEM 71 95 127 226 447
Female ratio % CREATE €O., LTD. 40.8 20.0 15.0 19.0 17.0
Male TOYOBO CO., LTD., 24 24 24 31 43
Number of new university graduates Female people TOLYT‘I’)Bi;:gBCg’-' 12 15 15 13 13
(technical positions) Total INFORMATION SYSTEM 36 39 39 44 56
Female ratio % CREATE CO., LTD. 33.3 38.5 38.5 29.5 23.2
Male TOYOBO CO., LTD., 8 6 11 10 12
Number of new university graduates Female people T?_:%Bi;:gs?l 9 6 10 10 13
(administrative positions) Total INFORMATION SYSTEM 17 12 21 20 25
Female ratio % CREATE €0, LTD. 52.9 50.0 47.6 50.0 52.0
Male TOY0BO CO., LTD., 30 28 29 68 81
Number of new junior college Female people TOYOBO STC CO., 15 18 18 27 28
. LTD.,TOYOBO
/high school graduates Total INFORMATION SYSTEM 45 46 47 95 109
Female ratio % CREATE €O, LTD. 33 39 38 28 25.7
(FY)
HR Development & Evaluation, Human Rights Unit Scope* 2018 2019 2020 2021 2022
Education hours per employee Hours TOT(C())L?)B:T((:ZOCL)LTE);D., 12.6 14.1 14.9 12.8 17.67
. Ten thousand |
Education investment per employee  [ZI e | sveren crente co. 1o 3.8 5.6 3.7 2.4 5.0
Number of overseas core personnel KPI % Canceled because of
X . people Global — — 20
trained in Japan COVID-19
Education & Training-Related Total training attendees people TOYOBO CO., LTD., — — 1,564 1,558 2,269*%*
TOYOBO STC CO.,
Education & training Total training hours Hours LTD., TOYOBO — — 36,248 25,120| 40,565%*
Implementation status of INFORMATION SYSTEM
P i _ o KPI % CREATE CO., LTD. — — — 24.1 27.6
human rights education and training
**Includes trainings related to women empowerment promotion from FY2022
(Year)
Safety/Prevention Unit Scope* 2017 2018 2019 2020 2021
Number of major accidents KPI 0 0 0 1 0
Number of abnormal events, KPI s s 2 1 1
accidents (fire & explosion accidents)
Cases Japan
KPI
Number of spill accidents 1 1 0 0 2

-187-




(Year)

Safety/Prevention Unit Scope* 2017 2018 2019 2020 2021
Occupational accident frequency Lost workday
: i . . -rn . injuries per
rate (lost time) (including accidents at affiliated companies) | mirion hours Japan 0.71 0.74 0.31 0.70 0.42
worked
Number of fatalities due to work-related accidents 0 0 0 2 0
(employees)
people Japan
Number of fatalities due to occupational accidents
; A 0 0 0 0 0
(cooperative companies(contractor))
Number of employees trained on safety people Japan — — — — 7,152
TOYOBO CO., LTD.,
Number of employees trained on health people 1‘;‘:222 f;:ofimgg’“ - - - — 700
SYSTEM CREATE CO., LTD.
I1SO45001 Number of certified sites N - - - - 1
site
Number of sites in denominator TOYOBO CO., LTD. - - - - 7
Ratio of certified sites % - — - — 14.3
(FY)
Quality Unit Scope* 2018 2019 2020 2021 2022
Number of incidents related to products KPI Cases 0 0 0 0 0
Implementation status of product Japan
_ - KPI % 100 100 100 80 100
safety and quality assurance training
(FY)
Occupational Health Unit Scope* 2018 2019 2020 2021 2022
Average rate of lifestyle-related diseases 33.1 34.0 36.2 36.7 35.0
N N TOYOBO CO., LTD.,
Severity rate of sick leave % TOYOBO STC CO., 51.1 47.9 43.9 44.6 54.5
Smoking rate LTD., TOYOBO 25.4 25.7 25.0 24.6 23.2
ni qill I INFORMATION SYSTEM
njury and illness allowance Yen CREATE CO., LTD. 19,434,872| 16,081,899( 26,724,497| 30,843,349| 27,360,253
Legal benefit cost 496,578,559| 513,571,748| 544,275,419 502,477,649|620,239,062
(FY)
Supply Chain Unit Scope* 2018 2019 2020 2021 2022
CSR Procurement Suwey(condycted KPIL % TOYOBO CO., LTD. _ _ _ _ 03
every other year) response ratio
(FY)
Data Security & Privacy Unit Scope* 2018 2019 2020 2021 2022
Number of instances of information KPI Cases TOYOBO CO, LTD, _ _ 17 19 23
security education implementations TOYOBO STC CO.,
P . . LTD.,TOYOBO
Number of incidents (information KPI Cases | INFORMATION SysTEM _ _ 5 0 0
leaks, service outages, etc.) CREATE CO., LTD.
(FY)
Communication with stakeholders Unit Scope* 2018 2019 2020 2021 2022
Number of press releases KPI Cases - — 74 90 93
Number of interviews with investors KPI Cases - - 130 144 148
Number of meetings with employees
_ 9 ploy KPI Cases | TOYOBO CO., LTD. _ _ 30 14 47
and labor unions
Number of engagement with stakeholders KPI Cases — — — 2 1
(FY)
Social Contributions Unit Scope* 2018 2019 2020 2021 2022
Social contribution expenditure Million yen Japan 19 30 34 28 123

