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Message from the President

On September 27th, 2020, a fire broke out at Toyobo's Inuyama Plant, resulting in the loss of two employees and one injury. On behalf of
Toyobo's Board of Directors and employees, | pray for those who have lost their precious lives, and pledge to take thorough preventive
measures and develop a solid organizational culture that ensures such an accident will never happen again.

Providing solutions required by people and the earth, we will
contribute to the realization of sustainable society.

As | assume the post of president in April 2021, | pledge that Toyobo will continue to pursue
sustainable management. The goal of Toyobo's management, as our corporate principle
indicates, is to put into practice “Jun-Ri-Soku-Yu,” a term that means adhering to reason leads
to prosperity. Adhering to reason here means to help make society more sustainable by
providing solutions needed by people and the earth. The Toyobo Group aims to attain
sustainable growth by delivering such solutions.

While | am confident and excited about the Toyobo Group’s future, it is certainly true that we
are now facing a very challenging situation. The management deeply regrets a plant fire and
inappropriate quality cases with certain products that were detected in fiscal 2020. Both these
incidents could harm our credibility as a manufacturer. Restoring public trust in Toyobo Group
will be a top priority in fiscal 2022.

Fowo Jouehe

President & Representative Director
TOYOBO CO., LTD.

Response to COVID-19 pandemic

| pray for the souls of COVID-19 victims and offer my sincere condolences to their families.

The COVID-19 pandemic has brought about fundamental changes in economic activities and people’s behavior. Toyobo is maintaining
production by prioritizing the safety and wellbeing of our employees and ensuring that every possible measure is taken to prevent the spread
of the virus. We are supporting the medical field by providing PCR test kits and nonwoven cloth for masks. Also, we have made adjustment to

stably supply products, including films for food packaging, to meet the growing demand of more people staying at home.

Staying true to our corporate philosophy framework

In 2018, Toyobo reorganized its corporate philosophy system to accentuate Jun-Ri-Soku-Yu, a personal motto of our founder Eiichi
Shibusawa. This system, called PVVs, encapsulates Jun-Ri-Soku-Yu (our principle), the ideal corporate form we aspire to achieve (our
vision), what we cherish (our values) and the nine commitments we uphold as a company (the Toyobo spirit).

When we were reorganizing our PVVs, | participated in discussion as a member of management team. | initially proposed the phrase ‘Do not
fear change, but enjoy it" to summarize our corporate values. However, it was rightly pointed out that not only should we enjoy change, we
should also “create change” to be a successful company. This notion of creating change has since been woven into our values.

It is rather pointless to merely memorize the words that make up Toyobo's corporate philosophy system. | would like for each employee fo
understand and embrace the core meaning of our corporate philosophy and use this as the guideline for their daily actions and decision

making.









TOYOBO Group’s Sustainability

TOYOBO Group Charter of Corporate Behavior

This Charter of Corporate Behavior applies to all directors, corporate auditors, executive officers, and employees of the Toyobo Group
(TOYOBO CO., LTD. and all of its affiliated companies). The term “Toyobo Group” as used in this charter refers to all of these people.

We here at the Toyobo Group contribute to the realization of a sustainable society by aiming to become a Group that continues to create the
solutions needed by people and the earth with materials and science. Also, in order to continue being a corporation that people trust, we will

act with high ethical standards and social common sense based on the following ten principles.

1. Contribution to a sustainable society

We will contribute to sustainable economic growth and the resolution of social issues by developing and providing products and
services that will create a safe and affluent future.

2. Fair business practices

We will maintain a sound relationship with society, including our customers and business partners, by engaging in fair competition and
transactions, and responsible procurement.

2-1.We will appropriately use and manage trade secrets, personal data and other such forms of information.

2-2.We will engage in fair and unrestricted competition in adherence to laws and regulations relevant to fair competition such as
antitrust law.

2-3. We will establish proper transaction policies and engage in responsible procurement and logistics in a manner that supports
development of a sustainable society.

2-4 We will properly manage and declare cargo when importing and exporting, in adherence fo relevant laws and regulations.

2-5. We will not engage in corrupt practices such as offering gifts, hospitality, monies, or other benefits to public officials, customers or
business partners, whether locally or overseas, that would result in gaining unfair benefits, or accepting offers of such gifts, hospitality,
monies or other benefits.

2-6. We will build highly transparent relationships with those in politics and government.

2-7. We will protect and make effective use of our intellectual property rights derived from results we have obtained through research
and development, and will likewise respect the intellectual property rights of others. We will appropriately display our trademarks and
otherwise take steps to heighten the brand value of the Toyobo Group.

2-8. We will not engage in accounting practices that would result in erroneous financial statements.
2-9. We will make decisions based on our Jun-Ri-Soku-Yu (adhering to reason leads to prosperity) corporate philosophy and adhere
to our in-house rules.

3. Communication with stakeholders

We will carry out fair and appropriate information disclosure and enhance corporate value through communication with our
stakeholders.

3-1. We will appropriately disclose informaticn in a timely manner and otherwise strive to maintain constructive dialogue with society.

3-2. We will carefully handle information and will not engage in insider trading.

4. Respect for human rights

We support the International Bill of Human Rights and Guiding Principles on Business and Human Rights and will conduct business
activities that respect the human rights of all persons.

4-1_We will conduct our business activities in a manner that shuns harassment and discrimination on grounds of race, religion,
gender, age, family origin, nationality, disability, sexual orientation or otherwise. Moreover, we will reject child and forced labor. We will
also respect collective bargaining rights and freedom of association based on the laws and regulations of the countries and regions in
which we do business.






Sustainability Management

Our Officers’ Commitment

Value creation platform ESG Management

Nobuya Fujiwara
Excutive Officer
Supervisor of Corporate

Sustainability Department

The Toyobo Group has been growing and expanding its business by responding to the
demands of society and contributing solutions to of social issues since its founding in 1882,
long before the concept of CSV was formed. In recent years, we have been broadening the
concept of CSR to encompass initiatives for environmental conservation and contribution to
local communities.

Sustainability is a natural extension of this for a company with such a history, and in fiscal
2021 we began full-fledged sustainability management activities.

To be sustainable, the Toyobo Group must have both economic value and social value. The
Corporate Sustainability Department was created in April 2020 with the objective of building
those two values by incorporating ESG elements into the Group’s management and strategies
and by improving the communication of information to stakeholders. Some of the main
activities under way in 2021 include steps to achieve carbon neutrality and a circular economy
as well as measures to apply risk management from an overall company perspective.

| believe there are two main avenues to achieving sustainability. The first is to apply an ESG
perspective to identifying opportunity and risk and strengthening the management base. The
second is to apply a CSV perspective to using our business to address social issues and
making that a driver for business growth that gives us a competitive advantage. Utilizing the
Group’s various technologies and services in solutions for social issues and fo achieve the
SDGs, such as by helping reduce environmental burden, will be directly connected to the
company’s purpose for its existence.

In addition, in the future society made up of people with different values, it will be essential that
each employee feels pride and purpose in their work. We are instilling the concept of
sustainability along with our corporate philosophy into our business approach and integrating
sustainability into our management and business strategies as we seek to fulfill our long-term

vision.

Conceptual Framework-Sustainability, CSV and ESG

Sustair

yability

csv

ffssnscssnsasannnns

Promoting positive
Creating social impacts

value through Having a plus (+)
impact on society

Responding to society’s needs

Mot having a minus (-)
impact on society
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Our Value Creation Story

Find more information about our Materiality here
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Materiality

Identifying Material Issues

| Achieving our vision

In recent years, the expectations placed on companies, in terms of becoming carbon-neutral and contributing towards the realization of a
circular economy, have grown. Enterprises need to address a wide range of issues, such as human rights, working conditions, and the impact

of climate change.

In fiscal 2021, responding to the demands and expectations of our stakeholders, the Toyobo Group identified CSV- and ESG-related material
issues in eight items, to realize our vision of being a Group that continually “creates the solutions needed by people and the earth.” We have
also positioned three items for which society’s expectations are particularly high as Management Base (Basic preconditions to materiality).
These items represent the foundations of the Toyobo Group’s business activity.

We will also regularly review the material issues through communication and engagement with our stakeholders.

Identified Material Issues

Continuing to be a Group that “creates the solutions needed by people and the earth”

Innovation based on responsibility for the future:
Realizing clean technology, high QOL, and future mobility

Management base (basic preconditions to materiality)
E |[S]/G] safety, disaster prevention, quality l Corporate governance [S] Respect for human rights
Extremely ‘ i i
important i |E [s]Ability to provide solutions
i H (contribution through our business)
= |Reducing greenhouse gas -
|;- emissigogs g LE |Supply chain management
Importance to |E| Reducing environmental impact | - _Product liEleycleianagsment
stakeholders
Data security, privacy |S|Human resource management
Compliance
Important : -
Importance to TOYOBO Group Extremely important
Cornrnunication with stakeholders
Find more information about materiality
Safety, disaster prevention » Quality » Corporate governance ?
Respect for human rights » Supply_chain management » Reducing_greenhouse gas emissions »
Reducing_environmental impact » Human resource management » Data security, privacy »
Compliance » Communication with stakeholders »*
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Toyobo Group Materiality/KPIs and Targets

Main topic

Officer in charge

October 18, 2021
Sustainability Committee

KPIs: timeframe for achievement set for each theme

Themes

Targets

FY2021 results

Chikao Morishige

Senior Managing
Executive Officer

Head, Safety and Disaster

No. of major incidents*

Freguency rate of workplace
accidents resulting in lost workdays
Mo. of fires or explosions

L b

0 incidents per year
0.25 or less

0 incidents per year
0 incidents per year

1 incident
0.70

1 incident
0 incidents

T N

Mo. of decisions for foreign applications in
consultation with business divisions and
development departments

Completion of examining the application
for solution excellent award

Mo. of intellectual property education for
our company, No. of intellectual property
education for group companies

Safety and Management Division No. of environmental incidents
disashlar All targets apply every year
== prevention * Major incidents: Defined according to internal (calendar year)
g standards based on the definition stipulated by
ﬁ the Ministry of Health, Labour and Welfare
=
‘.ﬂ_.\‘ We are cun_h'm_:ing to cmsi?der target setting for "accident p_rev_e!'ltinn initiatives”
E Yoshio Araki Mo. of inadents related to products* 1. 0 incidents per year 1. 0 incidents
v Director, Executive Officer Implementation status of product 2. 100% 2. B0%
::C Head, Quality Assurance safety and quality assurance training
g Division All targets apply every year
% Quality Controlling Supervisor of * Inudgnls related to products: Defined
o Production Technology according to internal standards based on the
I'o Innovation Divisian definition stipulated by the Ministry of Economy,
g Trade and Industry
g; We are continuing to consider target setting for “Quality-related” themes
@
é Masakatsu Shirai Mo. of meetings of the Board of 1. Disclosure of results 1. 25 times
3{ Director, Executive Officer Directors / committees 2. Disclosure of results 2. Published in report and on web
B Controlling Supervisor of . Attendance rate of officers at 3. Disclosure of details of 3. Published in report and on web
— Corporate HR and Corporate meetings included in 1. effectiveness evaluation
5 governance Communication Division Disclosure of details of evaluation of
E the Board of Directors’ effectiveness
§
=
g Masakatsu Shirai Implementation status of human rights 1. 1) Once a year for 20% of 1. 24.1%
Director, Executive Officer education and training nonconsolidated* employees
Controlling Supervisor of
HR and Corporate * “Nonconsolidated” here refers to
Respect for Communication Division TOYOBO CO., LTD., TOYOBO STC CO.,
human rights LTD., and TOYOBO
INFORMATION SYSTEM CREATE CO.,
LTD.
Target for FY2026
Ability to
provide  |We discuss and consider this when formulating the next Medium-term Management Plan from April 2021
solutions
Yasuo Ota (In corporate research) 1. 75% or above in FY2022 1, —
Managing Executive Officer In addition to the SDGs (6,12,13,14) {90% or above in 2025) 2. —
Controlling Supervisor of corresponding to the "Ability to - 3. 17 cases
Innovation Division provide solutions” we set up, a ratio of 3. Yearly target 20 cases 4. 0times
research themes that contribute to the 4. Yearly target 0 cases 5. 2times
target, including 3,7 necessary for a 5. Yearly target 2times 6 —
sustainable society 6. Target End of 2021 7. Toyobo 13 cases,
- (Including research of business division) 7. Yearly target Group company 5 cases
E Ab“it\_" to Understand the current status of Toyobo 13 cases,
= provide company-wide research themes and set Group company 6 cases
ﬁ solutions company-wide goals
o (Research and No. of analysis on intellectual property
E Development, rights
intellectual No.of business suspensions due to patent
property} violation
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Toyobo Group Materiality/KPIs and Targets

Main topic

Officer in charge

October 18, 2021
Sustainability Committee

KPIs: timeframe for achievement set for each theme

Themes

Targets

FY2021 results

Materiali

Nobuya Fujiwara 1. Ratio of CSR procurement surveys 1. 90% or above 1. Establishing a system for
Executive Officer returned (In years when a survey is not conducting questionnaires
Supply chain Controlling Supervisar of 2. Ratio of reduction in CO2 emissions implemented, we carry out [FY2022 response 92%]
management Procurement and Logistics related to logistics(sales) dialogue with business partners 2. Year on year reduction of 0.6%
Department that past survey had issues)
2. Year on year reduction of 0.5%
Product life
cycle We discuss and consider this when formulating the next Medium-term Management Plan from April 2021
management
Yoshio Araki 1. Greenhouse gas emissions 1. 30% reduction® from FY2014 1. 902 thousand tonnes
Director, Executive Officer 2. R&D investment targeting climate 2. We will start to discuss and 2. -
Head, Quality Assurance change respond to this issue from nowon | 3. =
Division 3. TCFD / scenario analysis disclosure ‘We will start to discuss and
Controlling Supervisor of 3. respond to this issue from 2H
Redudng Production Technology Fy2022
greenhouse gas| Innovation Division
emissions *Target for FY2031
Set target in anticipation of increase in
greenhause gas emissions
accompanying net
sales growth (FY2031: ¥500.0 billion)
Yoshio Araki 1. Atmospheric emissions of VOC substances | 1. 60% reduction® from FY2015 1. 50% reduction compared to
Director, Executive Officer Discharge of hazardous substances 2. B0% reduction*® from FY2015 FY2015
Head, Quality Assurance 2. into water 3. 15% reduction from FY2016 2. 53% reduction compared to
B Division Amount of waste emission 4. Less than 1% every year FY2015
R.EduunQ Controlling Supervisor of 3. Final disposal (landfill disposal) rate 5. Sales ratio of products and 3. 4% increase compared to
Enw.mnmental Production Technology 4. Expanding products and services services that contribute to the FY2016
impact Innovation Division 5. that contribute to the environment environment 40% (TOYOBO CO., | 4. 0.2%
(ECO-PARTNER SYSTEMas) LTD. only) 5. 29.9%
*Targets for FY2031
Masakatsu Shirai 1. Training core overseas personnel in 1. 15 employees per year* 1. Canceled because of COVID-19
Director, Executive Officer Japan 2. ¥50,000 per year*, 21hrs 2. ¥24,000, 16.54hrs
Controlling Supervisor of 2. Training investment per employes 3. 5.0% or above 3. 3.1%
HR and Corporate (Time spent on education ) 4. 75% 4. 64%
Communication Division 3. Achievement of female manager ratio 5. Reduction of 20% (2.0%)* 5. (3.0%)
target 6. Total number of days of absence | 6. 80.0%
4. Ratio of annual paid leave taken leave taken increased by at least 12 days absence leave taken
5. Reduction of overtime work hours 20% for at least 80% of those 7. 2.2%
(Mo. of people over 360 hours per year / eligible for absence leave* B. -
No.of target persons) 7. 2.3% 9. @33%
6. Ratio of male employees taking childcare | 8. Acquisition / maintenance @4 2%
Human leave 9. LiIncrease of positive response
resgurce 7. Employment ratio of people with rate
management disabilities @Increase of positive response
8. Obtainment of certification of Health and rate
Productivity Management 500
9. Improvement of employee's “degree of *Targets for FY2026

affirmation for work style” based on
engagement surveys

lncrease of positive response ratio on
"no difficulty in daily work"