* Scope

TOYOBO CO., LTD. : TOYOBO CO., LTD. only

Japan : TOYOBO CO., LTD. and domestic consolidated subsidiaries
Overseas : Overseas consolidated subsidiaries

Global : Whole Group in Japan and overseas
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ESG Performance Data - Governance

Governance
(FY)
Board of Directors Unit Scope* 2018 2019 2020 2021 2022
Male 9 9 9 10
Female 0 1
Total people 9 10 10 11
N.umber of Outside directors Toveso (2) (3) (4) (4) (4)
Directors CO., LTD.
Independent directors 2) (3) (4) (4) (4)
Ratio of outside directors % 22 33 40 40 36
Female ratio 0 10 9
Male 4 4 4
Female 0 0 0 0 0
Total people 4 4 4
Number of . Outside corporate auditors TOYOBO (2) @ @) @ @
Corporate Auditors CO., LTD.
Independent corporate auditors (2) (2) (2) (2) (2)
Ratio of outside corporate auditors % 50 50 50 50 50
Female ratio 0 0 0 0 0
Number of meetings of the Board of Directors / TOYOBO
committees** KPI cases Co., LTD. 21 21 22 25 24
** Nomination and Compensation Advisory Committee
Research & Development Unit Scope* 2018 2019 2020 2021 2022
R&D expenses Billion yen Global 10.4 11.0 11.7 12.7 13.8
Ratio of R&D expenses to net sales % 3.1 3.3 3.5 3.8 3.7
Compliance Unit Scope* 2018 2019 2020 2021 2022
Serious legal and regulatory violations m_ 0 0 0 2 0
Number of consultations for compliance consultation desks Global
(including internal report contact office) 15 32 3 37 62
Recommendations for exclusion by relevant authorities 1 0 0 0 0
(including the Japan Fair Trade Commission)
Operational suspension due to misconduct Japan 0 0 0 0 0
Criminal prosecution for compliance-related incidents and accidents 0 0 0 0 0
Exposure of price cartels 0 0 0 0 0
Exposure of bribery cases Overseas 0 0 0 0 0
Exposure of other violations 0 0 0 0 0
Violations and administrative disciplines relating to corrupt activities 0 0 0 0 0
Dismissal of employees relating to corrupt activities Global 0 0 0 0 0
Fines and penalties relating to corrupt activities 0 0 0 0 0
24 + video (31 + video
Number of Compliance study sessions for managers and distribution [distribution
various other trainings KPI Global - B 4 for all for all
employees |employees
Other Unit Scope* 2018 2019 2020 2021 2022
Political donations Million yen TOYOBO 0.05 0.05 0.05 0.05 0.05
CO., LTD.

* Scope
TOYOBO CO., LTD.: TOYOBO CO., LTD. only
Japan: TOYOBO CO., LTD. and domestic consolidated subsidiaries
Overseas: Overseas consolidated subsidiaries

Global: Whole Group in Japan and overseas
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GRI Content Index

GRI Content Index

This content index shows the GRI Guideline references on our website and other communication channels.

“ General Disclosures “ Economic “ Environmental “ Social

GRI
Standards

Disclosures

GRI102 : General Disclosures 2016

1. Organizational profile

10241

102-2

102-3

102-4

102-5

102-6

102-7

102-8

102-9

102-10

102-11

102-12

Name of the organization

Activities, brands, products, and services

Location of headquarters

Location of operations

Ownership and legal form

Markets served

Annual Financial Reports

Information on employees and other workers

Supply chain

Significant changes to the organization and its supply chain

Precautionary Principle or approach

External initiatives
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References

Corporate Data »

Corporate Data »
Products >

Corporate Data »

Corporate Data »
Worldwide Locations »

Corporate Data »

Corporate Data »
Annual Securities Reports >

Corporate Data »
Annual Securities Reports >

ESG Performance Data > Social »

Merged with Toyobo Film Sclutions Ltd. in April
2021
Founded Toyobo Textile Co., Ltd. in April 2022

Environment > Management Approach »

Risk Management »

Sustainability Management > Participation in
initiaves »
Plastic Resource Circulation > Participating_in

initiatives »
External Evaluation (ESG Factors) »


https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/products/
https://www.toyobo-global.com/company/worldwide/
https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/securities.html

102-13 Membership of asscciations

2. Strategy

102-14 Statement from senior decision-maker
102-15 Key impacts, risks, and opportunities

3. Ethics and integrity

102-16 Values, principles, standards, and norms of behavior

102-17 Mechanisms for advice and concerns about ethics

4. Governance

102-18 Governance structure

102-19 Delegating authority

102-20 Executive-level responsibility for economic, environmental, and social
topics

102-21 Consulting stakeholders on economic, environmental, and social
topics

102-22 Composition of the highest governance body and its committees

102-23 Chair of the highest governance body

102-24 Nominating and selecting the highest governance body

102-25 Conflicts of interest
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News = Toyobo joins "Challenge Zero" project led

by Keidanren

News = ~ Promoting Initiatives Aimed at
Sustainable Logistics ~ Toyobo submits
Declaration of Voluntary Action under "White
ogistics" campaign

* Japan Business Federation (Keidanren)

» Kansai Economic Federation (Kankeiren)
« Japan Chemical Industry Association

* Japan BioPlastics Association (JBPA)

* Japan Chemical Fibers Association (JCFA)

* Japan Spinners' Association

Message from the President >

Annual Securities Reports >

Risk Management »
Integrated Reports >

Corporate Philosophy »
TOYOBO Group Charter of Corporated
Behavior »

Compliance »

Corporate Governance »
Sustainability Management > Sustainability
management structure >

Sustainability Management > Sustainability

management structure >

Sustainability Management > Sustainability
management structure >

Sustainability Management > Sustainability

management structure >

Corporate Governance »
Corporate Governance Report »

Corporate Governance »
Corporate Governance Report »

Corporate Governance »

Corporate Governance Report »

Corporate Governance Report »



https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/integrated.html
https://www.toyobo-global.com/company/philosophy/
https://ir.toyobo.co.jp/en/ir/library/governance.html
https://ir.toyobo.co.jp/en/ir/library/governance.html
https://ir.toyobo.co.jp/en/ir/library/governance.html
https://ir.toyobo.co.jp/en/ir/library/governance.html