(@Increase of positive response ratio on
"respect the diverse views and ideas of
each person”
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Toyobo Group Materiality/KPIs and Targets

October 18, 2021
Sustainability Committee

KPIs: timeframe for achievement set for each theme

Main topic Officer in charge
Themes Targets FY2021 results
Masakatsu Shirai {Increase in awareness of compliance)
Director, Executive Officer Improvement in compliance 1. » Whether company emphasizes 1. eI feel that way, or I somewhat
Controlling Supervisor of guestionnaire responses compliance feel that way B8% (down 5%)
HR and Corporate MNo. of compliance study sessions for = Awareness of “Compliance Mini » (down 8%)
Communication Division managers and various other trainings held Study” 2. 11 times (1,209 participants) +
2. Disclose results video delivered to all employees,
{Awareness and use of compliance wvarious other trainings 13 times
consultation desks)
Compliance Improvement in compliance
guestionnaire responses 3. e Awareness of compliance 3. = 92%
Consultation desks support consultation desks « Want to use it 62%
» Ease of use of compliance 4. 37 cases
Mo. of serious legal viclations consultation desks
4. Disclose results 5. 2 violations
5. 0 violations per year
Yasuo Ota Mo. of violations related to product safety | 1. 0 cases per year 1. -
Managing Executive Officer and quality assurance in the R&D QA 2. 0 cases per year 2. -
Q Controlling Supervisor of system 3. 0 cases per year 3. -
:fj o — Innovation Division Mo. of \:'iclplations against guidelines of . 4. 0 cases per year 4. 0 cases per year
e each ministry and rules of fund allocation
..d_'." (Research and organizations
o Development, ‘iolation against rules related to handling
E intellectual of research data
property) No. of redieving administrative orders for
action related to misleading
representation
Naoki Fujii Mo. of instances of information security 1. 15 times per year 1. 19 times
Executive Officer education provision 1 2. 0Oincidents per year 2. 0incidents
Controlling Supervisor of Mo. of incidents1 {information leaks, 3. Disclosure of promotion contents | 3. Under discussion at the Cyber
Corporate Planning service outages, etc.) Security Committee
Division Implementation of information All targets for FY2022
security measures 2
Data security, 1 Scope i TOYOBO CO., LTD., TOYOBO STC €O.,
. LTD., and Toyobo Information System Create
L Co., Ltd.
2 Scope is consolidated subsidiaries (determined
while monitaring the situation) Specific measures
aimed at consolidated subsidiaries
= Application of Infarmation Security Policy
* Roll out of measures to strengthen office
and factory i
Masakatsu Shirai Mo. of press releases 1. 75 cases per year 1. 90 cases
[+1]) Director, Executive Officer Mo. of interviews with investors 2. 150 cases per year* 2. 144 cases
% W Controlling Supervisor of Frequency of meetings with employees 3. At least 30 times per year 3. 14 times
o= | Cummqnlcat:un HR and Corporate and labor unions 4. Twice a year 4, 2 times
fa ) with Communication Division Frequency of engagement with
£ |Hekeholdes stakeholders All targets for FY2022
§ * August, 2021-July, 2022
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Contribution through Our Business

Feature Films

Establishing a Foundation to Create Synergies in Expanding Markets

Complementing the technologies and human resources of two companies

In fiscal 2020, Toyobo Group entered into a stock purchase agreement with Teijin Limited for its
subsidiary Teijin Films Solutions Limited to become a member of our Group. We changed the
name of the company to Toyobo Film Solutions Limited and completely integrated it within our

existing businesses in fiscal 2022

Since signing the purchase agreement, we have worked while being mindful of the post-merger
integration (PMI) process. We specifically created a meeting structure for each process,
including sales, technology, research and logistics, and both companies took wvarious
opportunities to hold discussions. Furthermore, we held monthly debriefing sessions to share
information closely, experienced no major obstacles to the integration process by clearing all
issues one by one, and are proceeding with operations smoothly even after the completion of

the integration.

| think one of the main reasons for this was the shared values of helping the larger society and
growing as companies in the corporate philosophies of the Teijin and Toyobo Groups, which are
‘In Harmony with Society” and Jun-Ri-Soku-Yu (adhering to reason leads to prosperity)

respectively.

Demonstrating synergies

With the demand for loT-related products rapidly growing, we anticipate that demand for mold
releasing films for MLCC will continue to steadily increase into the future.

Toyobo was always dominant in products for small ceramic capacitors, while Teijin Film
Solutions Limited was strong in premium market segment products for larger sizes. We directly
expect there to be synergies through integration in this field. There are also many other
products and fields with demonstrable synergies. In fiscal 2021, we established an independent
department within the Marketing Strategy Department to consider ideas that will bring about
future development so we could further develop new products to grow sustainably. We plan to
use this to plant the seeds that will become the pillars for cur revenue in five and ten years in
the future.

In addition, we will put our focus on providing products that are unigue to the Group and cannot

be emulated by others, and explore the possibility of multilaterally creating synergies.

-19 -

Chikao Morishige

Representative Director & Senior

Managing Executive Officer

Head of Safety and Disaster Management
Materials

Head of Films and Functional

Solutions

Utsunomiya Plant
(established in April 2021 through the business

integration of Toyobo Film Selutions Limited)
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Feature Life Science

Strengths and Growth Strategy for the Diagnosing Infectious
Diseases

Developing in vitro diagnostic reagents for SARS-CoV-2
utilizing expertise cultivated through research reagents

Amid the rapid spread of COVID-19 in 2020, we launched SARS-CoV-2 genetic test reagents
to be used when conducting research on the virus in April. It has been used in research ever
since. In addition, we released in vitro diagnostic products in July and have supplied them to

medical institutions and testing centers.

We have manufactured and sold research reagents for genetic testing since the 1980s,
including reagents to test for norovirus, a common cause of gastroenteritis.

Due to the technical similarities with testing for SARS-CoV-2, we started development from the
desire to contribute to society by utilizing these commonalities. We have continuously invested
resources in research and development in the genetic testing field and refined our technologies
for more than 20 years, constituting our technological foundation. Because of this, we were

able to quickly move forward with this development.

Furthermore, launched an in vitro diagnostic SARS-CoV-2 detection kit using Yutaka Ouchi

immunochromatography in June 2021. Director & Managing Executive Officer
Head of Life Science Solutions

Promoting joint research for the establishment of more efficient testing
methods

In fiscal 2021, we also undertook research aimed at improving the reliability and safety of tests, and shortening the time it takes from
collecting specimens to assessing the resulis.

Reducing the duration of the test will allow us to test a larger volume of specimens, leading to more efficient testing. For this, we started a
collaborative research project with the Kitasato Institute and Tsubakimoto Chain Co. to establish a next-generation automated testing system.
This research started when the Kitasato Institute approached us after recognizing our achievements in the research reagents field. We
strongly endorsed the meaningful project and decided to participate in the joint research. The research was adopted and started by the Japan
Agency for Medical Research and Development (AMED) as part of the FY2021 Program to Develop Countermeasure Technologies against
Viral and Other Infectious Diseases (3rd) (Development and Demonstration Research Support for Establishing New Testing Methods and
Systems, etc. to Achieve Early and Mass Infectious Disease Testing).

The joint research uses a pooling test method. We previously had to collect saliva samples
from one person, test it once, and then see if it was positive or negative. However, with the
pooling test method, specimens from up to five people can be collected and tested together at
once While we would normally have to perform 100 tests if we collected 100 different
specimens, if they are all negative, it only takes 20 tests, or just one-fifth the number. When a
group tests positive, we only need to test those five specimens again. This greatly reduces the
number of tests and leads to increased efficiency and cost savings.

We are conducting this research not only in the medical field, but also with a view to utilizing it

in entry screen at airports, which require rapid and mass testing systems, and the construction
of testing infrastructure at venues such as large-scale international sporting events.
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Aiming to become the No. 1 provider of solutions for the diagnosis of
infectious diseases

In the genetic testing field, we manufacture the reagents for PCR tests in addition to the raw materials for them. For example, according to our
own estimates, we boast the world’s second largest share of the raw materials for biochemical reagents used in the measurement of neutral
fat and cholesterol during medical examinations and other settings. In addition, we possess an outstanding level of biotechnology, particularly
with highly functional proteins such as enzymes and antibodies. For instance, the antigen testing kit using antibodies for SARS-CoV-2, which
was developed in collaboration with the University of Toyama, is an example of the utilization of our unique technology for highly functional
proteins. The antibodies it uses were developed through participation in AMED’s FY2020 Research Program on Emerging and Re-emerging
Infectious Diseases (2nd) (Research on the Development of Immediate Clinical Testing Methods for SARS-CoV-2).

Although the world had paid insufficient attention to the threat of infectious diseases, a global response is now required to combat the spread
of COVID-19. In addition to COVID-19, there are other infectious diseases, including avian influenza, that risk causing pandemics in the future
and finding measures against them have become an important social issue.

In the future, we will actively invest in the infectious disease diagnostics area and set broader targets. We aim to become the top provider of
solutions for diagnoses of infectious diseases not only domestically but also globally, with an eye on genetic testing and the entire diagnosis
business at large. In this way, we want to contribute even more to solving the global issue of the spread of infectious diseases.

Fully automated gene analysis system (From left)
GENECUBE [SARS-CoV-2 Detection Kit -N set-]
[SARS-CoV-2 Detection Kit -N2 set-]
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(Overview by Solution) Films and Functional Materials

Growth Strategy

We focus on creating environmental value added solutions, while expanding

existing product sales

The Films and Functional Materials Solutions Division was created by combining our films,
adhesives and coating-related operations.

Food loss is a growing social issue. In the packaging field, we will continue to increase sales of
transparent vapordeposited film ECOSYAR=—a food storage film with excellent performance
and cost In the industrial films field, we intend to strengthen our capacity to supply
COSMOSHINE SRF= by introducing offshore OEMSs, while aiming to increase our market share
from the current 35% to 50%. In mold releasing films for MLCC, we aim to raise our market
share from 25% to 30% to meet solid demand, by expanding facilities at the Tsuruga Research
and Production Center.

As well as increasing sales of these existing products, we will accelerate new cross-
departmental initiatives. The deepening collaboration between the films and functional
materials departments is one example of this. We aim to boost sales and realize efficiencies
through deeper information sharing between the two departments. We will also tackle the
challenge of creating new value and solutions by optimally integrating our assets in various
fields.

We will also focus on the development of biomass-derived polymers in cooperation with the
new Renewable Resources Business Development Department, as we aim to become a global
leader in environmentally sound products and solutions.

Future Vision
* No.1 global manufacturer of eco-conscious films

* Comprehensive provider of resins

< Key Products >
Films, functional maternials (VYLON=, HARDLEN= / plastics processed products)

-25-

Chikao Morishige

Representative Director & Senior Managing

Executive Officer

Head of Safety and Disaster Management
Head of Films and Functional Materials
Solutions



Value Creation Flow

Process

Procurement

Manufacturing

Sales / Use

Disposal / Re-
use

ESG aspects
Enhancement of positive effects Mitigation of negative
(increasing opportunities) effects (reducing risk)

D Resource circulation

= Procuring recycled raw materials from PET bottles(Fiims)

%] Preventing climate change

* Installation of gas cogeneration facilities, conversion of fuel from coal
to gas

D Resource circulation

* Re-use of recycled raw materials
Crispera, KAMISHINEs, SPACECLEANs, CYCLE CLEANs,
RESHINEe(Films)

* Re-use of non-conforming products
COSMOSHINE SRF= (Films)

* Re-use of HAGIPRO resin®
full-scale start of production scheduled for October 2021 (Films)

* Impurity-free PET made by removing the surface treatment of films that would
otherwise reduce recyclability

[} Solutions for customer challenges and social issues

* Saving resources and reducing GHG emissions by using recycled
raw materials and developing thinner products
Shrink film SPACECLEAN=
Film of recycled PET resin CYCLE CLEAN=
Film of plant-derived raw materials BIOPRANA=

* Enables long-term food storage, reducing food loss
Transparent vapor-deposited film ECOSYAR=

= Enhances the performance of communications equipment
Polarizer protective films for LCDs COSMOSHINE SRFe
Mold releasing films for MLCC COSMOPEEL=

* Replaces metals, reducing weight
Copolymerized polyester VYLON=

= Does not use solvents, reducing environmental impact
Environmentally conscious printing plates Printights, Cosmolights

I W [
v E

=S

O

D Resource circulation
* Collecting and recycling silicon-coated films (Films)
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= Related material issues

Product life cycle management

Reducing greenhouse gas emissions

Product life cycle management

Ability fo provide solutions

{contnbution through our business)

Reducing greenhouse gas emissions

Reducing environmental impact

Product life cycle management
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(Overview by Solution) Mobility

Growth Strategy

We optimize Group synergies to meet social and market expectations,
including improving environmental performance and safety

Against a backdrop of technological innovation in various fields and increasing consumption of
lifestyle services, the automaotive industry is entering a 1-in-100-year period of great change,
with further market expansion anticipated.

In our engineering plastics business, where replacing metal with plastic components helps to
realize more lightweight products and reduce COz emissions, the Mobility Solutions Division
has established systems for rapidly gathering information from our sales bases worldwide and
developing/proposing products. This has resulted in a comprehensive lineup of materials, and
we are expanding sales through a combination of advanced technology and attentive after-

sales support.