102-26

102-27

102-28

102-29

102-30

102-31

102-32

102-33

102-34

102-35

102-36

102-37

102-38

102-39

Role of highest governance body in setting purpose, values, and

strategy

Collective knowledge of highest governance body

Evaluating the highest governance body’'s performance

Identifying and managing economic, environmental, and social

impacts

Effectiveness of risk management processes

Review of economic, environmental, and social topics

Highest governance body's role in sustainability reporting

Communicating critical concerns

Nature and total number of critical concerns

Remuneration policies

Process for determining remuneration

Stakeholders’ involvement in remuneration
Annual total compensation ratio

Percentage increase in annual total compensation ratio

5. Stakeholder engagement

102-40

102-41

102-42

102-43

102-44

List of stakeholder groups

Collective bargaining agreements

Identifying and selecting stakeholders

Approach to stakeholder engagement

Key topics and concerns raised

6. Reporting practice

102-45

Entities included in the consolidated financial statements
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Corporate Governance »

Corporate Governance »

Corporate Governance »

Risk Management »
Sustainability Management > Participation in

initiatives > Task Force on Climate-related

Financial Disclosures (TCFD) »

Risk Management »

Sustainability Management > Sustainability

management structure >

Sustainability Management > Sustainability

management structure >

Sustainability Management > Sustainability
management structure >
Risk Management »

Corporate Governance »
Corporate Governance Report »

Corporate Governance »

Corporate Governance Report »

Dialogue with Stakeholders »
Local Communities >

Dialogue with Stakeholders »
Resoect for Human Rights > Respecting

worker's right »

Dialogue with Stakeholders »

Dialogue with Stakeholders »

Materiality »

Annual Securities Reports »

Worlwide Locations »


https://ir.toyobo.co.jp/en/ir/library/governance.html
https://ir.toyobo.co.jp/en/ir/library/governance.html
https://ir.toyobo.co.jp/en/ir/library/securities.html
https://www.toyobo-global.com/company/worldwide/

102-46

102-47

102-48

102-49

102-50

102-51

102-52

102-53

102-54

102-55

102-56

Defining repert content and topic Boundaries

List of material topics

Restatements of information

Changes in reporting

Reporting period

Date of most recent report

Reporting cycle

Contact point for questions regarding the report

Claims of reporting in accordance with the GRI Standards

GRI content index

External assurance

GRI 103: Management Approach 2016

103-1

103-2

103-3

Explanation of the material topic and its Boundary

The management approach and its components

Evaluation of the management approach
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Editorial Policy >

Materiality >

Not applicable

Not applicable

Editorial Policy >

"TOYOBO REPORT 2022" was issued in
September 2022

Editorial Policy »

Support/Contact >

GRI Content Index »

GRI Content Index »

Materiality >

Corporate Governance > Management

approach »
Safety, Disaster Prevention > Management
approach »

Quality > Management approach »

Respect for Human Rights > Management

approach >

Materiality >

Environment > Management approach »

approach >

Human Resource Management > Management

approach >

Diversity & Inclusion > Management approach
>

Health and Productivity Management >

Management approach »

Local Communities > Management approach »

Risk Management > Data security, privacy »

Sustainability Management > Sustainability

management structure >



https://ir.toyobo.co.jp/en/ir/library/integrated.html
https://www.toyobo-global.com/gl/support/

“ General Disclosures “ Economic “ Environmental “ Social

GRI Disclosures
Standards

GRI 201: Economic Performance 2016

2011 Direct economic value generated and distributed

201-2 Financial implications and other risks and opportunities due to climate
change

201-3 Defined benefit plan obligations and other retirement plans

201-4 Financial assistance received from government

GRI 202: Market Presence 2016

2021 Ratios of standard entry level wage by gender compared to local
minimum wage

202-2 Proportion of senior management hired from the local community

GRI 203: Indirect Economic Impacts 2016

2031 Infrastructure investments and services supported

203-2 Significant indirect economic impacts

GRI 204: Procurement Practices 2016

2041 Proportion of spending on local suppliers

GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption

205-2 Communication and training about anti-corruption policies and
procedures

205-3 Confirmed incidents of corruption and actions taken

GRI 206: Anti-competitive Behavior 2016

206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly
practices

GRI 207: Tax 2019

2071 Approach to tax

207-2 Tax governance, control, and risk management

207-3 Stakeholder engagement and management of concerns related to tax
207-4 Country-by-country reporting
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References