In the airbag business, which supplies products that keep passengers safe, we aim to double

net sales by recovering market share in Asia following the establishment of a new fabric plant in Shigeo Takenaka

. . . . . Senior Managing Executive Officer
Thailand, and by stepping up sales promotion to multinational customers. ong
Head of Mobility Solutions Division

In addition, more than 10 business divisions and operating departments within the Toyobo

Group provide a variety of automotive materials. Going forward, we aim to create synergies by promoting Group cross-organizational
systems and initiatives, including a “Mobility Marketing Strategy Department” and “Mobility Strategy Council.” We are aiming to achieve
further growth through participation in CASE"1 and MaaS-2 projects, development of composite materials, and initiation of M&A.

=1 Abbreviation of “Connected, Autonomous, Shared, Electric.” Refers to the latest technological advances in automobiles
=2 Abbreviation of “Mobility as a Service.” Refers to the provision/use of various forms of transportation as a one-stop service, and the systems for that

Future Vision
* No. 1 global airbag fabric manufacturer
= Top-tier engineering plastics manufacturer

» Partnerships with global automakers

< Key Products >
Engineering plastics, airbag fabrics, etc.

Realizing our vision

The Mobility Solutions Division aims to create social value through the fusion of materials and
technology in areas such as textiles, flms, resins and healthcare, cultivated by the Toyobo
Group over many years.

Through active collaboration with customers, academic institutions and partnering technology
firms, we propose total solutions in areas targeted by the future mobility market, such as

improving comfort in the interior space of vehicles, eliminating the painting process and

significantly reducing CO:= emissions by shifting to monomaterials, and extending cruising range

through improved electric power efficiency. Manipularers concept car Based on the
concept of “manipulating air,” it employs more
than 50 Toyobo materials and technologies
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(Overview by Solution) Lifestyle and Environment

Growth Strategy

We employ our unique technologies to help solve global issues such as

climate change and water shortages

The Lifestyle and Environmental Solutions Division targets fields that relate to our daily life and
the surrounding environment. Previously, each division had an independent strategy, but from
now on this Division will gather information and draw up strategies that match growth markets
to the technology assets of each division and affiliated company. We will provide in-demand
solutions to our customers and society, expand our existing businesses, and accelerate the
creation of new business opportunities.

In particular, we will proactively contribute to resolving various global issues with our unique
membrane/filter technologies and functional materials—including climate change, air pollution
and water shortages, where urgent action is needed.

More specifically, we will be focusing on water-related businesses, in addition fo systems and
filters that recover VOCs—one of the causes of photochemical smog. With regard to
membranes used in desalination plants, our unique RO membranes have been helping to
resolve water shortages. In the coming years, we will be actively developing and expanding
sales of more energy-efficient forward osmosis (FO) and brine concentration (BC) membranes,
which are similarly used in the desalination process (the latter are alsc effective in purifying
industrial wastewater).

Shigeo Nishiyama

Senior Managing Executive Officer
Head of Lifestyle and Environment Solutions
Division

Based on the slogan “breaking down conventional barriers,” the newly formed Lifestyle and Environmental Solutions Division will work with

speed as we combine the technological know-how in our product offerings of each division.

Future Vision
* Leading global manufacturer of functional nonwoven fabrics
* Envircnmental solutions provider

* Industrial and consumer materials provider with functional textiles and trading expertise

< Key Products >

Desalination membranes, wastewater treatment systems, equipment for VOC emissions treatment, high-performance nonwoven fabrics

(various applications including automotive components, materials, filters), chemical synthetic fiber, super fibers, textiles
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(Overview by Solution) Life Science

Growth Strategy

Contributing to the development of healthcare and improvement in QOL with
one-of-a-kind products

The mission of the Life Science Solutions Division is to consistently “create the solutions for
people and the earth” in the healthcare and life science field. Based on our bio- and membrane
technologies, we strive to find solutions for the issues faced by users and society, through the

fusion and synergy of diverse technologies.

In the diagnostic reagent business, we bring our long-standing expertise in research reagents,
to contribute in improving public health, with a focus on developing gene testing agents and
their associated materials for a variety of infectious diseases. We are also expanding our lineup

of highly functional antibodies for immunity testing agent materials.

In the pharmaceuticals business, we specialize in contract manufacturing of sterile injections to
meet growing demand, where our strengths lie in compliance with regulations in Europe, the
United States and Japan.

In the medical membranes field, we are improving our manufacturing technology and  Yutaka Ouchi
developing a new business model for active use in areas including hemodialysis, blood  Director & Managing Executive Officer
purification and antibody drug processes. Head of Life Science Solutions

In the medical equipment field, we are working hard to expand sales of regenerative medical
materials, aiming for standardized treatment. Moreover, we are accelerating research and development by utilizing products from our other

businesses as well as employing external expertise.

Through these strategies, we develop and provide “one-of-a-kind” products that our competitors are unable to emulate, thereby contributing
to the development of healthcare and improvement in quality of life (QOL).

Future Vision
* Top domestic provider of solutions for genetic diagnoses of infectious diseases

* Global-leading medical membrane manufacturer

< Key Products >

Bioproducts (research reagents, diagnostic systems, raw materials for diagnostic applications), pharmaceutical products (contract
manufacturing of injections, etc.), medical equipment (nerve regeneration inducing materials, bone regeneration inducing materials,
biocompatible polymers), medical membranes (artificial kidney hollow fiber membrane, hollow fiber membrane for blood purification, virus-
removing hollow fiber membrane for antibody drug processes)
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The Future our R&D is Creating

The Toyobo Group is advancing innovation to prepare for the future to fulfil our corporate vision.

We are pursuing innovation various directions ranging from researching clean technology for carbon neutrality and a circular economy fo
developing new life science products which are become increasingly important amid concern about the potential spread of infectious
diseases. With the advances in digitalization, we are also exploring the promise of new technologies, such as Materials Informatics, that are
opening the door to new possibilities.

Message from Controlling Supervisor of Innovation Division

We are creating the Toyobo that will contribute to the society of 2030

Innavation is the source of the Group’s competitiveness. Qur focus in recent years has become
geared more to the long term and to addressing social issues. The Miral Value Proposition
Project is bringing together members from various departments to envision Toyobo in the year
2030— what kind of business will we engaging in, what value do we want to be providing, and
who will we be providing it to. We are not waiting for someone to take the lead; every person is
making their own future.

Yasuo Ota
Managing Executive Officer,
Controlling Supervisor of Innovation Division

Spurring innovation through active collaboration

We are also engaging open innovation and other collaborative activities with other companies. Toyobo is at the middle of a value chain
enabling smooth and quick communication both upstream and downstream. Our positioning facilitates open innovation and makes it one of
our strengths. This strength gives us greater latitude to pursue our objectives. For example, we are approaching achieving carbon neutrality
by using our technologies while also considering if sharing our technology with other companies could help us attain our goal.

We are also spurring open innovation with startup companies that can apply our technologies by actively providing venture capital investment
in venture companies, universities, and research institutes designing advanced manufacturing technologies. One of our investment initiatives
is to provide venture capital to support R&D and technological development of venture concepts with a focus on seed ideas in the earliest
stages at universities. The Toyobo Group has a successful history of building seed ideas from the R&D stage, and our investments are not
focused on introducing technologies that are already developed but on technologies that we can build together.

In addition, we are rebuilding the Research Center to create an atmosphere of active and open innovation where it is easy for people fo
gather and generate various ideas. The institute also has systems and facilities designed to accommaodate career professionals and foreign
and female researchers to support the diversity that is key to innovation.
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The Development of ImmunoArrowt SARS-CoV-2
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Construction of the Optimal Materials Informatics System
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Communication with Stakeholders

Dialogue with Stakeholders

Related ESG: S @3 1/ e

Communication with stakeholders @

Policy and approach

Based on its corporate philosophy Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), the TOYOBO Group Charter of Corporate
Behavior states “Communication with stakeholders: We will carry out fair and appropriate information disclosure and enhance corporate
value through communication with our stakeholders.” In accordance with this basic approach, the Toyobo Group actively disseminates
information and engages in communication activities. The content of activities are also regularly reported to the management team. The
Group strives to disseminate information in a timely, appropriate, and accurate manner to society as a whole, including our stakeholders such
as customers, suppliers, shareholders and investors, employees, and local communities.

In our communication activities, we aim to promote an accurate understanding of the Toyobo Group and continuously enhance the Toyobo
brand and corporate value while building relationships of trust by striving for two-way communication with stakeholders and the wider society

as a whole.

Basic approach to information disclosure

The Toyobo Group endeavors to provide timely and appropriate information disclosure with consideration given to fairness and impartiality in
order to continue to be a trusted company. The Group also communicates actively with stakeholders, including shareholders and investors, to

help enhance its corporate value. These activities are based the following approaches.

a. Information disclosure as a social responsibility (accountability)
b. Communication to enhance corporate value
c. Communication to prevent damage to corporate value

< Goals >

As a member of society, the Toyobo Group will meet the expectations of stakeholders and contribute to the sustainable development of
communities through collaboration with partners and cooperation in the regions where the Group operates with the aim of solving social

Issues.
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EH Qverseas business sites

In response to the globalization of its business activities, the Toyobo Group engages in communication with overseas business sites.

Each year, local staff of overseas business sites visit Japan for training. The curriculum is available in English and Japanese and has the
three following objectives.
a. Deepening understanding of Toyobo;

b. Deepening interaction with Japanese employees;
c. Applying what learned in the home countries of trainees.

Toyobo also has an overseas business fraining system for selected young employees to spend six months out of a one-year program at an
overseas business site learning the basics of language, culture, and overseas business while interacting with local staff.

With the COVID-19 is severely restricting cross-border mobility, we are taking care to reduce the distance between Japan and the outside
world more than ever before on a day-to-day basis by making effective utilization of digital technology such as online conferencing.

In the past, the President of Toyobo has visited several overseas business sites each year to encourage expatriate and local staff. However,
Assuming that the COVID-19 pandemic will be prolonged, we are planning to have the online gatherings.

u Stakeholders

Toyobo carried out two cases of communication in fiscal 2021 such as:
e In October 2020, " ESG as a demand of the times "
Mr. Megumi Sakuramoto, Chief ESG Analyst, Investment Div. Responsible Investment Group, Asset Management One Co. | Lid.

« InJanuary 2021, " Corporate sustainability initiatives at Mitsubishi Corporation "
Mr. Takehiro Fujimura, General Manager, Corporate Sustainability & CSR Department, Mitsubishi Corporation

= Local communities
Please see the Local Communities page for more details.

Find more information about our Local Communities here »
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External evaluation

= nclusion in ESG Indexes

Toyobo is listed on the following ESG Indexes |, as of June 2021.

« FTSE Blossom Japan Index

« MSCI Japan Empowering Women Index (WIN)

2021 CONSTITUENT MSCIB 4k
THEERTE S (WIN)

THE INCLUSION OF TOYDSO0 CO, LTDL INANY MSCI INDEX, AND THE USE OF MSCH
TRADEMARKS, SIRVICE

LOGOS,
MARKS 02 INDEX RAMES HEREIN, BO NOT CONSTITUTE & SPONSORSHIP,
ENOORSEMENT OR PROMOTION OF TOYORC CO, LTOL BY MECI O3 ANY OF ITS AFFILIATES. THE
MECHINDEXES ARE Toof EXCLUSIVE PROPERTY OF MSCL MSC)AND THE MSC! INDEX MAMES AND
LGOS ARE TRADEMARKS OR SERVICE MARES. OF MSC) OR ITS AFFILIATES.

FTSE Blossom
Japan

® Other evaluations

Toyobo has received the following evaluations.

- 2021
A MEEBERIL

Health and preductivity

Find more information about our Health and Productivity Management here »
Find more information about our Participation of women in the workforce here »
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Activity Report : Environment

Management Approach

TOYOBO Group Fundamental Policy on the Global Environment

| Environmental philosophy

We are striving to contribute to society through technologies friendly to both people and the environment, protect the global environment, and
to leave a better planet and a more prosperous society to future generations.

| Environmental activity policy

Development of technologies

By devoting all of our efforts, the Toyobo Group is developing technologies (products and manufacturing processes) that are friendly to both
people and the environment, and we are promoting environmental measures.

Environmental protection

At every stage, from product development through to design, manufacture, sale, disposal, and collection, we are forecasting, evaluating, and
reducing their impact on the environment, working towards its protection.

Contribute to society

With the aim of bringing about a better global environment, as well as using our business activities, as a good corporate citizen we will
actively support and participate in environmental protection and biodiversity conservation activities throughout society and in local regions.

Code of conduct

(1) Think : Technical development and evaluation
In development and design, strive to develop environmental technology and evaluate environmental protections.
(2) Value: Environmental protection and reuse
Strive to develop, improve, and reuse envirecnmental technologies in the production, sales, distribution, and disposal phases.
(3) Participate: Disclose technologies and share information
Strive to disclose developed environmental technologies and provide environmental information.
(4) Protect: Environmental compliance and auditing
Strive to set and maintain environmental regulations and self-management standards set by national and local governments, etc. and
carry out audits.
(5) Train: Internal and external systems

Strive to enhance our internal environment-related systems, and carry out education and awareness-raising activities.

_54 -



Environmental Safety Management System

In order to position and further improve safety, security, and disaster prevention as a top management priority, we established a Safety and
Disaster Management Division on December 1, 2020, as an organization with strong authority directly under the president, and that
specializes in this function.

Furthermore, our Global Environment and Safety Committee has been reorganized into the Safety and Disaster Management Committee and
the Global Environment Committee. The Toyobo Group has established a Global Environment Promotion Commitiee under the Global

Environment Committee to promote global environmental protection activities.

The Global Environment Promotion Committee deliberates and decides on policy for envircnmental protection activities, discusses and
determines specific matters, and manages their progress. Committee members visit each of our offices and plants as well as our group
companies in order to conduct safety and environmental assessments, and to check the status of local activities.

To respond to climate change, the "Carbon MNeutral Strategies Council” and "Carbon Neutral Strategies Cross-Functional Team" were

established on April 1, 2021. We will formulate and promote our group strategy for the realization of carbon neutrality in 2050,

Find more information about our Structure to achieve carbon neutrality here »

Organizational Chart

As of April 1, 2021

Board of Directors JBoard of Corporate Auditors

| Board of Managing Executive Officers
and Controlling Supervisors
: Corporate Planning
Financial Control
. - . Committee
Sustainability Committee
Chair: President
Members: Heads of solution divisions
Officers responsible for staff and
corporate departments
Executive office : Corporate Sustainability )
Department Risk Management
Committee
hair: President
Members: Heads of solution divisions,
_ _ Officers responsible for staff and
Safety and Disaster Management Committee P e A e
Global E"Vimf'me“w Committee General Managers of Risk Management
PL/QA Committee* and Compliance Functions
Compliance Committee Executive office :
Export Reviewing Committee Corporate Sustainability Department
Internal Control Committee
Information Committee
Research & Development Committee
Intellectual Property Committee
. Corporate departments : Solutions Divisions

* Product Liability/Quality Assurance Committee
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Environmental Management

Environmental supply chain

Toyobo is engaged in green procurement and green purchasing with the aim of maintaining and strengthening our environmental activities.