Annual Securities Reports >

Financial Results >
ESG Performance Data > Social > Social

contribution expenditure »

Annual Securities Reports >

Sustainability Management > Participation in

initiatives > Task Force on Climate-related

Financial Disclosures (TCFD) »

Annual Securities Reports >

Co

3

pliance »

Tax Policy >


https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/finance.html

“ General Disclosures

GRI
Standards

“ Economic “ Environmental “ Social

Disclosures

GRI 301: Materials 2016

301-1

301-2

301-3

Materials used by weight or volume

Recycled input materials used

Reclaimed preducts and their packaging materials

GRI 302: Energy 2016

302-1

302-2

302-3

302-4

302-5

Energy consumption within the organization

Energy consumption outside of the organization

Energy intensity

Reduction of energy consumption

Reductions in energy requirements of products and services

GRI 303: Water and Effluents 2018

303-1

303-2

303-3

303-4

303-5

Interactions with water as a shared resource

Management of water discharge-related impacts

Water withdrawal

Water discharge

Water consumption

GRI 304: Biodiversity 2016

304-1

304-2

Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside protected
areas

Significant impacts of activities, products, and services on biodiversity
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References

ESG Performance Data > Environment »

Management Approach > Environmental
management system > Safety and environment

assessment »
Climate Change »
ESG Performance Data > Environment »

Eco-Consious Products > Targets and results
>
Climate Change > Development of

technologies that contribute to the realization

of a decarbonized society »

Water Resources »

Chemical Substance Management and
Reducing Environmental Impact > Reducing

Environmental Impact »

Water Resources »
ESG Performance Data > Environment »

ESG Performance Data > Environment »

Biodiversity > Identifying risks and

opportunities >

Biodiversity > Identifying risks and
opportunities »




304-3 Habitats protected or restored

304-4 IUCN Red List species and national conservation list species with
habitats in areas affected by operations

GRI 305: Emissions 2016

3051 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

3054 GHG emissions intensity

305-5 Reduction of GHG emissions

3056 Emissions of ozone-depleting substances (ODS)

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air
emissions

GRI 306: Waste 2020

30641 Waste generation and significant waste-related impacts
306-2 Management of significant waste-related impacts

306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

GRI 307: Environmental Compliance 2016

3071 Non-compliance with environmental laws and regulations
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Climate Change »
ESG Performance Data > Environment »

Climate Change »
ESG Performance Data > Environment »

Climate Change »
ESG Performance Data > Environment »

ESG Performance Data > Environment »

Climate Change »
ESG Performance Data > Environment »

ESG Performance Data > Environment »

Waste Reduction »
ESG Performance Data > Environment »

Waste Reduction »
ESG Performance Data > Environment »

Waste Reduction »
ESG Performance Data > Environment »

ESG Performance Data > Environment »

ESG Performance Data > Environment »

Management Approach > Environmental

management system > Environmental

compliance »
Chemical Substance Management and

Reducing Environmental Impact > Reducing

Environmental Impact > Environmental

compliance »

Water Resources > Environmental compliance

>
ESG Performance Data > Environment »




GRI 308: Supplier Environmental Assessment 2016

3081 New suppliers that were screened using environmental criteria

308-2 Negative environmental impacts in the supply chain and actions taken

“ General Disclosures “ Economic “ Environmental “ Social

GRI Disclosures
Standards

GRI 401: Employment 2016

4011 New employee hires and employee turnover

401-2 Benefits provided to full-time employees that are not provided to
temporary or part-time employees