Promoting green procurement and green purchasing

We prioritize procurement of raw materials with a low environmental impact, and work with business partners who take a proactive approach
to protecting the environment. Together, we are promoting green procurement to help build a sustainable society. We ask our businass
partners to provide information about the chemical substances contained in products, as follows.

(1) That the material does not contain any of the prohibited substances specified by Toyobo.

(2) That the content of hazardous substances specified by Toyobo has been identified.

In fiscal 2019, we revised our “Chemical Content Information Sheet” based on the information sharing scheme “chemSHERPA= " developed
by Japan’s Ministry of Economy, Trade and Industry, and requested that our business partners respond. In October 2020, we revised our
"CSR Procurement Guidelines.”

In fiscal 2022, we plan to again revise the "Chemical Content Information Sheet" based on revisions to laws and regulations, and request that

our business partners respond. For general purchased goods, we are promoting green purchasing with the use of environmental labels.

Find more information about our Energy-saving_initiatives in logistics here »

Find more information about our CSR Procurement Guidelines here »

* “chemSHERPA:" is a registered trademark of the Japan Environmental Management Association for Industry (JEMAI).

Environmental compliance

The Toyobo Group is committed to reducing emissions by not only complying with legal and regulatory standards, but by also making
continuous improvements in the prevention of air and water pollution. We will continue to further reduce our environmental impact.

For fiscal 2019 to 2021, there were no environmental-related fines or penalties.

Find more information about our ESG Performance Data for the number of violations in fiscal 2019-2021 here »

Safety and environment assessment

In order to improve the safety and environment levels of the Toyobo Group, the Safety and Disaster Management Promotion Committee and
Global Environment Promotion Committee conduct safety and environment assessments in accordance with company regulations. As well as
carrying out annual self-evaluations based on a checklist, we conduct on-site audits of each of our locations once every three years in order
to maintain and improve management levels.

In fiscal 2021, we are planning to conduct on-site audits at two Toyobo business sites and eights Group companies. However, due to the
spread of new coronavirus infections (COVID-19), we carried out the audits at one business site and three group companies. The audit

results showed that all of these sites and companies performed well in terms of safety and environmental management.
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Climate Change

Long-term vision and KPI

The Paris Agreement, an international framework on climate change, aims to limit global temperature rise to less than 2 degrees Celsius from
pre-industrial levels, or less than 1.5 degrees if possible. In recent years, countries worldwide have been accelerating their initiatives to

reduce greenhouse gas(GHG) emissions to virtually zero by 2050 in order to achieve the goal of the agreement.

Toyobo Group seriously considers this social environment, and recognizes the risks and opportunities posed by climate change on our
business, which is why we have set the goal of achieving carbon neutrality or net-zero GHG emissions by fiscal 2051. We will promote the
reduction of GHG emissions from our business activities by improving production efficiency, converting fuels in our production activities, and

promoting the introduction of renewable energy such as solar power to achieve net-zero emissions by fiscal 2051.

Now, we participate in KEIDANREN's (Japan Business Federation) Commitment to a Low Carbon Society through Japan Chemical Fibers
Association and are working to achieve the objectives. Also we are reporting greenhouse gas emmisions according to the Act on the Rational
Use of Energy and the Act on Promotion of Global Warming Countermeasures.

In addition, we will make efforts to reduce GHG emissicns in the entire value chain through actions such as reducing product weight,
reviewing raw materials, and promoting green logistics. Also, we will expand contributed GHG reductions using solutions based on the
Group's unique products and technologies. Specifically, we are developing a RO hollow fiber membrane that contributes to energy saving in
seawater desalination plants, and reducing the weight of engineering plastics to contribute to improvement of fuel efficiency in automobiles,
we are also providing films and FO membranes used in wind power generation and osmotic power generation, and developing organic film
solar cells boasting the world's highest power generation efficiency under indoor lighting. Furthermore, we are developing carbon recycling
technology that separates and captures COz, in addition to other activities. We will calculate the contributed reductions as the amount of
GHG emissions reduced through these efforts, and we aim to achieve carbon neutrality by making it higher than that of the entire value chain
by fiscal 2051.

Targets for Scope 1 and Scope 2°

Emissions reductions from business activities
(fuel conversion promotion / production efficiency improvements / renewable energy introduction, etc.)
FY2031 FY2051

FY2014 30% reduction Net-Zero

* Scope 1: Direct emissions from owned or controlled sources
Scope 2: Indirect emissions from the use of purchased electricity, heat and steam
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| Energy-saving initiatives in offices

The Toyobo Group is promoting the conversion to LED lighting, reductions in the usage of copy paper, and the conversion to eco-cars

throughout the Toyobo Group offices, including at the head office.

| Introduction of renewable energy

Malaysia is currently promoting the introduction of clean energy, and TOYOBO TEXTILE (MALAYSIA) SDN. BHD. has decided to install solar
power generation facilities in its new factory. Once all plans are completed, solar power is expected to provide approximately 7% of all energy
used by the whole factory. This will result in a yearly CO:z reduction of 915 tonnes, which is equivalent to a Group-wide 0.1% reduction in
energy consumption.

Contribution through products & solutions

Example of GHG emissions reduction contribution: FO membrane for osmotic power generation

Osmotic power generation using high-salinity geothermal water, a source of
renewable energy, has been receiving public attention. Toyobo has developed a
forward osmosis (FO) membrane for the power plant core used in this method,
and are running demonstration tests at a power plant in Europe.

Geothermal water osmosis power generation uses the high osmotic pressure of

geothermal water with high salt concentrations pumped from underground.
Compared with solar and wind power, the weather and time of day does not

affect geothermal power generation, and a 1 MW geothermal osmotic power
plant can reduce annual CO: emissions by 7,200 tonnes compared with coal
power generation. In addition, it does not emit harmful substances such as nitrogen oxides and sulfur oxides normally emitted during
combustion.

We are currently performing demonstration tests on the FO membrane using highly concentrated salt water at a salt manufacturing plant in

Europe, in the hope of putting it to practical use as soon as possible.

Find more information about ECO-PARTNER SYSTEMe here »
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Preventing Contamination and Waste Reduction

Related ESG: E

Gt = .
Reducing E O % i

environmental impact

Waste reduction

Initiatives

At Group manufacturing sites, we are working to minimize the amount of waste sent to landfill by reducing to the extent possible waste
products produced by our production activities. Given this, we are working to reduce, reuse, and recycle waste, aiming for 15% reduction in
the amount of waste emission (compared to FY2016) and annual final disposal rate (landfill rate)* of under 1%.

We achieved this target in fiscal 2021, with a final disposal rate of 0.2% continuing our success in achieving targets since fiscal 2015. We will
continue making efforts to further reduce the final disposal rate by reducing waste quantities through reviews of our sorting and disposal
methods as well as moving to resource recovery.

Toyobo takes a systematic approach to appropriate disposal of polychlorinated biphenyl (PCB} waste. The disposal rate up to end of fiscal
2021 was 94% (unit volume basis). With regard to electric facilities containing low-concentration PCBs, which we currently use, we are
implementing updated plans so as to meet the statutory disposal deadlines.

Toyobo Group has long taken a proactive approach to leveraging recycling to reduce waste, such as using recycled resin made from PET
bottles as the raw material for chemical synthetic fiber and film products. Reuse of recycled raw materials in films is at 800 tonnes per
annum, with recycling of non-conforming products also proceeding. For example, we collect the fabric offcuts that are produced during airbag
manufacturing and recycle them into highly heat-resistant resin. We also reuse certain packaging film offcuts as the raw material for
engineering plastics.

= Amount of landfill waste as percentage of total waste

Management of chemical substances

The Toyobo Group endeavors to manage chemical substances appropriately throughout the product lifecycle (research, development,
design, manufacturing, sales, use, and disposal), in order to help conserve the global environment, disaster prevention, ensure workers’'
health and safety, and ensure product safety.

Chemical substance management structure

For appropriate management of chemical substances, the Toyobo Group has established a management system at each office. Each
solutions division supervises the activities of the offices and group companies under their jurisdiction.

In addition, we have created a “TOYOBO Chemical Substance Management Classification™ in compliance with laws and regulations—both
international and domestic—as well as client requests. This classifies the chemical substances we handle into five levels, and the
management procedures are specified for each level or “rank”. Use of substances in rank A and B is permitted only when the risks are
thoroughly assessed, mitigation measures are taken, and the risk is deemed tolerable. We are continuously making efforts to reduce the

overall usage volume of rank A and B substances by optimizing and replacing these substances.
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Plastic Resource Circulation

Initiatives centered on plastic resource circulation

Basic approach

In recent years, there have been growing expectations in society for the creation of a circular economy; an economic system that recycles
and reuses previously discarded products as new resources.

In Toyobo Group, we have been active in developing products and technologies aimed at reducing environmental impact. For our mainstay
plastic products, we are working to increase the ratio of recycled resins and biomass (plant-derived) materials, and to commercialize biomass
plastics that retain their high functionality.

To add to this, we have long been taking a broad view in searching for new technologies. One such example is a technology that creates
polyester raw materials from wood. Anellotech Inc., a U.S. biochemical venture company is currently developing this technology.

Structure

To further accelerate these initiatives and contribute to creating a sustainable society, in April 2020 we launched the Renewable Resources

Business Development Department.

By 2030, we hope to shift to using biomass for polyester resin, and establish technologies for material and chemical recycling.” These
technologies will contribute to reductions in greenhouse gases emitted from thermal recycling process of plastic waste, as well as reductions
in the environmental impact from emissions of pollutant release.

Based on our slogan of “Catalyzing Circular Economy,” we will continue to fulfill our responsibility toward the future and thus aim for

sustainable growth.

* Material recycling: conversion to flakes and pellets, and reuse as resin materials.
Chemical recycling: using chemical reactions to change the composition of materials, and reuse these as raw materials.

Mission of Renewable Resources Business Development Department

Ensuring the suppl Developin
9 PPl . ping Expanding
of renewable recycling-related .
. business
resources technologies

To ensure that the materials the Toyobo Group provides are sustainable, we are promoting the use of bichased and recycled materials. As
well as in-house development, we will continue to search for related technologies around the world.

While we pursue company-wide cross-divisional cooperation, we will collaborate with external organizations and companies as we

commercialize our products.
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Water Resources

Approaches

It is said that only about 0.01% of the water on the earth is fresh water that is easily accessible to humans.

The Toyocbo Group is striving to minimize the use of limited water resources. We are conserving water resources in Japan and overseas
through our products and businesses, such as the seawater desalination project, and promoting lean water use by recycling in our business
activities.

Structure

Policies for the protection of water resources are discussed by the Global Environment Committee under the Sustainability Committee, and
this plans to decide on future policies.

Targets and results

The Toyobo Group stipulates "environmental compliance and audits” as its code of conduct in the TOYOBO Group Fundamental Policy on
the Global Environment. In addition to complying with the regulations set forth by the national and local governments, etc., and the
environmental preservation agreement, we have set voluntary management standards. We have established voluntary control standards for
water discharged from factories, efc., which are stricter than those required by law, and have installed detoxification equipment and taken
other measures to make the discharge less harmful to the environment.

Furthermore, we are currently analyzing the water risk for each site using the Aqueduct Water Risk Atlas developed by the World Resources

Institute. After the analysis, we will draw up the objectives and measures according to the risk of each site.

Four years from FY2018 to FY2021, there were no regulatory violations or incidents related to water quality or quantity.
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Biodiversity

Approaches

Our lives are supported by innumerable chemicals. Textiles, packaging/containers, and pharmaceutical products are just some of the things
that are essential to daily life. However, various ecosystems are endangered when the raw chemical substances generated as a byproduct of
manufacturing are released into the air, water or the soil. The Toyobo Group's “Fundamental Policy on the Global Environment” calls for the
Group to actively protect the environment in the society and community, and to support/participate in activities to preserve biodiversity, as a
good citizen. In doing this, we strive to minimize the impact of our business activities on ecosystems. \We are working on enviranmental
conservation activities such as local cleanup activities at each site. To strengthen the efforts for biodiversity conservation, we formulated the
"Action Guidelines for Biodiversity Conservation”, respecting "Declaration of Biodiversity, Guide to Action Policy” issued by Keidanren (Japan
Business Federation), and "Guidelines for Private Sector Engagement in Biodiversity" formulated by the Ministry of the Environment.

Action Guidelines for Biodiversity Conservation

We recognize that biodiversity is an essential part of a sustainable society. As a group which continues to create the solutions needed
by people and the earth, understanding the impact of our business activities on conservation of biodiversity, we will endeavor to
conserve the three types of biodiversity (genetic, species, and ecosystem diversity) through various activities.

* We will work to understand how the Group's business activities depend on and affect biodiversity, and endeavor to avoid or minimize

negative impacts.
= We will strive to give consideration to biodiversity conservation throughout the entire value chain.
= We will contribute to the conservation by promoting development of Biodiversity-conscious products and technology.

* We will support and promote conservation activities through the employee's participation, and cooperation and collaboration with
various stakeholders including local communities and NGOs.

* We will comply with domestic and overseas agreements on biodiversity.

Find more information about Fundamental Policy on the Global Environment here »

Activities based on the action guidelines

We will establish the following activities as activities based on the action guidelines for biodiversity conservation, and we will set the
guantitative targets and check the results in the future.

* Dissemination of the CSR Procurement Guidelines and promaotion of White Logistic
* Increase of environmental conscious products
» Social contribution activities at each site

* Management of chemical substances and genetically modified organisms
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Activity Report : Social

Respect for Human Rights

Related ESG: § 10 ===
9

. =)
Respect for human rights -

Management approach

Policy and approach

Respecting human rights is essential for the Toyobo Group to fulfill its responsibilities as a member of society and continue as a trusted
company. Within this, respecting the rights of employees and trading partners, who are important stakeholders for the Group, is crucial to
enable them to work with vigor and energy. This is the essence of the One-Third Thoughts- approach to strengthening business foundation, a
concept which is important to the Group. In this way, recognizing the importance of this issue, we have included “respect for human rights”
and “active employee participation” within the 10 principles that make up our Charter of Corporate Behavior We have also positioned them
as relevant materialities and fundamental prerequisites to materialities and are advancing initiatives accordingly. As a statement of this intent,
in January 2020, the Group became a signatory to the UN Global Compact. The UN Global Compact is a voluntary initiative in which
companies participate creating a global framework for solving global issues as responsible corporate citizens and realizing sustainable
growth. Signatory companies are required to constantly strive to realize these goals based on a leadership commitment to complying with 10
principles in the four areas of human rights, labor, environment, and anti-corruption. In October 2020, we revised the TOYOBQ Group Charter
of Corporate Behavior and also formulated the TOYOBO Group Human Rights Policy based on the 10 principles of the UN Global Compact
and other international requirements. Additionally, the Group complies with laws and regulations in the countries and regions in which we do
business and provide employees with appropriate compensation that exceeds stipulated minimum wages.

* To give equal priority to three aspects of the Company: its current performance, future growth and our business foundation

< TOYOBO Group Human Rights Policy =

Over a history of almost 140 years, the Toyobo Group has developed business that addresses the needs and challenges of the times
through technology, based on the spirit of Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), which is the cornerstone of the
PVVs corporate philosophy system.

At present, under our vision of "we will continue to create the solutions needed by people and the earth with materials and science,”
we are working to evolve into a company that can "help society flourish and our Company grow” by actively contributing to solving
social issues and continuously creating value for society.

We believe that respecting human rights is crucial to achieving the Group's vision, and in the TOYOBO Group Charter of Corporate
Behavior ("Charter”) and the TOYOBO Group Employee Conduct Standards ("Code") we have stated that we respect human rights
and maximize the value that can be generated from diversity under the slogan "respect for human rights and diversity.”

The TOYOBO Group Human Rights Policy ("this policy”) outlines our policy for handling human rights based on the Charter and Code

and it applies to all of the Group’s directors, corporate auditors, executive officers, and employees.

Also, as a good corporate citizen, the Group recognizes the importance of respecting human rights and will strive to respect the basic
human rights of all stakeholders, including officers and employees.
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1. Compliance with laws, regulations, and norms concerning respect for human rights
The Toyobo Group supports and respects international norms concerning human rights including the International Bill of Human
Rights, which stipulates the basic human rights that should be enjoyed by everyone in the world, and the ILO Declaration on
Fundamental Principles and Rights at Work by the International Labour Organization (ILO) which stipulates the fundamental
rights regarding labor (freedom of association and collective bargaining rights, the elimination of forced or compulsory labor, the
abolition of child labor, and the elimination of discrimination in respect of employment and occupation).

Also, this policy was formulated in accordance with the UN's Guiding Principles on Business and Human Rights.

The Group complies with the laws and regulations in every country and region in which it does business. Furthermore, in cases
where internationally recognized human rights and the laws and regulations of a country or region are in conflict, we will pursue a
course of action that has maximum respect for international human rights principles.

2. Duty to respect human rights in all business activities
The Toyobo Group will not infringe on the human rights of another individual, will minimize the adverse effects on human rights
that might occur through its business activities, and will actively expand the practice of respect for human rights in its business
activities.

3. Practicing human rights due diligence
The Toyobho Group recognizes the importance of practicing human rights due diligence to minimize any adverse effects of our
business activities on human rights. Based on this recognition, we will build a human rights due diligence framework.

Additionally, while this framework has yet to be designed, it will include identifying, preventing, and reducing actual and potential
adverse effects on human rights in our business activities and value chains, integrating internal processes for measures related
to the above, and publicizing our efforts.

4. Correction and relief
In cases where it is revealed that the Toyobo Group has had an adverse effect on human rights or furthered such an adverse
effect, it will take appropriate steps to correct this and provide relief. Also, even in cases where the Group has not directly
furthered an adverse effect on human rights, If a business partner of the Group or other related party has a direct connection to
an adverse effect on human rights through their business, we will strive to cooperate with stakeholders to make improvements,

and ensure that human rights are respected and not infringed upon.

5. Cooperation and dialogue with stakeholders
The Toyobo Group promotes respect for human rights through actions stipulated in its Charter, Code, and other policies and
guidelines. Furthermore, we will respond to any actualized or potential adverse effects on human rights through dialogue and
cooperation with the relevant stakeholders.

6. Education for officers and employees
The Toyobho Group will reflect this policy in the procedures required to ensure it is applied in all business activities and will
provide appropriate education and training for officers and employees to ensure implementation based on a correct
understanding of this policy.

7. Information disclosure
The Toyobo Group will report on various initiatives concerning respect for human rights based on this policy in a timely manner
through its website and various reports.

8. Selection of priority human rights issues
As changes in society and other situations can change the specific human rights issues that should be addressed, the Toyobo

Group will revise its priority issues through dialogue and cooperation with stakeholders and external experts.

Selji Narahara

Representative Director, President and CEQ, Co-COO
TOYOBO CO., LTD.

October 26, 2020

Related Policies

TOYOBO Group Charter of Corporate Behavior: 4. Respect for human rights, 6. Active employee participation »
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Structure

In April 2021, the Toyobo group established a group in charge of human rights in the Human Resources Department with the aim of actively
and systematically working on "respect for human rights.”

Director & Executive Officer overseeing the HR and Corporate Communication Division is responsible for human rights.

Targets and KPI

< Targets >

* The Toyobo Group will carry out initiatives to ensure respect for basic human rights and diversity throughout the entire Group, including
providing training to foster such respect among employees.

* Through these initiatives, we will aim to be a fair company that is trusted by society.

< KPI and Results >

Initiatives KPI Target (FY2026) Results (FY2020)
* Avoid human rights violations 1. Implementation status 1. Once a year for 20% of 1. 24 1%
* Eliminate forced and child labor of human rights non-consolidated
education and training employees:

* Respond to human rights laws and
regulations (Modern Slavery Act,
etc.)

* Ensure equality in recruitment and
treatment of employees

# TOYOBO CO., LTD., TOYOBO STC CO., LTD., and TOYOBO INFORMATION SYSTEM CREATE CO., LTD.

Initiatives

Establishment of complaint handling and internal reporting systems

The Complaint Handling Committee and the compliance consultation centers within the internal reporting system provide consultations and
handle reports regarding human rights. In order to ensure that employees can use these systems without concern, the name and other
details of employees making reports or receiving consultations are kept private and we guarantee that these individuals will not be negatively
affected by their action. We also strive to detect and solve human rights issues at an early stage through compliance surveys.

Find more information about our compliance consultation desks here »

Find more information about our initiatives to prevent harassment here »

Respecting workers’ rights
e Respecting Freedom of Association and Collective Bargaining Rights

The Toyobo Group respects freedom of association and collective bargaining rights based on its participation in the UN Global Compact.

We have set shared targets for labor and management to realize TOYOBO PVVs and we strive to build constructive and stable relationships
between management and workers. We form labor unions through our Union Shop System- and employees who are eligible to join unions
under the labor agreement between management and labor join the union for all employees. Our unions represent all their members and the
results of negotiations between management and labor are applied to all members without conditions. Additionally, based on an agreement
between management and labor, employees at management level or above are not eligible to join, and 78.09% of all employees are union
members (as of FY2021).

* A system under which all employees at a workplace are required to join its union

-85 -



e Dialogue Between Management and Labor

In order to realize TOYOBO PVVs, we carry out frank discussions between labor and management to build a foundation that will ensure
motivation and job satisfaction for each individual employee. A Central Management Council is held between the labor union headquarters
and the company once a year and Branch Management Council meetings are held once a year at each of eight branches across Japan. The
union is represented by union leadership while the company is represented by the president at the Central Management Meeting and by
controlling supervisors at Branch Management Meetings. These meetings are usually held face to face but due to the spread of new
coronavirus insfections (COVID-19), in FY2021 they are being conducted through documents. At the meetings, discussions are held on

themes such as the state of business, amendments to wage rises, and the state of working environments.

Respecting human rights in the supply chain
In October 2020, we reviewed the "CSR Procurement Guidelines”. To achieve the SDGs in the supply chain, we will carry out a review that
strengthens respect for human rights and environmental consciousness.

The guidelines clearly state that human rights matters (such as child labor, forced labor, and prohibiting discrimination against people of all
attributes that include LGBT) should be taken into consideration selecting a business partner.

We conduct a survey among Key business partners, based on the "CSR Procurement Guidelines”. There are human rights items in the
survey, and through these items, we can confirm the status of our business partners' efforts regarding human rights.

We ask new business partners at the start of business and ask existing partners regularly to cooperate with the survey.

Find more information about our Supply Chain Management here »

Find more information about our CSR Procurement Guidelines here »

Reducing excessive working hours

We are engaged in workstyle reform, so that our employees can work with renewed efficiency and achieve a good balance between work and
personal life.

Find more information about our Work-life balance here »

Enhancing diversity and equal opportunities

The Toyobo Group believes that personal and organizational growth is achieved through a process of mutual respect among our employees,
with their differing work styles, careers, gender, nationality, race, and beliefs, and through cooperation to achieve our shared objectives. We
respect different opinions and a wide range of values, and cooperate to achieve ambitious goals together.

Find more information about our Diversity & Inclusion here »

Handling of Non-Compliance with Labor Standards

Unit Scope FY2017 FY2018 FY2019 FY2020 FY2021
Major violations of laws, Incidents Global 0 0 0 0 0
regulations, or rules
Compliance-related Incidents Total in Japan 0 0 0 0 0

incidents that resulted in

a criminal complaint
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Safety, Disaster Prevention

Related ESG'E S @

Safety, disaster prevention, quality

Management approach

Policy and approach

We recognize that ensuring health and safety is a major premise for corporate activities, and are striving to ensure employee safety and fo
improve the health environment under the TOYOBO Group Basic Policy on Health & Safety.

In order to prevent the memory and lessons learned from the fire and fatalities that occurred at our Inuyama Plant on September 27, 2020
from being forgotten, we will continue to observe TOYOBO Group Disaster Preparedness Day on September 6. Also, we are newly

designating September as Disaster Preparedness Month to promote the awareness of disaster prevention, including fires.

We will review our safety and disaster prevention activities, and continuously promote “the creation of workplaces and perscnnel that are
strongly equipped to deal with fires™ at all Group sites to create resilient production bases. We will work together as a Group to make

concerted efforts to regain the trust of society.

Structure

We consider safety, security, and disaster prevention to be one of our most important management issues. In order to strengthen our efforts
in this area, on December 1, 2020, we launched the Safety and Disaster Management Division to specialize in this function as an
organization that is directly supervised by the president and holds a lot of authority. Regarding committees, the Global Environment and
Safety Committee has been reorganized into the Safety and Disaster Management Committee and the Global Environment Commitiee .The

progress of initiatives related to safety and disaster management is regularly reported to the Board of Directors.

Toyobo Group Structure for Safety, Disaster Prevention, and Environment
TOYOBO TOYOBO Group

President Policy Formulation and Auditing

(Chair: Head of the Safety and Disaster Managemnent Division )
{Members: Heads and Controlling Supervisors')

Safety and Disaster Management Committee b=
X
y .
E (Chair: Controlling Suparvisors of the Production Technology o £
Activity Planning / . = Innovation Division) £ E
Implementation / Divisions g (Members: Heads and Controlling Supervisorst) £ g
Management (] g Lé
2 Global Environment Committee [T
3 U g
Production d 83
: £ o €
Center/ = 2w
[@]
Plants g E—— S
Health and o Safety and Disaster Global Environment
Management p 1on Co ;
Safety Promotion Committee romotion Committee
Committee

(Secretariat®)

Environment &
Safety Office

Disaster Management Department /
Occupational Safety Department

--------- Each Company

1 Deliberates and decides policy on safety and disaster prevention 2 Deliberates and decides policy on the global environment
3 Deliberates and decides specific matters, and manages progress 4 Supports activities, provides information, and conducts i P
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Frequency Rate of Lost Workday Injuries (Japan)

<= Toyobo Group <@ Manufacturing industry average

38 e

2017 2018 2019 2020 2021 (Year)

The Toyobo Group is striving to achieve zero accidents in accordance with the TOYOBO Group Basic Policy on Health & Safety. We place
importance on the frequency rate of workplace accidents resulting in lost workdays™. This was 0.70 in FY2021, including affiliated businesses
at the same business site.

We have set a goal of zero major incidentsz as a KPl. However, in 2020, a major incident occurred at Inuyama plant.

*1 Frequency rate of workplace accidents resulting in lost workdays refers to the rate of accidents resulting in lost workday injuries per one million hours worked
*2 Major incidents: Defined according to internal standards based on the definition stipulated by the Ministry of Health, Labour and Welfare

Find more information about our Health and Productivity Management Efforts here »

Disaster prevention

Approach to disaster prevention

In order to prevent the memory and lessons learned from the fire and fatalities that occurred at our Inuyama Plant on September 27, 2020
from being forgotten, we will continue to observe TOYQOBO Group Disaster Preparedness Day on September 6. Also, we are newly
designating September as Disaster Preparedness Month to promote the awareness of disaster prevention, including fires. The whole Group
is making concerted efforts to review our security and disaster prevention activities and is continuously promoting “the creation of workplaces
and personnel that are strongly equipped to deal with fires” at all Group locations with the aim of making our production bases more resilient
and regaining the trust of society.

We consider safety, security, and disaster prevention to be one of our most important management issues and in order to strengthen our
efforts in this area, on December 1, 2020, we launched the Safety and Disaster Management Division to specialize in this function as an
organization that is directly supervised by the president and holds a lot of authority. Regarding committees, the Global Environment and

Safety Committee has been reorganized into the Safety and Disaster Management Committee and the Global Environment Committee.
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Related ESG:E S @G

Safety, disaster prevention, quality

8 DECINT WORX AND
ECONOMIC

i

Management approach

Approach to quality

In order to gain the frust and ensure the satisfaction of customers through high quality products and services that are safe, environmentally

friendly, and in compliance with laws and regulations, the Group has formulated and advances activities under the TOYOBO Group Basic

Policy on Quality Assurance (QA) and the TOYOBO Group Basic Policy on Product Safety. We have strived to construct an appropriate

management system, conduct quality inspections following appropriate procedures, and handle data appropriately in order to ensure the

quality and safety of the products and services we provide.

However, there were quality fraud incidents in our engineering plastics business. We will take these issues seriously, completely review our

daily processes and management standards, and rebuild our manufacturing system to regain the trust of our customers and other

stakeholders.

< TOYOBO Group Basic Policy on Quality Assurance >

1. Quality Assurance Principle

environmentally friendly, take into account the protection of information, and benefit society.

2. Policy for Quality Assurance Activities

safety that enables us to share our joy with customers

standards and conform to these.

We will gain the trust and ensure the satisfaction of consumers and customers by always taking our customer’s standpoint and
ensuring each individual employee prioritizes guality as we develop and supply products and services that are safe,

(1) Toyobo Group anticipates the changing needs of customers and society to realize manufacturing that offers quality and

(2) Toyobo Group complies with relevant laws, regulations, and standards concerning products and we voluntarily set our own

(3) Toyobo Quality practices quality assurance throughout a product’s lifecycle and throughout our supply chain
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Product safety promotion activities

For each department and group company, we conduct PL/QA assessments carried out by third parties or quality assurance personnel from
different departments to verify and improve Product Safety (PS) activities. Moreover, we have established criteria for assessing PS and PL
risks, and based on these criteria, we carry out inspections at each stage, from product development to sales. By addressing risks in
advance, we work to mitigate risks pertaining to customers and employees.

We have prepared tools to help create Safety Data Sheet (SDS) and provide the sheet to our customers when necessary.