401-3 Parental leave

GRI 402: Labor/Management Relations 2016

4021 Minimum notice periods regarding operational changes

GRI 403: Occupational Health and Safety 2018

4031 Occupational health and safety management system

403-2 Hazard identification, risk assessment, and incident investigation
403-3 Occupational health services

403-4 Worker participation, consultation, and communication on

occupational health and safety

403-5 Worker training on cccupational health and safety
403-6 Promotion of worker health
403-7 Prevention and mitigation of occupational health and safety impacts

directly linked by business relationships

403-8 Workers covered by an occupational health and safety management
system

403-9 Work-related injuries

403-10 Work-related injuries
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Supply Chain Management »
CSR Procurement Guidelines »

Green Procurement Guidelines »

References

ESG Performance Data > Social »

Human Resource Management > Work-life
balance »
ESG Performance Data > Social »

Safety, Disaster Prevention »

Safety, Disaster Prevention »
TOYOBO's Way of Manufacturing > Security
and Disaster prevention Initiatives >

Safety, Disaster Prevention »

Safety, Disaster Prevention »

Safety, Disaster Prevention »

Health and Productivity Management »

Safety, Disaster Prevention »

Safety, Disaster Prevention »

Safety, Disaster Prevention »
ESG Performance Data > Social »

Safety, Disaster Prevention »
ESG Performance Data > Social »


https://www.toyobo-global.com/sustainability/business/pdf/TOYOBO_style_manufacturing.pdf
https://www.toyobo-global.com/sustainability/guideline/
https://www.toyobo-global.com/sustainability/guideline/green/

GRI 404: Training and Education 2016

4041 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition assistance
programs

404-3 Percentage of employees receiving regular performance and career

development reviews

GRI 405: Diversity and Equal Opportunity 2016

4051 Diversity of governance bodies and employees

405-2 Ratio of basic salary and remuneration of women to men

Ratio of basic salary and remuneration of women to men

406-1 Incidents of discrimination and corrective actions taken

GRI 407: Freedom of Association and Collective Bargaining 2016

4071 Operations and suppliers in which the right to freedom of association
and collective bargaining may be at risk

GRI408 : Child Labor 2016

408-1 Operations and suppliers at significant risk for incidents of child labor

GRI 409: Forced or Compulsory Labor 2016

409-1 Operations and suppliers at significant risk for incidents of forced or
compulsory labor

GRI 410: Security Practices 2016

4101 Security personnel trained in human rights policies or procedures

GRI 411: Rights of Indigenous Peoples 2016

4111 Incidents of violations involving rights of indigenous peoples

GRI 412: Human Rights Assessment 2016

4121 Operations that have been subject to human rights reviews or impact
assessments

412-2 Employee training on human rights policies or procedures

412-3 Significant investment agreements and contracts that include human

rights clauses or that underwent human rights screening
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Human Resource Management > Human
resources development >
ESG Performance Data > Social »

Human Resource Management > Human
resources development >

Human Resource Management >

Corporate Governance »

ESG Performance Data > Governance >
Human Resource Management >
Diversity & Inclusion »

ESG Performance Data > Social »

Compliance > Compliance consultation desks
>

Resoect for Human Rights > Respecting

worker's right »

Respect for Human Rights »

Respect for Human Rights »
ESG Performance Data > Social »




GRI 413: Local Communities 2016

4131 Operations with local community engagement, impact assessments,
and development programs

413-2 Operations with significant actual and potential negative impacts on
local communities

GRI 414: Supplier Social Assessment 2016

4141 New suppliers that were screened using social criteria

4142 Negative social impacts in the supply chain and actions taken

GRI 415: Public Policy 2016

4151 Political contributions

GRI 416: Customer Health and Safety 2016

416-1 Assessment of the health and safety impacts of product and service
categories
416-2 Incidents of non-compliance concerning the health and safety impacts

of products and services

GRI 417: Marketing and Labeling 2016

4171 Requirements for product and service information and labeling

417-2 Incidents of non-compliance concerning product and service
information and labeling