All possible measures are taken to ensure product safety, and training drills are also conducted regularly every year at all business divisions
based on PL incident scenarios. Product safety remains a crucial theme throughout the whole of the Group, and we will continue to mitigate

risk as much as possible to fulfill our social responsibility.

PL Response System

TOYOBO Group Basic Policy on Product Safety

Deliberation and #+
determination of
product safety
measures

Implementation
of product ‘

safety measures PL/QA assessment |

Review of —»‘ Bioethics Review Committee |
product
safety

—Iv‘ PS Review Board |

PL response
drills PL response drills

1S0 9001 Certification Status

Find more information about our 1ISO9001 Certification Status here »

Response to the quality misconduct incident

Steps to prevent incidents of quality misconduct

Following the incidents discovered in fiscal 2021, Toyobo is aiming to prevent and eliminate any potential for quality-related misconduct by
changing its culture, systems, and awareness related to quality with the aim of conducting manufacturing that fulfills its promise to provide

safety and security from the customer’s perspective.

Toyobo is planning to implement several changes to fulfill our promise to customers. We are forming the new three lines of defense structure,
which includes the Quality Assurance Division directly headed by the Company president, and strengthening the check system when
transferring business. In addition, we will fortify the internal auditing function and compliance training systems, promote the use of the internal
reporting and employee rotation systems, and strengthen the quality management system by engaging outside experts to participate in

special projects centering on quality topics.

Investigation and response to the incident

Toyobo established a case committee to review the “PLANAC™ and other engineering plastics involved in the quality incident, which was
composed of outside directors and auditors to ensure the investigation’s fairness and independence from the Company's executive bodies. In

addition, the Company engaged lawyers without any affiliation with the Company to conduct an investigation.

The results of the investigation into the causes of the incidents and recommendations for measures to prevent recurrence produced are
shown in the following chart. The Company is diligently implementing measures following the recommendations.
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Supply Chain Management

Related ESG:E S 19 v
AND PRODUCTION
Supply chain management Cm

Management approach

Policy and approach

The Toyobo Group is contributing to achieve the SDGs, which support the development of a sustainable society, throughout our entire supply
chain by establishing an appropriate trading policy and conducting procurement and logistics responsibly.

To realize this, we have formulated CSR Procurement Guidelines that deal with matters such as legal compliance, fair trade, consideration for
the environment, and respect for human rights (including the prohibition of child labor or forced labor and discrimination based on gender
identity including LGBT), and Green Procurement Guidelines that are considerate of the environment. In October 2020, we revised the CSR
Procurement Guidelines based on various recent global issues.

Additionally, based on the principle of “2. Fair business practices” in the TOYOBO Group Charter of Corporate Behavior, we practice fair
competition and dealings, responsible procurements and, maintain sound relationships with society and stakeholders, including customers

and business partners.

= Toyobo’s Basic Policy

Advance strategic procurement optimized and improved for the entire company through “procurement innovation.”

1. Strengthening relationships with good business partners based on an “open door policy”
We will strengthen procurement structure by cultivating new business partners and applying a procurement value system to actualize
shared issues with existing business partners so that we can align vectors.

2. Promoting cost planning activities (development purchasing) with the aim of realizing prices in ling with the needs of the market
We are promoting organizational VA and VE activities based on standardization and revising prices for over-specced products in order
to achieve cost price targets.

3. Ensuring thorough compliance and fair business practice
In relationships with business partners, we practice fair and highly transparent business in full compliance with procurement-related
laws, such as the Act against Delay in Payment of Subcontract Proceeds, Etc. to Subcontractors.

4. Advancing CSR procurement

Find more information about our CSR Procurement Guidelines here »

Procurement structure

We have positioned our Procurement & Logistics Division as a companywide procurement function supporting our other business divisions
(manufacturing, sales, development). It operates as an organization for developing a collaborative structure unifying four parties, including
good suppliers, based on a spirit of realizing win-win relationships, with the aim of providing mutual prosperity and as a result, supporting the
growth of the Group's business.
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CSR procurement

We have formulated our CSR Procurement Guidelines and Green Procurement Guidelines with the aim of fulfilling our social responsibilities,
such as ensuring product quality and safety and respecting human rights, and enhancing value throughout our entire supply chain through
initiatives such as contributing to regional communities and environmental conservation. In addition to sharing these guidelines through our
website, we carry out CSR procurement surveys for business partners requesting their understanding and cooperation in actively advancing
initiatives.

Training for the person in charge of CSR procurement is conducted at the yearly read-through with the compliance manual. At the read-
through, group managers of procurement and logistic departments familiarize the employees with the CSR Procurement Guidelines, which
are involved in Chapter 5 "Responsible Procurement and Logistics” of the manual.

Find more information about our CSR Procurement Guidelines and Green Procurement Guidelines here »

Targets and KPI

< Targets >

Throughout its supply chain, the Toyobo Group aims to realize procurement and logistics that involve fair and sincere transactions, respect
human rights, are environmentally friendly, and consider impact on both society and the environment.

We will reduce COz emissions by promoting green logistics, such as implementing a modal shift to rail and sea transportation and improving
loading efficiency.

< KPI and Results >

Initiatives

» Realize sustainable, responsible
procurement and logistics

* Carry out transactions that are fair
and respect human rights

* Build a low-carbon society

Initiatives

CSR Procurement Survey

We globally conduct a survey among key business partners, based on the "CSR Procurement Guidelines”. This allows us to verify the status,

KPI

. Ratio of CSR

procurement surveys
returmned

. Ratio of reduction in

CO:z emissions related
to logistics (sales)

while facilitating them to deepen their understanding of CSR activities.

The survey consists of items related to social issues such as safety, human rights, labor, compliance including anti-corruption such as bribery

Targets

. 90% or above

(In years when a
survey is not
implemented, we carry
out dialogue with
business partners that
past surveys have
shown have issues)

~ Year on year reduction

of 0.5%

Results (FY2021)

Establishing a system
for conducting
questionnaires

[FY2022 response
929%]

~ Year on year reduction

of 0.6%

and embezzlement, and security. We evaluate the risks of our business partners regarding social issues through this survey.

We ask new business partners at the start of business and ask existing partners regularly to cooperate with the survey.

In fiscal 2021, the survey response rate from the primary suppliers was 92%. If any issues are in the surveys, we take corrective measures.

* Business partners occupying 90 percent of the whole procure amount
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Fairness and transparency in trade

We take a rigorous approach to ensuring fairness and transparency, based on sound trading. We do not give or accept gifts or entertainment
in order to secure unjust profit or preferential treatment from our business partners, and we have established a prior consent system to
strengthen our checking system to ensure that actions that go beyond what is deemed socially acceptable do not occur,

Green procurement

In order to contribute to the creation of a sustainable society, we carry out procurement from suppliers who actively work to conserve the
environment and procure materials that have low environmental impact on a priority basis. Additionally, we have formulated Green
Procurement Guidelines with the aim of promoting environmentally friendly procurement. We ask our business partners to understand our
green procurement approach and provide the following information regarding chemical content.

(1) That the material does not contain any of the prohibited substances specified by Toyobo.
(2) That the content of hazardous substances specified by Toyobo has been identified.

In fiscal 2019, we revised our “Chemical Content Information Sheet” based on the information sharing scheme “chemSHERPA=", developed
by Japan’s Ministry of Economy, Trade and Industry, and requested our business partners to respond. For general purchased goods, we are
promoting green purchasing with the use of environmental labels.

* "chemSHERPA=" is a registered trademark of the Japan Environmental Management Association for Industry (JEMAI).

Find more information about our Green Procurement Guidelines here »

Resolving social issues in logistics

To resolve social issues in logistics, we are pushing forward with initiatives to reduce the environmental impact and reform the work style in
logistics. To reduce our impact on the environment, we are shortening the transportation distance by using the ports closest to our business
sites, implementing a modal shift, and improving loading efficiency. We are also sharing logistics and storage with other companies (including
Jjoint shipment, making use of returning trucks, securing joint storage space), and are encouraging the introduction of systems that enable
visualization of the logistics situation.

Additionally, we formulated a voluntary action declaration in support of the “White Logistics Movement™ advocated by Japan's Ministry of
Land, Infrastructure, Transport and Tourism, Ministry of Economy, Trade and Industry and Ministry of Agriculture, Forestry and Fisheries. We
disclose our various initiatives, including “Logistics improvement proposals and cooperation,” “Utilization of pallets, etc.)” “Modal shift to sea
and rail transport,” “Consideration of compliance with applicable legislation when selecting logistics operators” and “Safety measures for
freight handling.”

* A movement in which all the parties involved in logistics cooperate to propose and implement mutually beneficial improvements

Toyobo’s Voluntary Action Declaration in Support of the “White Logistics Movement”

Action Details
Cooperation and proposed We will deal sincerely with requests from business and logistics partners concerning
improvements regarding logistics cooperation and proposed improvements regarding logistics.
Use of pallets, etc. We will use pallets to transport some of our products, reducing the amount of work hours

required for transportation.

Modal shift to sea and rail transport For long-distance transportation, we will shift from truck transport to ferry or rail. Additionally, we
will encourage the use of the ports closest to our plants.

Consideration of compliance when When selecting logistics contractors, we will consider their record of compliance with relevant

choosing contractors laws and regulations.
Safety measures during cargo We will implement measures to prevent accidents during cargo handling work, such as clearly
handling demonstrating safe work procedures.
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Human Resource Management

Related ESG: § e

o

Human resource management

Management approach

Policy and approach

In line with our own corporate growth strategy, the Toyobo Group aims to realize the TOYOBQ PVYVs corporate philosophy framework, which
is centered around human resource management in which “each individual can work with a sense of growth, pride, and satisfaction.” To
achieve this, we will respect employee diversity and support work practices that allow employees to demonstrate their individual skills, and
build environments where a diverse work force can thrive. As an example of this, we have formulated and shared a Human Resources
Development Plan and we are increasing the amount we invest in employee education. Also, we prohibit inappropriate behavior, such as
various forms of harassment, in our workplaces and ensure there is no discrimination in the way we recruit and treat employees.

Structure

The individual responsible for the Group’s human resources management is Masakatsu Shirai, Director, Executive Officer, Controlling
Supervisor of HR and Corporate Communication Division. Qur operating departments responsible for human resources and labor affairs
create regular opportunities for discussion and information sharing with the departments responsible for human resources at each business
site and affiliated company, which leads to the formulation and execution of human resources management plans. Regarding key issues in
the annual management plan, reports are made to the relevant executive officer each quarter and the issues are also deliberated on by the
Sustainability Committee. Important measures are also discussed by the Board of Corporate Executive Officers and Controlling Supervisors
and Board of Directors.

Targets and KPI

< Targets >

The Toyobo Group will build an organizational structure for the entire Group that enables employees to work easily and feel satisfaction with

their work, that ensures fairness and integrity, and that is considerate of diversity and human rights.
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Initiatives for preventing harassment

The Toyobo Group strives to maintain harassment-free workplace environments and we are focusing on anti-harassment measures based on
an approach that providing work incentives and raising job satisfaction leads to the securement and cultivation of excellent human resources.
As a preventative measure, we are implementing management training to deepen understanding within the organization, and as a response
measure, we carry out thorough internal reporting through compliance consultation centers and a Complaint Handling Committee, which
includes labor union representatives, so that we can detect and solve issues at an early stage.

Find more information about our efforts for establishment of complaint handling_ and internal reporting systems here »
Find more information about our compliance consultation desks here »

Human resources development

Approach to human resources development

Toyobo Group considers human resources to be our most important asset. We support the growth of each and every one of our employees,
while respecting their diversity. We believe that the continuation and development of the Group as a whole can be achieved by building an
environment in which cur employees can flourish both inside and outside the company and realize their own potential.

Toyobo carries out human resource development based on a fraining program categorized by job level, type and objective, from the newly
employed to top management. Over our long history, we have fostered an approach of valuing “people”™—our most important asset—and this
Is shared throughout the Group.

Based on this idea, under the Director & Executive Officer who oversees the HR and Corporate Communication Division and is responsible
for the execution of human resources management, in September, 2021, we established a group specializing in human resource
development and actively support training for employee skill development.

In recent years we have been training human resources who can put CSV into practice, and are focusing on developing employees who can
make our TOYOBO PWSs corporate philosophy framewaork and growth strategies a reality.
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Education & Training System
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Education & Training-Related Results

Results (FY2021)

16.5hrs

Training hours per employee

¥24,000

Training investment per employee

1,793

Total training attendees

32,496hrs

Total training hours
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Diversity & Inclusion

Related ESG: § oo

o

Human resource management

Management approach

Policy and approach

The Toyobo Group believes that personal and organizational growth is achieved through a process of mutual respect among our employees,
with their differing work styles, careers, gender, nationality, race, and beliefs, and through cooperation to achieve our shared objectives.

We respect different opinions and a wide range of values, and cooperate to achieve ambitious goals together.
The TOYOBO Group Charter of Corporate Behavior also contains the following declaration.

6. Active employee participation
We will respect employee diversity and support work practices that allow employees to demonstrate their individual skills. Also, we will
provide workplaces that are conducive to productive work while taking health and safety into consideration.

6-1. We will work toward developing workplace environments that facilitate active participation among a diverse range of human talent.

6-2. We will prevent various types of harassment and other forms of mistreatment in our workplaces, and accordingly we will not engage in
discriminatory practices neither in regard to hiring nor terms of employment.

6-3. We will strive to create workplaces that are safe, hygienic and rewarding, and will work to prevent excessive workloads and reduce
overtime work.

Participation of women in the workforce

Toyobo established the Female Empowerment Promotion Group within the
Human Resources Department, and the Group has been engaged in activities to
promote the empowerment of women. We have held presentations, seminars for
managers, career design seminars, female leader development seminars, etc
on a continuous basis, in order to realize a change of mentality among our
employees.

Find more information about our promotion of women'’s participation and

advancement here »

The Company-operated nursery inside the Research Center
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Promotion of Women's Participation and Advancement

| Progress so far, and the key issues

Promoting women’s participation and advancement from the three perspectives of recruitment, cultivation, and support for
employment continuation

Toyobo's initiative to promote women's participation and advancement in the workplace got underway in earnest in fiscal 2016 with the
establishment of a dedicated organization: the Women Empowerment Promotion Group.

When this initiative was first launched, there were relatively few women on the managerial career track™ at Toyobo, and the company was not
providing adequate opportunities for women’s participation and advancement. To improve this situation, we formulated an action plan to be

implemented by fiscal 2021, with the aim of putting in place the environment and organizational culture needed for women’s advancement.

We set ourselves the goal of doubling the number of female managers2 (compared to fiscal 2016), and of making sure that women
accounted for at least 15% of all employees on the managerial career tfrack. We also began to implement various measures from the three
perspectives of recruitment, cultivation, and support for employment continuation. The targets set in this initial action plan were met, with the
number of female managers rising three-fold to 13, and the female share of employees on the managerial career track increasing to 17.1%.

One factor that contributed greatly towards the achievement of these goals was the adoption of a new recruitment policy that emphasized
having women account for at least 40% of recent graduates recruited onto the global career track=. In parallel with this, we have also been
expanding the range of work roles open to women, substantially increasing the number of female employees on the managerial career track
assigned to the sales and manufacturing divisions, which in the past had very few managerial career track female personnel. As a result, the
issue of women’s advancement has been made more directly relevant for many managers, and we have been able to promote a change in
attitudes and a transformation of the organizational culture.

Nevertheless, the percentage of female managers is still not sufficiently high, and the relatively limited number of female candidates for
managerial positions is also an issue that needs to be addressed. In response to this situation, in fiscal 2021 we set the ratio of female
managers as a KPI for Toyobo Group. The Group is now working to achieve this target.

*1 Defined as all employees on the managerial career track, including those who have only just joined the company.
*2 Including all female employees with the rank of section chief or higher.
*3 Career track for employees who are expected to be active throughout the entire company.

Ratio of Female Managers

1 Number of female managers (manager-class and higher)
Number of female managers (manager-class)

<= Ratio of female managers (manager-class and higher)

<@ Ratio of female managers (manager-class)

ES !5 12 8 14 12 19 13
2017 2018 2019 2020 2021 (FY)
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Health and Productivity Management

Management approach

Policy and approach

The Toyobo Group is engaged in initiatives for maintaining and improving employees’ physical and mental wellbeing in order to create
people-friendly workplaces that are conscious of employee health.

In fiscal 2020, we embarked on the strategic implementation of health and productivity management, considering health care from a
management perspective. Going forward, we will promote initiatives that energize and increase the productivity of the organization, and
improve performance through measures such as maintaining and enhancing employees’ health and wellbeing. In fiscal 2021 the company
received recognition in the large enterprise category of the Cerlified Health & Productivity Management Outstanding Organization
Recognition Program, a project conducted jointly by the Ministry of Economy, Trade and Industry and the Nippon Kenko Kaigi (Japan Health
Council).

In fiscal2022, we plan to work towards being awarded White 500 — certification awarded to companies that have outstanding records in
health management.

Furthermore, we are investing in employee health based on the approach that having energetic workplaces where employees can work
dynamically will lead to the long-term growth of the Group, and to date, we have been cooperating with the health insurance union on
initiatives to support health and wellbeing. We will continue these initiatives with the aim taking another step forward and actively and
systematically practicing health and productivity management. In March 2020, we formulated the TOYOBO Health & Productivity

Management Declaration containing a declaration by the President, and we have built a health promotion structure.

< TOYOBO Health & Productivity Management Declaration >

Under the Group’s corporate philosophy, Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), we aim to be a “strong and good

Toyobo Group” which offers growth potential and stability.
We believe that in order to ensure strong, sustainable growth, we need the capabilities, effort, and energy of every employee, and that

the growth of the Group is linked to the job satisfaction of our employees and the feeling that they and their families are being
enriched.

Health is the source of our employees’ energy and effort, and as a Group we recognize that actively working to maintain and improve
employee health is an important management issue. At the same time, we believe that this initiative will contribute to realizing a

sustainable society.
It is also important that employees themselves realize the importance of their health.
Therefore, we declare that we will actively engage in health and productivity management.
Ikuo Takeuchi

Representative Director, President, and CEO
April, 2021
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Countermeasures against COVID-19

As countermeasures against COVID-19, we are encouraging working from home and staggered working hours, ensuring employees maintain
social distancing when working in the office, providing information about infection prevention, and distributing masks, among other measures.

Find more information about our Safety, Disaster Prevention here »
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Local Communities

TOYOBO Group Charter of Corporate Behavior: 8. Social contribution
TOYOBO Group Basic Policy on Health & Safety
TOYOBO Group Fundamental Policy on the Global Environment
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Find more information about our activities in the past here
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Activity Report : Governance

Corporate Governance

Related ESG: (3

Corporate governance

Management approach

Basic approach

Based on the corporate philosophy “Jun-Ri-Soku-Yu, " the Company believes that its purpose is to contribute to solving social issues through
its proprietary technologies after ascertaining these issues from a long-term perspective.

The Company, to respond to the changing times and enhance sustainable corporate value in the future as well, has established the policies
of (1) ensuring timeliness and accuracy in decision-making, (2) ensuring transparency in management, and (3) emphasizing fairness, and will
work to appropriately collaborate with all stakeholders, such as shareholders. Furthermore, by carrying out its fiduciary responsibility and

accountability to shareholders, the Company will ensure the effectiveness of corporate governance and continually work on its improvement.

Find more information about our Corporate Governance Report here »
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Board of Directors

At the Annual General Meeting of Shareholders held in June 2021, one director was added to the Board of Directors to make a total of 11,
including four outside directors. A director’s term of office is set at one year to ensure a swift response to changes in the business
environment and to clarify the responsibilities, and this is led by the Chairman & Director

In order to separate decision-making and supervision from business execution, we have built a system in which the Board is elected from
outside directors and executive officers who oversee departments that are engaged in operations with a company-wide scope. This system
makes it easier for executive officers, who are responsible for specific businesses, to concentrate on their respective businesses and fields,
however so that directors can supervise the execution of business appropriately and smoothly, we increased the number of executive officers
in charge of specific offices by one to a total of two

Board of Directors meetings are in principle held monthly, and otherwise as needed. In fiscal 2021, they made decisions on matters stipulated
in laws and the Articles of Incorporation, and on important investment deals including acquisitions. In addition, the Board received reports on
each business and conducted appropriate supervision

Main issues (FY2021)

(1) Important Investment deals

(2) Fire accidents, quality deficiency-related incidents

(3) Risk management-related

{4) Revision of the Charter of Corporate Behavior, formulation of Human Rights Policy, etc
(5) Sustainability related (identifying materiality, handling carbon neutrality, etc.)

(6) Reports on the Nominations Committee and Advisory Board on Compensation

(7) Evaluation of Board of Directors' effectiveness

{(8) Cross-shareholdings (policies,verification)

(9) Reports on the Emergency Safety Meeting, etc.

Board of Corporate Auditors

The Board of Corporate Auditors has four members, two of whom are outside corporate auditors(Both are independent officers: 50%). Their
responsibilities include attending meetings of the Board of Directors and other important meetings, stating their opinions when necessary,
and auditing each department’s operation in order to audit directors’ execution performance.

KPMG AZSA LLC has been appointed to conduct the Toyobo Group’s independent audits required under Japan’s Companies Act. The Board
of Corporate Auditors receives auditing plans and reports from the independent auditor and meets with the independent auditor pericdically to
exchange information. The Board of Corporate Auditors also exchanges information with the internal audit department, which monitors the
effectiveness of internal control

Board of Corporate Executive Officers and Controlling Supervisors

There are 20 corporate officers, including some who serve concurrently as directors. The Board of Corporate Executive Officers and
Controlling Supervisors deliberates in advance on matters to be resolved by the Board of Directors, and determines matters related to
business execution, which has been entrusted by the Board of Directors. The Corporate Planning Committee and the Financial Management
Committee are established under the Board of Corporate Executive Officers and Controlling Supervisors. They deliberate on important
investments and new projects, important borrowing, etc. from their respective realms of expertise, thereby managing business risk.

A working group comprised of directors was also established to discuss issues including the future vision of the Toyobo Group
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Nomination and Compensation Advisory Committee

Up until now, the Nomination Committee and Advisory Board on Compensation have been formed for deliberating and reporting to the Board
of Directors from the perspective of ensuring transparency and fairness in the determination of nomination and compensation of directors and
other officers.

However, in order that bodies consulting on nominations and compensation could operate in an integrated manner as well as further increase
functionality and transparency, on April 1, 2021, these two committees were reorganized into the Nomination and Compensation Advisory
Committee.

This committee comprises the two outside directors (Both are independent officers : 67%), the Chairman & Director, and an outside
corporate auditor as an observer, and is led by an outside director.

Targets and KPI

< Targets >

The Toyobo Group is building a fair and highly transparent governance structure through compliance with the Corporate Governance Code
and proactive information disclosure.

< Targets and Results >

Initiatives KPI Targets Results (FY2021)
= Strengthen corporate governance 1. No. of meeting of the 1. Disclose results 1. Board of Directors’
» Strengthen information disclosure Board of meetings: 18, Other
Directors/committees meetings” 7
2. Attendance rate of 2. Disclose results 2. Share onthe
officers at meetings in company website »
1.
3. Disclosure of details of 3. Disclose details of 3. Share on the
evaluation of Board of effectiveness company website »
Directors’ effectiveness evaluation

= Nomination Committee and Advisory Board on Compensation
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Director Skill Matrix (as of June,2021)
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Compliance

Related ESG: S G

Compliance

Management approach

Policy and approach

Based upon our corporate philosophy of Jun-Ri-Soku-Yu (adhering to reason leads to prosperity), at the core
of Toyobo Group's compliance activities is the idea of “Do what must be done” and “Don’'t do what must not
be done.”

Furthermore, based on the fundamental principles stated in the TOYOBO Group Charter of Corporate
Behavior, the Group has summarized the rules that employees must follow in the TOYOBO Group
Compliance Manual in a specific and easy-to-understand manner and works to promote understanding and
widespread awareness of the rules among Group employees.
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< TOYOBO Group Compliance Manual / TOYOBO Group Employee Conduct Standards (theme excerpts only)> (19th edition,
November 1, 2020)

s

Handling of company secrets

Handling of personal information

Engaging in fair transactions

Appropriate transactions with subcontractors

Responsible procurement and logistics

Rules on security trade control (export management)

Management of export/import cargo and prevention of undeclared exports and imports
Handling of gifts and entertainment (prevention of bribery)

Handling of political donations, etc.

©c © ©o =N o o0k~ W N

—

Intellectual property

—
—

. Proper accounting

.
e

Conclusion of contracts

.
w

Rules on credit management

-
b

Timely and appropriate information disclosure

—
o

Prohibition of insider trading

—
@

Respect for human rights

.
=~

Ensuring quality and safety

-
oo

Provision of information on products and services

.
©

Appropriate handling of quality data, etc.

]
o

Rules on research and development activities

%]
e

~ Customer service

[
M

. Respect for diversity in the workplace

)
w

Prevention of harassment

)
&~

Safety and health

)
o

Appropriate working hours management

)
o

Business activities taking the global environment into consideration

)
~

Promotion of social contribution

)
co

Process safety and disaster prevention

)
©

Duty of care on overseas assignments and business trips

)
=

Response to anti-social forces, etc.

(%]
—

. Ensuring cybersecurity

(%]
ra

. Social rules

Relevant Policies and Guidelines, etc.

Find more informaion TOYOBO Group Human Rights Policy »
Find more information about Toyobo Group Personal Information Protection Policy 3

Eind more information about our Anti-Bribery Policy here »
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Number of Consultations for Compliance Consultation Desks (including internal reporting service)

FY2017 FY2018 FY2019 FY2020 FY2021

20 15 32 35

Details of Consultations

Details of consultaions Incidents

Abuse of authority (including percieved or actual) 10
Related to COVID-19 8
Violation of the internal rules 6
Confirming internal rules, etc. 4
Personal relationships & communication 4
Sexual harassment 1

Others 4

Find more information about our Establishment of Complaint Handling and Internal Reporting systems here »

Find more information about our Initiatives for preventing harassment here »
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Anti-corruption initiatives

Toyobo Group positions the prevention of corruption in all forms such as bribery as a priority issue for compliance. In particular with regard fo
bribery, in addition to Toyobo policies and regulations, we have also decided upon guidelines that detail specific rules such as judgments and
monetary standards when giving gifts and entertainment.

We ensure that these are well understood by outlining details in the compliance manual and providing explanations in meetings and trainings.
Additionally, in order to build fair and healthy relationships with business partners, we have put in place rules for when accepting gifts and
entertainment. These include declining to accept money or its equivalent, or gifts and entertainment that exceed socially accepted norms,
and the introduction of a reporting system for when these are received.

In fiscal 2021, there were no violations of the law and administrative disposition regarding corrupt activities, employee dismissal, fines, and
surcharges.

Find more information about Toyobo Group Anti-Bribery policy here »

Compliance education

We use a variety of measures such as study sessions and issuing reports in order to increase
overall awareness of compliance, and carry out compliance education by job level and
occupations as a part of training for new employees, sales staff and expats. In fiscal 2021, we
started study sessions by headquarters as a part of considering compliance together with the

workplace.

Seminar on gift giving and entertaining

Hosting seminars
In fiscal 2021, we held 11 study sessions targeting management-level personnel from all Toyobo business sites including headguarters,
branches, production centers, and at 38 affiliated companies. We also held this remotely as a COVID-19 measure.

With members of the Compliance Department and IT Department acting as lecturers, 1,209 employees participated, and covered topics such
as management’s role in preventing misconduct, preventing harassment, and cyber security.

We have also created a video of the study sessions edited for general employees, and distributed this to Group companies.

Issuing case study reports

A “Compliance Mini Study,” which educates employees about cases of violation in a case study format, is issued monthly, and heads-up
reports are issued irregularly based on cases that occurred within Toyobo Group.

Carrying out surveys

During Compliance Enforcement Month held in October every year, we hold an anonymous guestionnaire. This includes a survey on
employee awareness of compliance including of ethics, safety, quality, confidential corporate information, harassment, the organizational
culture, and use of the consultation desks. Through this, we confirm the status of compliance risks in the workplace.

In fiscal 2021, we received 5,094 responses from employees, and results of the questionnaire are disclosed to all employees. Details on
individual problems and issues are shared with related departments in a form that does not identify the respondent—this proves useful in
improving the situation and preventing problems.
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Risk Management

Management approach

Approach to risk management

As well as establishing a “Risk Management Basic Policy” that outlines our fundamental stance on risk management activities, Toyobo Group
15 identifying various types of risk that could pose a threat across the entire range of our business activities, and are managing risk
appropriately according to the characteristics of each risk. In an emergency, we immediately set up a task force under the instruction of the
relevant corporate officer, and bring the crisis under control through a swift response. By putting these systems in place and conducting the
initiatives, we work hard to earn the trust of our customers, the local community, and our shareholders and other stakeholders.

< Basic Policy on Business Risk »

To aim for growth and keep challenging and prevent damage to corporate value, the basic policy on risk management is prescribed as
follows.

1. Social responsibility
To practice Jun-Ri, meeting expectations of society

2.C8sV
To practice Soku-Yu (adhering to reason), raising the sustainable growth of the Toyobo Group while contributing to social
sustainability

3. Responsibility of management staff to the employees and employee responsibility*
Management staff creates a work environment where the employees can work safely, and the employees protect corporate value

as their responsibility.

“All employees should take the lead to create an environment where they can work with peace of mind. However, to explicitly show to external
stakeholders the principle that management staff should bear the primary responsibility for improving the workplace environment, we clarify the word

"management” as the subject.