417-3 Incidents of non-compliance concerning marketing communications

GRI418 : Customer Privacy 2016

4181 Substantiated complaints concerning breaches of customer privacy
and losses of customer data

GRI 419: Socioeconomic Compliance 2016

4191 Non-compliance with laws and regulations in the social and economic
area
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CSR Procurement Guidelines »

ESG Performance Data > Governance »

ESG Performance Data > Governance »

Risk Management > Data security, privacy »

ESG Performance Data > Governance »



https://www.toyobo-global.com/sustainability/guideline/

Editorial Policy

Editorial policy

The Toyobo group endeavors to provide comprehensive and easy-to-understand information disclosure, focused on ESG information, on the
Sustainability website in order to promote sustainability activities and build even better relationships with all of our stakeholders.

The group also discloses basic company information on the About Toyobo website and information on financial results on the Investor
Relations website. In addition, since fiscal 2020, the Toyobo group has issued the Integrated Report which summarizes financial and non-
financial information in one publication as a tool for gaining understanding of the group’s medium- to long-term growth strategy.

| Period covered by the report

Fiscal 2022 (April 1, 2021 to March 31, 2022)

* Results of some activities in fiscal 2023 are also included

| Scope of the report

The scope of the report is TOYOBO CO., LTD. and its consolidated group companies. However, where it is difficult to gather information on
the consolidated basis, the report discloses information on a non-consolidated basis or for group companies in Japan. In either of these
cases, the scope of reporting is stated.

Updated

November 2022 (next update planned: November 2023)
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Guidelines referenced

GRI “Sustainability Reporting Standards”

International Integrated Reporting Council (IIRC)

“International Integrated Reporting Framework”

Ministry of the Environment “Environmental Reporting Guidelines” (2018 versions)

Ministry of Economy Trade and Industry “Guidance for Collaborative Value Creation”

Financial information

TOYOBO REPORT (Integrated Report)

other stakeholders.

https:/iwww toyobo-global.com/sustainability/report/

Sustainability-related Information

Our website

Investor Relations

Here, we bring together investor relations (IR) materials
such as financial results, annual financial reports and
presentations for the benefit of
shareholders and investors. We also present an overview

business results
of the company's current financial status and business
performance, stock information, an IR calendar, and a
FAQ, etc.

https://ir toyobo.co.jp/en/ir.html

Annual Financial Report
Prepared in accordance with the

Paragraph (1), Article 24 of the Financial Instruments and

requirements of

Exchange Act, the Annual Financial Report presents a
summary of the company’s current situation, details of its
business areas, the current state of its facilities, its
operational status, and its financial statements, etc.
https:/ir. toyobo.co.jp/en/iflibrary/securities. html

FACTBOOK

The FACT BOOK presents key financial data, for both the
company as a whole and individual segments, covering a
period of 11 years. It also presents non-financial data
covering a period of five years.

https://ir toyobo.co.jp/en/irlibrary/fact html

201-

This report outlines our company’s value creation-oriented growth strategy, and presents an overview of our
business operations. We actively utilize this report as a tool for dialogue with shareholders, investors and

Our website
Sustainability
Here, we present information about Toyobo group’'s ESG-

related initiatives, along with relevant data.
https://www toyobo-global. com/sustainability/

Sustainability Reports

PDF wversions, compiled in November each vyear, of
sustainability-related information posted on the company’s
website.

https:/iwww toyobo-global com/sustainability/report/

Corporate Governance Report

This report presents information about Toyocbo group’s
approaches and systems, in accordance with Japan's
Corporate Governance Code.

https://ir toyobo.co.jp/en/ir/library/governance. html



https://www.toyobo-global.com/sustainability/report/
https://ir.toyobo.co.jp/en/ir.html
https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/fact.html
https://www.toyobo-global.com/sustainability/
https://www.toyobo-global.com/sustainability/report/
https://ir.toyobo.co.jp/en/ir/library/governance.html
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