Business risks

The main risks recognized that could have a material impact on the Toyobo Group's operating results and financial position are as listed
below. The list does not include all the risks related to the Toyobo Group.

Forward-looking statements were determined by the Group as of fiscal 2021-end.

< Incurred or highly probable risks >

(1) Occurrence of disasters, accidents, and infections
(2) Further worsening of political and economic situations
(3} Inappropriate behavior or similar in details of third-party certification registration
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< Medium- to long-term risks >

(4) Purchase of raw materials

(5) Product defects

(6) Securing of human resources

(7) Climate change

(8) Environmental burden

(9) Information security

(10) Laws, regulations and compliance
(11) Qverseas business activities

(12) Litigation

<Financial risks >

(13) Large forex movement

(14) Large rise in interest rates

(15) Sharp drop in share prices
(16) Impairment loss of fixed assets

Find more information about our Annual Financial Report and the Business risks here »

Risk management structure

On April 1, 2021, Toyobo Group established a Risk Management Committee headed by the President for centralized management of risks
throughout the Group. The committee comprises members of the Board of Corporate Executive Officers and Controlling Supervisors as well
as members nominated by the chairman, and in its first year since establishment in fiscal 2022, is scheduled to convene four times.

There are two main reasons for the establishment of this committee. The first of these is to work towards a management policy that switches
from survival thinking to sustainable thinking, and to aim to be a company capable of sustainable growth. The second of these is because of
the fire that broke out at our Inuyama Plant last year and the incidents concerning our response to engineering plastics quality issues. As
management, we have built a company-wide system to identify risks throughout the company, prevent these and ensure early detection, and
are putting in place preventative measures.

This Risk Management Committee brings together risk management activities (identification, analysis, evaluation, and response), as well as
formulates risk management policies for the Group as a whole. It is working to strengthen our risk management structure by aiming to build

effective and sustainable organizations and approaches.

In fiscal 2021, we developed an infrastructure (processes, committees, regulations) upon which to pursue our risk management activities. In
fiscal 2022, we will operate our designed system and promote activities aimed at reducing risks. We also plan to achieve Group-level risk
management as well as develop reduction activities targeting specific risks.

We have also established the Corporate Planning Committee and Financial Control Committee under the Board of Corporate Executive
Officers and Controlling Supervisors. Specialist committee members selected from each department deliberate on proposals for new projects
or important investment and borrowing, and control business risk from a multi-faceted perspective.
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Data security, privacy

Related ESG: S G 17

Data security, privacy @

Approach to data security and privacy

Amid the accelerating digitalization of society and increasingly important significance of information, the key to corporate survival will lie in
continuing to create value that confributes to society and the environment by leveraging the necessary information to promote development
of products and technologies.

On the other hand, inappropriate handling of information causes significant damage and impact. This includes loss of sales opportunities due
to leakage of confidential information and information system outages, and legal and social sanctions as well as loss of corporate brand
prestige due to leakage of personal and customer information.

The Toyobo Group drew up the “Information Security Policy” to ensure the Group’s correct and safe handling of information and sustainable
growth as well as its continuation as a trusted company and strives to appropriately manage and utilize all information assets.

In fiscal 2021, we created individual regulations to make this policy a reality. We have also created videos explaining the policy together with
guidelines and education materials for management and users, and are working to promote awareness of these basic rules.

TOYOBO INFORMATION SYSTEM CREATE CO_, LTD., which is our group company, has obtained 150 27001*.

* One of the international standards related to information security management system

< Information Security Policy (theme excerpts only) =

* Organizational measures

* Employee-focused measures

* Information asset management

* Handling of personal information

» Access restrictions and authentication

* Physical measures

* Use of IT tools

* Introduction and operation of IT infrastructure
* Qutsourced management

* Incident response

Find more information about our Personal Information Protection Policy here »
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Status of major digitalization measures

* Conducted company-wide cognitive activities for in-house DX transformation.

* Promoted business transformation by digitalizing each business, operation, and base.
{DSales (visualization of sales activities) / marketing automation
@Utilization of MI (Materials Informatics) in R&D field
(@Smart factory in production and quality field, predictive detection, construction of infrastructure for quality data

* Planned and implemented the migration of legacy system adapted to DX transformation

* Developed DX human resources and strengthened promotion structure

Education and Awareness-raising Activities
As a part of our education and awareness-raising activities, we conduct biannual targeted email attack drills with differing levels of difficulty
and subjects for all employees at TOYOBO CO_, LTD., TOYOBO STC CO_, LTD, and Toyobo Information System Create Co., Ltd.

As a new initiative, we also carried out security comprehension testing in order that employees can self-check and reflect on their
understanding of our education and awareness-raising activities.

So that customer information as well as internal corporate information including confidential is kept secure, we take all appropriate measures
such as keeping appraised of the latest threats, strengthening monitoring of office automation and factory automation, fixing vulnerabilities,

and preventing unauthorized access.

Business Continuity Plan (BCP)

BCP approach and policy

The Toyobo Group has drawn up a BCP focused on combining both “fulfillment of our responsibility to supply products as a manufacturer”
and “coexistence with the global environment and society” and we make continual improvements. The BCP clarifies the chronological
sequence of the roles and functions of each department from when a crisis occurs, through to its resolution. It also contains specific details of
preparations during normal times.

Structure

At Toyobo, the nine sub-committees established under the auspices of the Sustainability Committee headed by the President as chair
identify and verify the risk factors relevant to each sub-committee. In an emergency situation, we immediately set up a task force under the
instruction of the relevant corporate officer, and bring the crisis under control through a swift response.

Going forward, we are studying the function of risk management in particular among the functions of the Sustainability Committee in order to
develop and establish a risk management structure that manages and responds to risk and will put in place a structure that keeps damage to
a minimum in any situation, thereby facilitating business continuity.

= On December 1, 2020, eight sub-committees were reorganized into nine sub-commitiees.

Find more information about our Sustainability Committee here »
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Tax Policy
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ESG Performance Data

ESG Performance Data - Environment
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ESG Performance Data - Social
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ESG Performance Data - Governance

Governance
(FY)
Board of Directors Unit Scope”® 2017 2018 2019 2020 2021
Male 9 9 9 9 10
Female people 0 0 1 1 1
Total 9 9 10 10 11
Number of TOYOBO CO,
Directors Female ratio % LTD. 0 0 10 10 9
Qutside directors (2) (3) (4) 4) (4)
Independent people
. (2) (3) (4) (4) (4)
directors
Male 4 4 4 4 4
Female people 0 0 0 0 0
Total 4 4 4 4 4
Number of Female ratio % TOYOBO CO., 0 0 0 0 0
Corporate Auditors LTD.
Qutside corporate
. (2 2) 2 (2) (2)
auditors
Independent people
carporate (2) (2) (2) (2) (2)
auditorss
Number of meetings of the Board of TOYOBO CO,
) . Cases 20 21 21 22 25
Directors / committees  JEEH LTD.
(included number)
Research & Development Unit Scope® 2017 2018 2019 2020 2021
Billion
R&D expenses 111 104 11.0 17 12.7
yen Global
Ratio of R&D expenses to net sales % 34 31 33 35 38
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GRI Content Index
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Environmental Management

Risk Management

Sustainability Management > Participationin

Initiaves

Plastic Resource Circulation > Participating in

initiatives

Dialogue with Stakeholders > External

evaluation


https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/products/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/profile/
https://www.toyobo-global.com/company/worldwide/
https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/securities.html

Message from the President

Annual Financial Reports
Risk Management
Integrated Reports

Corporate Philosophy

TOYOBO Group Charter of Corporated
Behavior

Compliance

Corporate Governance

Sustainability Management > Sustainability
management system

Sustainability Management > Sustainability
management system

Sustainability Management > Sustainability
management system

Corporate Governance
Corporate Governance Report

Corporate Governance
Corporate Governance Report

Corporate Governance
Corporate Governance Report

Corporate Governance Report

Corporate Governance

Corporate Governance

Corporate Governance

Risk Management
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https://ir.toyobo.co.jp/en/ir/library/securities.html
https://ir.toyobo.co.jp/en/ir/library/integrated.html
https://www.toyobo-global.com/company/philosophy/
https://www.toyobo-global.com/company/governance/
https://www.toyobo-global.com/company/governance/
https://www.toyobo-global.com/company/governance/
https://www.toyobo-global.com/company/governance/

Risk Management

Sustainability Management > Sustainability

management system

Sustainability Management > Sustainability
management system

Sustainability Management > Sustainability
management system

Corporate Governance
Corporate Governance Report

Corporate Governance
Corporate Governance Report

Communication with Stakeholders > Dialogue
with Stakeholders

Local Communities > Management approach

Communication with Stakeholders > Dialogue
with Stakeholders

Resoect for Human Rights > Respecting
worker's right

Communication with Stakeholders > Dialogue
with Stakeholders

Communication with Stakeholders > Dialogue
with Stakeholders

Materiality

Annual Financial Reports
Worlwide Locations

Editorial Policy

Materiality

Editorial Policy
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https://www.toyobo-global.com/company/governance/
https://www.toyobo-global.com/company/governance/
https://ir.toyobo.co.jp/en/ir/library/integrated.html
https://www.toyobo-global.com/company/worldwide/
https://ir.toyobo.co.jp/en/ir/library/integrated.html

Editorial Policy.

Support/Contact

GRI Content Index

GRI Content Index

Materiality.

rporat vernan
Safety, Disaster Prevention > Management
approach
Quality > Management approach
Respect for Human Rights > Management
approach
Materiality.
Environment > Management Approach
Supply Chain Management > Management
approach
Human Resource Management > Management
approach
Diversity & Inclusion > Management approach

Health and Productivity Management >
Management approach

Local Communities > Management approach
Compliance > Management approach

Risk Management > Data security, privacy

Sustainability Management > Sustainability
management system

Annual Financial Reports
Financial Results

ESG Performance Data > Social > Social
Contribution Experience

Annual Financial Reports
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https://www.toyobo-global.com/gl/support/
https://ir.toyobo.co.jp/en/ir/library/integrated.html
https://ir.toyobo.co.jp/en/ir/library/integrated.html
https://ir.toyobo.co.jp/en/ir/finance.html

Compliance

Tax Policy

Preventing Contamination and Waste
Reduction

Climate Change

ESG Performance Data > Environment

Climate Change
ESG Performance Data > Environment
Environment Management > Ratio of ECO-

PARTNER SYSTEMe product sales increase to
29.9% (FY2021)
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Water Resources

Water Resources
ESG Performance Data > Environment

Water Resources
ESG Performance Data > Environment

Biodiversity.

Climate Change
ESG Performance Data > Environment

Climate Change
ESG Performance Data > Environment

Climate Change
ESG Performance Data > Environment

ESG Performance Data > Environment

Climate Change
ESG Performance Data > Environment

ESG Performance Data > Environment

Preventing Contamination and Waste
Reduction

ESG Performance Data > Environment

Preventing Contamination and Waste
R ion

ESG Performance Data > Environment



Preventing Contamination and Waste
Reduction

ESG Performance Data > Environment

ESG Performance Data > Environment

ESG Performance Data > Environment

Environment Management > Environmental

Compliance
ESG Performance Data > Environment

ESG Performance Data > Social

Human Resource Management > Work-life

balance
ESG Performance Data > Social

Safety, Disaster Prevention

Safety, Disaster Prevention
TOYOBO's Way of Manufacturing > Security
and Disaster prevention Initiatives

Safety, Disaster Prevention

Safety, Disaster Prevention

Safety, Disaster Prevention

Health and Productivity Management >
Management approach

Safety, Disaster Prevention

Safety, Disaster Prevention

- 177 -


https://www.toyobo-global.com/sustainability/business/manufacturing/#safty

Safety, Disaster Prevention

ESG Performance Data > Social

Safety, Disaster Prevention
ESG Performance Data > Social

Human Resource Management
ESG Performance Data > Social

Human Resource Management

Human Resource Management

Corporate Governance
ESG Performance Data > Governance

Human Resource Management
ESG Performance Data > Social

Compliance > Compliance Consultation desks

Resoect for Human Rights > Respecting

worker's right

Child Labor 2016

Respect for Human Rights
Supply Chain Management

Respect for Human Rights
Supply Chain Management
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Respect for Human Rights
ESG Performance Data > Social

Supply Chain Management
CSR Procurement Guidelines

ESG Performance Data > Governance

ESG Performance Data > Governance

Quality

Customer Privacy 2016

Risk Management > Data Security, Privacy

ESG Performance Data > Governance
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https://www.toyobo-global.com/sustainability/guideline/

Editorial Policy

Editorial policy

The Toyobo Group endeavors to provide comprehensive and easy-to-understand information disclosure, focused on ESG information, on the
Sustainability website in order to promote sustainability activities and build even better relationships with all of our stakeholders.

The Group also discloses basic company information on the About Toyobo website and information on financial results on the Investor
Relations website. In addition, since fiscal 2020, the Toyobo Group has issued the Integrated Report which summarizes financial and non-
financial information in one publication as a tool for gaining understanding of the Group’s medium- to long-term growth strategy.

Period covered by the report

Fiscal 2021 (April 1, 2020 to March 31, 2021)

* Results of some activities In fiscal 2022 are also included

Scope of the report

The scope of the report is TOYOBO CO._, LTD. and its consolidated Group companies. However, where it is difficult to gather information on
the consolidated basis, the report discloses information on a non-consolidated basis or for Group companies in Japan. In either of these

cases, the scope of reporting is stated.

Updated

December 2021 (next update planned: December 2022)
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Guidelines referenced

* Global Reporting Initiative (GRI) GRI Sustainability Reporting Standards

* Environmental Reporting Guidelines 2018, Ministry of the Environment

* Guidance for Collaborative Value Creation, Ministry of Economy, Trade and Industry

Financial Information

o TOYOBO REPORT (Integrated Report)

Non-financial Information

- This report outlines our company's value creation-oriented growth strategy, and presents an overview of our

nEre

i business operations. We actively utilize this report as a tool for dialog with shareholders, investors, and other

stakeholders.

!‘

https://ir.toyobo.co.jp/en/ir/library/integrated.html

Website
Investor Relations
https://ir.toyobo.co.jp/en/ir.html

Annual Financial Report
https://ir.toyobo.co.jp/en/ir/library/securities.html

TOYOBO NOW shareholder newsletter (in Japanese)
https://ir.toyobo.co.jp/jalir/library/toyobonow.html

FACTBOOK
https://ir.toyobo.co.jp/en/ir/library/fact.html
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Website
Sustainability
https://www.toyobo-global.com/sustainability/

Sustainability Reports
https://www.toyobo-global.com/sustainability/report/

PDF wversions, compiled in November each year, of sustainability related
information posted on the company website

Corporate Governance Report
https://ir.toyobo.co.jp/en/ir/library/governance.html
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